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CHAPTER 1. RIGHTS TO THE CHAMPIONSHIP
Article 1. Rights to arrangement and holding of the Championship
1.
In accordance with the Charter of CHL LLC, Articles 19.2 and 20 of Federal Law dd. December 4,
2007 No. 329-FZ “On Physical Culture and Sport in the Russian Federation” and the Agreement with FHR,
CHL LLC is an organizer of the Kontinental Hockey League Championship, so it shall determine the terms
of staging thereof, bear responsibility for its arrangement and staging, and ap- prove the results of the
Kontinental Hockey League Championship.
2.
FHR is an organizer of the Russian Ice Hockey Men’s Teams Championship and has delegated CHL
LLC its rights to stage the Russian Ice Hockey Men’s Teams Championship until April 30, 2025 based on
clause 1, Part 1, Article 16 and Part 2, Article 16 of Federal Law dd. December 4, 2007 No. 329-FZ “On
Physical Culture and Sport in the Russian Federation” and the Agreement with CHL LLC.
3.
In accordance with Federal Law dd. December 4, 2007 No. 329-FZ “On Physical Culture and Sport in
the Russian Federation” and the KHL Regulations, the Clubs being the KHL Championship participants are
co-organizers of the “home” Games of the Championship. The Clubs shall participate in the Championship
based on the Championship Participation Agreement.
Article 2. Property and non-property rights to the Companionship
1.

CHL LLC is the sole holder of all property and non-property rights to the Championship, including:

1.1.
Exclusive rights to use the name of the Championship and its symbols, place products, works and
services advertising at the venues of Games, determine a status of official manufacturers of sport outfit,
equipment and inventory, sport food and beverages used at the Championship and any other rights to use the
name of the Championship and its symbols in one way or another associated with the status of the
Championship organizer.
1.2.
Exclusive rights to coverage of the Championship by transmitting images and (or) sound in any way
and/or via any technology, as well as by way of transmission recording and/or by transmit- ting broadcast
records and (or) photographic coverage of the Championship, and any other rights to coverage of the
Championship in one way or another associated with the status of the Cham- pionship organizer.
1.3.
Non-exclusive rights granted based on the Agreements executed in accordance with clause 1, Article
4 of the KHL Marketing and Communications Regulations to use (including commercial use but solely in
connection with the Games and the Championship on the whole):
a)
pictures, full names, samples of signatures and handwriting, appearance, stylized and photographic images of the Hockey Player in the Club outfits, slogans, statements, popular sayings and other
personification attributes of the Hockey Players, Сoaches, doctors, managers, other officials and specialists
of the Clubs, referees, Commissioners participating in the Games and other KHL events, including when such
images are the main item of use;
b)
trademarks and other signs, symbols and other results of intellectual activity and individualization means of the Clubs;
c)

photo- and video images of the interior premises and facades of the Sports Facilities.

1.4.
Exclusive rights to statistical databases created during Championship Games and games within other
KHL events.
2.
All exclusive rights held by CHL LLC can be used by any third parties based on the CHL LLC’s
permission or any written agreements for acquisition of such rights by any third parties.
3.
to:

Being an owner of all property and non-property rights to the Championship, CHL LLC has the right

3.1.
Approve the Regulations and other regulatory acts of KHL governing the conditions and procedure
of participation of the teams of the Clubs, Hockey Players, Coaches, doctors, managers, other officials and
specialists of the Clubs, Referees, Game Commissioners, Game Inspectors in the Championship.
3.2.
Interpret (construe) if necessary of the norms of the Regulations and other regulatory acts of KHL,
as well as settle any disputes arising between the Clubs, Hockey Players, Coaches, doctors, managers, other
officials and specialists of the Clubs, Referees.

3.3.

Arrange the Games and other KHL events.

3.4.

Determine the results of the Games and Championship on the whole.

3.5.
Bring the Clubs, Hockey Players, Coaches, doctors, managers, other officials and specialists of the
Clubs, referees to responsibility stipulated by the Regulations for violations of the norms of the Regulations
and other regulatory acts of KHL.
3.6.

Ensure refereeing at the Games.

3.7.

Accreditation and admission of representatives of mass media to the Games and other KHL events.

3.8.
Determine the procedure and content of ceremonies held during the Games, including opening and
closing ceremonies of the Games.
3.9.

Use for any purposes the name, official memorabilia, symbolics of the Championship.

3.10.
Use any advertising opportunities of the Sports Facilities, equipment of the Sports Facilities and
conduct any advertising events, promotional actions, marketing events during the Games and other KHL
events.
3.11.
Place any advertising on the outfits of the Hockey Players, Coaches, doctors, Referees, operating
personnel during the Games and other KHL events, as well as place and distribute any advertising inside the
Sports Facilities during the Games and other KHL events.
3.12.

Sell any products inside the Sports Facilities during the Games.

3.13.
Manufacture and sell products carrying the name and (or) memorabilia of the Championship,
including souvenirs.
3.14.
Generate and use video and photo images of the Games and other KHL events including rights to
generation, production and transmission of TV and radio broadcasting, online and mobile broadcast, photo
images of the Games and other KHL events globally.
3.15.
Use the Championship Games, the Championship on the whole to create game technologies,
including for creation of computer games.
3.16.
Establish, manufacture and hand any prizes and awards to the participants of par- ticular Games and
the Championship on the whole.
3.17.

Assign official statuses and titles to Championship sponsors/partners/advertisers.

3.18.
Create and use in any way statistical databases related to the holding of Games and games within
other KHL events, including the right to transfer them to third parties.
Article 3. Facilitation of the Championship Games
1.
In accordance with the KHL Regulations, the Clubs being co-organizers of the “home” Games shall
assume the following obligations, performance of which shall be a mandatory condition for participation of
the teams of the Clubs in the Championship:
1.1.
Execution of an agreement with the Sports Facility meeting the requirements of the KHL Regulations and provision of performance thereof at his own expense, including all financial and technical,
material, organizational and security issues related to the Game and required use of the Sports Facility, in
particular, placement and distribution of any type of advertising of Championship partners, sponsors and
advertisers.
1.2.
Provision of exercise of exclusive rights of CHL LLC to placement of advertising of products, works
and services at the venues of the Games.
1.3.
Participation in Accreditation of the mass media and provision of access to the mass media
representatives to the Games.
1.4.
Holding of ceremonies during the Games in accordance with the procedure of holding and content
of such ceremonies determined by the Regulations, including opening and closing ceremonies of the Matches.
1.5.
Use of the name, official memorabilia, symbolics of the Championship according to the pro- cedure
approved by CHL LLC.
1.6.
Manufacturing and sale of entrance tickets to the Games, providing all technical parameters,
artwork, content thereof and all other conditions stipulated by the Regulations are approved by CHL LLC.

1.7.
Use of a part of advertising opportunities of the Sports Facility, equipment of the Sports Facil- ity
and holding of advertising actions, special marketing events during the Games according to the procedure
stipulated by the Regulations, the respective contract, and the Advertising Space Allocation Agreement,
providing it is approved by CHL LLC.
1.8.
Placement and distribution of the Championship advertising inside the Sports Facility during the
Games to the extent and according to the procedure stipulated by the Regulations, other regulatory acts of
KHL, the respective contract and the Advertising Space Al- location Agreement.
1.9.

Sale of any products inside the Sports Facilities during the Games.

1.10.
Sale of products carrying the name and (or) memorabilia of the Championship, including souvenirs,
according to the procedure approved by CHL LLC.
1.11.
Granting CHL LLC of a non-exclusive right to use items specified in sub-clause 1.3, Article 2 of
the KHL Legal Regulations.
1.12.
Ensuring the conditions required to deliver, clear customs (in case of delivery of the equipment
outside the Russian Federation), install (de-install) and operation of the STM System equipment in the Sports
Facility in consistence with the KHL requirements including power supply of the above equipment.
1.13.
Ensuring the safekeeping of the STM System equipment installed in the Sports Facility.
Compensation paid to the League for non-fulfillment or improper fulfillment of the above obligation by the
Club under Article 393 of the Civil Code of the Russian Federation.
The list of the STN System equipment installed in the Sports Facility shall be confirmed by a certificate signed
both by the KHL and the Club.
1.14.
Performance of other actions aimed at implementation of the status of the Championship participant
and co-organizer of the “home” Games.
CHAPTER 2. RIGHTS AND OBLIGATIONS OF THE HOCKEY PLAYER
Article 4. Rights of the Hockey Player
1.

The Hockey Player has the right to:

1.1
Participate in the hockey competitions arranged and staged by the KHL according to the proce- dure
stipulated by the Rule Book of the Hockey Game, KHL Regulations, KHL regulatory acts;
1.2
Obtain athletic titles and categories, providing that he fulfills the norms and requirements of the
Unified All-Russian Sports Classification.
1.3
Obtain assistance from the KHL with protection of rights and legal interests of the Hockey Players in
the international sports organizations.
1.4
Control labor according to the procedure and under the conditions stipulated by the Labor Code of the
Russian Federation, Federal Law “On Physical Culture and Sport in the Russian Federation”, other laws and
regulatory legal acts, agreements, local regulatory acts of the Club containing the labor legal norms, regulatory
acts of the IIHF, KHL, particular provisions of the Contract, and otherwise in accordance with the decisions
of the Disciplinary Committee.
1.5
Receive work under the labor function stipulated by the Contract, rely on labor conditions, including
provision of the required sports outfit, inventory, equipment, etc.
1.6
Duly receive his salary (remuneration) in full, including bonuses and other payments stipulated by the
Contract, in accordance with the terms thereof.
1.7

Receive full and authentic information on the labor conditions and labor security requirements at work.

1.8
Rely on four consecutive holidays provided by the employer from December 29 until January 3. In
case holidays cannot be provided due to the schedule of sports events of the Club, such holidays can be
transferred to other periods, providing such transfer is approved by the Hockey Player in writing.
1.9
Rely on at least two holidays provided by the employer for the period of the All Star Game and two
holidays for the period of the Euro Hockey Tour.
1.10
Rely on monthly holidays provided by the employer in accordance with the labor legislation, but no
less than four days per month. In those cases, then, due to the labor conditions it is impossible to provide
regular (weekly) holidays to the Hockey Players, such days shall be summed up and provided to them during

intermissions between the Championship Games.
1.11
Receive from the Club in case of early termination of the Contract at the Club’s initiative a salary
(remuneration) for any actually worked time, severance and other payments stipulated by the labor legislation
of the Russian Federation, the Contract, and the Regulations.
1.12
Work on a part-time basis for another employer as an athlete or a coach solely according to the
permission of the Club being a full-time employer.
1.13
Obtain a copy of a medical record, results of medical prior (functional) and (or) periodical (complex)
examinations.
1.14

Execute a social security policy according to the procedure stipulated by the legislation.

1.15
Apply to the KHL Contract Dispute Commission to argue reasons for reduction / termination of
payment of the bonus for excellence to the Hockey Player partially or in full (in case the Hockey Player is
sent to the Second Team twice per season and is not selected by another Club from the List of Refusals).
2.
The Hockey Player holds other rights stipulated by the Labor Code of the Russian Federation, Federal
Law “On Physical Culture and Sport in the Russian Federation”, other laws and regulatory legal acts,
agreements, local regulatory acts of the Club containing the labor legal norms, regulatory acts of the IIHF,
KHL, particular provisions of the executed Contract.
Article 5. Obligations of the Hockey Player
1.

The Hockey Player is obliged to:

1.1.
Comply with the KHL Regulations, other regulatory acts of the KHL governing the relations
between the Club and the Hockey Player, as well as the KHL requirements executed otherwise, including the
form of decisions and judgments of the Disciplinary Committee, Sports and Disciplinary Committee, Contract
Dispute Committee, as well as decisions and judgments of the juridical bodies of the FHR.
1.2.
Comply with the terms of the executed agreements, local regulatory acts of the Club containing the
labor legal norms.
1.3.
Adhere to the sports regime established by the Club and fulfill plans of preparation for sports
competitions.
1.4.

Participate in sports competitions solely as instructed by the Club.

1.5.
Not violate all-Russian anti-doping rules and anti-doping rules approved by international antidoping organizations.
1.6.

Take an online anti-doping training course on the RUSADA/WADA website annually.

1.7.

Use sports outfits provided by the Club during working hours.

1.8.
Use the sport outfit equipped with a Chip during pre-game warm-ups and Games and games within
other KHL events.
1.9.
Pay a monetary remuneration to the Club in case of termination of the Contract as stipulated by Art.
348.12 of the Labor Code of the Russian Federation and the Contract.
1.10.
Fulfill the requirements for transfer to another KHL Club (another employer) for permanent
employment in case of Exchange thereof to another KHL Club or selection thereof by the KHL Club from the
List of Refusals.
1.11.

Not argue the performed Exchange and fulfill the terms of the executed Contract.

1.12.

Duly and in person perform the labor function stipulated by the Contract.

1.13.
Comply with the internal labor rules and regulations approved by the Club and requirements of the
job instruction.
1.14.
Comply with the security requirements during participation in sports competitions, training
activities and at the Sports Facilities.
1.15.
safety.

Fulfill the requirements in the sphere of labor protection and security, industrial sanitation, and fire

1.16.

Bear material, labor, disciplinary, sports and moral responsibility for any violations and breaches

performed in accordance with the legislation of the Russian Federation, Rule Book of the Hockey Game and
regulatory acts of the KHL.
1.17.

Treat the Club’s property carefully.

1.18.
Immediately inform the Head Coach or the General Manager of the Club of any situation threatening
people’s life or health, safety of the Club’s property.
1.19.

Comply with the sanitary and hygienic and epidemiological requirements.

1.20.
Pass mandatory preliminary In-Depth Medical Examination and Periodic Medical Check-ups
(supervisions) arranged by the Club, follow any medical recommendations.
1.21.
Not take any medicinal products, sport food, dietary supplements and gas mixtures without a written
consent of the Club’s doctor.
1.22.
Immediately inform the Head Coach and team doctor of any illness or accident. Within 24 hours
submit a medical certificate confirming any hockey counterindications and arrive at the Club to pass a medical
check-up under the control of the Club doctor; Directly contact the KHL MA in case of any health-related
conflicts.
1.23.

Comply with ethic norms in the sphere of hockey and sport on the whole.

1.24.
Behave on the hockey rink and out of it in accordance with high requirements to honesty, morality,
fair play and sports relation and avoid inflicting any damage to the Club, KHL, FHR and professional hockey
on the whole.
1.25.
Strictly fulfill the decisions and judgments of the Disciplinary Committee, Sports and Disciplinary
Committee, Contract Dispute Committee issued and executed according to the established procedure.
1.26.
In case of any dispute, comply with an agreement on exclusive and consecutive jurisdiction of the
Disciplinary Committee, Sports and Disciplinary Committee, Contract Dispute Committee, the National
Center of Sport Arbitration (NCSA) or the International Commercial Arbitration Court at the Chamber of
Commerce and Industry of the Russian Federation (ICAC).
1.27.
Not argue the decisions of the NCSA prohibiting the Hockey Player to play in any other Hockey
Club, including any Foreign Club.
1.28.
Strictly comply with other decisions of any authorized and disciplinary bodies of the KHL, including
the Disciplinary Committee, Sports and Disciplinary Committee, Contract Dispute Committee during dispute
settlement and be legally binding by these Regulations, agreements.
1.29.
Provide his exclusive sports services, knowledge, skills and abilities solely to the Club, work for the
term stipulated by the Contract and not execute any new Contracts with other Hockey Clubs and entities in
the Russian Federation and abroad within the term of the Contract concluded with the Club.
1.30.
Upon signature of the Contract lack any obstacles (including those executed in writing) for execution
thereof, circumstances and documents that would be able to make this Contract void upon signature thereof.
1.31.
Execute and sign agreements and different written obligations with other Hockey Clubs, entities and
their official representatives both in the Russian Federation and abroad, solely upon release from obligations
stipulated by this Contract.
1.32.
Guarantee that he is not prohibited to play in any national federation (association) or league, have
performed all his obligations and duties to his former Club, and that there is no reason for which he could be
denied an international transfer and a work permit.
1.33.
Not play in any other team and not participate in other sports events without the Club’s written
consent.
1.34.
Participate in the exhibition Games, All Star Games, All Star Week, Gala Night devoted to Hockey
Season Summing Up, and other official events of the League. In case of non-attendance for any unjustified
reason of the Hockey Players who have invited thereto according to the established procedure, such Hockey
Players shall be disqualified for two nearest Games. If the Championship has finished, the disqualification
term shall include also the next season.
1.35.
Participate in official international games for the national team of his country he has been invited to
according to the established procedure. In case of non-attendance for any unjustified reason or unduly arrival
of the Hockey Player to the national team of this country, which results in his excluding from participation in

the Games of the national team of the country, not argue such imposed disqualification to participate in sports
competitions of the KHL proportionately to the amount of the missed Games with participation of the national
team of his country.
1.36.

If assigned, arrive at the Second Team.

1.37.
Fulfill all the requirements of the Club Manager, Head Coach (coaching staff) and General Manager
in terms of professional training, training activities and game practice.
1.38.
Not practice any other sport during his free time if it can damage and (or) endanger his physical
state or otherwise deteriorate his ability to play hockey.
1.39.
Not violate any terms stipulated by the insurance policy executed in favor of the Hockey Player or
the Club, providing its content has been communicated to the Hockey Player in writing, not be engaged in
any other activity and not perform any actions that make this policy invalid under the terms thereof.
1.40.
Participate in business trips, trips in the territory of the Russian Federation and abroad,
unconditionally accepting routes and vehicles proposed by the Club.
1.41.
Constantly preserve optimal sporting fitness during the entire hockey season and be ready to
participate in all sports competitions.
1.42.

Attend training events on the day and time specified by the Head Coach.

1.43.
Arrive at the Preseason Practice Session on the time and at the venue specified by the Club while
preserving good sporting fitness and a physical state.
1.44.
Strictly comply with the rules and procedures stipulated by the KHL for the Preseason Practice
Session.
1.45.
Continue regular training in case of any temporary inability to participate in competitions, including
during the period of sports or another disqualification.
1.46.

Comply with the regulatory acts of the FHR and/or KHL governing the activity of Agents.

1.47.
Not receive by himself or through his relatives and trustees any monetary remunerations or property
benefits from any citizens or entities for achievement of the result in the Games by any nonsporting method
or an attempt to otherwise influence the result of any sports competition or a series of the Games and
immediately inform the Head Coach or General Manager of the Club of any such facts.
1.48.
Not conclude independently or through any third parties without the Club’s written consent any
sponsorship, promotion or advertising agreements related to the sporting activity of the Hockey Player and
the Club, i.e. the Hockey Player’s actions shall not be associated by the consumer of advertised products
(Spectators) with the professional sporting activities of the Hockey Player.
1.49.
Abstain in his public and private statement within the term of the Contract (taking into account any
possible extension thereof) from any criticism of the Club, its officials and other Hockey Players employed
by the Club. Prevent defamation of the Club and (or) KHL in any form during communication with mass
media.
1.50.
Transfer to the Club for the term of the Contract all rights to use his image, full name, templates of
signature and handwriting, appearance, stylized and photographic images in the Club outfit, slogans,
statements, popular sayings and other personification attributes for any advertising purposes only with the
Club symbol or Club logo use unless otherwise stipulated by a written agreement. In this case, the Club
recognizes that the Hockey Player has an exclusive right to his individuality, including different types of his
own image, while the Hockey Player recognizes that the Club holds an exclusive right to its name, emblem
and outfit used by the Hockey Player being this Club Player.
1.51.
As instructed by the Club and (or) KHL, participate in any marketing and promotion events
stipulated by the KHL Marketing and Communication Regulations.
1.52.
Unconditionally upon execution of the Contract grant the Club a right to hire any individual or
entity, as well as conclude the respective agreements (contracts) with the KHL for manufacturing, distribution
(sale) and other use of the image of the Hockey Player in the Club outfit, including his appearance, stylized
and photographic images in the Club outfit, full name, samples of signature and handwriting, slogans,
statements, popular sayings and other personification attributes, acknowledge the fact that all rights to these
items in the form of photos, movies, videos, in the Internet or in the electronic form (including TV) are owned

by the Club, including the right to specify the Hockey Player’s name. In this case, the Club is entitled to use
these rights for TV broadcasting, documentaries, advertising of the Games of the Club, as well as for
employment by mass media in reports and articles, brochures to the Games, manuals, magazines, etc. Besides,
the Club shall grant the Hockey Player a right according to a separate consent to use the Club’s name (but not
an emblem or outfit thereof unless otherwise explicitly provided for) and the fact that the Hockey Player is
(or was) the Player of this Club.
1.53.

Not violate the Club’s rights to its results of intellectual property as a legal entity.

1.54.
During the Games, events of the Clubs, official events of the KHL, as well as in the course of
interaction with the representatives of mass media according to the procedure stipulated by the KHL
Regulations, not apply to the outfit, other clothes and headwear, including those provided by the Club, any
symbols of other Russian and foreign sports leagues and sport clubs, as well as symbols of other competitions.
1.55.
Give interviews to the representatives of mass media in accordance with the KHL Marketing and
Communications Regulations. Not allow refusal to communicate with the representatives of mass media
without any justified reasons therefor.
1.56.
Not compromise the status of the Hockey Player and an athlete on the whole during communication
with supporters or in the presence thereof (not abuse alcohol, not smoke, not use abusive language, not
misbehave), in the public places, at the official events of the League and the Club.
1.57.
Not perform any actions that can be qualified as discriminatory (i.e. violating rights, freedoms and
legal interest of any human and citizen depending on his gender, race, nationality, language, origin, property
position and title, place of residence, religious beliefs, membership in any public unions or other social groups)
or nationalist in relation to the Hockey Players, Coaches, operating personnel, Officials, their relatives, as
well as Spectators.
1.58.
Comply with any requirements in terms of dress-code approved by the Club’s Management for the
Hockey Players being members of the team during staging of the Club events.
1.59.
Not be indebted to the KHL as of July 1. In case of such debts, certain sanctions can be imposed on
the Hockey Player in accordance with the KHL Disciplinary Regulations.
1.60.
Provide the Club with the documents required for execution of the Contract in accordance with the
legislation.
1.61.
Not leave the Club to participate in any preseason training events (camps) of other hockey leagues
not included into the KHL and JHL system and in the games (including friendly preseason games) for the
clubs of other hockey leagues not included into the KHL and JHL system.
1.62.
Upon execution of the Contract with the Club, sign a consent to processing of personal data
(Appendix 8 to the KHL Legal Regulations).
1.63.
Not disclose information of entering into a Contract, termination of the Contract, Exchange or
Temporary Transfer (loan) of a Hockey Player to another Club until official announcement thereof by the
Club.
1.64.
Fulfill other obligations stipulated by the Labor Code of the Russian Federation, Federal Law “On
Physical Culture and Sport in the Russian Federation”, other laws and regulatory legal acts, agreements, local
regulatory acts of the Club containing the labor legal norms, regulatory acts of the IIHF, KHL, particular
provisions of the executed Contract, decisions and judgments of the Disciplinary Committee, Sports and
Disciplinary Committee, Contract Dispute Committee of the Kontinental Hockey League.
CHAPTER 3. STATUSES OF THE HOCKEY PLAYERS
Article 6. Types of statuses of the Hockey Players. Sports rights of the Clubs and Hockey Schools
1.

The Hockey Player can have the following statuses:
1.1. “Valid Contract”;
1.2. “Partially free agent”;
1.3. “Fully free agent”;
1.4. “Junior”;
1.5. “Conflict”;

1.6. “Selected Player”;
1.7. “Assigned rights”;
1.8. “Player assigned to the Club”.
2.

The Hockey Player can additionally have the following statuses:
2.1. “Injured Player”;
2.2. “Foreign Player”.

3.
The sports rights are represented by a set of rights of the Clubs and Hockey Schools stipulated by the
Professional Hockey Player’s Contract, Junior’s Contract, KHL Regulations, taking into account the
peculiarities of the legislative norms of the Russian Federation, regulatory and legal acts, regulatory acts of
the KHL, and regulatory norms of the IIHF.
4.

The sports rights of the Clubs to the Hockey Players in the “Valid Contract” status imply the following:
4.1. termination of the valid Contract;
4.2. execution of a new Contract, including execution of the Contract with the Hockey Player who is
a party to the valid Contract;
4.3. Exchange of the Hockey Player to another Club included into the Competition System;
4.4. relocation of the Hockey Player;
4.5. application of the Hockey Player for a season and Games of the KHL, SHL, and JHL
Championship as part of the respective team of the Club;
4.6. submission of a Qualification Proposal to the Hockey Player included into the KHL CIB Base in
accordance with Article 8 of the KHL Legal Regulations.

5.
The sports rights of the Clubs (Hockey Schools) to students of such Hockey Schools, i.e. Juniors,
imply the following:
5.1. execution of the Contract for the term from February 1 until April 30 of the last year of the
Junior’s study (in relation to students of the KHL Hockey Schools);
5.2. receipt of remuneration for training of the Junior in case of transfer thereof to another Club
(School) during the term of study (sports training) in accordance with the FHR regulations;
5.3. receipt of remuneration for training of the Junior in case of transfer thereof to another Club
(School) in the status of a Hockey School graduate;
5.4. receipt of remuneration for training of the Junior selected earlier at the Juniors’ Fair after the
Contract is executed by him.
6.
The sports rights of the Clubs to the Hockey Players in the status “Player assigned to the Club”,
“Assigned rights”, “Conflict”, “Selected Player” imply the following:
6.1. an exclusive right to execute the Contract with the Hockey Player;
6.2. Exchange in one of the above-mentioned statuses to another Club included into the Competition
System;
6.3. extension and termination of sports rights.
7.
The procedure for disposing of the sports rights to the Players (including Foreign Players) of the
KHL Clubs discontinuing their participation in the KHL Championship shall be determined by the special
Resolution subject to approval by the KHL Board of Directors as agreed by the FHR not later than one (1)
month upon the day of the decision of the KHL Board of Directors on approval of the participants of the KHL
Championship for the next season.
Article 7. Statuses of the Hockey Player “Valid contract” and “Player assigned to the Club”
1.
The Hockey Player being a party to the Contract signed in accordance with the Standard Form approved
by KHL and registered in the KHL CIB will acquire the status “Valid Contract” upon registration of the
Contract in the KHL CIB.
2.
The Hockey Player with the status “Valid Contract” is not entitled to leave the Club to participate in
any preseason training events (camps) of other hockey leagues not included into the KHL and JHL system

and in the games (including friendly preseason games) for the clubs of other hockey leagues not included into
the KHL and JHL system.
3.
The Hockey Player who accepted a contract / qualifying offer of the Club in the KHL CIB Electronic
Base or received a binding proposal from the Club (clause 3, Article 8 of the KHL Legal Regulations) will
acquire the status “Player assigned to the Club”. This status is assigned to the Player before the signed Contract
is registered in the KHL CIB or the League receives from the Club a written notice of the Player’s refusal to
conclude such Contract.
4.
The Hockey Player who accepted neither Qualifying Offer of the “old” Club nor Contract offer of a
“new” Club in the KHL CIB E-Base until May 31 inclusive, shall acquire status “Player assigned to the Club”
from 00:00 MSK on June 1. The Hockey Player shall receive such status and the “old” Club shall be granted
the sports rights to such Hockey Player until registration of the signed Contract in the KHL CIB E-Base or
receipt of a written statement of assignment of status “Assigned Rights” to the Hockey Player from the Club
by the League.
Article 8. Status of the Hockey Player “Partially free agent” (PFA)
1.
The KHL Club (SHL Club, independent JHL Club), whose Contract with the Hockey Player under 29
years (except for Hockey Players specified in subclause 1.4, clause 1, Article 9 of the KHL Legal Regulations)
expires on April 30, is entitled to send to such Player a qualifying offer from April 1 until April 30 (till
11:59:59 p.m. Moscow time) (the Hockey Player’s age shall be determined based on the year of birth as of
submission of such qualifying offer). The Contract term proposed in the qualifying offer shall not be less than
two years. The Contract whose term exceeds two years can be signed only according to the Hockey Player’s
consent.
The Contract term in the qualifying offer sent to the Hockey Player of 27 years, whose Contract with the Club
expired on April 30, providing he complies with the requirements stipulated for the Hockey Players of 28
years (subclause 1.4, clause 1, Article 9 of the KHL Legal Regulations), shall be equal to one year. The
Contract whose term exceeds one year can be signed only according to the Hockey Player’s consent.
The Contract’ validity period in the Qualifying Offer to the Hockey Player aged 28 if his Contract with the
Club expires on April 30 and if the Hockey Player fails to fulfil the requirements provided by subclause 4,
clause 1, Article 9 hereof shall be one year.
The Club has the right to send a qualifying offer on conclusion of a trilateral Contract to the Hockey Player
under 20 years (inclusive), whose bilateral Contract is to expire. In this case, the remuneration amount for
playing in the SHL Club team / other team of the Club out of the SHL System under such trilateral Contract
shall exceed the remuneration amount stipulated for the Junior Team under the bilateral Contract.
The Club has the right to send a qualifying offer on conclusion of a bilateral Contract to the Hockey Player
under 21 years (inclusive), whose trilateral Contract is to expire. In this case, when sending a qualifying offer,
it is required to consider the remuneration rates for the Main and Junior Teams, including as stipulated by
clause 3 of this Article.
2.
The Hockey Player who received a qualifying offer from the KHL Club, SHL Club or independent
JHL Club within the set term but did not accept it until April 30 (inclusive) will acquire the status of “Partially
free agent” and has the right to accept a contract offer of another KHL Club, SHL Club or independent JHL
Club until May 31. The remuneration (fee) amount for each season and the average annual remuneration
stipulated by the contract offer of a new Club cannot be less than the remuneration (fee) amount for each
season and the average annual remuneration offered by his own Club in the qualifying offer.
In case the “old” Club fails to resend this offer (remuneration (fee), individual bonuses, Contract term,
Contract type) within seven (7) calendar days upon submission of a contract offer of another Club by the
Hockey Player, the Hockey Player will move to a “new” Club, providing such “new” Club shall pay the “old”
Club a mandatory compensation.
In case the Hockey Player moves to a “new” Club, it is prohibited to conclude a Contract with such Player
under any conditions that are different from the terms of the contract offer submitted by such “new” Club.
The Player and the “new” Club are not entitled to refuse to conclude a professional Contract as a result of any
Contract offer sent to the Hockey Player.
It is prohibited to terminate the Contract with the “new” Club and conclude a new Contract with the same
Club under the conditions that are different from the terms of the contract offer during the season following

the season when the Player received the respective qualifying offer.
The compensation calculation procedure is stipulated by Article 44 of the KHL Legal Regulations. In case
the “old” Club resends the Contract Offer of another Club (remuneration (fee), individual bonuses, Contract
term, Contract type) within the set term, all sports rights to such Player will be assigned to the “old” Club.
Upon completion of trading for the Player, the Hockey Player and the “old” Club when signing a Contract
have the right to finalize all the major terms of a new Contract until June 30 that can differ from the terms of
the qualifying offer submitted earlier, providing that the Club cannot unilaterally deteriorate such terms as
compared with the terms of the qualifying offer accepted by the Hockey Player (or the contract offer
repeatedly provided by the “old” Club).
3.
The Club has the right to send a qualifying offer to the Hockey Player under 21 years (inclusive) in the
amount of 150 % and 170 % of the remuneration rate for the Main Team, a team of the Supreme Hockey
League Club or another term of the Club out of the SHL system, a junior team (for the first and second seasons
correspondingly) or more of the Player’s remuneration (fee) amount for the last season of the expiring
Contract. In this case, the Player shall not enter the “market” and be entitled to accept contact offers from
other Clubs.
4.
In case the Hockey Player who accepted a qualifying offer of the “old” Club, or failed to submit a
qualifying offer of another Club, or received from the “old” Club a repeated contract offer of another Club,
or accepted a contract offer of another Club and did not receive a repeated offer from the “old” Club refuses
to execute a Contract with his “old” or “new” Club under the above-mentioned terms until June 30, then from
July 1 the Hockey Player acquires the status “Assigned rights” (Article 13, subclause 1.1 of the KHL Legal
Regulations).
5.
The Hockey Player can move to a “new” Club based on the Hockey Player transfer agreement executed
by the Clubs according to the Standard Form (Appendix 9 to the KHL Legal Regulations), whose copy shall
be submitted to the League by fax or e-mail during 24 hours upon signature thereof. An original copy of the
transfer contract shall be provided to the League within five (5) days. In case of unduly provision of the
transfer contract to the League, the CIB KHL can decide to impose sanctions upon the Club in accordance
with the KHL Disciplinary Regulations.
6.
The KHL Club and the Hockey Player in the PFA status acquired as a result of the qualifying offer
submitted to him are entitled to refuse to conclude a Contract in case of mutual agreement thereupon. The
agreement on refusal to execute the Contract shall be concluded in accordance with the Standard Form
(Appendix 18 to the KHL Legal Regulations), signed by the Club and the Hockey Player and submitted to the
League for registration. Upon registration of the Agreement in the KHL CIB, the Hockey Player will acquire
the PFA status.
7.
In case the Hockey Player fails to receive a qualifying offer until April 30, until 11:59:59 p.m. (Moscow
time), he is assigned with the PFA status from May 1, 00:00:00 a.m. (Moscow time).
8.

In case the Hockey Player with the status “Partially Free Agent” willfully leaves the KHL system,

i.e. executes a Contract with the Hockey Club of any hockey league / federation or suspends his professional
activity, such Hockey Player shall be assigned with the status “Assigned rights”.
9.
If the Hockey Player within the period since April 1 until April 30 received and accepted the Club’s
Qualifying Offer and then the Club and the Hockey Player cancelled the Contract as agreed by the parties
while such Contract was the basis on which the Qualifying Offer was made, the Club shall forfeit the sports
rights to such Hockey Player and the Hockey Player shall acquire status “Fully free agent”.
Article 9. Status of the Hockey Player “Fully free agent” (FFA)
1.

The Hockey Player acquires the status “Fully free agent” in the following cases:

1.1
if the Hockey Player reaches the age of 29 years (based on the year of birth) and the Contract term
expired on April 30;
1.2
if the Hockey Player is less than 29 years old (based on the year of birth), the Contract term expired
on April 30 and he failed to receive a qualifying offer from his former Club until April 30;
1.3
if the Hockey Player’s Contract with the former Club was terminated according to the parties’
agreement or at the Club’s initiative (except when the Contract is terminated at the Club’s initiative for any
reasons referred to disciplinary sanctions);

1.4
if the Hockey Player reaches the age of 28 years (based on the year of birth), the Contract term
expired on April 30 and he played 250 games in the KHL Championship;
1.5
according to the decision of the Disciplinary Committee, in case of the Contract termination
according to the procedure stipulated by Art. 35 of the KHL Legal Regulations.
2.
If the Club that holds any sports rights to the Hockey Players is excluded from participants of the
current Championship or not included for participation in the coming Championship by the decision of the
KHL Board of Directors, and takes no part in other competitions of the Competition System, the Hockey
Players of such Club shall acquire the “Fully Free Agent” status from the date defined by the KHL Board of
Directors.
If the Club refuses to participate in the Championship of its own free will and takes no part in other
competitions of the Competition System, its Hockey Players shall acquire the “Fully Free Agent” status on
the day following the date when the Club stops its participation in the Championship and which is defined in
the official letter sent to the League by the Club.
3.
The Hockey Player who acquired the FFA status has the right to hold negotiations on his employment
with any Club. His former Club loses a priority right to conclude a new Contract.
4.
The term of the Contract concluded with the Hockey Player with the FFA status cannot expire before
the end of the current season.
5.
The contract offer amount for the Hockey Player with the FFA status cannot be less than the minimal
remuneration amount stipulated by the League.
6.
In case the Hockey Player with the FFA status refuses to sign the Contract with the Club under the
terms of the contract offer accepted by the Hockey Player in the KHL CIB Electronic Base, such Hockey
Player shall acquire the status “Assigned rights” (subclause 1.6, clause 1, Article 13 of the KHL Legal
Regulations).
7.
The Club and the Hockey Player who accepted the contract offer in the KHL CIB Electronic Base are
entitled to refuse to conclude a Contract according to their mutual agreement thereupon. The agreement on
refusal to execute the Contract shall be concluded in accordance with the Standard Form (Appendix 18 to the
KHL Legal Regulations), signed by the Club and the Hockey Player and submitted to the League for
registration. Upon registration of the Agreement in the KHL CIB, the Hockey Player will acquire the FFA
status.
Article 10. Status “Junior”
1.

The Hockey Player who concluded the Junior’s Contract shall acquire the status “Junior”.

2.
The Hockey Players with the status “Junior” are not entitled to participate in the KHL competitions
and cannot be assigned to the Team of the SHL Club.
Article 11. Status “Conflict”
1.

The status “Conflict” is assigned to the Hockey Players in the following cases:

1.1
The Hockey Player possessing a valid Contract willfully leaves the KHL Club, the independent JHL
Club or the SHL Club, i.e. concludes a Contract with the Hockey Club of any hockey league/federation, leaves
the KHL Club in order to participate in pre-season training events (camps) of other hockey leagues not
included into the KHL and JHL system and in the games (including friendly preseason games) for the clubs
of other hockey leagues not included into the KHL and JHL leagues, or suspends his professional activity.
Note. In above-mentioned case, the Club has the right not to pay any remuneration (fee) to the Hockey Player
until such Hockey Player resumes his professional activity in this Club in accordance with the valid Contract
(continuation of performance by an employee of his labor function) as stipulated by Article 157 of the Labor
Code of the Russian Federation (idle time due to an employee’s fault).
1.2
The Hockey Player early terminates the Contract at his own initiative without paying the Club any
compensation stipulated by Article 32 of the KHL Legal Regulations.
The rights to such Player in the KHL/SHL/JHL system are reserved to the Club for an indefinite term. In case
of return to the KHL system, the Hockey Player shall send a written notice of his return to the League and the
Club left by him.
Irrespective of the return time (before expiry of the Contract or thereafter), the Hockey Player shall fulfill his

contract obligations to the Club that were not fulfilled as of leaving the Club, i.e. the Hockey Player is obliged
to provide the Club with the services of the Professional Hockey Player during the term that is equal to a time
period when he did not fulfill his obligations under the Contract.
1.3
The Hockey Player in relation to which two Clubs executed an Exchange contract refuses to
conclude a Contract with the new Club under the same conditions that were stipulated by his Contract with
the former Club.
The rights to such Player in the KHL/SHL/JHL system are reserved to the new Club for an indefinite term,
the Hockey Player shall fulfill his contract obligations to the Club that were not fulfilled as of leaving the
Club, i.e. the Hockey Player shall conclude a Contract with the new Club under the same terms that were
stipulated in his Contract with the former Club.
1.4
In other cases implying any conflict situations between the Hockey Player and the Club/League, the
League and the Disciplinary Committee can decide to assign the status “Conflict” to the Hockey Player.
2.
In case the Hockey Player possessing the valid Contract with the KHL Club, independent JHL Club,
SHL Club willfully leaves the KHL Club in order to participate in preseason training events (camps) of other
hockey leagues not included into the KHL and JHL system and in the games (including friendly preseason
ones) for the clubs of other hockey leagues not included into the KHL and JHL system (subclause 1.1, clause
1 of this Article), early terminates the Contract at his own initiative without paying any compensation to the
Club (subclause 1.2, clause 1 of this Article), the rights to such Player in the KHL/SHL/JHL system are
reserved to the Club for an indefinite term. In case of return to the KHL/SHL/JHL system, the Hockey Player
shall send to the League and the Club left by him a written notice of his return.
Irrespective of the return time (before expiry of the Contract or thereafter), the Hockey Player shall fulfill his
contract obligations to the Club that were not fulfilled as of leaving the Club, i.e. the Hockey Player is obliged
to provide the Club with the services of the Professional Hockey Player during the term that is equal to a time
period when he did not fulfill his obligations under the Contract.
The terms of remuneration of the Hockey Player in case of return thereof can be left unchanged or amended
according to the parties’ agreement. In case the Hockey Player leaves and returns to the Club during one
hockey season, the remuneration terms cannot be changed.
After the Hockey Player under 29 years fulfills his contractual obligations, the Club is entitled to send him a
qualifying offer; in this case the Hockey Player shall acquire the PFA status.
The Hockey Player of 29 years and more will acquire the FFA status after fulfillment of all contractual
obligations.
3.
The Club is granted the right to execute an Exchange contract with another KHL Club in relation to
any rights to the Player with the status “Conflict” held by it.
4.
The KHL Clubs, independent SHL Clubs and JHL Clubs are governed by single rules in relation to the
Hockey Players assigned with the status “Conflict” irrespective of the fact in which League this status was
granted.
Article 12. Status “Selected Player”
1.
The Hockey Player who was selected by the KHL Club at the KHL Juniors’ Fair shall be assigned with
the status “Selected Player”.
2.
The Club holds an exclusive right to conclude the Contract with graduates of the Hockey Schools of
Russia and the KHL Clubs who were pre-selected at the Junior’s Fair until April 30 of the year when the
Player reaches the age of 20 years.
The Club shall preserve sports rights to the Hockey Players of 17–23 years selected at the Junior’s Fair who
do not (did not) have any contractual relations with the KHL Clubs or sports rights to which are not assigned
to the Clubs in the KHL/SHL/JHL system until April 30 of the year when the Player reaches the age of 29
years.
3.
In case the Club that selected the Hockey Player at the Junior’s Fair does not offer him to conclude a
Contract until July 15 of the year of such selection, the Hockey Player shall acquire a right to play for any
Club in any hockey competitions, except for the KHL competitions. The rights to the Hockey Player in the
KHL are reserved to the Club that selected that Player at the Junior’s Fair until April 30 of the year when the
Hockey Player reaches the age of 20 years (with the subsequent right to extent such sports rights to the Hockey

Player until he reaches the age of 29 years).
4.
The Club is entitled to deny any sports right to the Hockey Player selected at the Junior’s Fair that are
held by it, providing that the Hockey Player is assigned with the status “Fully free agent”. The hockey Clubs
can execute a Contract with such Hockey Player, providing they pay a compensation to the School the Hockey
Player graduated from, according to the norms of the KHL Legal Regulations that were valid as of selection
of the Hockey Player at the KHL Junior’s Fair unless otherwise agreed upon by the Club and the School.
5.
The sports rights in relation to the Hockey Player selected at the Junior’s Fair can be exchanged to any
other Club.
6.
In case the KHL Club and the Hockey Player pre-selected at the KHL Junior’s Fair and possessing a
signed Contract with the SHL Club reach an agreement to execute a Contract, the Hockey Player has the right
to execute a Contract with the KHL Club that selected the Hockey Player at the KHL Junior’s Fair, providing
the above-mentioned KHL and SHL Clubs should conclude the respective transfer agreement. This agreement
can be executed under the conditions both implying payment by the KHL Club of the compensation to the
SHL Club and not implying such compensation. The compensation amount shall be agreed upon by the Clubs.
Article 13. Status “Assigned rights”
1.

The status “Assigned rights” is assigned to the Hockey Players in the following cases:

1.1.
The Hockey Player with the PFA status possessing a qualifying offer received from the KHL Club,
independent JHL club, or SHL Club willfully leaves the system of the respective league; concludes a Contract
with the Hockey Club of any hockey league/federation; suspends his professional activity; refuses to sign a
Contract in accordance with the terms of the qualifying/contract offer that shall be (was) accepted by the
Player in accordance with Art. 8 of the KHL Legal Regulations.
The Club reserves all rights to such Hockey Player in the KHL/SHL/JHL system during the term of the
qualifying offer. Upon expiry of the term of the qualifying offer, the Club has the right to create new qualifying
offers in the CIB Electronic Base until April 30, and then the Hockey Player shall acquire the status “Partially
free agent”, enters the market and receives the right to accept contract offers from other Clubs in accordance
with the provisions of Art. 8 of the KHL Legal Regulations. The exception to this rule applies to the Hockey
Players under 21 years (inclusive) who received from their Club the qualifying offers in the amount of 150 %
and 170 % (for the first and second seasons correspondingly) or more of the Hockey Player’s remuneration
(fee) for the last season of an expiring Contract.
In case the Hockey Player under 29 years returns to the KHL, the Club has the right to send a new contract
offer to him, in particular, under the terms that are different from the offer sent to him before;
1.2.

in case of early termination of the Contract at the Hockey Player’s initiative (willfully).

The Club with which the Hockey Player terminated the Contract at his own initiative and which paid the
compensation stipulated by Art. 32 of the KHL Legal Regulations reserves its rights to such Hockey Player
for the term that is equal to the period left until the date of the Contract expiry, namely:
a)

the Club is granted the right to execute an Exchange contract with another KHL Club in relation to
any rights to the Player (clause 9, Article 38 of the KHL Legal Regulations);

b)

upon the Contract expiry, the Club reserves its right to extent the sports rights in relation to the Hockey
Player under 29 years by sending him a contract offer via KHL CIB Electronic Base.
In case the Club extends its sports rights in relation to any Player under 29 years by sending him a
contract offer via KHL CIB Electronic Base, such Player shall not enter the market and obtain any
rights to consider contract offers sent by other Clubs;

1.3.
in case of the Contract termination at the Club’s initiative for the reasons referred to the disciplinary sanctions.
During the term that is equal to the term left until the Contract expiry the Club reserves its sports rights to
such Hockey Player. If upon completion of the specified term no compensation stipu-lated by clause 1, Article
31 of the KHL Legal Regulations is paid, the rights are reserved to the Club until payment thereof.
During the above-mentioned terms, the Club has the right to dispose of rights to such Hockey Player held by
it at its own discretion.
In case the rights are not exercised within the set term, the Hockey Player shall acquire the status “Fully free

agent”;
1.4.

as a result of the preceding procedure of the Junior’s Fair (KHL Draft):

a)

if the Junior of 17 years who received a contract offer from the Club from January 1 until April 30 of
the year the Junior’s Fair was held failed to accept the Club’s contract offer until April 30 of the year
the Junior’s fair was held. The sports rights to such Hockey Player are assigned to the Club in the
KHL/SHL/JHL system until April 30 of the year when the Hockey Player reaches the age of 29 years;

b)

if the Hockey Player selected at the Junior’s Fair received a contract offer from the Club that selected
it until July 15 of the year the Junior’s Fair was held and failed to accept it. The sports rights to such
Hockey Player are assigned to the Club in the KHL/SHL/JHL system for the term of the contract offer.
Upon the contract offer expiry, the Club has the right to extend the sports rights in relation to the
Hockey Player by sending him a contract offer via KHL CIB Electronic Base until April 30. The sports
rights can be extended until April 30 of the year when the Player reaches the age of 29 years;

c)

if the Hockey Player not selected at the Junior’s Fair received a contract offer from the Club he
graduated from until July 1 of the year the Junior’s Fair was held and failed to accept it. The sports
rights to such Hockey Player are assigned to the Club in the KHL/SHL/JHL system for the term of the
contract offer. Upon the contract offer expiry, the Club has the right to extend the sports rights in
relation to the Hockey Player by sending him a contract offer via KHL CIB Electronic Base until April
30. The sports rights can be extended until April 30 of the year when the Player reaches the age of 29
years.

In case the Club extends its sports rights in relation to any Hockey Player by sending him a contract offer via
KHL CIB Electronic Base, such Player shall not enter the market and obtain any rights to consider contract
offers sent by other KHL Clubs;
1.5.
in case the First Professional Contract is offered to the graduates of Hockey Schools. If a graduate
of the Hockey School of 17 years who received a contract offer from the Club from February 1 until April 30
of the graduation year failed to sign the First professional Contract until May 31 of the graduation year
inclusive, starting from 00:00:00 of June 1 the sports rights to such Hockey Player shall be assigned to the
Club in the KHL/SHL/JHL system for the term of the First Professional Contract offered by the Club (with
the subsequent right to extend the sports rights to the Hockey Player until he reaches the age of 29 years);
1.6.
if the Hockey Player with the FFA status refuses to conclude a Contract with the Club under the
terms of the Club’s contract offer accepted by him in the KHL CIB Electronic Base. The Club reserves all
rights to such Player in the KHL/SHL/JHL system during the term of the contract offer. Upon expiry of the
contract offer term, the Hockey Player shall acquire the FFA status.
2.
The KHL Clubs, independent SHL Clubs and JHL Clubs are governed by single rules in relation to the
Hockey Players assigned with the status “Assigned rights” irrespective of the fact in which League this status
was granted.
3.
In the cases described in subclauses 1.1 and 1.4 to 1.6, clause 1 of this Article, to assign the Hockey
Player with the status “Assigned rights”, the Club shall submit the respective application to the KHL CIB.
Article 14. Status “Injured Player”
1.
In case the Hockey Player is injured or sick and is included into the List of Injured Players, such
Hockey Player is assigned with the status “Injured Player”.
2.
All actions in terms of the List of Injured Players shall be performed via KHL CIB Electronic Base
with participation of the KHL MA in accordance with the following requirements:
2.1.
A notice of the Player’s injury shall be submitted to the KHL in the electronic form, providing all
fields should be filled in and a statement from the Hockey Player’s medical records should be attached. An
original copy of the statement shall be sent to the KHL MA for verification and storage during ten (10)
business days upon assignment of the status “Injured Player” to the Player.
2.2.
The medical statement issued by a healthcare establishment licensed to perform medical activities
(hereinafter, the statement) shall be submitted in the printed form and describe a character of the injury and a
medical diagnosis accompanied by the code stipulated by the valid International Classification of Diseases,
as well as terms of release from participation in the competitions. The statement can include descriptions of
instrumental methods of diagnosis (MRI, CT, RTG, ultrasound scanning), though protocol of such
instrumental methods of diagnosis cannot replace a statement.

2.3.
The forms of documents required to assign and withdraw the status “Injured Player” are provided in
Appendices 22, 23, 24, 25 to the KHL Legal Regulations.
2.4.
A notice of the Player’s injury shall be submitted to the KHL within two (2) days upon receipt of a
medical conclusion concerning the Player’s injury in case he missed more than one (1) Game as a result
thereof.
2.5.
The KHL shall decide upon assignment of the status “Injured Player” to the Hockey Player within 24
hours on weekdays and 48 hours on weekends and holidays upon receipt of the documents. The Player can be
denied the status “Injured Player” in the following cases:
a)

There are errors related to execution of a statement from the Hockey Player’s medical record (there
are no signatures and seals, as well as terms of inclusion into the List of Injured Players, there are
erroneous diagnoses).

b)

There is no statement from the medical record, or it is replaced with a record of visit, there is a medical
conclusion, MRI, RTG, ultrasound scanning descriptions, a sick leave certificate that are attached to
the statement but do not replace it.

2.6.
In case the term of the status “Injured Player” is extended or the status “Injured Player” is withdrawn,
the Club shall send the KHL an electronic notice of the Player’s injury accompanied by an attached statement
(Appendix 22 to the KHL Legal Regulations, for the Clubs not licensed to perform medical activities,
Appendices 24, 25 to the KHL Legal Regulations, for the Clubs licensed to perform medical activities). An
original copy of the statement shall be sent to the KHL MA for verification and storage during ten (10)
business days upon change of the status “Injured Player”. In case the Hockey Player was treated in the Club
and did not apply for medical assistance to any medical establishment, providing that the Club has a valid
license to perform medical activities, the statement (Appendix 24 to the KHL Legal Regulations) shall be
executed by the Club doctor in accordance with the requirements of subclause 2.2. By the time of the Hockey
Player’s recovery and withdrawal of the status “Injured Player”, information on his injury shall be recorded
by the Club in the Electronic Medical Portal as an attached Statement.
2.7.
The KHL Club has the right to send the Hockey Player to the Team of the SHL Club or team of another
Club not included into the KHL/SHL system for him to restore adequate physical state after the injury, i.e.
after he is removed from the List of Injured Players. The term of this Hockey Player being a member of the
Team of the SHL Club or team of another Club not included into the KHL/SHL system cannot exceed twentyone (21) calendar days. Upon expiry of twenty-one (21) calendar days, the Hockey Player shall be returned
to the Main Team of the Club. In case upon expiry of the above-mentioned term the Hockey Player playing
under the unilateral Contract is not transferred to the Main Team of the Club, this Hockey Player shall be
automatically transferred to the Rejection List. In case the term of the Rejection List procedure has already
expired in the season and the Hockey Player is not returned to the Main Team upon expiry of twenty-one (21)
days, penalty sanctions will be imposed upon the Club in accordance with the KHL Disciplinary Regulations.
2.8.
In case the Contract with the Hockey Player is terminated according to the agreement of the parties
when he is included into the List of Injured Players, this Hockey Player shall be automatically removed from
the List of Injured Players. In case the Hockey Player is exchanged to another Club, any obligations related
to extension or removal thereof from the List of Injured Players shall be assumed by the “new” Club.
3.
If necessary, the KHL MA has the right to request documents confirming the Hockey Player’s injury
from the Club, providing they are certified by a healthcare establishment possessing a state license to perform
medical activities. The KHL MA has the right to audit authenticity of data provided by the Club on any injuries
sustained by the Hockey Players. If the provided data are not authentic, all the required sanctions will be
imposed upon the Club in accordance with the KHL Disciplinary Regulations.
4.
To confirm the injury with the Hockey Player the Club is entitled to a medical organization for
examination. In case the Hockey Player refuses to undergo such examination or fails to provide the results of
such examination within ten (10) working days upon the receipt of the request from the Club Doctor, the KHL
MA shall be entitled to exclude the Hockey Player from the list of Injured Players on the grounds of the
official letter from the Club.
5.
In case the term of the Hockey Player’s recovery stipulated by the Notice of the Player’s Injury (Notice
of the Player’s Injury (extended)) expires not earlier than May 1 of the current season, the Club has the right
to replace him with a new Player. The term of inclusion into the List of Injured Players until the end of the
season shall be mandatorily approved by the KHL MA. The Club shall submit documents proving an injury
(MRI, roentgenography, ultrasound investigation conclusions) certified by licensed healthcare establishments.

In case of the Hockey Player’s recovery before May 1 of the current season, the Club may transfer him to the
appropriate team by submitting a squad paper for adding the Player, subject to availability of places. The
amount of income of the Hockey Player provided for by the Contract shall be accounted for in the “Salary
Cap” of the Hockey Players in full, including the time the Hockey Player is on the List of Injured Players.
Full recovery shall be confirmed by a medical application record and documents certified by a healthcare
establishment possessing a state license on rendering physiotherapy exercise and sports medicine services.
6.
Upon representation from the KHL MA, the League is entitled to demand conducting additional
examination of the Hockey Player from the Club at the expense of the KHL in the healthcare establishment
possessing state license for performing medical activities as selected by the KHL MA.
In case the Club fails to provide KHL MA with the results of the additional examination of the Hockey Player
in the above healthcare establishment containing information on the presence or absence of contraindications
for Hockey Player’s participation in practices or competitions, the KHL is entitled to unilaterally assign such
Hockey Player a status of the Injured Player.
Article 15. Status “Foreign Player”
1.
As related to a KHL Russian Club, a Hockey Player shall have the “Foreign Player” Status, if he is
under limitations to participate in All-Russian sports competitions in “Hockey” as a kind of sports, as
approved in accordance with the procedure envisaged in Article 20.3 of Federal Law dd. 04.12.2007 No. 329FZ “On Physical Culture and Sports in the Russian Federation”, taking into account IIHF charter rules and
Regulation on determining Russian “sports citizenship” of Hockey Players participating in the Russian FHR
hockey competitions as approved by the FHR President on September 4, 2015.
2.
The status “Foreign Player” shall be determined once per season upon submission of the roster for such
Hockey Player by the Club and cannot be changed until the end of the Championship, save as otherwise
provided by clause 3 of this Article.
In case amendments to such regulatory legal acts enter into effect during the season, as had been the
basis for assigning the status “Foreign Player” to a Hockey Player previously, the Central Information Bureau
shall enter data to the KHL CIB E-Base on the recall of the status “Foreign Player” in respect of such Hockey
Players notifying thereof Clubs, as they had been registered for “Deleted”.
3.

CHAPTER 4. CONTRACTS
Article 16.

General Provisions

1.
The Contract is a bilateral agreement on determination of labor and other relations between the Club
and the Hockey Player defining in accordance with the federal legislation of the Russian Federation
membership of an athlete (Hockey Player) in any physical culture and sports entity (Club).
2.
The Contract shall be executed only in accordance with the Standard Forms approved by the KHL. The
Standard Forms of the Contracts of the Hockey Player included into these Regulations are the KHL regulatory
acts. The Contracts that are different from the Standard Form shall not be accepted for registration in the
League, no claims related to them shall be considered.
The terms and conditions that are different from those of the Standard Form are allowed in the Contract of
the Hockey Player having the “Foreign Player” status if the possibility to include such terms and conditions
is directly provided by these Regulations.
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3.
The Contracts executed in an improper way (if there are no signatures, no date of the Contract
execution, no medical conclusion in clause 9.7 of the Contract, etc.) shall not be accepted for registration in
the League.
4.
No more than 70 Hockey Players (up to 25 — in the Main Team, up to 35 — in the Junior Team, up to
10 — the Hockey Players assigned to the team of the Club of the Supreme Hockey League and (or) another
team of the Club not included into the Competition System) can be included into the Club’s lists at any time;
the lists of the KHL Clubs possessing a shared organizational and (or) financial structure with the SHL club
team can include no more than 100 Hockey Players at any time (up to 25 — in the Main Team, up to 35 — in
the Junior Team, up to 40 — the Hockey Players assigned to the team of the Club of the Supreme Hockey
League and (or) another team of the Club not included into the Competition System). The exception shall
apply to the situation stipulated by clause 5, Article 14 of the KHL Legal Regulations (Status “Injured

Player”), as well as the Hockey Players working under the Trial Contract during the Preseason Practice
Session.
5.
All contract and qualifying offers shall be executed by the Clubs within the set terms in the KHL CIB
Electronic Base, providing such qualifying and contract offers shall mandatorily specify all major terms of
the Contract, including its term, remuneration (fee), individual bonuses, a type of the Contract, with an
attached electronic copy of the Contract.
If the Club and the Hockey Player agree to extend the valid Contract, then starting from the day following the
day when the period of transfers and additional rosters of the respective season ends, the Club can submit an
offer for extending the Contract in the KHL CIB Electronic Base.
6.
The term of any Contract concluded in the League cannot expire before the end of the current season
(except for the Trial Contract).
Before the season, for the purpose of the KHL Legal Regulations, the period from the date of start of the
Preseason Practice Session until April 30 of the next year is implied.
For the purpose of the Contract, the season means a period from the date of start of works until April 30 of
the next year.
7.

The Contract shall be terminated on April 30 of the year the term thereof is to expire.

8.
The First Professional Contract shall be executed by the Hockey Player not earlier than the year when
he is 17 years old, while the term of such Contract shall expire on April 30 of the year such Player is 20 years
old unless otherwise stipulated by the KHL Legal Regulations. Upon completion of the first Contract, the
Club has the right to send a qualifying offer to the Player in accordance with the norms of Article 8 of the
KHL Legal Regulations. If the remuneration (fee) amount for the season specified in the qualifying offer of
the Club makes up 150 % and 170 % (for the first and second seasons correspondingly) or more of the
remuneration (fee) of the Player for the last season as stipulated by an expiring Contract, the Player is not
entitled to accept a contract offer of another Club, while all sports rights are assigned to the “old” Club.
9.
Before executing the Contract, the Hockey Player and the Club shall carefully review its text to be sure
that all terms and obligations agreed upon before are included into the Contract and its content and
interpretation are understood by the parties.
10. The Contract is the only possible form of agreement between the Club and the Hockey Player starting
from approval of the Standard Form of this Contract by the KHL. All other forms and types of the Contracts
are deemed unacceptable, not recognized and not considered by the League.
11. The Contract contains comprehensive provisions on all mutual arrangements between the Hockey
Player and the Club. It is prohibited to supplement the Contract of the Hockey Player with any confidential
appendices. It is prohibited to adjust, amend or supplement any sections, articles, provisions of the Contract.
The Club (or a person performing management functions) and the Hockey Player are liable for noncompliance with these requirements in accordance with the KHL Disciplinary Regulations.
11.1. When the Russian Club signs the Contract of the Hockey Player with the “Foreign Player” status, who
is a highly skilled specialist, the following terms must be included in the Contract:
1) clause 3.2 of the Contract – paragraph “c” with the following content:
“c) ensure that the Hockey Player’s family members who arrive in the Russian Federation and are foreign
citizens, can get primary healthcare and specialized medical aid by signing a voluntary health insurance policy
or a similar contract with by the Club with a healthcare provider if the family members have no the same.”;
2) clause 9.8 of the Contract, which contains details of the Hockey Player’s voluntary health insurance policy
or fee-based medical service rendering contract with a healthcare provider.
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12. The Contract is regarded as a full agreement between the parties. No oral arrangements are valid. It is
strictly prohibited to amend and supplement the Contract of the Hockey Player upon registration thereof in
the KHL CIB.
13. No Hockey Player has the right to participate in the competitions held by the KHL without executing
the Contract with the Club registered in the KHL CIB. All the Hockey Players who executed the Contract

with the Club shall be included into one of the Club’s roster lists stipulated by Art. 33 of the KHL Sports
Regulations.
14. The Contract signed by the Club and the Hockey Player shall be submitted to the KHL CIB within 24
hours upon execution thereof (Using KHL CIB E-Base, or by fax or e-mail). If a written request is received
from the League, the Club is obliged to provide the original Contracts for review within five (5) days after
receiving such request. The provided original Contracts shall be sent back to the Club within ten (10) days
after being received by the League. In case of unduly provision of the Contracts to the League, as well as
provision of the Contracts not complying with the Standard Form, the CIB KHL can decide to impose
sanctions upon the Club in accordance with the KHL Disciplinary Regulations.
15. In terms of labor relations management, the Contract takes effect upon signature thereof by the parties,
providing there is a positive result of the preliminary medical examination of the Hockey Player by the Club.
In terms of sports and other relations management arising from the KHL regulatory acts, the Contract takes
effect as of registration thereof in the League.
16. In case the Contract is not registered by the KHL CIB, a written notice of such decision shall be sent
to the Club and the Hockey Player (by fax or e-mail) within two (2) days since such decision is made. The
notice shall contain reasons for which the KHL CIB cannot approve and register this Contract.
17. The Hockey Player is not entitled to execute Contracts with two or more Clubs or sports schools
simultaneously except for a Hockey Player’s Temporary Transfers (Loan). In case the Hockey Player is
assigned by the KHL Club to the Second Team and (or) independent JHL or NJHL Club in accordance with
the legislation, the receiving Club has the right to execute a fixed-term labor contract with the Assigned
Hockey Player for part-time work, providing the remuneration amount should not exceed the established
minimum statutory monthly pay, for the purpose of economic justification of expenses on participation of the
Hockey Player in training events and sports competitions as part of the Second Team and/or independent JHL
or NJHL Club (equipment, meals, transportation, etc.).
18. The Contract shall be executed in two copies to be signed on a page-by-page basis. The Contract is
registered with the League by sending it to the League using KHL CIB E-Base or by e-mail. In the event of
disputes, the provisions of the Contract sent to the League for registration in the electronic format shall prevail.
If the amount of payments under the above Contract exceeds the amount provided for remuneration of Hockey
Players in the Club’s budget confirmed with financial guarantees for a season, by more than 5 percent, the
League may decline to register such Contract until the Club’s adjusted budget and additional financial
guarantees that cover the Club’s budget considering the payments under the above Contract are submitted to
the League.
19. The Club and the Hockey Player are not entitled to execute a new Contract before expiry of the valid
Contract. The exception applies to signature of the Contract with the Club with which a valid Contract is
executed. In this case, the term of such Contract shall start not earlier than the date of expiry of the valid
Contract. The major terms of the Contract (amount, individual bonuses) shall be established in accordance
with the requirements of the KHL Legal Regulations, the term of such Contract shall be established according
to the parties’ agreement. The Club shall notify the League of execution of such Contract and submit such
Contract to the CIB within 24 hours upon signature thereof (using KHL CIB E-Base or by e-mail). If a written
request is received from the League, the Club is obliged to provide the original Contracts for review within
five (5) days after receiving such request. The provided original Contracts shall be sent back to the Club within
ten (10) days after being received by the League.
In case of unduly submission of the Contract to the League as well as submission of the Contract not
complying with the Standard Form, the above-mentioned Contract shall not be accepted for registration, and
any disputes arising therefrom are not subject to consideration.
20. The Clubs do not have the right to execute the Contracts during the period from the date of completion
of additional rosters in the League until April 30, except for the situation stipulated by clause 19 of this Article.
The Contracts concluded within this period are not accepted for registration by the KHL CIB.
21. The labor agreement between the Club and the Head Coach shall be executed in accordance with the
Standard Form “Fixed-Term Labor Agreement for the KHL Coach” (Appendix 7 to the KHL Legal
Regulations). The procedure of conclusion and termination of the labor agreement between the Club and the
Head Coach is governed by Article 29 of the KHL Legal Regulations.
22.

Before posting / announcing in Mass Media or on the official websites of the Clubs information on

execution of the Contracts with the Hockey Players (Exchange of the Hockey Players or rights thereto),
terminating Contracts with the Hockey Players the KHL Clubs shall submit to the League all the required
documents (the Contract, an Exchange agreement, etc.), as well as perform all the required actions in the KHL
CIB Electronic Base. In case of violation, the Club may be subject to sanctions in accordance with the KHL
Disciplinary Regulations.
23. The Hockey Player’s age is determined based on the year of birth as of the season start and is valid
during the entire season.
24. The conditions and procedure for providing access and processing information in the KHL CIB EBase
shall be defined by the Regulation on the KHL CIB E-Base approved by the League.
25. If the KHL Club and the Hockey Player terminate the Hockey Player’s Contract earlier (for any reason
including exchange of the Hockey Player in compliance of Article 38 of the KHL Legal Regulations) and the
Hockey Player signs a Contract with another KHL Club in the same season, the KHL Club which have
previously terminated the Contract shall not be entitled to enter into a new Contract with this Hockey Player
until the 1st of November of the next season. If a Contract executed in violation of the above requirement is
submitted to the KHL CIB for registration, the KHL CIB shall not register such Contract.
Article 17. No special terms in the Standard Contract of the KHL Hockey Player
1.
The Contract shall not contain any terms stipulating termination of the Contract by the Hockey Player
or transfer thereof to another team in case the Club’s management is changed, including the President, VicePresident, General Manager, Sports Director, Head Coach and other management employees and Coaches, as
well as depending on the Hockey Player’s playing time and other sports indicators.
2.
It shall not contain any terms related to early termination or suspension of the Contracts in connection
with leave of the Players to the Clubs of other hockey leagues or federations.
Article 18. Terms of labor remuneration and monetary payments
1.
The Contract shall determine all terms related to remuneration (fee), additional payments, bonuses,
awards and other proportionate payments, as well as other types of the Hockey Player’s labor financial
remuneration implemented at the expense of the Club’s funds. In case the Hockey Player and the Club enter
into any agreement or contract that is not covered by the KHL Regulations under which the Hockey Player
has received or will receive a fee, each of the Club and the Hockey Player shall pay to the KHL a penalty at
the rate of 200 % of the total fee not disclosed to the KHL. In this case, the KHL may decide to assess any
additional penalty in the form of disqualification of the Club Head and (or) Hockey Player for up to two (2)
years. In case of any repeated violation, the Club Head and (or) the Hockey Player shall be subject to
disqualification for an unlimited term.
2.
2.1

The following Hockey Players’ minimum labor payment amount for a season is determined:
17–21 years

a)

no less than RUB 750,000 — the Main Team,

b)

no less than RUB 150,000 — the Junior Team,

2.2
a)

22 years and more
no less than RUB 3,000,000 — the Main Team,

b)
no less than RUB 450,000 — the SHL Club Team or another team of the Club not included into the
KHL/SHL system.
In case the Russian laws establish a higher minimum labor payment amount, the Russian Club shall bring the
minimum remuneration amounts of the Player into compliance with such statutory minimum labor
remuneration amount.
In case the national laws of any Foreign Club establish a higher minimum labor payment amount, the Foreign
Club shall bring the minimum remuneration amounts of the Player into compliance with such statutory
minimum labor remuneration amount.
3.
The Regulations can provide for other requirements to the salary (remuneration) amount for particular
categories of the Players.
4.
Accrual and payment of remuneration (fee) to the Hockey Players shall be performed once in a fortnight
starting from the date when the Hockey Player begins fulfilling his labor obligations.

5.
For the Hockey Players who concluded bilateral Contracts (the Main Team + the Second Team), the
remuneration (fee) shall be paid as a salary (an official salary) being the Hockey Player’s fixed salary for
fulfillment of labor (duty) obligations of a certain degree of complexity for a calendar month without
consideration of any compensation, incentive and social payments.
6.
For the Hockey Players who concluded unilateral Contracts (the Main Team), remuneration (fee) shall
consist of a fixed part, i.e. a salary (post salary) in the amount of sixty (60) % of the total sum, as well as a
bonus (bonus for excellence) in the amount of forty (40) % of the total sum.
7.
The bonus (if any) stipulated by the unilateral Contract (the Main Team) shall be a fixed monthly
payment that may not be paid by the Club in case the Hockey Player was sent to the team of the SHL Club or
Farm-Club during the season and was not selected by any other Club from the Rejection List according to the
procedure stipulated by Article 40 of the KHL Legal Regulations.
The amount of the monthly salary is determined by the Clubs at his discretion based on the Hockey Player’s
total remuneration (fee) amount for the season and is mentioned in the Contract. If the Club fails to mention
a monthly salary amount in the Contract, it shall be distributed by equal parts from the total remuneration
(fee) amount of the Hockey Player for a season.
The annual main paid vacation lasting twenty-eight (28) calendar days shall be provided to the Hockey Player
from May 1, then the annual additional paid vacation lasting ten (10) calendar days (unless otherwise
stipulated by the legislation), then the unpaid vacation until the start of the Preseason Practice Session. Public
holidays falling on the period of such annul main and (or) additional paid vacations are not included into the
number of the above-mentioned vacation days.
As agreed upon by the Club and the Hockey Player, the annual paid vacations (main, additional) can be
provided to the Hockey Player in other periods taking into account that the fee (remuneration) amount for the
season that is specified in the Contract is not subject to modification.
8.
The average income by provision of the annual paid vacations (main, additional) is considered by the
Club when executing the Contract in the amount of the salary for the season as an imputed value (amount).
9.
The Hockey Player’s salary in the Russian KHL Clubs shall be fixed and accrued only in the national
currency of the Russian Federation, i.e. in rubles,. The salary may be paid (transferred) in rubles and/or a
foreign currency (at the rate of the Central Bank of the Russian Federation) in compliance with the labour
legislation of the Russian Federation and by Russian statutory provisions concerning currency regulation and
currency control.
Note. Upon the Hockey Player’s written application and as agreed by the Club, the salary may be paid
(transferred) under the Contract which is still in effect as of March 29, 2022.
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10. The Foreign KHL Clubs executing the Contracts in a foreign currency shall fix the exchange rate of
the Contract currency in relation to Russian ruble as of the date of signing the Contract according to the official
rates of the Central Bank of Russia.
Information of the fixed exchange rate of the currency and the amount of the Contract shall be recorded in the
KHL CIB E-Base and used to calculate the “Salary Minimums” and “Salary Caps” of the Club’s Hockey
Players and define terms and conditions of the Contract in case of Exchange of a Hockey Player with another
Club of the Competition System.
For the purpose of these Regulations, financial terms and conditions of the Contract, when recalculated in
Russian Rubles, shall be defined at the specified rate during the entire term of the Contract.
11. When executing the Contract, the Club has the right to include into the Contract a term for paying a
signature bonus, providing its amount and definition as a signature bonus shall be included. In case the Hockey
Player directly and properly started fulfilling his labor obligations, this bonus shall be paid within the terms
specified in the Contract but not later than one (1) month upon execution of the Contract. The amount of the
signature bonus is a component of the Hockey Player’s remuneration (fee) for the season. The term on the
signature bonus shall be included into the Section “Labor payment terms. Salary” of the Contract.
12. The Contract amount specified in clause 4.1 of the Contract shall be determined unambiguously and
cannot depend on whether the Hockey Player will achieve any statistical indicators.

Article 19. Payment of the Hockey Players’ labor in case of excluding from participation in sports
competition
The period of suspension of a Hockey Player from participation in sports competition in cases referred to in
subclause 1.5, clause 1, Article 58 hereof save suspension due to enforcement of sports corporate
disqualification of the Hockey Player, shall be paid in the amount corresponding to the volume of the
performed works as part of training and other events related to preparation for sports competitions but not less
than 20 % of his monthly remuneration (fee) and not less than the minimum labor payment determined by the
applicable laws.
Article 20. Bonuses, award and other incentive payments. Compensations
1.
Awards (bonuses) and other incentive payments shall be paid by the Club within the term specified in
the Contract. In case this term is not mentioned in the Contract, the specified bonuses and incentive payments
shall be paid to the Hockey Player until June 1 of the current year.
2.
All additional payments to the Hockey Players of the Main Team of the Club shall be considered as
part of the Hockey Players’ “Salary Caps” and limited only with a threshold value thereof.
3.
The Hockey Player’s Contract shall contain only individual bonuses. Individual bonuses shall include
only bonuses paid for achievement of sports statistical indicators by a particular Hockey Player*. Besides, the
Contract can provide for the bonuses for the Hockey Player’s inclusion into the list of three top Players of the
Team / Championship, for the first, second, etc. places in the Team/ Championship by any individual statistical
indicator and other similar bonuses.
*Note. For the purpose of considering the Hockey Player’s bonuses in the KHL CIB Electronic Base as well
as considering bonuses when calculating the average-weighted remuneration by transfer of the Hockey Player
with the status “Partially free agent”, bonuses provided for the Hockey Player shall be divided into two types
— conditional and unconditional.
Conditional bonuses include bonuses provided for the Hockey Player for achievement of any individual sports
statistical indicators.
Unconditional bonuses include bonuses provided for the Hockey Player as a compensation of expenses on
payment of utility services, rent, health resort treatment, purchase of drugs, receipt of paid services of
healthcare establishments, traveling to the place of work, rest, treatment, residence and back, etc. during the
term of performance of his labor function under the Contract.
In case the Contract does not specify the stage of the Championship upon the results of which the Hockey
Player shall receive an individual bonus, such payment shall be performed with consideration of sports
statistical indicators for the season on the whole (including the First and Second Stages of the Championship).
In case upon the season results, several Hockey Players achieve equal statistical indicators, to define the
Hockey Player with the best result, it is required to successively apply the following criteria:
•

“Goal-and-assist” performance:

a)

the least number of the played Games;

b)

more goals scored;

c)

more assists.

•

the goals scored:

d)

more goals scored;

e)

the least number of the played Games.

•

assists:

a)

more assists;

b)

the least number of the played Games.

•

“+/-“ performance:

a)

higher “+” performance;

b)

more played Games.

•

“check” performance:

a)

less played Games.

•

“blocked shot” performance:

b)

less played Games.

•

goaltender save percentage:

a)

more opponent shots;

b)

more playing time on the ice-rink.

•

goals against average:

a)

more save percentage;

b)

more played games.

If it is required to define a Hockey Player who has achieved other best statistics results, a criterion of less
played games is applied.
4.
The team awarding of the Club Hockey Players is performed based on the Awarding Regulation. The
Awarding Regulation shall not provide for any personified bonuses. No surnames of any particular Hockey
Players of the Club are allowed in the Awarding Regulation. It is prohibited to include team awards (bonuses)
into the Hockey Player’s Contract.
The maximum amount to be considered during calculation of the “Salary Caps” shall be determined for the
Club’s Awarding Regulation. In the Russian Clubs, the amount of possible bonuses shall be specified in
Russian rubles.
The Club’s Awarding Regulation, as well as the review worksheet for the Hockey Players shall be submitted
to the KHL for approval within three (3) days upon adoption thereof. All changes and additions shall be
submitted to the KHL. The Awarding Regulation can be cancelled only after written review of the respective
order by the Hockey Players and notification of the KHL. In case the Hockey Players have not reviewed an
order on cancellation (modification) of the Regulation, the Club shall pay bonuses up to the date of proper
notification of the Players and the KHL. The Club is responsible for non-compliance with these requirements
as stipulated by the KHL Disciplinary Regulations.
5.
In relation to each bonus stipulated by the Contract or Awarding Regulation, a threshold amount of
payments to be considered in the Hockey Players’ “Salary Caps” shall be determined.
6.
According to the executive document of the Club Head, the Hockey Player can receive compensation
of expenses on payment of utility services, rent, health resort treatment, purchase of drugs, receipt of paid
services of healthcare establishments, traveling to the place of work (including under the agreement of the
Hockey Player’s transfer (Exchange)), rest, treatment, residence and back. Before performance of payment to
the Hockey Player, such executive document shall be submitted to the League for approval. The Club is
responsible for non-compliance with these requirements as stipulated by the KHL Disciplinary Regulations.
7.
In case of the Hockey Player’ Exchange, Temporary Transfer (loan) or removal from the Rejection List
by the new Club, such Hockey Player’s individual statistics considered during calculation for payment of
individual achievement bonuses stipulated by the Contract shall be reserved to the Hockey Player in such new
Club. The new Club shall assume an obligation to pay a bonus by achievement of the required result, except
for the bonuses for which the Hockey Player has met the conditions of the Contract in full or in part as of the
day of the Exchange, Temporary Transfer (loan) or removal from the Rejection List, and which must be paid
by the “old” Club.
Note. To “meet the bonus payment conditions in part” means that a Hockey Player fulfills the bonus payment
conditions which are expressly provided by the Contract.
The exception of the bonus payment procedure stipulated in this clause is a case when the Hockey Player’s
Contract implies a bonus for a certain place among other Hockey Players of the Team by any individual
performance (for inclusion into the list of top three Hockey Players of the Team, for the first place in the
Team, etc.).The basis for such bonus payment can be presented by only the Hockey Player’s statistics in this
particular Club, i.e. without consideration of his playing statistics in other Clubs during the season.
8.

Upon the season results, the Clubs are entitled to pay the team Players bonuses not limited by their

amount and not included into the “Salary Caps”, such as
8.1
bonuses for the first place upon the results of the Second Stage of the Championship (victory in the
KHL Championship), as well as for the second, third and fourth places taken by the team captains upon the
results of the Second Stage of the KHL Championship, for the first place in the Russian Hockey
Championship;
8.2
bonuses for the next sports achievements in the KHL upon the results of the First Stage of the KHL
Championship:
•

inclusion into the list of three top-scorers (the highest number of goals);

•

inclusion into the list of three top sharpshooters (under the “goal + pass” system);

•

inclusion into the list of three top effective defenders (under the “goal + pass” system);

•

inclusion into the list of three top useful players (under the “+/-” system);

8.3
bonuses for the title of the best goalkeeper of the KHL upon completion of the Second Stage of the
KHL Championship.
Article 21. Types of Contracts of Hockey Players
1.
The League employs the following types of the Contracts of the KHL Hockey Player (fixed-term labor
contracts) governing the relations between the Clubs and the Hockey Players:
1.1

the Contract of the Main Team Hockey Player (a fixed-term labor contract) (an unilateral Contract);

1.2
the Contract of the Main Team + Second Team Hockey Player (a fixed-term labor contract) (a
bilateral Contract);
1.3
the Contract of the Main Team + Second, Junior Teams Hockey Player (a fixedterm labor contract)
(a trilateral Contract);
1.4

the Contract of the Junior Team Hockey Player (a fixed-term labor contract) (a unilateral Contract);

1.5

the Contract of the Hockey Player (a fixed-term labor contract) (a trial Contract);

1.6
the Contract of the JHL Junior Team Hockey Player (a fixed-term labor contract) (a bilateral
Contract);
1.7

the Junior’s Contract.

2.
All the above-mentioned Contracts, except for the Junior’s Contract, are concluded in the Russian
Clubs based on the labor laws of the Russian Federation and the KHL regulatory acts in accordance with the
Standard Forms approved by the KHL (Appendices 1–6 to the KHL Legal Regulations) and determine
membership of an athlete (Hockey Player) in any physical culture and sports organization (Club).
3.
The Hockey Players of 17–20 years (inclusive) can execute the KHL Hockey Player Main Team +
Second Team Contract (a fixed-term labor contract) (a bilateral Contract) or the Contract of the Main Team
+ Second, Junior Teams Hockey Player (a fixed-term labor contract) (a trilateral Contract). The Hockey
Players of 21 years can execute solely the Contract of the Main Team + Second Team Hockey Player (a fixedterm labor contract) (a bilateral Contract).
Article 22. Contract of the Main Team Hockey Player (a unilateral Contract)
1.

The Main Team Contract shall be concluded with the Players of 22 years and more.

2.
The Main Team Contract to be executed by the Club and the Hockey Player shall imply equal payment
of the Hockey Player’s labor irrespective of whether he plays in the Main Team of the Club or in the team of
the Supreme Hockey League Club or another team of the Club out of the KHL, SHL system, providing that
the Hockey Player shall be assigned to such team based on a sports collaboration agreement between the KHL
Club and the Club of the Supreme Hockey League or another Club out of the KHL, SHL, JHL system and an
agreement for the Hockey Player’s secondment to be executed under the Standard Form (Appendices 12, 13
to the KHL Legal Regulations) via 48-hour Rejection List. No separate consent of the Player to such transfer
is required.
3.
According to the Main Team Contract terms, when the Hockey Player is transferred to the Club of the
Supreme Hockey League or another team of the Club out of the KHL, SHL system, the Hockey Player’s
remuneration (fee) shall be paid in full in strict compliance with the terms of the executed Main Team

Contract.
Such remuneration (fee) shall consist of a fixed part, i.e. a salary (post salary) in the amount of sixty (60) %
of the total sum, as well as a bonus (bonus for excellence) in the amount of forty (40) % of the total sum.
The bonus shall be a fixed monthly payment that may not be paid by the Club fully or partially in case the
Hockey Player was sent to the Team of the SHL Club or Farm-club during the season and was not selected
by any other Club from the Rejection List from Club’s roster date until December 25 of the current season
(inclusive) according to the procedure stipulated by Article 40 of the KHL Legal Regulations.
This procedure can be applied to the Player no more than once during a season.
The Hockey Player has the right to apply to the KHL Contract Dispute Commission within three (3) days
upon receipt of a notice of withdrawal of the bonus for excellence.
In case the Hockey Player applies to the Contract Dispute Commission and his appeal is satisfied in full, the
Club has the right to re-apply the procedure of reduction of the bonus part of the salary to the Hockey Player.
In this case, such repeated procedure will be regarded as initial.
4.
The Main Team Contract shall be terminated upon expiry thereof. In case of the Exchange, the terms
of the Main Team Contract shall remain valid and binding for the new Club of the Hockey Player. In case of
Exchange, any terms of labor payment, as well as change of the Contract term can be improved or deteriorated
only as agreed upon by the Club and the Hockey Player.
Article 23. Contract of the Main Team + Second Team Hockey Player (a bilateral Contract)
1.
By execution of the Main Team + Second Team Contract, age restrictions stipulated by clause 3, Article
21 of the KHL Legal Regulations are applied.
2.
The Main Team + Second Team Contract can also be concluded with the Players of 22 years and more
as agreed upon by the parties.
3.
The Main Team + Second Team Contract is the Contract between the Club and the Hockey Player
implying different payment of the Hockey Player’s labor depending on whether he plays in the Main Team
of the Club or in the Second Team.
4.
When playing for the Main Team of the Club, the Hockey Player receives a salary stipulated by the
Main Team + Second Team Contract for the Main Team participation. When playing for the Second Team,
the Hockey Player receives a salary stipulated by the Main Team + Second Team Contract for the Second
Team participation.
5.
In case the Hockey Player is transferred to the Second Team in the form of secondment based on a
sports collaboration agreement between the KHL Club and the SHL Club or another Club out of Competition
System and an agreement for the Player’s secondment under the Standard Form (Appendices 12, 13 to the
KHL Legal Regulations), the Hockey Player shall receive his salary and incentive payments stipulated by the
Main Team + Second Team Contract in case of the Second Team participation. Such Player shall be
transferred to the Second Team without a 48-hour Rejection List. No consent of the Player to such transfer is
required.
6.
All expenses related to the Hockey Player’s secondment to the Second Team shall be covered by the
KHL Club. The Contract executed by the Hockey Player and the KHL Club is not suspended, while the
remuneration (fee) shall be paid to the Hockey Player by the KHL Club in accordance with the terms of the
KHL Contract.
7.
In case of termination of the bilateral Contract initiated by the Club or the Hockey Player, the severance
or compensation amount shall be calculated based on the salary stipulated for the Main Team participation if
the Hockey Player has played for the Main Team during the current season at least in 10 % of the past Games
of the KHL Championship. Otherwise, the severance amount to be paid to the Hockey Player by the Club or
compensation to be paid by the Hockey Player to the Club shall be calculated based on the salary set for the
Second Team participation.
In case such Contract is terminated from May 1 until the first Game of the Club in the Regular Championship
(First Stage) of the KHL, the severance amount to be paid to the Hockey Player by the Club or compensation
to be paid by the Hockey Player to the Club shall be calculated based on the salary set for the Second Team
participation.
8.

The Hockey Player’s remuneration (fee) for the Second Team participation shall be less than 100% but

not more than 60 % of the remuneration (fee) amount stipulated for playing for the Main Team of the Club.
In this case, the remuneration (fee) amount cannot be less than the minimum statutory labor payment amount.
Note. Playing for any team of the Club implies preparation for (including training) and participation in
hockey competitions as part of the respective team of the Club.
Article 24. Contract of the Main Team + Second, Junior Teams Hockey Player (a trilateral Contract)
1.
By execution of the Main Team + Second, Junior Teams Contract, restrictions stipulated by clause 3,
Article 21 of the KHL Legal Regulations are applied.
2.
The Main Team + Second, Junior Teams Contract cannot be executed by the Players of 21 years and
more.
3.
The Main Team + Second, Junior Teams is the Contract between the Club and the Hockey Player
implying different payment of the Hockey Player’s labor depending on whether he plays in the Main Team
of the Club, the Team of the SHL Club / another team of the Club out of the KHL/SHL/JHL system or in the
Junior Team.
4.
When playing for the Main Team of the Club, the Hockey Player receives a salary stipulated by the
Main Team + Second, Junior Teams Contract for the Main Team participation. When playing for the Main
Team of the Club, the Team of the SHL Club / another team of the Club out of the KHL/SHL system, the
Hockey Player receives a salary stipulated by the Main Team + Second, Junior Teams Contract for playing
for the Team of the SHL Club / another team of the Club out of the SHL system. When playing for the Junior
Team or another junior team of the Club out of the KHL/JHL system, the Hockey Player receives a salary
stipulated by the Main Team + Second, Junior Teams Contract for playing for the Junior (third) Team.
5.
In case the Hockey Player is transferred to the Team of the SHL Club or another senior team of the
Club out of Competition System in the form of secondment based on a sports collaboration agreement between
the KHL Club and the SHL Club or another Club out of the SHL System and an agreement for the Player’s
secondment under the Standard Form (Appendices 12, 13 to the KHL Legal Regulations), the Hockey Player
shall receive his salary and incentive payments stipulated by the Main Team + Second, Junior Teams Contract
in case of the Second Team participation. Transfer of such Player to the Team of the SHL Club or another
team of the Club out of Competition System shall be performed without a 48-hour Rejection List. No consent
of the Player to such transfer is required.
In case the Hockey Player is transferred to the team of the JHL Club or another junior team of the Club out
of Competition System in the form of secondment based on a sports collaboration agreement between the
KHL Club and the JHL Club or another Club out of the SHL System and an agreement for the Player’s
secondment under the Standard Form (Appendices 12, 13 to the KHL Legal Regulations), the Hockey Player
shall receive his salary and incentive payments stipulated by the Main Team + Second, Junior Teams Contract
in case of the Junior Team participation.
6.
All expenses related to secondment of the Hockey Player to the Team of the SHL/JHL Club or another
team of the Club out of Competition System shall be covered by the KHL Club. The Contract executed by the
Hockey Player and the KHL Club is not suspended, while the remuneration (fee) shall be paid to the Hockey
Player by the KHL Club in accordance with the terms of the KHL Contract.
7.
When terminating a trilateral Contract at the Club’s or Hockey Player’s initiative, the severance amount
to be paid by the Club to the Hockey Player or compensation to be paid by the Hockey Player to the Club
shall be calculated as follows:
7.1
if the Hockey Player participated in at least 10 % of the past Games of the KHL Championship as
part of the Main Team, such severance or compensation amount shall be calculated based on the salary set for
playing for the Main Team irrespective of how many Games were played by the Hockey Player in other teams
of the Club;
7.2
if the Hockey Player participated in less than 10 % of the past Games of the KHL Championship as
part of the Main Team but more than 10 % of the games as part of the SHL team or other Club team out of
the Competition System, such severance or compensation amount shall be calculated based on the salary set
for playing for the Team of the SHL Club or other Club team playing out of the Competition System;
7.3
in other cases the severance or compensation amount shall be calculated based on the salary set for
playing for the Junior (third) Team.
8.

The Hockey Player’s remuneration (fee) for playing in the Second Team, Junior (third) Team shall be

up to 60% but not less than 10% of the remuneration (fee) amount stipulated for playing for the Main Team
of the Club. In this case, the remuneration (fee) amount cannot be less than the minimum statutory labor
payment amount.
Note. Playing for any team of the Club implies preparation for (including training) and participation in
hockey competitions as part of the respective team of the Club.
Article 25. Contract of the Junior Team Hockey Player (a unilateral Contract)
1.
The Hockey Player of 17–20 years (inclusive) who was selected at the KHL Junior’s Fair and did not
receive a contract offer from the Club that selected him until July 15 of the year of such selection is entitled
to execute the Junior Team Contract with any KHL Club or independent JHL Club.
2.
The Junior Team Contract implies a possibility for the Hockey Player to play for the Club’s Junior
Team only in the JHL competitions without the right to be transferred to the Club’s Main Team.
3.
The Player who signed the Junior Team Contract cannot be assigned to the Team of the SHL Club or
another team of the Club out of Competition System.
4.
In case the Player and Club that selected him at the Junior’s Fair reach an agreement on conclusion of
a bilateral Main Team + Second Team Contract, the Junior Team Contract shall be automatically terminated
with payment of a termination compensation in accordance with the rules that were valid as of selection of
the Hockey Player at the Junior’s Fair or KHL Junior’s Draft.
5.
The Junior Team Contract can be executed at least for one year but no more than for a term of the
permit issued by the school the Hockey Player graduated from. The remuneration (fee) shall be not less than
the minimum statutory labor payment amount for the Junior Team. The Junior Team Contract shall be
terminated upon expiry thereof. In case of the Hockey Player’s Exchange, the terms of the Junior Team
Contract shall remain valid and binding for the new Club of the Hockey Player. The labor payment conditions
can be changed only according to the Hockey Player’s consent thereto. No consent of the school to the Hockey
Player’s Exchange is required.
6.
Upon expiry of the Junior Team Contract term, the Hockey Player is assigned with the status “Selected
Player”. The Club with which an expired Junior Team Contract was executed is not entitled to send any
qualifying offer to such Player.
7.

The Hockey Player Junior Team Contract is not the First Contract of the professional Hockey Player.

Article 26. Trial Contract of the Hockey Player
1.
The Trial Contract is the Contract executed by the Club and the Hockey Player invited by the Club to
fulfill temporary work in order to define a level of professional excellence of an athlete and a possibility of
executing the Contract with him.
2.
The Trial Contract can be executed by the Hockey Player not bound with any contractual obligations
with any KHL Clubs.
3.
The Hockey Player that was selected at the KHL Junior’s Fair can conclude the Trial Contract only
with the Club that selected him.
4.
The Trial Contract for the period of the Preseason Practice Session can be executed from the date of
the Preseason Practice Session start and shall be terminated not later than 48 hours before the start of the KHL
Championship.
During the Regular Championship, the Club is entitled to execute the Trial Contracts with the Hockey Players
with the status “Fully free agent” and “Assigned rights” (if these rights are owned by this Club) for the term
of up to one month. In any case such Trial Contract shall be terminated until December 27. The Hockey
Players who signed the Trial Contracts can be included into one of the roster lists of the Club in accordance
with the requirements of the KHL Sports Regulations and participate in up to three (3) Games during the
Regular Championship as part of the teams included into the Club system.
During the Regular Championship, the Club has the right to execute the Trial Contract with the same Hockey
Player no more than twice.
The Clubs that stopped participating in the Championship are entitled to execute the Trial Contracts with the
Hockey Players with the status “Fully free agent” and “Assigned rights” (if these rights are owned by this Club) to
expire no later than on April 30 of the current season.

(last updated on March 29, 2022. Minutes of meeting of CHL LLC Board of Directors No. 130 dated March
29, 2022)
5.
The remuneration (fee) amount in the Trial Contract cannot be less than the minimum statutory labor
payment amount stipulated by the laws of the Russian Federation.
6.
No Hockey Player has the right to participate in the Preseason Practice Session without either the
Professional Hockey Player’s Contract (unilateral, bilateral or trilateral), or the Trial Contract duly registered
by the KHL CIB.
7.
The Trial Contract signed by the Club and the Hockey Player shall be submitted to the KHL CIB for
registration within two (2) calendar days upon signature thereof by the parties.
8.
In case the Trial Contract is not registered by the KHL CIB, a written notice of such decision shall be
sent to the Club and the Hockey Player by fax or e-mail within two (2) calendar days since such decision is
made by the KHL CIB. The notice shall contain reasons for which the KHL CIB cannot approve and register
this Trial Contract.
9.
The Hockey Player may not execute the Trial Contract with more than one KHL Club simultaneously.
If the Hockey Player executes the Trial Contract with two and more Clubs simultaneously or executes a new
Trial Contract with another Club during the term of the current Trial Contract, he is subject to sports
disqualification in accordance with the KHL Disciplinary Regulations for a six-month term. Besides, the Club
Head of the Competition System who signed the Trial Contract with the Hockey Player bound by the current
Trial Contract with another Club of the Competition System is subject to disqualification.
10. The Trial Contract can be terminated at any time at the initiative of either party without any justified
reasons and payment of compensation. The Contract is deemed terminated upon receipt of the respective
notice by the second party to the Contract.
11. In case of early termination of the Trial Contract, the Hockey Player receives the remuneration (fee)
for the actual worked time.
12. The Hockey Players who were assigned with the status “Assigned rights” or “Selected Player” and
executed the Trial Contracts shall be re-assigned with the statuses of “Assigned rights” and “Selected Player”
correspondingly upon expiry of such Trial Contracts.
Article 27. Junior’s Contract
The Junior’s Contract shall be executed in accordance with the rules and under the form approved by the
FHR.
Article 28. Contract of the Junior Team Hockey Player (a bilateral Contract)
1.
The KHL Clubs whose structural divisions are represented by two Junior Teams, providing one of them
participates in the JHL Championship, and the other in the NJHL, or which have both Junior Teams of the
KHL Club being structural divisions thereof participate in the JHL Championship, are entitled to execute a
bilateral Junior Team Contract with the Hockey Players of 17–20 years.
2.
The Junior Team Contract implies a possibility for the Hockey Player to play for the Club’s Junior
Team only in the JHL and NJHL competitions without the right to be transferred to the KHL Club’s Main
Team.
3.
The Junior Team Contract is the Contract between the Club and the Hockey Player implying different
payment of labor of the Hockey Player depending on whether he plays in the Junior Team participating in the
JHL Championship or in the Junior Team participating in the NJHL. The minimum labor payment amount
for the Junior Team participating in the JHL Championship is set in clause 2, Article 18 of the Legal KHL
Regulations. The minimum labor payment amount for the Junior Team participating in the NJHL shall be
determined by the FHR.
4.
The Hockey Player who signed the Junior Team Contract cannot be assigned to the Team of the SHL
Club or another team of the Club out of Competition System.
5.

The term of the Junior Team Contract shall be at least two (2) years.

6.
The KHL Clubs may not execute the Junior Team Contract with the Hockey Players selected (mainly
selected) at the KHL Junior’s Fair.
7.

In case of termination of a bilateral Contract initiated by the Club or the Hockey Player, the

compensation amount shall be calculated based on the rate set for playing for the team that participates in the
JHL Championship.
Note. Playing for any team of the Club implies preparation for (including training) and participation in
hockey competitions as part of the respective team of the Club.
Article 29. Coach Contract
1.
The Standard KHL Coach Contract (Appendix 7 to the KHL Legal Regulations) (hereinafter, the Coach
Contract) shall be executed by the Head Coaches of the KHL Clubs.
2.
The scope of the Coach Contract includes a bilateral agreement on labor relations between the Club
and the Head Coach.
3.
The term of the Coach Contract cannot be less than until the end of the current season and shall be
terminated on April 30 of the year when it expires.
4.
The remuneration (fee) amount in the Coach Contract cannot be less than the minimum statutory labor
payment amount stipulated by the laws of the Russian Federation.
The Coach’s salary in the Russian KHL Clubs shall be fixed and accrued only in the national currency
of the Russian Federation, i.e. in rubles. The salary may be paid (transferred) in rubles and/or a foreign
currency (at the rate of the Central Bank of the Russian Federation) in compliance with the labour
legislation of the Russian Federation and by Russian statutory provisions concerning currency regulation
and currency control.
Note. Upon the Coach’s written application and as agreed by the Club, the salary may be paid (transferred)
under the Coach Contract which is still in effect as of March 29, 2022.
(last updated on March 29, 2022. Minutes of meeting of CHL LLC Board of Directors No. 130 dated March
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5.
Before executing the Coach Contract, the Head Coach and the Club shall carefully review its text to be
sure that all terms and obligations agreed upon before are included and its content and interpretation are
understood by the parties.
6.
The Contract is the only possible form of agreement between the Club and the Head Coach starting
from approval of the Standard Form of the Coach Contract by the KHL. All other forms and types of the
Coach Contract are deemed unacceptable, not recognized and not considered by the League.
6.1. When the Russian Club signs the Coach Contract with a foreign Coach, who is a highly skilled specialist,
the following terms must be included in the Coach Contract:
1) clause 3.2 of the Contract – paragraph “c” with the following content:
“c) ensure that the Coach’s family members who arrive in the Russian Federation and are foreign citizens,
can get primary healthcare and specialized medical aid by signing a voluntary health insurance policy or a
similar contract with by the Club with a healthcare provider if the family members have no the same.”;
2) clause 9.7 of the Coach Contract, which contains details of the Coach’s voluntary health insurance policy
or fee-based medical service rendering contract with a healthcare provider.
(last updated on March 29, 2022. Minutes of meeting of CHL LLC Board of Directors No. 130 dated March
29, 2022)
7.
The Coach Contract is regarded as a full agreement between the parties. No oral arrangements are valid.
It is strictly prohibited to amend and supplement the Coach Contract upon registration thereof in the KHL
CIB.
8.
The Coach Contract shall be submitted to the KHL CIB for registration within 24 hours upon signature
thereof (by e-mail). If a written request is received from the League, the Club is obliged to provide the original
Contracts for review within five (5) days after receiving such request. The provided original Contracts shall
be sent back to the Club within ten (10) days after being received by the League. In case the Coach Contract
is not registered by the KHL CIB, a written notice of such decision shall be sent to the Club and the Head
Coach (using KHL CIB E-Base, by fax or e-mail) within two days since such decision is made. The notice
shall contain reasons for which the KHL CIB cannot approve and register this Coach Contract.
9.

The Coach Contract shall be terminated upon expiry thereof.

10. The Coach Contract contains comprehensive provisions on all mutual arrangements between the Head
Coach and the Club. It is prohibited to supplement the Coach Contract with any confidential appendices. If
approved by the KHL CIB, it is allowed to amend and supplement only Sections 2, 3 and 9 of the Coach
Contract. It is prohibited to amend or supplement any other sections, articles, provisions of the Coach
Contract. The Club (or a person performing management functions) and the Head Coach are liable for noncompliance with these requirements in accordance with the KHL Disciplinary Regulations.
(last updated on March 29, 2022. Minutes of meeting of CHL LLC Board of Directors No. 130 dated March
29, 2022)
11. No Head Coach has the right to participate in the competitions held by the KHL without executing the
Coach Contract with the Club registered in the KHL CIB.
12.

The Head Coach is not entitled to execute the Coach Contracts with two and more Hockey Clubs.

13. The Coach Contract shall be executed in two (2) copies to be signed on a page-by-page basis. The
Coach Contract is registered with the League by sending it to the League using KHL CIB E-Base or by email. In the event of disputes, the provisions of the Contract sent to the League for registration in the electronic
format shall prevail.
14. The Club and the Head Coach are not entitled to execute a new Coach Contract before expiry of the
valid Coach Contract. The exception applies to signature of the Coach Contract with the Club with which a
valid Coach Contract is executed. In this case, the term of such Coach Contract shall start not earlier than the
date of expiry of the valid Coach Contract. The major terms of the Coach Contract shall be established in
accordance with the requirements of the KHL Legal Regulations, the term of such Coach Contract shall be
established according to the parties’ agreement. The Club shall notify the League of execution of such Coach
Contract and submit such Coach Contract to the CIB within 24 hours upon signature thereof (using KHL CIB
E-Base or by e-mail). If a written request is received from the League, the Club is obliged to provide the
original Contracts for review within five (5) days after receiving such request. The provided original Contracts
shall be sent back to the Club within ten (10) days after being received by the League. In case of unduly
submission of the Coach Contract to the League as well as submission of the Coach Contract not complying
with the Standard Form, the above-mentioned Coach Contract shall not be accepted for registration, and any
disputes arising therefrom are not subject to consideration.
15. Before posting / announcing in mass media or on the official websites of the Clubs the information on
the Contracts concluded with the Head Coaches, the KHL Clubs shall submit the Coach Contract to the
League. In case of violation of this provision, the Club can be subject to sanctions in accordance with the
KHL Disciplinary Regulations.
16. The Coach Contract shall be terminated by signing the Termination Agreement by the Head Coach and
the Club. The Coach Contract Termination Agreement signed by the parties shall be submitted to the KHL
CIB within 24 hours upon signature thereof.
Article 30. Early termination of the Hockey Player’s Contract at the Club’s initiative
1.
In case of early termination of the Contract at the Club’s initiative, the Hockey Player receives the
remuneration (fee) for the actual worked time and severance payment in the following amount:
1.1
if the Contract is terminated within the period from May 1 until up to 7 days before the date of the
start of the Regular Championship, 25 % of the remuneration (fee) amount not paid for the current season and
20 % of the remuneration (fee) amount stipulated for the remaining seasons of the Contract;
1.2
if the Contract is terminated within the period starting earlier than 7 days before the date of the start
of the Regular Championship until December 20, 50 % of the remuneration (fee) amount not paid for the
current season and 20 % of the remuneration (fee) amount stipulated for the remaining seasons of the Contract;
1.3
if the Contract is terminated within the period from December 21 until the play-off start date, 100%
of the remuneration (fee) amount not paid for the current season and 20 % of the remuneration (fee) amount
stipulated for the remaining seasons of the Contract;
1.4
within the period from the play-off start date until April 30, the Club is not entitled to early terminate
the Contract at its own initiative.
2.
The basis for severance payments includes the following: the Labor Code of the Russian Federation
(Art. 178 of the Labor Code of the Russian Federation), the Contract, the Contract Termination Agreement
and these Regulations.

3.
The first part of the severance payment (25 %/50 %/100 % of the remuneration (fee) amount not paid
for the current season) shall be paid to the Hockey Player within two (2) months upon dismissal irrespective
of his subsequent employment. The second part of the severance payment (20 % of the remuneration (fee)
amount stipulated for the remaining seasons of the Contract) shall be paid by equal installments starting from
the start date of the season following the season when the Contract was terminated, on an installment plan for
the term of the terminated Contract. The payment of the second part of the severance amount in case of the
Contract termination at the Club’s initiative shall be stopped upon signature by the Hockey Player of a new
Contract with any professional Hockey Club (except for the SHL Clubs).
According to the agreement between the Club and the Hockey Player, other severance payment term and
amount can be determined. The severance amount cannot exceed the sum stipulated by clause 1 of this Article.
4.
Early termination of the Contract initiated by the Club shall be executed by the Agreement (Appendix
14 to the KHL Legal Regulations). The Agreement signed by the parties shall be submitted to the League
within 24 hours upon signature thereof, including via CIB Electronic Base. In case of early termination of the
Contract, the Club shall submit to the League a statement of the Hockey Player’s income in the Club with the
signature of a person authorized to act on behalf of the Club (or another authorized person) and the Chief
Accountant. The Statement shall contain information on the paid remuneration (fee), individual and team
bonuses, as well as other compensations. If the Hockey Player is unable or refuses to sign the above-mentioned
Agreement, the Club shall submit to the League a certificate of inability or refusal to sign the Agreement
signed by the commission encompassing the management of the Club, as well as an order for dismissal of an
employee and a certificate of an employee’s inability to review the order in case such review is impossible.
In case of unduly notification of the League of terminated Contracts, as well as submission of the Agreements
not complying with the Standard Form, the Department of Competitions can impose sanctions upon the Club
in accordance with the KHL Disciplinary Regulations.
Note. The provisions of clauses 1 and 3 of this Article are applicable to the Hockey Players who signed the
Contracts under a new Standard Form not earlier than May 4, 2014. The Hockey Players who signed the
Contracts before May 4, 2014 are covered by the termination terms stipulated by the signed Contracts.
Article 31. Early termination of the Hockey Player’s Contract at the Club’s initiative for the reasons
associated with disciplinary sanctions
1.
In case of early termination of the Contract at the Club’s initiative for the reasons associated with
disciplinary sanctions, the Hockey Player shall perform a monetary payment in favor of the Club with which
the Contract was terminated, according to the following procedure and in the following amount:
1.1
if the Hockey Player has not reached by termination of the Contract 29 years, he shall pay the Club
2/3 of the earned remuneration (fee) amount that was not paid for the period remaining until the Contract
expiry;
1.2
if the Hockey Player has reached by termination of the Contract 29 years, he shall pay the Club 1/3
of the earned remuneration (fee) amount that was not paid for the period remaining until the Contract expiry.
2.
The basis for such monetary payment includes the following: the Labor Code of the Russian Federation
(Art. 348.12 of the Labor Code of the Russian Federation), the Contract, and these Regulations.
3.
The Hockey Player shall perform the above-mentioned monetary payment in favor of the Club within
two months upon termination of the Contract.
4.
During the term that is left until the Contract expiry the Club reserves its sports rights to such Hockey
Player. If upon completion of the specified term no compensation stipulated by clause 1 ofthis Article is paid,
the rights are reserved to the Club until payment thereof.
5.
During the above-mentioned terms, the Club has the right to dispose of rights to such Hockey Player
held by it at its own discretion.
6.
In case the rights are not exercised within the set term, the Hockey Player shall acquire the status “Fully
free agent”.
7.
In case of early termination of the Contract at the Club’s initiative for the reasons associated with
disciplinary sanctions, the Club shall submit to the League an order for dismissal of an employee, the Player’s
written explanation, a certificate of a disciplinary violation signed by the commission encompassing the
management of the Club. In case of early termination of the Contract, the Club shall submit to the League a
statement of the Hockey Player’s income in the Club with the signature of a person authorized to act on behalf

of the Club (or another authorized person) and the Chief Accountant. The Statement shall contain information
on the paid remuneration (fee), individual and team bonuses, as well as other compensations. If the Player is
unable or refuses to sign an order for dismissal of an employee, a certificate of such employee’s inability or
refusal to review the order is drawn up, if such review is impossible, as well as a certificate of impossibility
to obtain any explanation from the Player. In case of unduly notification of the League of terminated
Contracts, as well as submission of unauthentic documents, the Department of Competitions can impose
sanctions upon the Club in accordance with the KHL Disciplinary Regulations.
Article 32. Early termination of the Hockey Player’s Contract at the Hockey Player’s initiative
1.
In accordance with Part 2, Article 348.12 of the Labor Code of the Russian Federation, in case of early
termination of the Contract at the Hockey Player’s initiative (on his own volition), the Hockey Player shall
submit a written application to the Club informing it of its will to terminate the Contract within the term
stipulated as of the date of such application submission by the FHR norms.
The Hockey Player shall submit the above-mentioned application also to the KHL CIB.
During this term, the Club is not entitled to execute any Exchange contracts in relation to the abovementioned
Hockey Player.
2.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition), the
Hockey Player shall perform a monetary payment in favor of the Club with which the Contract was terminated,
according to the following procedure and in the following amount:
2.1
if the Hockey Player has not reached by termination of the Contract 29 years, he shall pay the Club
2/3 of the earned remuneration (fee) amount that was not paid for the period remaining until the Contract
expiry;
2.2
if the Hockey Player has reached by termination of the Contract 29 years, he shall pay the Club 1/3
of the earned remuneration (fee) amount that was not paid for the period remaining until the Contract expiry.
According to the agreement between the Club and the Hockey Player, the Contract can also be terminated
without payment of compensation by the Hockey Player.
3.
The basis for such monetary payment includes the following: the Labor Code of the Russian Federation
(Art. 348.12 of the Labor Code of the Russian Federation), the Contract Termination Agreement, the Contract,
and these Regulations.
4.
The Hockey Player shall perform the above-mentioned monetary payment in favor of the Club within
two (2) months upon termination of the Contract or within other time periods as agreed upon between the
Club and the Hockey Player.
5.
The Club with which the Hockey Player terminated the Contract at his own initiative, reserves its rights
to such Hockey Player for the term that is equal to the period left until the date of the Contract expiry, namely:
5.1.
the Club is granted the right to execute an Exchange contract with another Club in relation to any
rights to the Player (subclause 3.3, clause 3, Article 38 of the KHL Legal Regulations);
5.2.
upon the Contract expiry, the Club reserves its right to extent the sports rights in relation to the
Hockey Player under 29 years by sending him a contract offer via KHL CIB Electronic Base.
6.
In case within the set term no compensation stipulated by this Article is paid, the Contract is deemed
terminated in an improper way. The Hockey Player is assigned with the status “Conflict”, while the rights to
such Player in the Competition System are reserved to the Club for an indefinite term. In case of return to the
Competition System, the Player shall send a written notice of his return to the League and the Club left by
him:
6.1.
irrespective of the return time (before expiry of the Contract or thereafter), the Hockey Player shall
fulfill his contract obligations to the Club that were not fulfilled as of leaving the Club, i.e. the Hockey Player
shall render the Club any services of the Professional Hockey Player during the term that is equal to a time
period when he did not fulfill his obligations under the Contract;
6.2.
after the Hockey Player under 29 years fulfills his contractual obligations, the Club is entitled to
send him a qualifying offer, in this case the Hockey Player shall acquire the PFA status;
6.3.
the Hockey Player of 29 years and more will acquire the FFA status after fulfillment of all
contractual obligations.

7.
In case the sports rights to the Hockey Player are exchanged to another Club, the Disciplinary
Committee can decide to impose sanctions upon the Hockey Player who failed to pay compensation stipulated
by this Article (a prohibition against attending the Games, etc.).
8.
Early termination of the Contract initiated by the Hockey Player shall be executed by the Agreement
(Appendix 15 to the KHL Legal Regulations). The Agreement signed by the parties shall be submitted to the
League within 24 hours upon signature thereof, including via CIB Electronic Base. In case of early termination
of the Contract, the Club shall submit to the League a statement of the Hockey Player’s income in the Club
with the signature of a person authorized to act on behalf of the Club (or another authorized person) and the
Chief Accountant., The Statement shall contain information on the paid remuneration (fee), individual and
team bonuses, as well as other compensations. If the Hockey Player is unable or refuses to sign the abovementioned Agreement, the Club shall submit to the League a certificate of inability or refusal to sign the
Agreement signed by the commission encompassing the management of the Club, as well as an order for
dismissal of an employee and a certificate of an employee’s inability to review the order in case such review
is impossible. In case of unduly notification of the League of terminated Contracts, as well as submission of
the Agreements not complying with the Standard Form, the Department of Competitions can impose sanctions
upon the Club in accordance with the KHL Disciplinary Regulations.
Article 33. Termination of the Hockey Player’s Contract by agreement of the parties
1.
In accordance with the Labor Code of the Russian Federation, the Contract can be terminated by the
agreements of the parties with or without severance payment or another monetary payment.
2.
Early termination of the Contract by agreement of the parties shall be executed by the Agreement
(Appendix 16 to the KHL Legal Regulations). The Agreement signed by the parties shall be submitted to the
League within 24 hours upon signature thereof, including via CIB Electronic Base. In case of early termination
of the Contract, the Club shall submit to the League a statement of the Hockey Player’s income in the Club
with the signature of a person authorized to act on behalf of the Club (or another authorized person) and the
Chief Accountant. The Statement shall contain information on the paid remuneration (fee), individual and
team bonuses, as well as other compensations. In case of unduly notification of the League of terminated
Contracts, as well as submission of the Agreements not complying with the Standard Form, the Department
of Competitions can impose sanctions upon the Club in accordance with the KHL Disciplinary Regulations.
Article 34. Reasons for termination of the Hockey Player’s Contract initiated by the Club which are
associated with disciplinary sanctions
1.
The Contract shall be terminated in those cases stipulated by the Labor Code of the Russian Federation,
taking into account peculiarities provided for by the Federal Law “On Physical Culture and Sport in the
Russian Federation”.
2.
The Club has the right to terminate the Contract and dismiss the Hockey Player in accordance with the
norms of the Labor Code of the Russian Federation without severance payments in the following cases:
2.1.
Repeated non-performance of labor obligations by the Hockey Player without good reason including
non-compliance with the sports schedule if he is subject to a disciplinary sanction;
2.2.

Single gross non-performance of the labor obligations by the Hockey Player:

a)
Non-attendance, i.e. absence from work without any justifiable reasons during the entire working
day regardless its duration, and in case of absence from work without any justifiable reasons for more than
four hours straight within a working day.
b)
Presence of the Hockey Player at work (or in the territory of an employing entity or a facility where
he is to perform his labor function as ordered by the employer) under the influence of alcohol, drugs or other
toxic substances.
c)
Disclosure of the legally protected secret (state, commercial, proprietary, etc.) that became known
to the Hockey Player in connection with performance of his labor obligations, including disclosure of personal
data of another Hockey Player.
d)
Theft (including minor theft) of someone’s property performed at the place of work, misuse,
voluntary destruction or damage thereof, which is determined by the valid court verdict or judgment of the
court, body, official who are authorized to consider cases on administrative offences.
e)
Any violation by the Hockey Player of the labor safety requirements determined by the labor safety
commission or a labor safety authorized person if such violation resulted in major consequences (an industrial

accident, a crash, a catastrophe) or actually created a risk of such consequences.
2.3.

Submission of false documents by the Hockey Player to the Club by execution of the Contract.

2.4.
Sports disqualification of the Hockey Player for six or more months, sports corporate
disqualification of the Hockey Player.
2.5.
Violation by the Hockey Player, including one-time violation, of the all-Russia anti-doping rules
and (or) the anti-doping rules approved by international anti-doping organizations if it is declared as a
violation by decision of the appropriate anti-doping organization.
Article 35. Termination of the Hockey Player’s Contract at the Hockey Player’s initiative which is
authorized by the KHL
1.
The Contract can be terminated at the Hockey Player’s initiative by submitting the respective
application to the Disciplinary Committee in case of gross violation by the Club of the Contract conditions,
such as:
1.1
non-payment of the remuneration (fee) to the Hockey Player for more than two (2) months.
Nonpayment implies full non-payment of the fee (remuneration) or payment thereof in the amount less than
fifty (50) % of the Hockey Player’s remuneration (fee);
1.2

sports discrimination of the Hockey Player;

1.3

other cases of gross violation of the Contract terms by the Club.

The presence and amount of the Club’s debt to the Hockey Player shall be established as of the date of the first meeting
of the Disciplinary Committee.

2.
In case of termination of the Contract on any basis provided by clause 1 of this Article, the Club shall
pay to the Hockey Player the remuneration (fee) for the actual hours worked and the severance payment in
the following amount and by the following procedure:
in case of termination of the Contract prior to the play-off start date, the Club shall pay to the
2.1
Hockey Player the severance payment in the amount and by the procedure stipulated by Article 30 hereof;
in case of termination of the Contract from the play-off start date until April 30, the Club shall pay
2.2
to the Hockey Player the severance payment in the amount of 100 % of the remuneration (fee) sum not paid
for the current season and 20 % of the remuneration (fee) sum stipulated for the remaining seasons of the
Contract.
The first part of the severance payment (25 %/50 %/100 % of the remuneration (fee) amount not paid for the
current season) shall be paid within two (2) months upon dismissal irrespective of his subsequent employment,
the second part of the severance payment (20 % of the remuneration (fee) amount stipulated for the remaining
seasons of the Contract) shall be paid by equal installments starting from the start date of the season following
the season when the Contract was terminated, on an installment plan for the term of the terminated Contract.
The payment of the second part of the severance amount in case of the Contract termination on the grounds
defined by clause 1 of this Article shall be stopped upon signature by the Hockey Player of a new Contract
with any professional hockey club (except for the SHL Clubs).
3.
In case the Club that sent a qualifying offer to the Hockey Player is indebted to the Hockey Player with
the status “Player assigned to the Club” as of June 1 in terms of remuneration (fee) and other payments related
to labor compensation for more than one month, the Hockey Player has the right to submit an application for
assignment of the status “Fully free agent” to the Disciplinary Committee. Taking into account all the
circumstances of the case, the Disciplinary Committee can assign the Hockey Player with the status “Fully
free agent”.
4.
In case the Club that sent a qualifying offer or a contract offer to the Hockey Player or re-sent the
contract offer of another Club cannot perform obligations stipulated by such qualifying offer or contract offer
to the Hockey Player, the Hockey Player is entitled to submit an application for assigning him with the status
“Fully free agent” to the Disciplinary Committee.
Article 36. No termination of the Hockey Player’s Contract
1.
The Contract of the Hockey Player included into the National Team cannot be terminated during the
period of the Hockey Player’s participation in the National Team. This rule does not cover the Contract
termination in connection with transfer (Exchange) of the Hockey Player.

2.
In case the Hockey Player is not healthy due to an injury suffered during performance of a labor
function, irrespective whether such Player is included into the List of Injured Players, the Contract cannot be
terminated at the Club’s initiative until the Hockey Player recovers his labor ability or is referred to any
disability category.
Article 37. Dispute settlements in terms of the Hockey Players’ Contracts
1.
All disputes, differences and requirements related to the Contract between the Club and the Hockey
Player are subject to consideration by the Disciplinary Committee in accordance with the KHL Disciplinary
Regulations.
2.
The decisions of the Disciplinary Committee can be appealed in the NCSA according to its rules under
the Arbitration Agreement.
3.
In case the Hockey Player moves to another Hockey Club, including a Foreign Club, without the Club’s
written authorization, the Hockey Player and the Club shall agree upon an exclusive jurisdiction of the
Disciplinary Committee, the NCSA if a dispute arises. The Hockey Player and the Club acknowledge that the
decisions of the Disciplinary Committee, the NCSA prohibiting the Hockey Player against playing for another
Hockey Club, including a Foreign Club, are fully effective in Russia and in any other country, and the Hockey
Player agrees not to argue any decisions of the Disciplinary Committee, the NCSA prohibiting the Hockey
Player against playing for any other Hockey Club, including a Foreign Club.
4.
The Club and the Hockey Player agree that the conditions and services rendered by the Hockey Player
under the Contract are unique, invaluable and cannot be adequately compensated to the Club. Therefore, in
case of any reasonable claims, the Club has the right to call for and ensure via respective bodies of the IIHF,
FHR, judicial and disciplinary procedure a ban for the Hockey Player to play for another Hockey Club of
Russia or another country. These terms shall not prejudice the Club’s rights to file any other claims to the
Hockey Player.
CHAPTER 5. TRANSFERS
Article 38. Exchange
1.
The Hockey Players with valid Contracts with the KHL Club included in the Competition System can
be exchanged to another KHL Club included in the Competition System starting from the date of the first
professional Contract execution.
2.
The Hockey Players of 29 years and more are entitled to refuse to be exchanged to certain Clubs or on
the whole by the agreement with the Club upon signature of the Contract, which shall be stipulated by clause
1.10 of the Contract.
3.
The basis for Exchange is a transfer (Exchange) agreement signed by the KHL Clubs, which is
concluded in accordance with the Standard Form (Appendix 9 to the KHL Legal Regulations):
3.1
a reciprocal transfer agreement executed by the Clubs under the Standard Form, which provides for
Exchange of an unequal amount of the Hockey Players;
3.2
an agreement for transfer of the Hockey Player with a counter-payment of a monetary compensation
to the Club. Such compensation amount shall be determined by the Clubs’ decision;
3.3
an agreement for the Hockey Player’s transfer with a counter-provision of sports rights to the Club
in relation to the Hockey Player with the status “Conflict”, “Assigned rights”, “Selected Player”, “Player
assigned to the Club”;
3.4
a “mixed” agreement, i.e. an agreement for transfer of the Hockey Player with counter-provision of
any combination of the conditions mentioned in subclauses 3.1 to 3.3 above.
4.
The terms and conditions of the agreements on the Hockey Players’ transfer (Exchange) concluded by
Russian and Foreign Clubs through participation of the foreign element may differ from the Standard form of
the transfer agreement (Appendix 9 to the KHL Legal Regulations) as per the mandatory requirements of the
Russian and foreign law on currency regulation and currency control stipulated for the times of fulfilment of
obligations by the Clubs, times for payment (return) of compensations, and preparation of documents
confirming fulfilment of contractual obligations by the Clubs, etc.
5.
Before executing an agreement for Exchange, the parties shall review all the terms of the Hockey
Players’ Contracts. Upon signature of the Agreement, no claims related to the terms of the Contracts are
accepted by the League.

6.
Any exchange can be performed only until 11:59:59 p.m. (Moscow time) on December 27 of the
current season. It is prohibited to execute any Exchange agreements after this term providing for a deferred
obligation related to the Player’s transfer upon the season completion.
The “new” Club and the Hockey Player shall execute a Contract on the same terms as stipulated by the Hockey
Player’s Contract with the former Club. The newly executed Contract shall be registered with the KHL CIB.
In case of Exchange, any terms of labor payment, as well as change of the Contract term can be improved or
deteriorated only as agreed upon by the Club and the Hockey Player. In case the Hockey Player refuses to
execute a Contract with the new Club under the same conditions that were stipulated by his Contract with the
former Club, the Hockey Player is assigned with the status “Conflict” (Article 11, clause 1, subclause 1.3 of
the KHL Legal Regulations).
7.
In case the Contract provides for payment of a bonus to the Hockey Player for achievement of
individual performance upon the results of the season, then by Exchange such bonus shall be paid by the Club
in which such Hockey Player is to finish the season.
If the Hockey Player has met the conditions of the Contract, in full or in part, regarding bonus payment to him
in the “old” Club as of the day of the Exchange, the “old” Club must pay to the Hockey Player the amount of
the bonus in the part where the above bonus was achieved under conditions of the Contract. The condition of
the rest of the bonus payment, which has not been met by the Hockey Player in the “old” Club as of the day
of Exchange, must be established in the Hockey Player’s Contract with the “new” Club.
Note. To “meet the bonus payment conditions in part” means that a Hockey Player fulfills the bonus payment
conditions which are expressly provided by the Contract.
The exception of the bonus payment procedure stipulated in this clause is a case when the Hockey Player’s
Contract implies a bonus for a certain place among other Hockey Players of the Team by any individual
performance (for inclusion into the list of top three Hockey Players of the Team, for the first place in the
Team, etc.).The basis for such bonus payment can be presented by only the Hockey Player’s statistics in this
particular Club, i.e. without consideration of his playing statistics in other Clubs during the season.
If the Hockey Player leaves the Club, his statistics as of such leave shall be considered by the former Club by
distribution of places among the Hockey Players of the Club upon the results of the season by any statistical
indicator. If according to the season results the Hockey Player who left the Club as a result of Exchange or
selection from the Rejection List fulfills the conditions for payment of a bonus for achieving any statistical
indicator in the former Club (is included into the list of top three, five Players of the Club, etc.), the “old”
Club shall pay the Hockey Player such bonus.
8.
All expenses related to the Hockey Player’s transfer (including transportation costs) shall be covered
by the receiving Club.
9.
The sports rights to the Hockey Player held by the KHL Club can be exchanged to another KHL Club
included in the Competition System. KHL Clubs shall be entitled to exchange rights on the Hockey Players
(“Conflict”, “Assigned Rights”, “Selected Player”) including after the end of the rosters and transfers (i.e.
after December 27).
10. The Club shall submit a written notice to the Hockey Player of such exchange by handing it over in
person, or sending by registered letter with acknowledgment of delivery, or e-mailing it by sending the
corresponding notice to the Hockey Player at the e-mail address specified in the Contract (in this case receipt
is proved by an electronic read notification). The notice shall contain information on such Exchange, a name
and location of the “new” Club, time and place of arrival at the “new” Club.
11. In case the Hockey Player fails to arrive in the “new” Club at the set time and place, he is subject to
sports corporate disqualification in accordance with the KHL Disciplinary Regulations.
12. Temporary transfers with reservation of rights to the Player from one KHL Club to another KHL Club
are prohibited in case of violation of the terms defined in Article 38.1 of these Regulations.
13. It is prohibited to execute an agreement of Exchange under conditions of his future transfer or an
agreement of Exchange with any future date specified as a date of signature thereof.
14. Exchange agreements, as well as a Statement of the Hockey Player’s income in the Club with the
signature of a person authorized to act on behalf of the Club (or another authorized person) and the Chief
Accountant, which shall contain information on the paid remuneration (fee), individual and team bonuses, as
well as other compensations, shall be submitted to the KHL CIB within 24 hours upon signature thereof by

fax or e-mail. The original copies of the agreements shall be submitted to the League for registration within
five days upon signature thereof by the Clubs. In case of unduly submission of any documents specified in
this Article, the Department of Competitions can decide to impose sanctions upon the Clubs according to the
KHL Disciplinary Regulations.
15. In case of Exchange of the Hockey Player who signed the Contract in the 2013/2014 season or earlier,
the Contract with the new KHL Club shall be concluded under the old Standard Form (Appendices to the
KHL Legal Regulations for the 2013/2014 season), unless otherwise agreed upon by the parties.
16. In case of Exchange of the Hockey Player (or sports rights to the Hockey Player) from the KHL Club
to the SHL Club / independent JHL Club / another Club not included into the Competition System or from
the SHL Club / independent JHL Club / another Club not included into the Competition System to the KHL
Club, the Hockey Player Transfer Agreement shall be executed with the Hockey Player’s engagement
according to the Standard Form (Appendix 10 to the KHL Legal Regulations).
Article 39. Temporary Transfer (Loan)
1.
The Hockey Players who have current Contracts with KHL Clubs and these Contracts expire on or
after the 30rd of April of the following season may be loaned out to another KHL Club starting from entering
into a first professional Contract.
2.
Validity of the Hockey’s Player Contract with the Club which has loaned out the Hockey Player shall
be suspended on or before the 30rd of April of the following season. In this case duration of the suspended
Contract shall continue. Upon expiration of the Hockey Player’s loan the suspended Contract shall remain in
all force and effect.
3.
During the season, the Club shall be entitled to loan out up to four (4) Hockey Players and take on loan
up to four (4) Hockey Players: up to three (3) Hockey players who are under 22 inclusive and one (1) Hockey
Player who is under 24 inclusive. The age of the Hockey Players shall be defined by the year of birth as at the
start of th e season. The same KHL Club may not loan out more than two (2) Hockey Players to another KHL
Club during one season.
4.
The basis for Temporary Transfer of the Hockey Players is a Temporary Transfer (loan) agreement
signed by the KHL Clubs and the Hockey Player, which is concluded in accordance with the Standard Form
(Appendix 34 to the KHL Legal Regulations). The Hockey Player’s Temporary Transfer (loan) agreement is
a gratuitous one. If the Hockey Player fails to sign the Hockey Player’s Temporary Transfer (loan) agreement
the KHL CIB shall not register such agreement.
5.
Before executing the Hockey Player’s Temporary Transfer (loan) agreement, the parties shall
previously read and acknowledge all the terms of the Contract. Upon signature of the Agreement, no claims
of the KHL Club related to the terms of the Contracts are accepted by the League.
6.
Any temporary transfer can be performed till December 27, till 11:59:59 p.m. (Moscow time) of the
current season. Neither execution of the Hockey Player’s Temporary Transfer (loan) agreement with a
deferred liability of the Hockey Player’s Temporary Transfer (loan) after the end of the season nor execution
of the Hockey Player’s Temporary Transfer (loan) agreement that includes a future date as a date of execution
is allowed after the expiry of the above time limits. No execution of the Hockey Player’s Temporary Transfer
(loan) agreement in relation to the Hockey Player who has been loaned out, between a KHL Club which has
loaned out or taken on loan such Hockey Player and another club of the Competition System is allowed.
7.
Expiration of the Hockey Player’s Temporary Transfer (loan) agreement is on the 30rd of April of the
current season.
8.
The KHL Club which has taken the Hockey Player on loan and the Hockey Player who has been loaned
out shall execute a Contract according to the Standard Form of the On-Loan Hockey Player’s Contract
(Appendix 35 to the KHL Legal Regulations) under the terms and conditions not contradicting the KHL
Regulations and the Hockey Player’s Temporary Transfer (loan) agreement considering age restrictions and
financial constraints provided by the KHL Legal Regulations. Payment terms for the Hockey Player’s labor
in the Club which has taken such Hockey Player on loan shall be defined in the Hockey Player’s Temporary
Transfer (loan) agreement and may differ from those in the Club which has loaned out the Hockey Player.
The following standards shall apply for the On-Loan Hockey Player’s Contract executed under the same terms
and conditions as the Hockey Payer’s Contract with the Club which has loaned out this Hockey Player:
If the above Contracts provide payment of a bonus to the Hockey Player for achievement of his (her)

individual performance, then in case of a Temporary Transfer (loan) an individual bonus shall be paid by the
Club which has taken such Hockey Player on loan. If the Hockey Player has met the conditions of the Contract,
in full or in part, regarding bonus payment to him in the “old” Club as of the day of the Transfer (loan), the
Club that loans out the Hockey Player must pay to the Hockey Player the amount of the bonus in the part
where the above bonus was achieved under conditions of the Contract. The condition of the rest of the bonus
payment, which has not been met by the Hockey Player as of the day of Temporary Transfer (loan), must be
established in the Hockey Player’s Contract with the Club that takes the Hockey Player on loan.
Note. To “meet the bonus payment conditions in part” means that a Hockey Player fulfills the bonus payment
conditions which are expressly provided by the Contract.
The exception of the bonus payment procedure stipulated in this clause is a case when the Hockey Player’s
Contract implies a bonus for a certain place among other Hockey Players of the Team by any individual
performance (for inclusion into the list of top three Hockey Players of the Team, for the first place in the
Team, etc.).The basis for such bonus payment can be presented by only the Hockey Player’s statistics in this
particular Club, i.e. without consideration of his playing statistics in other Clubs during the season.
In case of the Hockey Player’s Temporary Transfer (loan) the Club which has loaned out the Hockey Player
shall consider the Hockey Player’s statistical indicators as of the time of the Temporary Transfer (loan) during
allocation of places among the Hockey Players of the Club on the basis of the season results regarding a
certain statistical indicator. If the Hockey Player who left the Club temporarily due to the Temporary Transfer
(loan) to another Club has fulfilled the conditions for receiving a bonus for achieving any statistical indicator
on the basis of the season results when playing for the team of the Club which loaned out the Hockey Player
(is ranked among the top three, five, etc. of the above Club), the Club which loaned out the Hockey Player
shall pay such bonus to the Hockey Player.
The Contract is subject to registration by the KHL CIB in compliance with the KHL Legal Regulations.
9.
The Club which has taken the Hockey Player on loan shall bear all the expenses for the Hockey Player’s
movement related to the Temporary Transfer (loan) (including transport charges).
10. If the Hockey Player fails to arrive at the Club which has taken such Hockey Player on loan, at the time
and place defined by the Club, the Hockey Player is subject to sports corporate disqualification in accordance
with the KHL Disciplinary Regulations.
11. The Temporary Transfer (loan) agreement, the Hockey Player’s Contract with the Club which has taken
the Hockey Player on loan, as well as a statement of the Hockey Player’s income in the Club against the
signature of a person authorized to act on behalf of the Club (or another authorized person) and the Chief
Accountant, which shall contain information on the paid remuneration (fee), individual and team bonuses, as
well as other compensations, shall be submitted to the KHL CIB within 24 hours upon signature thereof by email. The original copies of the above agreement and contract shall be submitted to the League by the Clubs
for registration within five days upon signature thereof by the Clubs and the Hockey Player. In case of unduly
submission of any documents specified in this Clause, the Department of Competitions can decide to impose
sanctions upon the Clubs according to the KHL Disciplinary Regulations. The Hockey Player’s Temporary
Transfer (loan) agreement is subject to registration by the League only after receiving the whole package of
the documents listed in this clause. In case of inconsistence of the terms of the Hockey Player’s Temporary
Transfer (loan) with the requirements of the KHL Regulations, the Agreement may not be registered by the
KHL CIB.
12. The Club which has previously loaned out the Hockey Player shall notify the Hockey Player of revival
of the Contract suspended due to the Temporary Transfer (loan), within seven (7) calendar days upon
expiration of the Hockey Player’s Temporary Transfer (loan) agreement.
Article 40. Rejection List
1.
The Rejection List is introduced for the purpose of equal redistribution of the Hockey Players across
the KHL Clubs.
2.
The Hockey Player who possesses a unilateral Main Team Contract and is transferred from the Main
Team to the team of the Club of the Supreme Hockey League or another team of the Club not included into
the Competition System according to the KHL Club’s decision in the form of secondment, based on an
agreement on sports collaboration between the KHL Club and the SHL Club (other Club not included into the
Competition System) and an agreement concerning the Hockey Player’s secondment under the Standard Form
shall be included by the League into the Rejection List for 48 hours. During this period the Club and the

Hockey Player are not entitled to terminate the Contract for any reasons. During Hockey Player’s presence
on the Rejection List, the Hockey Player shall not be entitled to participate in the Games of the Competition
System.
The exception applies to transfer of the Hockey Player for a term up to 21 calendar days to the Team of the
SHL Club or another team of the Club not included into the Competition System to restore adequate physical
state after an injury, i.e. the Hockey Player removed by the Club from the List of Injured Players. In case upon
expiry of a calendar day the Hockey Player is not returned to the Main Team, he will be automatically included
by the League into the Rejection List for 48 hours.
3.
In case the Hockey Player assigned to the Team of the SHL Club or another team of the Club not
included into the Competition System is invited to the Main Team, the Hockey Player shall be granted an
opportunity of participating in training events and (or) games of the Main Team.
4.

The Hockey Players with bilateral Contracts shall not be included into the Rejection List.

5.
All data on inclusion of the Players into the Rejection List, as well as information on the terms of the
Contract of the Hockey Player included into the Rejection List can be obtained by the Clubs in the CIB
Electronic Base. In case any Player is included into the Rejection List by the League, all the Clubs shall
receive a notice via KHL CIB Electronic Base.
6.
Upon inclusion by the League of the Hockey Player into the Rejection List, the KHL Clubs shall be
granted a 48-hour right to select the Hockey Player included into the Rejection List and send their rosters for
him in the CIB Electronic Base.
7.
In case upon expiry of 48 hours from inclusion of the Hockey Player into the Rejection List no roster
has been submitted for such Hockey Player, i.e. the Hockey Player has not been selected by any KHL Club,
such Hockey Player shall be assigned to the Team of the SHL Club or another team of the Club not included
into the Competition System.
8.
In case before expiry of 48 hours from inclusion of the Hockey Player into the Rejection List, the
Hockey Player was selected by one of the KHL Clubs, he shall be transferred to the team of the Club that
selected him.
9.
In case two or more KHL Clubs have submitted rosters for the Hockey Player included into the
Rejection List, such Player shall be transferred:
9.1.
to the team that took a lower place upon the results of the Regular Championship of the past season
(if the Hockey Player was included into the Rejection List until November 15);
9.2.
to the team that took a lower place in the consolidated table of the current Championship as of the
Hockey Player’s transfer (if the Hockey Player was included into the Rejection List on November 15 or later).
10. The KHL Club that selected the Hockey Player from the Rejection List shall conclude the Contract
with such Hockey Player under the same conditions that were stipulated by his Contract with the former KHL
Club. In case the Hockey Player is selected from the Rejection List by the “new” Club, such Hockey Player’s
individual statistics considered during calculation for payment of individual bonuses shall be reserved to the
Hockey Player in such “new” Club. The “new” Club shall assume an obligation to pay a bonus by achievement
of the required result. All expenses related to the Hockey Player’s transfer (including transportation costs)
shall be covered by the receiving Club. A newly executed Contract is registered by the KHL CIB. In case of
selection of the Player from the Rejection List, any terms of labor payment, as well as change of the Contract
term can be improved or deteriorated only as agreed upon by the Club and the Hockey Player. The Hockey
Player’s Contract with the former Club shall be terminated. The Hockey Player’s dismissal from the former
Club shall be executed by the Order for Dismissal in connection with transfer to another employer.
11. In case of transfer of the Hockey Player included into the Rejection List from one Club to the other, no
transfer agreement is executed, no compensation to the former Club is paid.
12. The procedure “Rejection List” takes effect from the start date of the Club Preseason Practice Session
and terminates on December 25, 11:59:59 p.m. (Moscow time).
13. In case the Hockey Player who executed a unilateral Contract during the period from the Club’s roster
date and until December 25 (inclusive) of the current season is transferred to the Second Team and is not
selected by any other Club from the Rejection List, the Club is entitled to stop paying bonuses for excellence
to the Hockey Player partially (not more than 50 % of the Hockey Player’s bonus for excellence for the season
in which the procedure “Rejection List” is implemented), and in case of repeated transfer, in full. The decision

on non-payment of the bonus for excellence shall be made by the Club within three (3) days upon completion
of the procedure of the 48-hour Rejection List by the Player. Within the above-mentioned three-day term, the
Club shall notify of this decision the Hockey Player and the League in writing. In case the Club fails to
exercise its right to stop paying bonuses for excellence and the Player is subject again during the current
season to the procedure “Rejection List”, the Club will be again granted an opportunity of not paying the
bonus for excellence fully or partially. In case the decision on non-payment or reduction of the bonus for
excellence results in termination of the Contract at the Club’s or the Hockey Player’s initiative, any due
compensation shall be calculated based on the Contract amount (remuneration (fee) and bonus for excellence)
to be paid to the Hockey Player taking into account termination of payment or reduction of such bonus for
excellence.
The Hockey Player has the right to apply to the KHL Contract Dispute Commission within three (3) days
upon receipt of a notice of withdrawal of the bonus for excellence.
The Player’s remuneration (fee) can be modified before the Commission decides upon the KHL contract
disputes. In case the Contract Dispute Commission decides that it is unreasonable to terminate payment of the
bonus for excellence, the Club shall compensate the Hockey Player an amount any contractual payments have
been reduced by.
Note. Full or partial non-payment of the bonus for excellence is applicable solely to the current season.
In case the decision on non-payment or reduction of the bonus for excellence is made, the amount of the
Hockey Player’s remuneration cannot be less than the minimum statutory labor payment sum stipulated by
the KHL Regulations.
14. In case the Hockey Player working under a unilateral Contract was transferred to the Team of the SHL
Club or the Farm-club during the season and was selected by another Club from the Rejection List, the “new”
Club is entitled to terminate payment of the bonus for excellence to the Hockey Player fully or partially only
upon compliance with the procedure stipulated by clause 13 of this Article in full.
15. In case payment of the bonus for excellence to the Hockey Player was terminated in part or in full, then
in case of Exchange of such Hockey Player to the other Club, the “new” club shall be entitled to terminate
payment of the bonus for excellence to such Hockey Player in part or in full only after observing the procedure
for decreasing/terminating the payment of the bonus for excellence.
Article 41. Relocation of the Hockey Players
1.

The Club has the right to perform the following relocations of the Club Players:

a)
relocation of the Players of 17–20 years (inclusive) (the age is determined based on the year of birth
as of the season start) from the Main Team to the Junior Team and from the Junior Team to the Main Team
of the Club. If the Hockey Players to be included into the Junior Team shall participate in the games for the
Main Team, any number of the Players to be included into the Junior Team of the Club can be relocated to
the Main Team of the Club simultaneously, including in excess of the current 25 Players of the Main Team.
If the Hockey Players to be included into the Main Team and (or) Team of the SHL Club (team of another
Club, the Club Junior Team) under the list of the Assigned Hockey Players shall participate in the games for
the Junior Team, any number of the Players of the Main Team of the Club or the Players assigned to the Team
of the SHL Club (team of another Club) of 17–20 years (inclusive) can be relocated to the Junior Team of the
Club simultaneously, including in excess of the current 35 Players of the Junior Team. No quantitative
restrictions are applied to such relocations. The Players with unilateral Junior Team Contracts cannot be
relocated to the Main Team;
b)
relocation of the Players of the Main and Junior Team to the Team of the SHL Club, and (or) the
team of other Club not included into the KHL, SHL, JHL system, and (or) the team of the independent JHL
Club and back. Relocation is performed in the form of secondment based on an agreement on sports
collaboration between the KHL Club and the SHL Club (other Club not included into the KHL, SHL, JHL
system, and (or) the independent JHL Club) and, if necessary, on the basis of an agreement for temporary
transfer of the Hockey Player under the current Contract from the KHL Club to the SHL Club under the
Standard Form (Appendix 13 to the KHL Legal Regulations). In case the Players of the Main and Junior
Teams are relocated to the Team of the SHL Club, and (or) the team of another Club not included into the
KHL, SHL, JHL system, and (or) the team of the independent JHL Club, the Players shall be granted an
opportunity of participating in the training and (or) playing process in the Team of the SHL Club, and (or) the
team of another Club not included into the KHL, SHL, JHL system, and (or) the team of the independent JHL
Club.

The Hockey Players of 17–21 years included into the list of the Hockey Players to be assigned to the Team
of the SHL Club, and (or) the team of another Club not included into the KHL, SHL, JHL system, and/or the
team of the independent JHL Club if they have to play for the Main Team of the KHL Club can be relocated
to the Main Team, including in excess of the current 25 Players of the Main Team, without relocation instead
of him of another Player to the Team of the SHL Club and (or) the team of another Club not included into the
KHL, SHL, JHL system, and (or) the team of the independent JHL Club.
As of the roster, the Club can include into the list of the Hockey Players assigned to the Team of the SHL
Club, and (or) the team of another Club not included into the KHL, SHL, JHL system, and (or) the team of
the independent JHL Club up to 10 Players, and for the KHL Clubs possessing a shared organizational and
(or) financial structure with the SHL Club, up to 40 assigned Players. At any time during the season, the KHL
Club can have contractual relations only with one SHL Club not possessing a shared organizational and (or)
financial structure with such KHL Club or possess up to two (2) SHL Clubs with a shared organizational
and/or financial structure with such KHL Club.
If the structure of the KHL Club includes two (2) SHL Clubs with a shared organizational and (or) financial
structure with the KHL Club, such KHL Club has the right to include into the list of the Hockey Players
assigned to the teams of the SHL Clubs up to 40 Players. It is prohibited to relocate the Players to be included
into the teams of the SHL Clubs of one KHL Club among such SHL teams.
Positions of the Players transferred by the KHL Club to the Team of the SHL Club, and (or) the team of other
club not included into the KHL, SHL, JHL system, and (or) the team of the independent JHL Club shall be
determined by the Club.
The KHL Club shall decide whether any Foreign Players will be assigned to the SHL Club as part of the SHL
mercenary quote.
The Club has the right to send the Hockey Players to be included into the Main Team to the Team of the SHL
Club according to the following procedure:
1)
the Hockey Players under unilateral KHL Contracts can be sent to the SHL team until December 25,
11:59:59 p.m. (Moscow time);
2)
the Hockey Players under bilateral Main Team + Second Team Contracts or trilateral Main Team +
Second, Junior Teams Contracts can be sent to the SHL team at any time.
Exception. Only Hockey Players under bilateral or trilateral Contracts, of up to 23 years (inclusive), can be
relocated from the Main Team of the KHL Club that stopped participating in competitions to the Team of the
SHL Club.
The Hockey Players to be assigned and included into the Junior Team can be sent to the Team of the SHL
Club at any time during the entire season. Any Hockey Player invited from the SHL Club to replace an injured
Player of the Main or Junior Team of the KHL Club can be again assigned to the Team of the SHL Club after
recovery of the latter at any time during the entire season. In case the Hockey Players are relocated from the
team of the SHL Club to the teams of the KHL Club to replace any Injured Players, the KHL Club shall inform
the KHL CIB thereof.
The Players sent to the Team of the SHL Club to participate in the SHL Championship shall be included into
the roster of the SHL Club in accordance with the SHL Regulations.
In case of return into the team of the Main and Junior Team of the KHL Club of the Player assigned to the
Team of the SHL Club, it is not required to relocate another Player to the Team of the SHL Club instead of
him.
Depending on the age, the above-mentioned Players can at any time be relocated to the Main or Junior Team
of the Club, providing there is a vacant position in the Main or Junior Team.
The Hockey Players under unilateral Junior Team Contracts cannot be relocated to the Main Team, the Team
of the SHL Club or the team of another Club not included into the KHL, SHL, and JHL system.
The Players under unilateral Main Team Contracts can be relocated to the Team of the SHL Club or the team
of another Club not included into the KHL, SHL, and JHL system only via 48-hour Rejection List. The
exception applies to transfer of the Player for up to twenty-one (21) calendar days to the Team of the SHL
Club to restore adequate physical state after an injury. This relocation of the Player can be performed no later
than the date the procedure “Rejection List” becomes invalid.

The Players under bilateral Main Team + Second Team Contracts shall be relocated to the Team of the SHL
Club or the team of another club not included into the system of KHL, SHL, JHL, and (or) team of the
independent JHL Club without a 48-hour Rejection List;
c)
The KHL Club whose structure includes two Junior Teams one of which plays in the JHL
Championship and the other in the NJHL has the right to freely relocate the Players between these teams if
they have to play for this or that team, including after December 27 of the current season. In case the Club
has concluded an agreement on sports collaboration with the Junior Team playing in the NJHL (providing the
Club has its own team in the JHL Championship), the Club has the right to simultaneously and freely relocate
up to ten (10) Players to the team of competitions arranged by the FHR;
d)
the KHL Club whose structure includes two Junior Teams playing in the JHL Championship has the
right to simultaneously relocate up to five (5) Players of up to 18 years (inclusive) between these teams during
the entire season. Besides, the Hockey Players of 19–20 years (inclusive) after the roster for one Junior Team
of the Club cannot be included into the other junior team of the Club during the entire season. Relocation of
the Hockey Players of 19–20 years (inclusive) between these Junior Teams of the Club during the entire
season is prohibited.
The KHL Club whose structure includes two Junior Teams playing in the JHL Championship has the right to
simultaneously relocate up to ten (10) Players declared as Assigned Hockey Players to these JHL teams. A
Hockey Player relocated to one of these JHL teams of the Club cannot be relocated to another JHL team of
the Club.
2.
Relocation from the Main Team to the Junior Team or secondment to the Team of the SHL Club, and
(or) the team of another Club not included into the KHL, SHL, JHL system, and (or) the team of the
independent JHL Club shall be performed according to the conclusion of the Head Coach or General Manager
of the Club.
3.
The KHL Clubs whose teams stopped participating in all competitions that used to participate have the
rights to freely relocate the Hockey Players under the Contracts with the KHL Club to any team of the Club
for the purpose of going on with the training process until the end of the season.
4.
All the relocations stipulated by this Article shall be performed via KHL CIB Electronic Base. This
rule is not applied to relocation of the Hockey Players during the Preseason Training Events (Camps).
5.
In case the Hockey Player assigned to the Team of the SHL Club or other team of the Club not included
into the Competition System is invited to the Main Team, the Hockey Player shall be granted an opportunity
of participating in the training and (or) playing process of the Main Team.
6.
At any time from the date of the first Championship Game and until completion of participation of all
teams of the Club in all competitions such teams used to participate, the Main Team of the Club can include
up to 25 Hockey Players, except for the cases specified in subclauses a and b of clause 1, and clause 3 of this
Article.
7.
The Club is entitled to relocate the Players in accordance with the provisions hereof subject to not
exceeding the “fixed” “Salary Cap” upon such relocation.
Article 42. Transfers of the Hockey Players between the KHL and SHL Clubs, independent JHL Clubs
1.
The Hockey Players can be transferred between the KHL Clubs and SHL Clubs, the KHL Clubs and
independent JHL Clubs only if the Hockey Player agrees to such transfer and have terminated his Contract
with the preceding Club. The labor payment conditions and the Contract term in the new Club shall be
determined by the agreement between the Club and the Hockey Player and shall comply with the requirements
of the Regulations of the respective League. The transfer shall be executed by the Agreement (Appendix 10
to the KHL Legal Regulations) to be signed by the KHL Club, SHL Club, independent JHL Club and the
Hockey Player and submitted to the League for registration within 24 hours.
2.
The KHL Clubs are entitled to execute the Trial Contracts for the period of the Preseason Practice
Session with the Hockey Players under the current Contract with the SHL Club, independent JHL Club in
accordance with an agreement on transfer (Exchange) of the Hockey Player for the purpose of the Preseason
Practice Session (Appendix 19 to the KHL Legal Regulations). The Transfer (Exchange) Agreement for the
purpose of the Preseason Practice Session shall provide for legal consequences upon the results of completion
of the Hockey Player’s review, in particular, the compensation amount to be paid to the SHL Club,
independent JHL Club in case it is decided to execute the Contract with the Hockey Player or an obligation
to return the Hockey Player to the SHL Club, independent JHL Club if the Contract is not executed.

The above-mentioned transfer (Exchange) agreements shall be signed by the KHL Club, the SHL Club, the
independent JHL Club, and the Player.
3.
The requirements of this Article are not applicable to the SHL Hockey Players selected at the Junior’s
Fair by the KHL Clubs earlier. This category of the Players is governed by the provisions of clause 6, Article
12 of the KHL Legal Regulations.
4.
The Hockey Players can only be transferred between the KHL Clubs and SHL Clubs, the KHL Clubs
and independent JHL Clubs until 11:59:59 (MSK) on December 27 of the current season. After that time, no
execution of Exchange contracts with a deferred liability for transfer of the Hockey Player upon completion
of the season is allowed.
Article 43. Transfers of the Juniors
The transfers of the Juniors are performed in accordance with the rules approved by the FHR.
Article 44. Transfers of the Partially Free Agents
1.
In case of the Partially Free Agent transfer, the compensation to be calculated based on the averageweighted remuneration under the qualifying and contract offers and average-contract value of the threshold
payments of individual bonuses of the new Club shall be paid.
2.
The amount of the average-weighted remuneration shall be calculated based on the annual average
remuneration under the qualifying offer of the current Club, and the average annual remuneration under the
contract offer of the new Club, and the average contract value of the threshold payments of individual bonuses
of the new Club.
3.
The average annual remuneration under the qualifying offer of the current Club shall be calculated
based on the seasonal remuneration (fee) for the first two seasons. The remuneration amount for the second
and subsequent seasons cannot be increased by the current Club by more than twice if compared with the first
season. This is with the exception of the Hockey Players aged 21 who have mandatory increase in their labor
payment amount in the second season of the Qualifying Offer to comply with the minimum labor payment
amount determined by clause 2, Article 18 hereof.
4.
The average annual remuneration under the contract offer of the new Club shall be calculated based
on the seasonal remuneration (fee) for all seasons (whose number can exceed two), however, providing that
the remuneration (fee) in the third and subsequent seasons shall be determined as no less than the remuneration
(fee) amount for the second season. If the remuneration (fee) in the third and subsequent seasons is determined
as less than the remuneration (fee) for the second season, the average annual remuneration under the contract
offer of the new Club shall be calculated based on the seasonal remuneration (fee) for the first two seasons.
5.
The average contract value of the threshold payments of individual bonuses of the new Club shall be
calculated based on the set individual bonuses for all seasons (whose number can exceed two), however,
providing that the remuneration (fee) in the third and subsequent seasons shall be determined as no less than
the remuneration (fee) amount for the second season.
For the purpose of calculation of the compensation mentioned in this Article if the Hockey Player signs a
bilateral or trilateral Contract, the requirement of remuneration (fee) amount increase by the old Club in the
Qualifying Offer during the season up to the required limits shall be deemed as fulfilled if the pay rate for
playing for the team of the Club of the Supreme Hockey League, or other team of the Club, or the Junior
Team of the Club was advanced to the maximum value defined by these Regulations.
Example of calculation of the average-weighted amount of contract offers
Season
Remuneration (fee) amount

Qualifying offer
1
2
А1
А2

Contract offer of the new Club
1
2
3
B1
B2
B3

The average annual remuneration for two (2) years under the qualifying offer — с (А)
с (А) = (А1 + А2) / 2.
The average annual remuneration for three (3) years under the contract offer of the new Club — с (B).
If B3 > B2, then

с (B) = (B1 + B2 + B3) / 3.
If B3 < B2, then
с (B) = (B1 + B2) / 2.
The average contract value of the threshold payments of individual bonuses of the new Club — с (N).
If B3 < B2, then
с (N) = ((n1y + n2y) × 0.5 + (n1b + n2b) × 1)) / 2.
If B3 > B2, then
с (N) = ((n1y + n2y + n3y) × 0.5 + (n1b + n2b + n3b) × 1)) / 3.

Season
Number of
bonuses

Conditional bonuses of the
new Club
1
2
3
n1y

n2y

n3y

Unconditional bonuses of the new
Club
1
2
3
n1b

n2b

n3b

The average-weighted remuneration is equal to
С = (с (А) + с (B) + 0.5 × с (N)) / 2.
А1, А2 — the remuneration (fee) amount for the first and second seasons under the qualifying offer of the
current Club.
B1, B2, B3 — the remuneration (fee) amount for the first, second and third seasons under the contract offer
of the new Club.
с (А) — the average annual remuneration under the qualifying offer of the current Club. с (B) — the average
annual remuneration under the contract offer of the new Club.
c (N) — the average contract value of the threshold payments of individual bonuses of the new Club.
n1y, n2y, n3y — the number of conditional bonuses for the first, second and third seasons under the contract
offer of the new Club.
n1b, n2b, n3b — the number of unconditional bonuses for the first, second and third seasons under the contract
offer of the new Club.
С — the average-weighted remuneration under the qualifying and contract offers.
(last updated on March 29, 2022. Minutes of meeting of CHL LLC Board of Directors No. 130 dated March
29, 2022)
The remuneration amount shall be calculated as follows:
5.1
if the “old” Club sends the Hockey Player of 18–21 years (inclusive) a qualifying offer under which
the remuneration (fee) amount for the season is less than 150 % and 170 % (for the first and second seasons
correspondingly) of the Hockey Player’s remuneration (fee) amount for the last season stipulated by an
expiring Contract, the compensation shall include one average-weighted fee under contract offers;
5.2
if the “old” Club sends the Hockey Player of 22–23 years (inclusive) whose remuneration for the last
year of an expiring Contract is less than RUB 15 mln a qualifying offer under which the remuneration (fee)
amount for the season is 130 % and 150 % (for the first and second seasons correspondingly) or more of the
Hockey Player’s remuneration (fee) amount for the last season stipulated by an expiring Contract, the
compensation shall include two average-weighted fees under contract offers;
5.3
if the “old” Club sends the Hockey Player of 22–23 years (inclusive) whose remuneration for the last
year of an expiring Contract is less than RUB 15 mln a qualifying offer under which the remuneration (fee)
amount for the season is less than 130 % and 150 % (for the first and second seasons correspondingly) of the
Hockey Player’s remuneration (fee) amount for the last season stipulated by an expiring Contract, the
compensation shall include one average-weighted fee under contract offers;
5.4

if the “old” Club sends the Hockey Player of 22–23 years (inclusive) whose remuneration for the last

year of an expiring Contract is RUB 15 mln or more a qualifying offer under which the remuneration (fee)
amount for the season is 110 % and 120 % (for the first and second seasons correspondingly) or more of the
Hockey Player’s remuneration (fee) amount for the last season stipulated by an expiring Contract, the
compensation shall include two average-weighted fees under contract offers;
5.5
if the “old” Club sends the Hockey Player of 22–23 years (inclusive) whose remuneration for the last
year of an expiring Contract is RUB 15 mln or more a qualifying offer under which the remuneration (fee)
amount for the season is less than 110 % and 120 % (for the first and second seasons correspondingly) of the
Hockey Player’s remuneration (fee) amount for the last season stipulated by an expiring Contract, the
compensation shall include one average-weighted fee under contract offers;
5.6
if the “old” Club sends the Hockey Player of 24–29 years whose remuneration for the last year of an
expiring Contract is less than RUB 30 mln a qualifying offer under which the remuneration (fee) amount for
the season is 120 % and 130 % (for the first and second seasons correspondingly) or more of the Hockey
Player’s remuneration (fee) amount for the last season stipulated by an expiring Contract, the compensation
shall include two average-weighted fees under contract offers;
5.7
if the “old” Club sends the Hockey Player of 24–29 years whose remuneration for the last year of an
expiring Contract is less than RUB 30 mln a qualifying offer under which the remuneration (fee) amount for
the season is less than 120 % and 130 % (for the first and second seasons correspondingly) of the Hockey
Player’s remuneration (fee) amount for the last season stipulated by an expiring Contract, the compensation
shall include one average-weighted fee under contract offers;
5.8
if the “old” Club sends the Hockey Player of 24–29 years whose remuneration for the last year of an
expiring Contract is RUB 30 mln or more a qualifying offer under which the remuneration (fee) amount for
the season is 105 % and 110 % (for the first and second seasons correspondingly) or more of the Hockey
Player’s remuneration (fee) amount for the last season stipulated by the expired Contract, the compensation
shall include two average-weighted fees under contract offers;
5.9
if the “old” Club sends the Hockey Player of 24–29 years whose remuneration for the last year of an
expiring Contract is RUB 30 mln or more a qualifying offer under which the remuneration (fee) amount for
the season is less than 105 % and 110 % (for the first and second seasons correspondingly) of the Hockey
Player’s remuneration (fee) amount for the last season stipulated by an expiring Contract, the compensation
shall include one average-weighted fee under contract offers.
6.
In case the Hockey Player executed a bilateral Contract, the compensation amount shall be calculated
based on the rate specified for the Hockey Player playing for the Main Team of the Club. The compensation
shall be paid before the beginning of the KHL Championship or within the terms determined by the agreement
between the Clubs.
7.
The compensation payment is based on the Hockey Player Transfer Agreement executed in accordance
with the Standard Form (Appendix 11 to the KHL Legal Regulations).
8.
The Hockey Player Transfer Agreement shall be executed in three copies, including subsequent
registration thereof with the CIB under these Regulations. After registration of the Hockey Player Transfer
Agreement, two copies of the agreement shall be sent to the parties, and one copy shall be kept by the League.
9.

The compensation amount may not be amended by the agreement between the Clubs.

10. The obligation to pay a compensation for transfer of the Partially Free Agent shall be assumed by the
Club this Hockey Player is transferred to and cannot be assigned in connection with transfer to any third-party
Club.
11. The Transfer Agreement shall be submitted to the KHL CIB within 24 hours upon signature thereof by
fax or e-mail. The original copy of the agreement shall be submitted to the League within five days upon
signature thereof by the Clubs. In case of unduly submission of the Transfer Agreements to the League, the
Department of Competitions can decide to impose sanctions upon the Clubs according to the KHL
Disciplinary Regulations.
CHAPTER 6. TERMS AND REQUIREMENTS TO THE CLUBS
Article 45. Terms of the Clubs’ admission to the Championship
1.
To participate in the Championship the teams of the Clubs shall be compliant with all requirements for
KHL Clubs as follows:

1.1.
the Club shall own a Sports Facility meeting the requirements of the KHL Regulations where the
Games of the Championship can be held, or the Club shall execute a rent (free use) agreement, a paid service
agreement with an owner of such Sports Facility providing for proper staging of all “home” Games of the
Club team in the Championship.
1.2.

the Club is not under bankruptcy or liquidation procedure.

1.3.
the Club is not indebted to the Hockey Players, Coaches of its teams, the KHL and the JHL,
including according to the decisions of the Disciplinary Committee that are effective as of March 15 of the
current year.
1.4.
the Club is not indebted to the KHL as of March 15 of the current year, unless otherwise stipulated
by the contract or agreement between the Club and the KHL.
1.5.
season.

the Club shall own its trademark, or the Club shall hold rights to use this trademark in the coming

1.6.
the Club shall have its own Hockey School encompassing children and junior teams (at least one
team in each age category of 16, 15, 14, 13, 12, 11, 10, 9-year Hockey Players). For the purpose of fulfilling
this requirement, the Club is entitled to execute a contract with a Hockey School, an independent legal entity,
which complies with the provisions of this clause.
Note. This requirement is applicable only to the Russian Clubs.
1.7.
the Club shall possess the Junior Team that participates in the JHL competitions and is a member
of the KHL Club or have contractual relations with it.
Note. This requirement is applicable only to the Russian Clubs.
1.8.
the Club has financial resources in the amount covering the Club’s budget forecast for participation
in the KHL Championship for the next season.
Therewith, the minimum amount planned for Hockey Player’s remuneration in the Club’s budget forecast
shall be not less than the value specified below calculated in percentage terms from the maximum limit of the
Club Hockey Players’ “Salary Cap” in the respective season:
- for the season 2021/22 – 40%;
- for the season 2022/23 – 50%;
- for the season 2023/24 – 55%.
1.9.
The Club shareholders or founders have not acted as shareholders or founders of the Clubs that are
indebted to the Hockey Players, coach personnel and other employees for the previous seasons.
2.
In case the Board of Directors of CHL LLC decides to admit a new Club to the Championship, such
Club shall remit CHL LLC a fee for the Club’s right to participate in the Championship within the terms,
according to the procedure and in the amount determined by the Board of Directors of CHL LLC. The Board
of Directors of CHL LLC is entitled to release the admitted Club from the fees stipulated by this clause.
Article 46. Supporting documents provided by the Clubs
1.
To prove that the Club has met the requirements of the KHL Legal Regulations, the Club shall submit
to the League scanned copies of the following documents on an electronic medium or using the cloud
storage/KHL CIB E-Base until March1 of the current year:
1.1.
An abstract from the Unified State Register of Property Rights and Transactions (an abstract from
the corresponding register of property rights – for Foreign Clubs) on the main characteristics and registered
rights to a real estate item, an owner of the Sports Facility that is obtained not earlier than February 1 of the
current year.
1.2.
In case of rent (free use) of the Sports Facility by the Club, provision of paid services to the Club
by the Sports Facility, a copy of the rent (free use) agreement, paid service agreement that is executed by an
owner of the Sports Facility and the Club and contains all the major rent (free use) terms, terms of provision
of paid services by the Sports Facility for proper staging of all “home” Games of the Club’s team in the
Championship, which is certified by an owner of the Sports Facility. The rent (free use) agreement and paid
service agreement shall contain the terms related to the cost (except for the free use agreement), procedure of
liability insurance during staging of the Championship Games, fulfillment by an owner of the Sports Facility
of all the requirements of the KHL Legal Regulations set to the Sports Facilities.

1.3.
A copy of the document (notice) of the Ministry of Sport of the Russian Federation confirming
entry of data on the Sports Facility where the Club plans to hold “home” Championship Games into the AllRussian Register of Sports Facilities (for the Russian Clubs).
1.4.
A document issued by an organization performing technical inventory of real estate items in the
settlement where the Sports Facility is located on the number of seats in the Sports Facility.
1.5.
The Club’s constituent documents (as they read now) in consistence with the law. For Foreign
Clubs – the Club’s constituent documents (as amended from time to time) in consistence with laws of the
country where it is registered, which documents are marked to show consular certification or have apostille,
unless relief from such procedures is provided by international treaties of the Russian Federation, and have a
certified Russian translation.
1.6.
An abstract from the Unified State Register of Legal Entities (for Foreign Clubs – an abstract from
a trade register of legal entities of the country where such Foreign Club is registered) that shall contain
statutory data on the Club as of no earlier than February 1 of the current year and specify that the Club is not
under bankruptcy or liquidation procedure.
1.7.
In case the Club owns a trademark, a document of the federal executive body in the sphere of legal
protection of intellectual property items on the Club’s rights to such trademark. For Foreign Clubs – a
document of a Club’s intellectual property rights for the trademark;
1.8.

In case such trademark is owned by another entity:

a)
a document of the federal executive body in the sphere of legal protection of intellectual property
items on the rights of another entity to such trademark being used by the Club. For Foreign Clubs – a document
of a third party’s intellectual property rights for the trademark being used by such Foreign Club ;
b)
an agreement between a holder of rights to such trademark and the Club allowing the Club to use
the trademark in the coming season.
2.
In case the Sports Facility is to be commissioned in the coming season, the Club shall submit to the
League the following documents:
2.1.
An executive document of a state body that issued a permit for the Sports Facility construction
which specifies a person being a customer of such Sports Facility construction.
2.2.
A letter of a customer of the Sports Facility construction on the terms of such Sports Facility
commissioning.
2.3.
A letter of the construction customer specifying a person that will own such Sports Facility upon
construction completion.
2.4.
A guarantee letter from the future owner of the Sports Facility on their readiness to execute with
the Club a rent (free use) agreement, a paid service agreement implying proper holding of all “home” Games
of the Club’s team in the Championship at the Sports Facility, with a supplemental agreement attached which
contains all the major terms of the future master rent (free use) agreement for the Sports Facility, the future
paid service agreement. Besides, a preliminary rent (free use) agreement and a paid service agreement shall
contain the terms related to the rent cost (except for the free use agreement, paid service agreement), procedure
of liability insurance during staging of the Championship Games, fulfillment by an owner of the Sports
Facility of all the requirements of the KHL Legal Regulations set to the Sports Facilities.
2.5.
A document of state expertise of project decisions related to the Sports Facility construction
specifying the number of seats in the Sports Facility stipulated by project decisions.
3.
If necessary, the Inspections and Control Department of the League can request an original or certified
copy of any of the above-mentioned documents.
Article 47. Supporting documents on the hockey school and the Junior Team
1.
The Club shall submit to the League scanned copies of the following documents on an electronic
medium or using the cloud storage/KHL CIB E-Base until March 1 of the current year:
1.1.
In case the Club holds all property and non-property rights in respect of the Hockey School not
being an independent legal entity:
a)
a document confirming the presence in the Hockey School of the Club of children and junior
teams (at least one team of each age category of 16, 15, 14, 13, 12, 11, 10, 9-year Hockey Players) and a

number of children in each age group;
b)
a letter confirming a name of the Hockey School and a list of competitions children and junior
teams participate in by age categories;
c)
a statement of the respective executive body in the sphere of physical culture and sports on the
Club’s owning the Hockey School with children and junior teams.
1.2.
If there is an agreement executed by the Club and the Hockey School being a legal entity, an
agreement between the Club and the Hockey School stipulating the following:
a)
the presence in the Hockey School of children and junior teams (at least one team of each age
category of 16, 15, 14, 13, 12, 11, 10, 9-year Hockey Players) and a number of children in each age group;
b)
a name of the Hockey School and a list of competitions children and junior teams participate in
by age groups;
c)

a scope of funding of the Hockey School by the Club (including a cost estimate attached).

1.3.
If there is an agreement executed by the Club and the Hockey School being a legal entity, copies of
constituent documents of such hockey school.
1.4.
A letter of the Club on the presence of the second (Junior) team participating in the JHL competitions
either as part of the KHL Club, or on a contractual basis.
Article 48. Supporting documents on funding of the Main Team of the Club
1.
To confirm the requirements related to provision of funding of the Main Team, the Club shall submit
to the KHL until March 1 of the current year a forecast budget of the Club in the form and in compliance with
the KHL methodological recommendations (Appendix 28 to the KHL Legal Regulations) for the next season,
as well as the following documents: a guarantee letter of a legal entity and (or) competent authority at the
place of registration of the Club (for Russian Clubs – an executive body which is responsible for allocation
of budget funds of the constituent entity of the Russian Federation and whose jurisdiction is applicable to the
Club (including a budget breakdown, including budgetary appropriations provided to a recipient)). Such
documents shall confirm that the Club will be provided with financial resources in the amount covering the
forecast budget of the Club for participation in the KHL Championship in the next season.
Upon separate request from the KHL, the Club shall provide additional forms of the Club’s forecast budget
(Appendix 31 to the KHL Legal Regulations).
2.
Upon the results of the audit of the submitted documents on the funding for the coming season, the
KHL can assign a budget protection procedure for the Club. To complete this procedure, the Clubs shall
provide an agreement under which the Club will receive funding (donations, allocation of funds, sponsorship,
provision of services, etc.).
The submitted agreements shall include the following major terms:
•
an amount of monetary funds received by the Club in the amount covering the planned Club budget
for participation in the KHL Championship;
•
a schedule of remittance of funds to the Club, including terms thereof and liabilities for
noncompliance with such terms;
•
a contractual penalty for breaching obligations to the Club and compensation for unilateral
termination of the agreement in the amount of non-performed obligations;
•

an obligation to send data on an executed agreement to the KHL (payment terms, agreement cost).

In case of any amendments and additions to be applied to the above-mentioned agreements, as well as in case
there are any appendices to the agreements, information on such amendments and additions shall be submitted
to the KHL within three days.
3.
To confirm the requirements related to provision of funding of the Main Team, the Club shall submit
to the League until March 15 of the current year the following documents:
3.1.
A letter of good standing of the Club in terms of remuneration to be paid to the Hockey Players
and Coaches as of March 15 of the current year signed by the Club Manager and Chief Accountant.
3.2.
A letter of good standing of the Club in terms of any penalties, fees and other payments to be paid
to the KHL.

3.3.
A letter of absence of any non-fulfilled or unduly fulfilled decisions of the Disciplinary Committee
adopted in relation to the Club or officials thereof.
3.4.
A letter of good standing in terms of presence/absence of accounts payable as of March 1 of the
current year including a detailed description under the hand of the Club’s Manager and Chief Accountant.
Article 49. Accounting (financial) statements and other reports submitted by the Clubs
1.

The Club shall submit to the KHL the following accounting statements:

1.1.
Quarterly until the end of the month following the reporting quarter, accounting (financial)
statements for the appropriate period (for Russian Clubs – form No. 1 “Balance Sheet”, form No. 2 “Statement
of Financial Results”) and a detailed description of accounts payable and receivable, accounting (financial)
statements as of December 31 of the previous year (for Russian Clubs – in accordance with the requirements
of Federal Law dd. 06.12.2011 No. 402-FZ “On Accounting” and the Accounting Regulation “Accounting
Statements of Entities” (RAS 4/99)) by March 31 of the current year.
1.2.
An audit statement on the accounting (financial) statements for the previous calendar year within
ten (10) business days upon the day following the day of signing the audit statement, but not later than June
30 of the year following the reporting year.
2.

The Club shall submit to the KHL the following management statements:

2.1.
The Club’s budget for the current season in the form (Appendix 28 to the KHL Legal
Regulations) and in compliance with the KHL methodological recommendations as per the financial budget
indicators approved by the Club’s authorized bodies by September 1 of the current year.
2.2.
Upon separate request from the KHL, the Club shall provide additional forms of the Club’s
approved budget (Appendix 30 to the KHL Legal Regulations);
2.3.
A current season budget implementation report for 6 months with a forecast on implementing the
budget for 12 months (Appendix 29 to the KHL Legal Regulations) by March 1 of the current year.
2.4.
The budget implementation report for the previous season (Appendix 29 to the KHL Legal
Regulations) by September 1 of the current year;
2.5.
Upon the KHL request – the independent auditor’s statement confirming the validity of the provided
accounting (financial) statements within the term specified in the KHL request;
3.
The Club shall submit to the KHL by the 15th day of each month data on absence/presence of any
outstanding remuneration amounts to be paid to the Hockey Players.
4.
Information regarding clauses 1 to 3 of this Article shall be submitted to the KHL by the Club by
means of entry of the respective data into the KHL Electronic Financial Portal. The KHL is entitled to change
the way of providing information by sending an appropriate notice.
5.
Information regarding clauses 1 to 3 of this Article shall be submitted to the KHL by the Foreign
Club with a notarized translation in Russian.
Article 50. Other requirements to Foreign Clubs
1.

The Foreign Club is obliged:

1.1.
Ensure that all people that take part in the Championship (Hockey Players, Coaches, Referees,
servicing personnel of the Teams, officers of the Clubs and KHL) have obtained entry visas, and that all
customs procedures are completed in time provided that the Clubs have met the requirements of the national
laws. In case of a Game breakdown through a fault of the Foreign Club as the host party, a Game is declared
lost by such Foreign Club and such Foreign Club must compensate the incurred damages to the “guest” Club,
the League and its counterparties and sponsors (partners, advertising companies). The amount of the damage
is defined by the KHL, and the guilty Club undertakes not to challenge the decision made regarding this issue.
1.2.
Provide notarized translation in Russian if documents are to be submitted to the League in any foreign
language.
2.
Refer to a procedure for submitting documents regarding membership of a new Foreign Club in the
KHL and a sample of a membership application for the Foreign Club in Appendices 20 and 21 to the KHL
Legal Regulations.
Article 51. Procedure of submission of documents to the League

1.
Documents shall be submitted to the League directly by the Club’s representative to the Inspections
and Control Department on the day and time predetermined by the League.
2.
In case the Club violates an initial term of submission to the League of a set of documents determined
by these Regulations, as well as in case it submits an incomplete or improper set of documents, the Inspections
and Control Department has the right to allow the Club an extension for submission of a full and proper set
of documents.
3.
Such extension can be granted once and for a term not exceeding ten (10) calendar days from an initially
determined term.
4.
In case the Club fails to submit to the League a complete and proper set of documents or pass the budget
protection procedure in accordance with this Chapter of the Legal Regulations within the last term determined
by the Inspections and Control Department, the latter shall inform the President of the KHL who makes a
decision on the necessity to place an issue of exclusion of the Club from the list of the Championship
participants for consideration of the Board Directors of CHL LLC. Information on the limit decision on the
Club’s exclusion adopted by the Board Directors of CHL LLC shall be communicated to the Club within one
day and posted on the KHL official website.
In case the Club submits documents containing unauthentic information, the Inspections and Control
Department shall submit an application to the KHL Disciplinary Committee for imposing sanctions upon the
Club.
5.

Article 52. Threshold “Salary Caps” of the Club’s Hockey Players
1.
The threshold of “fixed”* “Salary Caps” of the Club’s Hockey Players is established in the amount
of RUB 900,000,000 (nine hundred million).
* The “fixed” “Salary Caps” means inadmissibility of exceeding the total amount of income of the Club's Hockey
Players over the limit set by this Article for the “Salary Caps” of the Club's Hockey Players.

KHL shall perform control over the Club’s observance of the Club Hockey Players’ “Salary Caps” maximum
limit during the entire season.
2.
In case the Club exceeds the “fixed” “Salary Caps” by less 2% Club Hockey Players’ “Salary Caps”
maximum limit shall decrease for the next three seasons by the following amounts:
2.1
the first season – for the amount equal to three times the excess amount of the Club Hockey Players’
“Salary Caps”;
2.2
the second season – for the amount equal to two times the excess amount of the Club Hockey Players’
“Salary Caps”;
2.3
the third season – for the amount equal to the excess amount of the Club Hockey Players’ “Salary
Caps”.
3.
In case the Club exceeds the “fixed” “Salary Caps” by more than 2% the KHL Bord of Directors shall
decide on cancelling the Club's sports results in the season in which the excess was allowed.
In case the Club exceeds the “fixed” “Salary Caps” by more than 2% the Club Head who allowed such an
excess shall be subject to sanctions in accordance with the KHL Disciplinary Regulations.
4. In case the Club exceeds the “fixed” “Salary Caps” by more than 2% in addition to the sanctions provided
for in clause 3 hereof, the KHL Board of Directors shall be entitled to decide on exclusion of the specified
Club to from the list of participants of the KHL Championship of the current season or prohibiting it to
participate in the KHL Championship of the current season.
Article 53. Composition of the Hockey Players’ “Salary Caps”
1.
When determining a “fixed” “Salary Caps”, the income of the Hockey Players included into the roster
of the Main Team of the Club and the income of the Hockey Players assigned to the Team of the SHL Club
or team of the Club not included into the Competition System shall be considered. Income consideration is
performed as per the rate stipulated for the Club’s Main Team participation.
2.
By calculation of the Club’s “Salary Caps”, the remuneration (fee) of the current season estimated in
accordance with clause 4.1 of the Contracts, as well as additions, supplements, bonuses and other incentive
payments estimated in accordance with Section 5 of the Contracts, as well as team bonuses estimated in
accordance with the Regulation on Team Bonuses for the Club’s Hockey Players are considered.

Therewith, income of Hockey Players of ages 22-24 inclusive, assigned to the Team of the SHL Club or team
of the Club not included into the Competition System, if such cumulative income does not exceed RUB
4,000,000 (four million) in the Club’s Second Team as per clauses 4.1, 5.1, 5.2 of the Contract, shall be
considered at calculating the Club Hockey Players’ “Salary Caps” as follows:
a) the income provided for in clause 4.1 of the Contract is considered for the period when Hockey
Players are in the Main Team of the Club according to the data of the KHL CIB E-Base. The cost
of one day of being in the Main Team of the Club is calculated by dividing the income of the Hockey
Player, provided for the performances for the Main Team of the Club in accordance with clause 4.1.
of the Contract on the number of days counted from the date of employment of the Hockey Player
under the Contract in the current season to the end of the current season inclusive:
b) the income provided for in Section 5 of the Contract is considered in the full amount specified in
the Contract for playing for the Main Team of the Club. To allocate the above amounts based on
the actual earnings of the Hockey Player, due to him for the period of plying for the Main team of
the Club on the return date to the Team of the SHL Club or team of the Club not included into the
Competition System, the Club shall submit a certificate with the KHL CIB signed by the Club Head
(or other authorized person) and the chief accountant.
3.
Any bonuses estimated based on clauses 5.1, 5.2 of the Contract are considered in the Club Hockey
Players’ “Salary Caps” in the amount exceeding 20 % of the total amount stipulated by clause 4.1 of the
Hockey Player’s Contract.
In case of the Hockey Player’ Exchange, Temporary Transfer (loan) or removal from the Rejection List, the
exceeding amount of the bonuses provided by clauses 5.1 and 5.2 of the Contract, shall be considered in the
“Salary Caps” of Hockey Players of the “new” Club as 20% of the total sum defined by clause 4.1 of the
Contract between the Hockey Player and the Club from which he was transferred.
Note. This rule is only applied if the Contract between the Hockey Player and the “new” Club is signed under
the same conditions as those of the Contract with the “old” Club.
4.
Any bonuses estimated based on Regulation on Team Bonuses for the Club’s Hockey Players are
considered in the Club Hockey Players’ “Salary Caps” in the amount exceeding 20 % of the amount of joint
salaries of all Club Main Team Hockey Players in accordance with clause 4.1 of the Hockey Player’s Contract.
5.

By calculation of the “Salary Caps”, the following types of the Hockey Players’ income are considered:

5.1.

the main income:
a) remuneration (fee), salary;
b) additions and supplements to the remuneration (fee), including those related to working schedule
and conditions;
c) incentive and compensation payments, including awards and bonuses;
d) financial aid;
e) any one-time payments;
f)

all income stipulated by the Contract of the Hockey Player “Trial Contract” valid during the
Preseason Practice Session, if the Club has concluded another Hockey Player’s Contract with such
Player, as well as income in accordance with the Contract of the Hockey Player “Trial Contract”
concluded with the Player during the Regular Championship;

g) all income of the Hockey Player if included into the List of Injured Players with the recovery date
stipulated by the Notice not later than April 30, as well as when in the SHL Club Team or team of
the Club not included into the Competition System for recovery of physical condition after the
injury for the period not exceeding twenty-one (21) days;
h) the Hockey Player’s income in the form of severance payment in case of termination of the Contract
with the Club by the agreement of the parties within the period from May 01 to April 30 of the
respective season;
i)

the Hockey Player’s income in the form of the first part of severance payment (25% / 50% / 100%
of the remuneration (fee) amount not paid for the current season) in case of termination of the
Contract at the Club’s initiative or termination of the Contract at the Hockey Player’s initiative as

authorized by the League;
5.2.
monetary benefits from free receipt by the Hockey Player from the Club and its affiliated persons
or acquisition by the Hockey Player from the Club or its affiliated persons at the below-market price of the
following:
a) real estate items, including land plots, residential and non-residential buildings, flats, garages,
country houses, etc.;
b) movable property (except for hockey equipment), including luxury goods, cars, clothes, furniture,
gifts, etc.;
c) securities and dividends from ownership of such securities;
d) shares in business entities and dividends from ownership of these shares;
e) interest free loans (credits).
5.3.
in-kind income, in particular, payment or compensation (full or partial) by the Club to the Hockey
Player and his family members in terms of the following:
a) traveling to the place of work (including under the Hockey Player Transfer (Exchange) Agreement),
rest, residence, treatment not related to injury, etc. and back;
b) accommodation, rent;
c) utilities;
d) medical services, except for the service provided in connection with any suffered injuries and
subsequent recovery;
e) insurance services (not related to insurance of health and life risks of the Hockey Player as a result
of his professional activity);
f)

educational services;

g) rent of the car and its technical maintenance.
5.4. income of the Hockey Player and his relatives under sponsorship, promotion or advertisement
agreements concluded with the Club, its sponsor (advertiser), founder or grant givers, or with a person
affiliated to any of the above persons:
a) within the validity of the Contract of the Hockey Player with the Club;
b) within three months upon the expiration of the Hockey Player’s Contract with the “old” Club;
c) within the entire period until the conclusion of new Contract by the Hockey Player, if this Contract
is concluded with the Club of the previous Hockey Player’s Contract;
d) within three months until the Contract conclusion with the “new” Club.
5.5. income of Hockey Player’s close relatives received from the Club, its subsidiaries, associated and
affiliated persons under Contracts whose terms differ disproportionately from the market conditions or
common business practices.
6.
In case the Club uses the types of the Hockey Player’s compensation specified in this Article, they shall
be fully reflected in the Contract while the highest possible amount of each income type shall be determined.
7.
7.1.

The “Salary Caps” of the Hockey Players of the Club Main Team shall not include the following:
provision of meals to the Hockey Players by the Club;

7.2.
cost of sports outfit, equipment, sports and medal stand apparel provided to the Hockey Players
for practice sessions and participation in the sports competitions of the Championship;
7.3.

payment or compensation of the cost of accommodation in the dormitory;

7.4.
payment of a corporate apartment to live in case of documented confirmation of a corporate status
thereof (residential premises shall be referred to the corporate specialized residential fund based on the
Housing Code of the Russian Federation and Regulation of the Government of the Russian Federation No. 42
dd. January 26, 2006);
7.5.

bonuses for the first place upon the results of the Second Stage of the Championship (victory in

the KHL Championship), for the second, third and fourth places taken by the team captains upon the results
of the Second Stage of the Championship, as well as for the first place in the Russian Hockey Championship;
7.6.
bonuses for the next sports achievements in the League upon the results of the First Stage of the
KHL Championship:
a) inclusion into the list of three top-scorers (the highest number of goals);
b) inclusion into the list of three top sharpshooters (under the “goal + pass” system);
c) inclusion into the list of three top effective defenders (under the “goal + pass” system);
d) inclusion into the list of three top useful Players (under the “+/-” system);
7.7.
bonuses for the title of the best goalkeeper of the League upon completion of the Second Stage
of the Championship;
7.8.
income received by the Hockey Player when being included into the List of Injured Players,
subject to the joint compliance to the following conditions:
a) the Hockey Player’s recovery date is not earlier than April 30 of the current season as stipulated by
the Notice. Such income is not included into the “Salary Caps” once the Hockey Player is included
into the List of Injured Players;
b) the Club has submitted a statement on the Hockey Player’s income received in the Club as of the
date of entering the Hockey Player into the List of Injured Players signed by the Club Head (or other
authorized person) and Chief Accountant to the KHL CIB.
7.9.
income of the Players included into the Junior Team of the Club, as well as income of the Players
at the age of 21 years and under included into the Main Team of the Club and the list of Assigned Hockey
Players.
7.10.
income received by a Hockey Player while on the List of Injured Players during the KHL
Championship, subject to the joint compliance to the following conditions:
a) The hockey player is moved to the List of Injured Players based on a message from the Club in the
KHL CIB Electronic Database on “Transfer to the List of Injured Players due to COVID-19”.
Income is not included in the “Salary Caps” from the date the Hockey Player is transferred to the
Injured List;
b) the Club has provided KHL CIB a certificate of the Hockey Player's income at the Club as of the
date when the Hockey Player was entered to the List of Injured Players, signed by the Club Head
(or other authorized person) and the Club's Chief Accountant.
7.11.
a Hockey Player’s incomes starting from the day following the last day of transfers and roster
additions provided that the Hockey Player has returned to the Club due to early termination of the On-Loan
Hockey Player’s Contract after the period of transfers and roster additions:
•

renumeration (fee), salary

•

additions and supplements to the remuneration (fee), including those related to working schedule and
conditions;

•

incentive and compensation payments, including awards and bonuses.

7.12. payments under the voluntary health insurance policy or the contract with a healthcare provider signed
to ensure that the foreign family members of the Hockey Player with status “Foreign Player who is a highlyskilled specialist, can get primary healthcare and specialized medical aid.
(last updated on March 29, 2022. Minutes of meeting of CHL LLC Board of Directors No. 130 dated March
29, 2022)
8.
The difference between the Hockey Player's income stipulated in the terminated Contract (Sections 4
and 5) and the actual accrued income as of the termination date is excluded from the “Salary Caps” of the
Club's Hockey Players on the basis of a statement of the Hockey Player's income received at the Club. The
statement is provided by the Club to the KHL CIB signed by the Club Head (or other authorized person) and
the Chief Accountant.
9.
The difference between the Hockey Player’s income stipulated by clause 4.1 of the Hockey Player’s
Contract and income actually accrued to the Hockey Player due to the decrease in his salary in the Main Team

in case the Championship commencement date is extended, the Championship is suspended or ended early by
the decision of the League, shall not be excluded from the Club Hockey Players’ “Salary Caps”. In case
Hockey Player’s Contract is terminates during the period when he receives decreased salary, such Hockey
Player’s income shall be accounted for in the Club Hockey Players’ “Salary Caps” as per Article 53, clause 8
hereof.
Article 54. Procedure of recording and control of the Hockey Players’ “Salary Caps”
1.
The Hockey Players’ “Salary Caps” is recorded and controlled on the Electronic Financial Portal. The
Main Team of the Club is formed based on the KHL CIB data.
2.
The Club shall monthly, not later than on the twentieth (20th) day of the month following the reporting
one, enter data on all income estimated in accordance with Article 53 of the KHL Legal Regulations to the
Hockey Players who played for the Main Team of the Club into the Electronic Financial Portal.
Article 55. Hockey Players’ “Salary Minimums”
1. Hockey Players’ “Salary Minimums” shall mean the minimal amount of the Club’s expenses for
remuneration of the following Club Main Team Hockey Players during the season: the Hockey Players named
in the Main Team; the Hockey Players named for those assigned to the SHL Club Team or the Club Team
which is not included in the Championship System, or the JHL Club Team, for the time they are in the Main
Team of the Club during the season. When calculating the Hockey Players’ “Salary Minimums”, remuneration
(fee) for the season is considered as per clause 4.1. of the Contracts of the Club Main Team Hockey Players
according to the KHL CIB data.
2.

The following value of the Hockey Players’ “Salary Minimums” is established:

2.1.

for the season 2021/2022 – 35% of the “Salary Caps”;

2.2.

for the season 2022/2023 – 45% of the “Salary Caps”;

2.3.

for the season 2023/2024 – 50% of the “Salary Caps”.

3.

“Salary Minimums” record and control shall be performed on the Electronic Financial Portal.

Article 56. Penalties and contributions to the KHL Stabilization Fund and Stabilization Fund of CHL
LLC
1.
In case the Club unduly submits data on the “Salary Caps”, it can be subject to a penalty in the amount
of RUB 50,000 (fifty thousand). The penalty shall be paid to the Stabilization Fund of CHL LLC.
2.
In case the KHL finds out that the Club submits incomplete data on the “Salary Caps” which has not
resulted in exceedance of the threshold amount of the “Salary Caps”, the Club is subject to a penalty in the
amount of RUB 500,000 (five hundred thousand). The penalty shall be paid to the Stabilization Fund of CHL
LLC.
3.
In case the KHL finds out that the Club submits incomplete data on the “Salary Caps” which has
resulted in exceedance of the threshold amount of the “Salary Caps”, the Club is subject to a penalty in the
amount of RUB 1,000,000 (one million).
In case of concealment of data on the “Salary Caps”, the KHL may decide to assess any additional penalty in
the form of sports corporate disqualification of the Club Head for up to two (2) years. In case of any repeated
violation, the Club Head can be subject to disqualification for an unlimited term.
4.
If the Club fails to observe the Hockey Players’ “Salary Minimums” for the season 2021/2022
stipulated by Article 55, clause 2 hereof, the Club shall pay the contribution to the Stabilization Fund of CHL
LLC in the following amounts:
for the first non-compliance – 50% of the difference between the established “Salary Minimums” of
4.1
the Club's Hockey Players and the actual expenses of the Club for the remuneration of Hockey Players in the
2021/2022 season;
for consecutive non-compliance in the next season – 100% of the difference between the established
4.2
Club Hockey Players’ “Salary Minimums” and the actual expenditures of the Club for the remuneration of
Hockey Players in the next season.
If the Club does not observe the Club Hockey Players’ “Salary Minimums” for three consecutive seasons, the
KHL Inspection and Control Department shall inform the KHL President, who submits the issue of
withdrawing the Club from the Championship for consideration by the KHL Board of Directors.

5.
The funds of the KHL Stabilization Fund and the Stabilization Fund of CHL LLC can be spent
according to the decision of the Board of Directors of CHL LLC on support of the KHL Clubs experiencing
financial difficulties during the season, as well as target programs approved by the Board of Directors of the
CHL LLC.
CHAPTER 7. RIGHTS AND OBLIGATIONS OF THE CLUBS
Article 57. Rights of the Club
1.

The Club has the right to:

1.1.
Conclude, amend, terminate and cancel the Contract, control the Hockey Player’s labor according
to the procedure and under the conditions stipulated by the Labor Code of the Russian Federation, Federal
Law “On Physical Culture and Sport in the Russian Federation”, other laws and regulatory legal acts,
agreements, local regulatory acts of the Club containing the labor legal norms, regulatory acts of the IIHF,
KHL, particular provisions of the Contract, and in certain cases in accordance with the decisions of the
Disciplinary Committee, Sports and Disciplinary Committee, Contract Dispute Committee of the KHL.
1.2.
Terminate the Contract under any additional reasons: sports disqualification of the Hockey Player
for six (6) and more months; violation by the Hockey Player, including one-time violation, of the all-Russia
anti-doping rules and (or) the anti-doping rules approved by international anti-doping organizations if it is
declared as a violation by decision of the appropriate anti-doping organization; sports corporate
disqualification.
1.3.
Encourage and punish the Hockey Player according to the Awarding and Bonus Cancellation
Regulation approved by the Club.
1.4.
Pay the Hockey Player team (collective) bonuses in accordance with the above-mentioned Awarding
and Bonus Cancellation Regulation. In this case, the Club has the right to change and cancel this Regulation
at any time before the start or during the hockey season, without approval thereof by the Hockey Player but
with mandatory notification thereof.
1.5.
Compensate the Hockey Player’s expenses on utility services, including expenses on housing rent,
health resort treatment, purchase of medicinal products, paid medicinal services of healthcare establishments
and purchase of hockey equipment.
1.6.
Hold comprehensive and individual events for the purpose of improvement of health and functional
possibilities of the Hockey Player.
1.7.
Provide meals, social amenities, residential premises to the Hockey Players, compensation of
transport expenses thereof.
1.8.
Performance of additional monetary payments to the Hockey Players in case of any temporary
physical disability or full disability thereof during the terms of the Contract.
1.9.

Pay education fees of the Hockey Players.

1.10.

Ensure additional pension insurance of the Hockey Player.

1.11.
Establish additional reasonable rules not contradicting the valid legislation of the Russian
Federation, requirements of the KHL Regulations, agreements during training and competitions periods.
1.12.

Hold individual and collective negotiations, participation in training and execution of agreements.

1.13.
Demand that the Hockey Player should fulfill his labor function and carefully treat the Club’s
property, comply with the internal labor rules.
1.14.
Bring the Hockey Player to material, labor disciplinary, sports disciplinary responsibility in
accordance with the valid legislation of the Russian Federation, Regulations, other regulatory acts of the KHL,
decisions and judgments of the Disciplinary Committee.
1.15.
Claim for compensation of damage inflicted by the Hockey Player and compensation of moral
damage according to the procedure stipulated by the Labor Code of the Russian Federation and other federal
laws.
1.16.
Call for and ensure via respective bodies of the IIHF, FHR, and KHL, judicial and disciplinary
procedure a ban for the Hockey Player to play for another Hockey Club of Russia or another country. These
terms shall not restrict the Club’s rights to file any other claims to the Hockey Player.

1.17.
Receive from the Hockey Player a monetary payment in case of early termination of the Contract at
the Hockey Player’s initiative (on his own volition), as well as in case of termination of the Club for any
reasons referred to disciplinary sanctions.
1.18.
Stop paying (fully or partially) the bonus for excellence stipulated by the Contract to the Hockey
Player under a unilateral Contract, who during the period from the Club’s roster date until December 25
(inclusive) of the current season was sent to the Team of the SHL Club or Farm-club and was not selected by
any other Club from the Rejection List.
1.19.
Independently determination of the issue concerning provision of additional leaves to the Hockey
Players who stopped playing in play-offs.
2.
The Club holds other rights stipulated by the Labor Code of the Russian Federation, Federal Law “On
Physical Culture and Sport in the Russian Federation”, other laws and regulatory legal acts, agreements, local
regulatory acts of the Club containing the labor legal norms, regulatory acts of the IIHF, KHL, and particular
provisions of the executed Contract.
Article 58. Club’s duties
1.
1.1.

The Club shall:
In accordance with the terms of the executed Contract:
a) ensure conducting of training sessions and participating of the Hockey Player in the sports
competitions under the control of the Head Coach(es);
b) ensure the Hockey Player’s health and life insurance, as well as medical insurance for the purpose
of receipt by the Hockey Player of additional healthcare and other services in excess of those
stipulated by mandatory medical insurance programs, with specification of such insurance types.
When the Russian Club signs the Contract of the Hockey Player with the “Foreign Player” status,
who is a highly skilled specialist, the Club shall also ensure that the Hockey Player’s family members
who have arrived in the Russian Federation and are foreign citizens, can get primary healthcare and
specialized medical aid by signing a voluntary health insurance policy or a similar contract with by
the Club with a healthcare provider if the family members have no the same;
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c) pay the Hockey Player in case of early termination of the Contract at the Club’s initiative the
remuneration (fee) for the actually worked time and severance payment in the following amount: if
the Contract is terminated within the period from May 1 until up to 7 days before the date of the
start of the Regular Championship, 25 % of the remuneration (fee) amount not paid for the current
season and 20 % of the remuneration (fee) amount stipulated for the remaining seasons of the
Contract; if the Contract is terminated within the period starting earlier than 7 days before the date
of the start of the Regular Championship until December 20, 50 % of the remuneration (fee) amount
not paid for the current season and 20 % of the remuneration (fee) amount stipulated for the
remaining seasons of the Contract; if the Contract is terminated from December 21 until the date of
play-off start, 100 % of the remuneration (fee) amount not paid for the current season and 20 % of
the remuneration (fee) amount stipulated for the remaining seasons of the Contract.
The first part of the severance payment (25 % / 50 % / 100 % of the remuneration (fee) amount not
paid for the current season) shall be paid to the Hockey Player irrespective of his subsequent
employment within two (2) months upon dismissal. The second part of the severance payment (20
% of the remuneration (fee) amount stipulated for the remaining seasons of the Contract) shall be
paid in equal installments starting from the start date of the season following the season when the
Contract was terminated, with a delay for the term of the terminated Contract. The payment of the
second part of the severance amount in case of the Contract termination at the Club’s initiative shall
be stopped upon signature by the Hockey Player of a new Contract with any Professional Hockey
Club (except for the SHL Clubs). According to the agreement between the Club and the Hockey
Player, other severance payment term and amount can be determined. The severance amount cannot
exceed the sum stipulated by this clause.
Within the period from the play-off start date until April 30, the Club is not entitled to early
terminate the Contract at its own initiative.

1.2.
Provide the Hockey Player with work under the labor functions stipulated by the Contract, ensure
the respective labor conditions, provide the Hockey Player with the respective sports outfit, equipment,
inventory, etc.
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1.3.
Dully and fully pay the Hockey Player his remuneration (fee) and other amounts stipulated by the
Contract.
1.4.
Ensure labor safety, compliance with the labor safety requirements, health and safety rules,
industrial preventive health rules, fire safety rules.
1.5.

Disbar the Hockey Player from any sports competitions in the following cases:
a) sports disqualification, sports corporate disqualification of the Hockey Player, disqualification of
the Hockey Player for certain Games or for a certain time and within the period of prohibition the
Hockey Player shall be in the roster for the season, added to the roster during the season or be in
the roster for particular Games.
b) respective requirements set by the FHR according to the norms and rules stipulated by it.
c) other disqualification or prohibition in respect of the Hockey Player as stipulated by the decision or
judgment of the FHR, IIHF jurisdictional bodies.

1.6.
Ensure participation of the Hockey Player in training and other events related to preparation for
sports competition during the period of suspension therefrom, if the Hockey Player is not prohibited to
participate in the training events under the suspension conditions.
1.7.
In the period of suspension of the Hockey Player from participation in sports competitions (in the
cases provided by subclause 1.5, clause 1 of this Article, with the exception of suspension subject to sports
corporate disqualification of the Hockey Player) pay to such Hockey Player the remuneration (fee) in the
amount corresponding to the volume of the performed works as part of training and other events related to
preparation for sports competitions but not less than 20 % of his monthly remuneration (fee) and not less than
the minimum labor payment determined by the applicable laws.
1.8.
Send the Hockey Player according to the calls (rosters) of the FHR to the national teams of the
Russian Federation to participate in training and other sessions for preparation for sports competitions in order
to directly take part in international official spots events as part of national teams, as well as sent the Hockey
Player being under the jurisdiction of a foreign hockey association/federation according to the call of the
national federation (association) to the national team of his country under the IIHF Charter Rules. Upon
breaching or improperly meeting this paragraph requirements, the Club shall be subject to penalty in
accordance with the KHL Disciplinary Regulations.
1.9.
The Club has the right to refuse to allow the Hockey Player to play for the national team as stipulated
by the IIHF Charter Rules and the Agreement between the FHR and the KHL when the Hockey Player is
recognized as incapable to work according to the conclusion of an independent medical council.
1.10.
Reserve to the Hockey Player a place of work (position) and average income for the time of the
Hockey Player’s absence from work due to his traveling to the place of location of the Russian national team
(national team of another country for the Hockey Player being under the jurisdiction of a foreign hockey
association/federation) and back, as well as in connection with participation in sports competitions as part of
the national team. Any expenses on an athlete’s traveling to the place of location of the Russian national team
(national team of another country) and back, as well as other expenses related to participation in sports
competitions as part of the abovementioned national team shall be recovered according to the procedure
stipulated by the federal laws, other regulatory acts of the Russian Federation, norms approved by the AllRussian sports federations.
1.11.
Reserve to the Hockey Player a place of work (position) and average income for the time of business
trips to participate in training and other events, hold sports competitions in the territory of the Russian
Federation and abroad, pay daily allowances, expenses of additional meals, etc. according to the procedure
stipulated by the legislation of the Russian Federation; recover expenses related to the Hockey Player’s
business trips if under the Contract his permanent job is executed as itinerant (travel expenses, expenses on
housing rent, additional expenses related to living out of the place of residence (daily allowances), other
expenses of employees as authorized by or communicated to an employer). The amount and procedure of

compensation of the expenses related to business trips of such Hockey Players, as well as the list of jobs,
professions, positions shall be determined by agreements, local regulatory acts of the Club.
1.12.
Pay to the Hockey Player as a receiving party travel expenses (air tickets, railway tickets, car tickets)
related to relocation and transportation of sports equipment (luggage) in case of the Hockey Player’s Exchange
and admittance thereof into the Club.
1.13.
Grant the Hockey Player an opportunity to take to a “new” Club by Exchange the following: hockey
sticks (unless they are paid by the former Club), protective clothing, skates (unless they are paid by the former
Club), etc., according to a separate order of the Club’s management.
1.14.
Grant the Hockey Player an annual main 28-calendar-day paid vacation, an additional paid vacation
and an unpaid vacation.
1.15.
Grant the Hockey Player four days-off in a row from December 29 until January 3. In case holidays
cannot be provided due to the schedule of sports events, such holidays can be transferred to other periods,
providing such transfer is approved by the Hockey Player in writing.
1.16.
Provide the Hockey Player with at least two days off for the period of the All Star Game and two
paid days off for the period of the Euro Hockey Tour.
1.17.
Provide to the Hockey Player monthly days off in accordance with the labor legislation, but no less
than four days per month. In those cases then due to the labor conditions it is impossible to provide regular
(weekly) days off to the Hockey Players, such days shall be summed up and provided to them during
intermissions between the Championship Games.
1.18.
Conduct preliminary and Periodic medical check-ups (supervisions) of the Hockey Player, with
medical reports on the health state and fitness of the Hockey Player for performance of the labor function.
1.19.
Being a tax agent of the Hockey Player in accordance with the legislation of the Russian Federation,
duly and fully estimate, deduct and transfer to the respective budgets all taxes and levies from the income
received by the Hockey Player under the Contract.
1.20.
Allow the Hockey Player against signature to review documents referred to in the Contract including
All-Russian anti-doping rules, as well as insurance policies that are applicable to him personally, provide their
copies to him upon his written request and all subsequent additions and changes to the above-mentioned
documents.
1.21.
Maintain mandatory state medical and social insurance of the Hockey Player in case of his disability,
by age in accordance with the valid legislation of the Russian Federation and in other cases stipulated by
agreements.
1.22.
For the period of temporary disability, pay the Hockey Player an allowance in the amount and under
the conditions stipulated by the valid legislation of the Russian Federation.
1.23.
During the period of temporary disability of the Hockey Player caused by a sports injury suffered
by him during performance of obligations under this Contract, the Club shall at the expense of its own funds
pay him an additional amount to the temporary disability allowance up to the Hockey Player’s average income
in the respective month of his disability in case the amount of the above-mentioned allowance is lower than
the Hockey Player’s average income and a difference between the amount of the above-mentioned allowance
and the average income amount is not covered by insurance payments under such athlete’s additional
insurance maintained by the Club and (or) the KHL.
During the period of temporary disability of the Hockey Player caused by a disease during performance of
obligations under the Contract, the Club has the right at its own expense to pay an additional amount to the
Hockey Player’s temporary disability allowance up to the average income amount in case the amount of the
above-mentioned allowance is lower than the average income of the Hockey Player.
1.24.
In case the Hockey Player suffers any injury during the Game, traveling with the team, business
trips, corporate trips on behalf of the Club, as well as during training sessions, pay the Hockey Player under
the established procedure the cost of medical treatment and rehabilitation up to absolutely recovery, providing
that a healthcare establishment and a doctor are determined by the Club.
If the Club denies determining a medical establishment, the Hockey Player has the right to independently
select a healthcare establishment for hospital treatment.
In this case the Hockey Player shall submit a request to the Club for approval of a healthcare establishment

for hospital treatment. The Club shall within five (5) business days approve the Hockey Player’s treatment in
the respective healthcare establishment or provide a reasoned refusal to approve it.
In case of refusal, the Club shall independently determine a healthcare establishment for treatment of the
Hockey Player.
In case within five (5) business days upon receipt of the Hockey Player’s request the Club fails to respond to
it, a healthcare establishment proposed by the Hockey Player is deemed approved by the Club.
1.25.
In case the Hockey Player fully loses his professional capacity during participation in the training
and (or) competition process of the Club during the term of the Contract, the Club on the basis of a medical
expert conclusion shall pay the Hockey Player at its own expense during two months a one-time compensation
up to the amount of 100 % of the remuneration (fee) sum for the season when the Hockey Player loses his
working capacity if such one-time compensation in the amount of 100 % of the remuneration (fee) sum for
the season is not covered by insurance payments under the athlete’s additional insurance maintained by the
Club and (or) KHL.
1.26.
In case of the Hockey Player’s death that occurred during performance of his job duties under the
Contract, the Club shall pay children, parents, a spouse of the Hockey Player in equal shares a one-time
compensation in the total amount of 200 % of the remuneration (fee) sum for the season when the Hockey
Player died. The basis for one-time compensation payments includes a medical expert conclusion and a written
application of persons specified in this clause. The payment shall be performed during three months upon
submission of an application for one-time compensation payment to the Club.
1.27.
In case the Hockey Player is not healthy due to any sports injury suffered during performance of the
Hockey Player’s obligations, the Contract cannot be terminated at the Club’s initiative until the Hockey Player
recovers his labor ability or is referred to any disability category.
1.28.
No later than fifteen (15) days before the Championship start, fill in the Hockey Club Contact List
with Club employees’ contact details at https://manager.khl.ru/.
In case of any change in the details specified in the Hockey Club Contact List during the season, the Club
shall add the corresponding changes thereto at https://manager.khl.ru/ within three (3) days upon such change.
1.29.
Fully perform its financial obligations to the KHL (including payment of penalties and contributions
in compliance with the requirements of the League) within the terms set by the KHL. Upon violation or
improper performance of the requirements hereof, the Club (or a person performing management functions in
the Club) shall be subject to sanctions in accordance with the KHL Disciplinary Regulations.
1.30.
Within the terms set by the League and upon first request, send to the KHL all the required data on
the financial and economic activity of the Club related to participation of the Main and Junior Teams of the
Club in the KHL and JHL Championship, as well as information to the KHL CIB according to the rules
established by the League. Upon breaching this paragraph requirements, the Club shall be subject to penalty
in accordance with the KHL Disciplinary Regulations.
1.31. Annually, not later than on July 31, send to the KHL documents (or abstracts therefrom) confirming a
particular date of payment of the remuneration (fee) of the Main Team Hockey Players during the current
season.
1.32.
Conduct an audit of the accounting (financial) statements of the Club for a calendar year (if the Club
does not conduct a mandatory audit, conduct an initiated audit) and submit to the KHL an audit statement on
the results of the conducted audit within ten (10) business days upon the day following the day of audit
statement signing, but not later than June 30 of the year following the reporting year.
1.33. Assist the KHL control commission with auditing the Club’s financial and economic activity, submit
upon the request of the members of the control commission documents related to performance of the financial
and economic activity by the Club for the audited period.
1.34.
In case of changes in data on the Club contained in the Unified State Register of Legal Entities,
within five calendar days submit to the League a respective abstract from the Unified State Register of Legal
Entities. Upon breaching or improperly meeting this requirement, the Club shall be subject to penalty in
accordance with the KHL Disciplinary Regulations.
1.35.

Comply with the regulatory acts of the FHR and (or) KHL governing the activity of Agents.

1.36.

Provide the Players of the Junior Hockey League from other cities with accommodation and meals

during the entire term of the Contract, in particular during the Preseason Practice Session.
1.37.

Not hold negotiations with the Players under the valid Contracts with other KHL Clubs.

1.38.
Comply with the restrictions stipulated by the Federal Law “On Physical Culture and Sports in the
Russian Federation” in terms of participation in competitions of athletes not entitled to play for the sports
national teams of the Russian Federation.
1.39.
Not allow the Hockey Player to leave the Club to participate in any preseason training camps of
other hockey leagues not included into the KHL and JHL system and in friendly preseason games for the
clubs of other hockey leagues not included into the KHL and JHL system.
1.40.
By execution of the Contract with the Hockey Player (Head Coach), also ensure that the Hockey
Player (Head Coach) signs a consent to personal data processing in accordance with Appendix 8 to the KHL
Legal Regulations and submit such signed consent to the KHL CIB along with an original copy of the
Contract.
1.41.
Upon the request of the Disciplinary Committee, notify the Club’s employees (or individuals
rendering services to the Club under the agreement) of any disputes considered by the Disciplinary Committee
involving the above-mentioned persons, as well as ensure that the above-mentioned persons review the case
papers submitted by the Disciplinary Committee against signature, with provision to the Disciplinary
Committee of evidence of such review.
1.42.
Ensure that the Hockey Players fulfill subclauses 1.51 and 1.55, Clause 1, Article 5 of the KHL
Legal Regulations.
1.43.
Comply with requirements of the KHL CIB E-Base Regulation approved by the League in
particular, ensure that the Club’s authorized employees comply with the confidentiality policy regarding
information obtained from the KHL CIB E-Base.
1.44.

Comply with the requirements of the KHL Club Hockey Players’ “Salary Caps” Regulations.

1.45.

Comply with the requirements of the KHL Club Hockey Players’ “Salary Minimums” Regulations.

1.46.
Notify the KHL Inspection and Control Department of essential conditions of sponsorship,
promotional or advertising agreements concluded by the Hockey Player and his close relatives with the Club,
its sponsor (advertiser), founder or grant giver, or with a person affiliated to any of the above persons, prior
to their conclusion.
1.47.
To present the updated medium-term Commercial Strategy of the Club to the League regarding the
Club’s activity in the KHL, JHL and WHL Championships, which is approved by the Club’s management
body, for at least three (3) seasons, annually up to the 1st day of July.
2.
Perform other obligations stipulated by the Labor Code of the Russian Federation, Federal Law “On
Physical Culture and Sport in the Russian Federation”, other laws and regulatory legal acts, agreements, local
regulatory acts of the Club containing the labor legal norms, regulatory acts of the IIHF, KHL, particular
provisions of the executed Contract, decisions and judgments of the Disciplinary Committee.
CHAPTER 8. PROCEDURE OF EXECUTION OF CONTRACTS WITH HOCKEY SCHOOL
GRADUATES
Article 59. Procedure of execution of Contracts with Hockey School graduates, as well as the Hockey
Players selected earlier at the Junior’s Fair
1.
Any Club has the right from February 1 until April 30 of the graduation year to offer a first professional
Contract to the Hockey Player graduating from its School. In case the Hockey Player fails to execute the first
Professional Contract by May 31 of the graduation year, the sports rights to such Player shall be assigned to
the Club for a term of the offered first Professional Contract (with the subsequent right of extension of the
sports rights to the Hockey Player until he reaches 29 years), while the Hockey Player acquired the status
“Assigned rights”.
2.
The FHR and the KHL shall determine whether the Hockey School belongs to the Club by February 1
of the current season according to the procedure approved by the FHR President and the KHL President,
providing one of the following conditions is fulfilled:
2.1

the School is a structural division of the hockey Club;

2.2

the hockey Club provides financial, material and technical, scientific and methodical and other

support to the School making up less than 50 % of the entire school budget;
2.3

the hockey Club and the School have a shared (single) funding source.

3.
In case the Club fails to offer the first Professional Contract to its Hockey School graduate until April
30 of the graduation year (inclusive), the Player is granted the right to execute the first Professional Contract
with any hockey Club. In this case, the new Club and the School (old Club) shall execute the Hockey Player
School / Club Transfer Agreement (Appendix 26 to the KHL Legal Regulations). The Hockey Player School
/ Club Transfer Agreement can be executed only if the Hockey Player agrees to such transfer. Non-provision
of the Hockey Player School / Club Transfer Agreement shall be considered grounds for refusal of registering
the first Hockey Player’s Professional Contract by the KHL CIB. The Hockey Player School / Club Transfer
Agreement can contain a condition on payment of the compensation for the Hockey Player’s training and
procedure of payment thereof. The compensation amount shall be agreed upon by the parties. In case the
parties cannot agree upon the amount of such compensation, they are entitled to contact the Joint FHR/KHL
Disciplinary Chamber that will decide upon the compensation amount taking into account all the case
circumstances.
4.
The term of the first Professional Contract offered to the graduate of its Hockey School shall make up
3 years. The Contract for a longer term can be executed by the agreement of the parties.
5.
The remuneration amount under the first Professional Contract offered to the graduate of its Hockey
School shall be not less than the minimum statutory labor payment stipulated by the Regulations of the
respective competitions.
6.
By execution of the first Professional Contract with graduates of independent Hockey Schools (without
professional teams), the School and the Club shall conclude the Hockey Player School / Club Transfer
Agreement according to the form stipulated by Appendix 26 to the KHL Legal Regulations. The Hockey
Player School / Club Transfer Agreement can be executed only if the Hockey Player agrees to such transfer.
The Transfer Agreement can contain a condition on payment of the compensation for the Hockey Player’s
training and procedure of payment thereof. The compensation amount shall be agreed upon by the parties. In
case the parties cannot agree upon the amount of such compensation, they are entitled to contact the Joint
FHR/KHL Disciplinary Chamber that will decide upon the compensation amount taking into account all the
case circumstances.
The term of the first Professional Contract offered to the graduate of independent Hockey Schools (without
professional teams) shall make up 3 years. The Contract for a longer term can be executed by the agreement
of the parties.
The remuneration amount under the first Professional Contract offered to a graduate of independent Hockey
Schools (without professional teams) shall be not less than the minimum labor payment amount stipulated by
the Regulations of the respective competitions.
7.
The School or Club have the right to receive a compensation for training of the Hockey Player by
execution of the first Professional Contract with him as part of the competitions held by the FHR and the KHL
until April 30 of the year when the Hockey Player is 22.
8.
In case the Hockey Player Transfer Agreement from the Hockey School to the Club provides for any
monetary compensation, at least 20 % of its amount shall be allocated to compensation of Coaches engaged
into the Hockey Player’s training from 10 years thereof in accordance with his sports passport. In case the
Hockey Player was trained by more than one Coach, the compensation for training of the Hockey Player shall
be paid to all Coaches engaged thereinto from 10 years of such Player, proportionately to the time of the
Hockey Player training by each Coach in the following amount:
Hockey Player’s age
(training group)

% of the total compensation
amount
per Hockey Player

10–11 years

12.5 %

11–12 years

12.5 %

12–13 years

12.5 %

13–14 years

12.5 %

14–15 years

16.6 %

15–16 years

16.7 %

16–17 years

16.7 %

9.
By execution of the first Professional Contract with a graduate of the Hockey School (including the
Club’s school) and the Club participating in the FHR or KHL competitions, such professional Club shall pay
the Coaches engaged into training of the Hockey Player from 10 years thereof (proportionately to the time of
the Hockey Player’s training by each Coach in the amounts stipulated by clause 8 of this Article) at least 5 %
of the remuneration amount under the first Professional Contract of the Hockey Player for all seasons based
on the rate stipulated for playing in the Main Team of the Club.
If during the term of the first Professional Contract the Contract with the Hockey Player is renewed under the
condition of the Hockey Player’s remuneration increase, the Club shall pay an additional sum to the Coaches
proportionately to the change in the Hockey Player’s remuneration amount within the term of the first
Professional Contract. The respective payments to the Coaches not having labor relations with the Club as of
execution of the Transfer Agreement or first Professional Contract shall be performed in case the Coach
submits the respective application to the Club.
10. In case the Club fails to offer the First Professional Contract to its Hockey School graduate until April
30 of the graduation year (inclusive), the Player is granted the right to execute the Trial Contract with any
hockey Club without the School’s or Club’s authorization.
11. The sports rights of the Hockey Player previously selected at the KHL Junior’s Fair or Draft are
governed by the rules set by the KHL Legal Regulations.
Compensation for training of the Hockey Players selected earlier at the KHL Junior’s Fair or Draft shall be
paid in accordance with the rules that are valid as of selection of the Hockey Player at the KHL Junior’s Fair
or Draft.
CHAPTER 9. FINAL PROVISIONS
Article 60. Liability for Failure to Meet Requirements of the KHL Legal Regulations
In case of non-compliance or improper compliance with the provisions of the KHL Legal Regulations the
Club, the Club’s officials, and the Hockey Player may be subject to sanctions in accordance with the KHL
Disciplinary Regulations.
Article 61. Liability for illegal influence upon the results of the Games and the Championship
It is prohibited to exercise any illegal influence upon the results of the Games and Championship, as well as
allow involvement of the Hockey Players, Officials, Coaches, Heads of Clubs and other participants of the
Championship into gambling games at bookmaker’s offices and betting houses by means of making bets in
terms of the results of the Games and the Championship.
Article 62. Control over the KHL Clubs activity
1.
The control functions in relation to the KHL Clubs, including supervision over completeness and
authenticity of the financial statements provided by the Clubs shall be performed by the Board of Directors
Committee for Control over the Clubs Activity in accordance with the Regulation on the Board of Directors
Committee for Control over the Clubs Activity approved by the KHL Board of Directors.
2.

The Board of Directors Committee for Control over the Clubs Activity is entitled to:

2.1

monitor the KHL Club’s key performance indicators;

2.2

send the Clubs requests on their financial and business activities;

2.3

conduct special inspections of the KHL Clubs’ activities.

3.
The KHL Clubs shall be notified of the special inspections in writing one (1) month prior to such
inspection.
4.
The composition of the Board of Directors Committee for Control over the Clubs Activity shall be
approved by the KHL Board of Directors. The composition of control commissions and terms of audits shall
be determined by the Head of the Board of Directors Committee for Control over the Clubs Activity.
Article 63. KHL Legal Regulations Effectiveness

The KHL Legal Regulations come into effect from the moment they are approved by the CHL LLC Board of Directors
and shall remain effective until the approval of new KHL Legal Regulations.
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PROFESSIONAL HOCKEY PLAYER’S CONTRACT
OF THE KONTINENTAL HOCKEY LEAGUE
(FIXED-TERM EMPLOYMENT CONTRACT)
Important Notice for the Hockey Player!
Carefully review the text of this Contract before executing to be sure that all previously agreed terms
and obligations are included into the Contract, and its content and interpretation are understood by
you.
No.
city of

, 20

(hereinafter, the Club) represented by
(title)
,
(full name)
acting on the basis of
the one part, and

, of
,

(full name)
(hereinafter referred to as the Hockey Player), of the other part (hereinafter referred to as the Parties), governed
by the reached agreement, have concluded this fixed-term employment contract (hereinafter referred to as the
Contract) of the Professional Hockey Player of the Kontinental Hockey League as follows:
1.

SCOPE OF THE CONTRACT

1.1.
The subject-matter of this Contract is a bilateral agreement on establishment of labor relations
between the Club and the Hockey Player which determines in accordance with the Federal Law “On Physical
Culture and Sports in the Russian Federation” membership of an athlete (the Hockey Player) in any physical
culture and sports organization (Club), in particular in the system of the Kontinental Hockey League
(hereinafter, the League) and the Supreme Hockey League (hereinafter, the SHL).
The Hockey Player may be assigned to the Team of the SHL Club in accordance with the legislation of the
Russian Federation and the Regulations.
1.2.
The Club shall provide the Hockey Player with a job complying with the established labor
function, ensure labor conditions stipulated by the labor legislation of the Russian Federation and other
regulatory and legal acts containing labor legal norms, Federal Law “On Physical Culture and Sport in the
Russian Federation”, local regulatory acts of the Club containing labor legal norms, regulatory acts of the
League governing the Club’s and the Hockey Player’s relations, Regulations, agreements, duly and in full pay
the Hockey Player his remuneration, while the Hockey Player shall personally perform a labor function
stipulated by this Contract, comply with the Russian legislation and other regulatory and legal acts containing
the labor legal norms, Federal Law “On Physical Culture and Sport in the Russian Federation”, internal
corporate rules of the Club and other local regulatory acts of the Club containing labor legal norms, regulatory
acts of the League governing the Club’s and the Hockey Player’s relations, Regulations, agreements.

1.3.

The Hockey Player’s place of work:
(specify
a legal entity, including its address and other details allowing to determine a place
of performance of the Hockey Player’s labor functions)

1.4.
Labor function: The Hockey Player will be admitted for work to the Club (the Club’s structural
division located in the same place according to the legal entity’s location) as a Hockey Player,
(forward, defender, goalkeeper) of the Main Team of the Club, for training
and participation in hockey competitions arranged and conducted by the League, in other sports competitions,
such as friendly, tournament hockey Games, including international ones.
The labor function shall be performed by the Hockey Player in a proper way, taking into account the Club’s
requirements to the Hockey Player’s professional sports capacity for achievement of high sports results.
The position under the staff schedule “
“.
The Hockey Player’s profession, specialization, qualification are “
“.
1.5.
The parties agree that the quality level of the Hockey Player’s performance and whether the
Hockey Player shall play and practice in the Main Team of the Club or in the Team of the SHL Club shall be
determined solely upon conclusion of the Head Coach or the General Manager of the Club.
1.6.
The Club and the Hockey Player agree that based on Article 348.2 of the Labor Code of the Russian
Federation this Contract shall be executed as a fixed-term labor agreement.
1.7.
The flexible working schedule shall be established for the Hockey Player (Article 102 of the Labor
Code of the Russian Federation).
1.8.
a)

The rest schedule of the Hockey Player:
rest and meal pauses shall be determined by collective agreements;

b)
the annual main paid vacation lasting 28 calendar days; then the annual additional paid vacation
lasting 10 calendar days (unless otherwise stipulated by the legislation); then the unpaid vacation until the
start of the Preseason Practice Session according to the Regulations, agreements.
1.9.

The Club shall be the main place of work of the Hockey Player.

1.10.
The Hockey Player agrees to be transferred to another Club of the League (to another employer)
on a full-time basis according to Articles 72.1, 348.1 of the Labor Code of the Russian Federation in the
following cases stipulated by the Regulations and agreements:
a)
in case of Exchange to another Club of the League; in case upon execution of the Contract the
Hockey Player is 29 years old (based on the year of birth), the term of this subclause can be excluded upon
the Hockey Player’s request, which is documented by the respective entry ;
b)
in case the Hockey Player is selected by another Club of the League from the Rejection List such
Hockey Player is included into within 48 hours before he is dispatched to the Team of the SHL Club.
The Club’s proper notice to the Hockey Player regarding Exchange or selection of the Hockey Player by
another Club from the List of Refusals, is personal delivery of the notice, or its sending by certified mail with
return receipt requested, or sending the corresponding notice to the Hockey Player at the email address
specified in the Contract.
1.11.

The terms determining a character of work (if necessary):
(specify in case the Hockey Player’s full-time job in the Club is itinerant)

1.12.

The labor conditions at the place of work:

.

2.
2.1.

CONTRACT TERM. START OF WORK

This Contract is valid from

, 20 until April 30, 20 .

2.2.
The Hockey Player shall start performing his labor obligations from
,
20
,
which is determined as the work start date. In case the Hockey Player fails to start working on the work start
day for any unjustifiable reason, the Club has the right to cancel this Contract.
3.

RIGHTS AND OBLIGATIONS OF THE PARTIES

3.1.
The rights and obligations of the Hockey Player and the Club shall be determined in terms of the
Hockey Player’s working conditions and established by the Russian labor legislation and other regulatory and
legal acts containing labor legal norms, Federal Law “On Physical Culture and Sports in the Russian
Federation”, local regulatory acts of the Club containing labor legal norms, regulatory norms of the League
governing the relations of the Club and the Hockey Player, Regulations, agreements.
3.2.

Besides the provisions of clause 3.1 of this Contract, the Club shall:

a)
ensure conducting of training sessions and participating of the Hockey Player in the sports
competitions under the control of the Head Coach(es);
b)
ensure the Hockey Player’s health and life insurance, as well as medical insurance for the purpose
of receipt by the Hockey Player of additional healthcare and other services in excess of those stipulated by
mandatory medical insurance programs, with specification of such insurance types.
3.3.

Besides the provisions of clause 3.1 of this Contract, the Hockey Player shall:

a)
adhere to the sports regime established by the Club and fulfill plans of preparation for sports
competitions;
b)

participate in sports competitions solely as instructed by the Club;

c)
not violate the All-Russian anti-doping rules and the anti-doping rules stipulated by international
anti-doping organizations;
d)

comply with ethic norms in the sphere of sport;

e)
use sports outfits provided by the Club during working hours. Use the sports outfits equipped
with a Chip during pre-game warm-ups and Championship Games and games within other KHL events;
f)
comply with the Regulations and requirements of the KHL as an organizer of sports tournaments,
regulatory acts of the League governing the relations between the Club and the Hockey Player that are directly
related to the Hockey Player’s labor activity;
g)
pay a monetary remuneration to the Club in case of termination of the Contract as stipulated by
Article 348.12 of the Labor Code of the Russian Federation, this Contract, the Regulations, agreements and
in the specified amount;
h)
fulfill sanitary and hygienic, medical requirements, pass mandatory preliminary and Periodic
medical check-ups (supervisions), adhere to medical recommendations of the Club doctors or any specialists
appointed by them;
i)

comply with the internal corporate rules of the Club and the League, agreements;

j)
comply with the labor safety, occupational safety, fire safety requirements during participation in
sports competitions, training activities and at the Sports Facilities;
k)
not leave the Club to participate in any preseason training camps of other hockey leagues not
included into the KHL and JHL system and in the friendly games for the clubs of other hockey leagues not
included into the KHL and JHL system;
l)

participate in marketing and promotional events as instructed by the Club and (or) KHL.

m)
give interview to Mass Media representatives in compliance with provisions of the KHL
Marketing and Communications Regulations. Allow no refusal from communication with Mass Media
representatives without good cause.
4.

LABOR PAYMENT CONDITIONS.
REMUNERATION

4.1.
For duly performance by the Hockey Player of his labor functions stipulated by this Contract and
other obligations established by the Russian labor legislation and other regulatory and legal acts containing
labor legal norms, Federal Law “On Physical Culture and Sports in the Russian Federation”, local regulatory
acts of the Club containing labor legal norms, regulatory norms of the League governing the relations of the
Club and the Hockey Player, Regulations, agreements, the Club shall pay the Hockey Player the remuneration:
Season
RUB

(

),
(amount in words)

or RUB

(

) per month.
(amount in words)

The remuneration shall consist of a fixed part, i.e. a salary (an official salary) in the amount of sixty (60)% of
the total sum, as well as a bonus (bonus for excellence) in the amount of forty (40) % of the total sum.
The bonus part is a fixed monthly payment that may not be paid by the Club as stipulated by clause 4.5 of this
Contract.
The official salary shall be paid to the Hockey Player for performance of his labor (duty) obligations of a
certain degree of complexity for a calendar month, without taking into account any compensation, other
incentive and social payments.
The above-mentioned remuneration shall not include any additional bonuses that can be determined by the
Club independently.
Season
RUB

(

),
(amount in words)

or RUB

(

) per month.
(amount in words)

The remuneration shall consist of a fixed part, i.e. a salary (an official salary ) in the amount of sixty (60) %
of the total sum, as well as a bonus (bonus for excellence) in the amount of forty (40) % of the total sum.
The bonus part is a fixed monthly payment that may not be paid by the Club as stipulated by clause 4.5 of this
Contract.
The remuneration shall be paid to the Hockey Player for performance of his labor (duty) obligations of a
certain degree of complexity for a calendar month, without taking into account any compensation, other
incentive and social payments.
The above-mentioned remuneration shall not include any additional bonuses that can be determined by the
Club independently.
Besides, in case the Contract is executed later than the start date of the Preseason Practice Session, for the
purpose of this labor contract a season is determined as a time period from the work start date stipulated by
clause 2.2. of the Contract until April 30, 20 (inclusive).
Upon expiry of the above-mentioned period, the dates of the season start and end shall be determined by the
Club in accordance with the Regulations. The average income by provision of the annual paid vacations (main,
additional) is paid in accordance with the labor legislation of the Russian Federation and is considered by the
Club when executing this Contract in the amount of the salary for the season as an imputed value (amount).
The salary shall be fixed and accrued only in the national currency of the Russian Federation, i.e. in rubles
(except for Foreign Clubs). The salary may be paid (transferred) in rubles and/or a foreign currency (at the
rate of the Central Bank of the Russian Federation) in compliance with the labour legislation of the Russian
Federation and by Russian statutory provisions concerning currency regulation and currency control.
4.1.1. During the period of cancellation, suspension or postponement of sports events the Club shall be
entitled to establish downtime with simultaneous suspension of training activities and to arrange payment of
a fee to the Hockey Player in the amount of at least 2/3 of the Hockey Player’s salary stipulated by clause 4.1
of the Contract and calculated in proportion to the downtime period.

4.2.
In case the Hockey Player plays for the Team of the SHL Club, the remuneration shall be paid to
him based on the rates that are valid for the Main Team of the KHL Club.
4.3.
The remuneration shall be paid at least once half-month on the day stipulated by the internal
corporate rules, agreements.
4.4.
The period of suspension of the Hockey Player from participation in the sports competition in cases
stipulated by subclause 1.5, clause 1, Article 58 hereof with the exception of suspension subject to sports
corporate disqualification of the Hockey Player, shall be paid in the amount corresponding to the volume of
the performed works as part of training and other events related to preparation for sports competitions but not
less than twenty (20) % of his monthly remuneration and not less than the minimum labor payment determined
by the applicable laws.
4.5.
The Club has the right to stop paying the bonus for excellence to the Hockey Player partially or in
full in case the Hockey Player was sent to the team of the SHL Club or Farm-club during the season and was
not selected by any other Club from the Rejection List.
Full or partial non-payment of the bonus for excellence is applicable solely to the current season. The Hockey
Player has the right to apply to the KHL Contract Dispute Commission within three (3) days upon receipt of
a notice of withdrawal of the bonus for excellence to argue justification of such withdrawal.
5.
5.1.

LABOR PAYMENT CONDITIONS. ADDITIONS, SUPPLEMENTS, BONUSES
AND OTHER INCENTIVE PAYMENTS. COMPENSATIONS
The Hockey Player shall be provided by the Club with the following:
(specify whether by right of ownership or under conditions of rent, free use, etc.)

5.2.
The Hockey Player is entitled to the following additional payments (additions, supplements,
bonuses and other incentive payments):
.
5.3.
According to the executive document of the Club Head, the Hockey Player can receive
compensation of expenses on payment of utility services, rent, health resort treatment, purchase of drugs,
receipt of paid services of healthcare establishments and purchase of the hockey equipment, which is
immediately communicated by the Club to the League, with a copy of such executive document provided.
5.4.
The Hockey Player can receive team (collective) bonuses in accordance with the Awarding and
Bonus Reduction Regulations approved by the Club in accordance with the Russian laws, Regulations,
agreements.
6.

TERMINATION AND CANCELLATION OF THE CONTRACT

6.1.
The Contract shall be terminated for the reasons and in those cases stipulated by the Labor Code
of the Russian Federation, taking into account peculiarities provided for by the Federal Law “On Physical
Culture and Sport in the Russian Federation”.
6.2.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition),
the Hockey Player shall submit a written application to the Club within the term stipulated as of the date of
such application submission by the FHR norms.
During the above-mentioned term, the Hockey Player is not entitled to transfer to another Hockey Club.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition), as well as
in case of termination of the Contract at the Club’s initiative for any reasons referred to disciplinary sanctions,
the Hockey Player shall perform a monetary payment in favor of the Club in the following amount:
a)
if the Hockey Player has not reached 29 years by termination of the Contract, he shall pay the
Club 2/3 of the earned remuneration amount that was not paid for the period remaining until the Contract
expiry;
b)

if the Hockey Player has reached 29 years by termination of the Contract, he shall pay the Club

1/3 of the earned remuneration amount that was not paid for the period remaining until the Contract expiry.
6.3.
The Hockey Player shall perform a monetary payment to the Club as stipulated by clause 6.2 of
this Contract within two (2) months upon dismissal or within other terms stipulated by the agreement of the
Club and the Hockey Player.
6.4.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition),
as well as in case of termination of the Contract at the Club’s initiative for any reasons referred to disciplinary
sanctions, the Club’s rights in respect of the Hockey Player shall be determined by the Regulations.
6.5.
In case of early termination of this Contract at the Club’s initiative, the Hockey Player receives the
remuneration for the actual worked time and severance payment in the following amount:
•
if the Contract is terminated within the period from May 1 until up to 7 days before the date of
the start of the Regular Championship, 25 % of the remuneration amount not paid for the current season and
20 % of the remuneration amount stipulated for the remaining seasons of the Contract;
•
if the Contract is terminated within the period starting earlier than 7 days before the date of the
start of the Regular Championship until December 20, 50 % of the remuneration amount not paid for the
current season and 20 % of the remuneration amount stipulated for the remaining seasons of the Contract;
•
if the Contract is terminated within the period from December 21 until the play-off start date, 100
% of the remuneration amount not paid for the current season and 20 % of the remuneration amount stipulated
for the remaining seasons of the Contract;
•
within the period from the play-off start date until April 30, the Club is not entitled to early
terminate the Contract at its own initiative.
6.6.
The first part of the severance payment specified in clause 6.5 of this Contract (25 % / 50 % / 100
% of the remuneration amount not paid for the current season) shall be paid to the Hockey Player irrespective
of his subsequent employment within two (2) months upon dismissal.
The second part of the severance payment (20 % of the remuneration amount stipulated for the remaining
seasons of the Contract) shall be paid in equal installments starting from the start date of the season following
the season when the Contract was terminated, with a delay for the term of the terminated Contract. The
payment of the second part of the severance amount in case of the Contract termination at the Club’s initiative
shall be stopped upon signature by the Hockey Player of a new Contract with any Professional Hockey Club
(except for the SHL Clubs).
6.7.
The Club and the Hockey Player are entitled to determine in this clause other payment terms and
severance payment amount in case of early termination of the Contract at the Club’s initiative. The severance
amount cannot anyway exceed the sum stipulated by clause 6.5 of this Contract.

6.8.

The Contract can be terminated by the agreement of the parties with or without severance payment

or another monetary payment.
7.

RESOLUTION OF DISPUTES

7.1.
All disputes, differences or claims arising from this Contract or in connection herewith, including
those related to performance, violation, termination or invalidity hereof, shall be considered by the KHL
Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) in accordance with the KHL
Disciplinary Regulations (or the FHR Disciplinary Regulations) according to this disciplinary clause.
The decision of the KHL Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) may be
challenged by the parties within seven (7) business days from the date of such decision receipt by the party in
the National Center of Sports Arbitration (NCSA) under the jurisdiction of Autonomous Non-Profit
Organization “Sports Arbitration Chamber” in accordance with their regulations under the Arbitration
Agreement.
7.2.
Taking into account the procedure and requirements stipulated by clause 7.1 of this Contract in
case the Hockey Player moves to another Hockey Club, including a Foreign Club, without the Club’s written
authorization, the Hockey Player and the Club shall agree upon an exclusive jurisdiction of the KHL

Disciplinary Committee and the NCSA if a dispute arises. The Hockey Player and the Club also acknowledge
that the decisions of the KHL Disciplinary Committee and the NCSA prohibiting the Hockey Player to play
for any other Hockey Club, including a foreign one, are fully valid in Russia and in any other country. The
Hockey Player agrees not to argue the decisions of the KHL Disciplinary Committee and the NCSA
prohibiting the Hockey Player to play in any other Hockey Club, including a Foreign Club.
7.3.
The Club and the Hockey Player agree that the conditions provided to the Hockey Player under
this Contract are unique, invaluable and cannot be adequately compensated to the Club. Therefore, the Club
has the right to claim and obtain via respective bodies of the International Ice Hockey Federation (IIHF), AllRussian Public Organization “Federation of Hockey in Russia” (FHR), disciplinary and legal procedures
prohibiting the Hockey Player to play for any other Hockey Club in Russia or another country. These terms
shall not prejudice the Club’s rights to file any other claims to the Hockey Player.
7.4.
The conditions stipulated by clauses 7.1–7.3 of this Contract shall be specified by the Regulations,
other requirements of the KHL as an organizer of sports tournaments, agreements.
8.

SPECIAL TERMS OF THE CONTRACT

8.1.
The Club and the Hockey Player agree that this Contract shall be submitted and registered with the
League according to the procedure stipulated by these Regulations. Besides, the Hockey Player shall agree
that he can independently offer his professional services to any other Hockey Club, as well as other entities
and (or) individuals solely upon expiry of this Contract.
8.2.
The Hockey Player acknowledges that in spite of his own unique skills and abilities the Club’s
contribution under this Contract, including, but not limited to, remuneration, use of premises and equipment,
training, an opportunity to participate in sports competitions as part of the team, and provided services form
a major part of development of hockey skills and abilities of such Hockey Player and that such contribution
serves as valuable support for him when building a career of the professional ice hockey Player.
8.3.
During training and competitions periods, the Club’s management has the right to set additional
reasonable rules not contradicting the valid legislation of the Russian Federation, Regulations, and other KHL
requirements as an organizer of competitions, agreements governing the Hockey Player’s behavior and
training.
8.4.
In case of any disease or accident, if possible, the Hockey Player shall immediately inform the
Head Coach and (or) doctor of the team thereof, within 24 hours submit a written medical confirmation
containing counterindications to play ice hockey and shall arrive at the Club to pass a medical examination
(check-up) under the control of the Club doctor.
8.5.
In case the Hockey Player is injured in the course of the Game, when relocating with the team,
during business trips initiated by the Club, or in the training process, the Club shall pay for his medical
treatment and rehabilitation until absolute recovery, provided that the healthcare establishment and doctor
were specified by the Club. Besides, a claim for rehabilitation payment by the Club shall be considered by the
Disciplinary Committee according to the procedure stipulated by the KHL Disciplinary Regulations.
During the period of temporary disability of the Hockey Player caused by a sports injury suffered by him
during performance of obligations under this Contract, the Club shall at the expense of its own funds pay him
an additional amount to the temporary disability allowance up to the average income in case the amount of
the above-mentioned allowance is lower than the Hockey Player’s average income and a difference between
the amount of the above-mentioned allowance and the average income amount is not covered by insurance
payments under the athlete’s additional insurance maintained by the Club and (or) the League.
During the period of temporary disability of the Hockey Player caused by a disease by performance of
obligations under the Contract, the Club has the right at its own expense to pay an additional amount to the
Hockey Player’s temporary disability allowance up to the average income amount in case the amount of the
above-mentioned allowance is lower than the average income of the Hockey Player.
8.6.
In case the Hockey Player is not healthy due to any sports injury suffered during performance of
the Hockey Player’s obligations, this Contract cannot be terminated at the Club’s initiative until the Hockey
Player recovers his labor ability or is referred to any disability category.
8.7.
In case the Hockey Player fully loses his professional capacity during participation in the training
and (or) competition process of the Club during the term of the Contract, the Club on the basis of a medical
expert conclusion shall pay the Hockey Player at its own expense during two months a one-time compensation
up to the amount of 100 % of the remuneration sum for the season when the Hockey Player loses his working

capacity if such one-time compensation in the amount of 100 % of the remuneration sum for the season is not
covered by insurance payments under the athlete’s additional insurance maintained by the Club and (or) KHL.
8.8.
In case of the Hockey Player’s death that occurred during performance of his job duties under the
Contract, the Club shall pay children, parents, a spouse of the Hockey Player in equal shares a onetime
compensation in the total amount of 200 % of the remuneration sum for the season when the Hockey Player
died. The basis for one-time compensation payments includes a medical expert conclusion and a written
application of persons specified in this clause. The payment shall be performed during three months upon
submission of an application for one-time compensation payment to the Club.
8.9.
The Club is not liable to the Hockey Player in case the latter is injured in case of actions or inaction
not related to performance of his labor functions under this Contract.
8.10.
Other types and terms of social insurance, pension insurance directly related to the Hockey
Player’s labor activity shall be implemented in accordance with the Russian labor legislation, Federal Law
“On Physical Culture and Sports in the Russian Federation”, other laws and regulatory legal acts, local
regulatory acts of the Club containing labor legal norms, regulatory norms of the League governing the
relations of the Club and the Hockey Player, agreements.
8.11.
The Hockey Player is liable for disclosure of any trade secret and confidential information of the
Club for any reasons and according to the procedure stipulated by the Russian legislation.
8.12.
The Hockey Player agrees that the Club will transfer his personal data, a copy of this Contract to
ANO СHL, CHL LLC, CHL-Marketing LLC and, if necessary, to the FHR, and in case the Hockey Player is
included into the national ice hockey team of the Russian Federation, a copy of this Contract to the federal
executive body performing functions in the sphere of state policy implementation and regulatory and legal
control of physical culture and sport.
8.13.
The Hockey Player agrees that the Club will transfer his personal data on the health state to the
KHL Medical Administration for the purpose of processing thereof (including automated processing), as well
as that the Club or the KHL Medical Administration will transfer his personal data on the health state to the
doctors of the national team of his country.
8.14.
The Hockey Player will transfer to the Club for the term of the Contract all rights to use his image,
full name, templates of signature and handwriting, appearance, stylized and photographic images of the
Hockey Player in the Club outfit, slogans, statements, popular sayings and other personification attributes for
any advertising purposes only with the Club symbol or Club logo use, the Hockey Player also agrees to
transfer the above-mentioned rights to the KHL.
9.

FINAL PROVISIONS

9.1.
The Hockey Player represents that before execution of this Contract he had an opportunity to
review all document and acts stipulated hereby.
9.2.
In terms of labor relations management, this Contract takes effect according to the procedure and
from the date determined by clause 2.2 of the Contract, providing there is a positive result of the preliminary
medical examination of the Hockey Player by the Club.
In terms of sports and other relations management arising from the regulatory acts of the League, the Contract
takes effect as of registration thereof in the League.
9.3.

All payments under this Contract are taxable in accordance with the valid Russian legislation.

9.4.
The Contract is drawn up in two copies, one for each party (for the Club and the Hockey Player).
The Contract shall be registered by sending it to the League using KHL CIB E-Base or by e-mail. In the event
of disputes, the provisions of the Contract sent to the League for registration in the electronic format shall
prevail.
9.5.
The Contract including the Arbitration Agreement hereto is regarded as a full written agreement
between the parties. No oral arrangements are valid. It is strictly prohibited to amend this Contract including
the Arbitration Agreement hereto upon registration hereof by the League. It is prohibited to submit to the
League the Contract that is different from the form approved by the Regulations and collective agreement (if
any).
9.6.
I have read and understood the internal corporate rules, standard job instructions, local regulatory
acts of the Club containing labor legal norms, regulatory acts of the League governing the relations between

the Club and the Hockey Player, norms stipulated by the FHR, All-Russian anti-doping rules, anti-doping
rules stipulated by international anti-doping organizations, Rule Book of the Hockey Game, Regulations,
terms of the Club’s agreements with sponsors/partners, advertisers, the League, the FHR in terms directly
related to the Hockey Player’s labor activity:
(signature, date)
The Hockey Player agrees that the Club will use during the term of this Contract his image in the Club
equipment and (or) jointly with the Club symbols, including stylized and photographic images, as well as his
full name, samples of signature and handwriting for information and advertising purposes, with the right of
transfer to any third parties.
(signature, date)
9.7.

Mandatory preliminary medical examination (check-up):
(doctor’s conclusion)

After reading this Contract, the Club and the Hockey Player agree that all terms and obligations
hereunder, as well as interpretation thereof are understood by them in full. All parties to the Contract
have a full opportunity to discuss all terms and obligations with their lawyers, doctors, Agents, other
representatives before execution hereof, and this Contract is signed by free act and deed of the parties.
10.

ADDRESSES AND SIGNATURES OF THE PARTIES:

Club:
____________________________________
TIN: ________________________________
____________________________________
____________________________________
Settlement account : _____________________
____________________________________
____________________________________

Hockey Player:
Year of birth :
Passport:
Address :
Personal insurance policy number:
_________________
TIN:____________________
Telephone:_________________
E-mail:_________________

Club Head

Hockey Player

_________________/__________________/

___________________/ ______________ /
Hockey Player’s Agent (in case he
represents the Hockey Player’s interests by
execution of this Contract)

Address: _____________________________

L.S.

Accreditation No.
_________________/_________________/

Annex to Standard Form 1
“Main team” (a unilateral Contract)
ARBITRATION AGREEMENT
City of

, 20

The Club as the Employer —

, represented by

, acting on the basis of the
, of the one part, and the
Hockey Player as the Employee —
, of the other part,
together referred to as the Parties, have executed this Arbitration Agreement as follows:
1.
This Arbitration Agreement (hereinafter referred to as the “Agreement”) shall be executed
according to Article 348.13 of the Labor Code of the Russian Federation and Articles 36.2–36.3 of the Federal
Law On Physical Training and Sports in the Russian Federation, and shall establish resolution procedures for
individual labor disputes which may arise between the Parties during execution, implementation, amendment
and termination (cancellation) or in case of invalidity of Professional Hockey Player's Contract No.
dated
, 20 between the Parties (hereinafter referred to as the “Contract”).
2.
If either Party hereof is not agree, in full or in part, with a decision of the KHL Disciplinary
Committee, the dispute shall be referred, on the application of such Party, to the arbitration (arbitral
proceedings) governed by permanent arbitration institution “National Center of Sports Arbitration” under the
jurisdiction of Autonomous Non-Profit Organization “Sports Arbitration Chamber” (hereinafter referred to as
the “NCSA”), the decision of which is binding for the Parties, in the manner and within the terms specified
by the rules of the arbitration (arbitral proceedings) for individual labor disputes, and the KHL Disciplinary
Regulations.
3.
The arbitration (arbitral proceedings) for an individual labor dispute between the Parties shall
be conducted according to the rules of the arbitration (arbitral proceedings) for individual labor disputes as
approved by the NCSA in the manner prescribed by law (hereinafter referred to as the “ILD Arbitration
Rules”), constituting a part of this Agreement.
4.
The Hockey Player confirms that, prior to enter into this Agreement, the Club provided him
the Rules of Individual Labor Dispute Arbitration (arbitral proceedings) governed by the NCSA which he
read against written acknowledgement, including the payment procedure for the expenses related to resolution
of the above disputes.
5.
The Parties to this Agreement confirm that all provisions of the ILD Arbitration Rules
including the rules related to composition of the arbitral tribunal, recusal and termination of powers of
arbitrators, and payment of arbitration fees, shall be valid as amended and restated in the ILD Arbitration
Rules which are in effect when a dispute arises between the Parties.
6.
This Agreement shall be valid for the duration of the Contract. The Parties shall be entitled to
refer individual labor disputes that have arisen between the Parties after termination of the Contract to the
arbitration (arbitral proceedings) governed by the NCSA if such individual labor dispute relates to execution,
implementation, amendment or termination of the Contract, with compulsory pre-trial dispute resolution in
the KHL Disciplinary Committee according to the KHL Disciplinary Regulations.
7.
This Agreement is drawn up in three copies having equal legal force, one copy for each of the
Parties and one copy for the KHL CIB.
The Club:

The Hockey Player:

Appendix 2
(last updated on March 29, 2022. Minutes of meeting of CHL LLC Board of Directors No. 130 dated March
29, 2022)
Registered
by the KHL Central Information Bureau
No.
, 20
Standard Form 2
“Main Team + Second Team”
(a bilateral Contract)
L.S.
PROFESSIONAL HOCKEY PLAYER’S CONTRACT
OF THE KONTINENTAL HOCKEY LEAGUE
(FIXED-TERM EMPLOYMENT CONTRACT)
Important Notice for the Hockey Player!
Carefully review the text of the Contract before executing to be sure that all previously agreed terms
and obligations are included into the Contract and its content and interpretation are understood by
you.
No.
city of

, 20

(hereinafter, the Club) represented by
(title)
,
(full name)
acting on the basis of
the one part, and

, of
,

(full name)
(hereinafter referred to as the Hockey Player), of the other part (hereinafter referred to as the Parties), governed
by the reached agreement, have concluded this fixed-term employment contract (hereinafter referred to as the
Contract) of the Professional Hockey Player of the Kontinental Hockey League as follows:
1.

SCOPE OF THE CONTRACT

1.1.
The subject-matter of this Contract is a bilateral agreement on establishment of labor relations
between the Club and the Hockey Player, which determines in accordance with the Federal Law “On Physical
Culture and Sports in the Russian Federation” membership of an athlete (the Hockey Player) in any physical
culture and sports organization (Club), including in the system of the Kontinental Hockey League (hereinafter,
the League) and the Junior Hockey League (hereinafter, the JHL) or the Supreme Hockey League (hereinafter,
the SHL).
The Hockey Player may be assigned to the Team of the SHL Club in accordance with the legislation of the
Russian Federation and the Regulations.
1.2.
The Club shall provide the Hockey Player with a job complying with the established labor
function, ensure labor conditions stipulated by the labor legislation of the Russian Federation and other
regulatory and legal acts containing labor legal norms, Federal Law “On Physical Culture and Sport in the
Russian Federation”, local regulatory acts of the Club containing labor legal norms, regulatory acts of the
League governing the Club’s and the Hockey Player’s relations, Regulations, agreements, duly and in full pay
the Hockey Player his remuneration, while the Hockey Player shall personally perform a labor function
stipulated by this Contract, comply with the Russian legislation and other regulatory and legal acts containing
the labor legal norms, Federal Law “On Physical Culture and Sport in the Russian Federation”, internal
corporate rules of the Club and other local regulatory acts of the Club containing labor legal norms, regulatory
acts of the League governing the Club’s and the Hockey Player’s relations, Regulations, agreements.

1.3.

The Hockey Player’s place of work:
(specify a legal entity, including its address and other details
.
allowing to determine a place of performance of the Hockey Player’s labor functions)

1.4.
Labor function: The Hockey Player will be admitted for work to the Club (the Club’s structural
division located in the same place according to the legal entity’s location) as a Hockey Player,
(forward, defender, goalkeeper) of the Main Team and the Junior Team,
for training and participation in hockey competitions arranged and conducted by the League, in other sports
competitions, such as friendly, tournament hockey Games, including international ones.
The labor function shall be performed by the Hockey Player in a proper way, taking into account the Club’s
requirements to the Hockey Player’s professional sports capacity for achievement of high sports results.
The position under the staff schedule “
”.

.
The Hockey Player’s profession, specialization, qualification are “

.”
1.5.
The parties agree that the quality level of the Hockey Player’s performance and whether the
Hockey Player shall play and practice in the Main Team, Junior Team or the Team of the SHL Club shall be
determined solely upon conclusion of the Head Coach or the General Manager of the Club.
1.6.
The Club and the Hockey Player agree that based on Article 348.2 of the Labor Code of the Russian
Federation this Contract shall be executed as a fixed-term labor agreement.
1.7.
The flexible working schedule shall be established for the Hockey Player (Article 102 of the Labor
Code of the Russian Federation).
1.8.
a)

The rest schedule of the Hockey Player:
rest and meal pauses shall be determined by agreements;

b)
the annual main paid vacation lasting 28 calendar days; then the annual additional paid vacation
lasting 10 calendar days (unless otherwise stipulated by the legislation); then the unpaid vacation until the
start of the Preseason Practice Session according to the Regulations, agreements.
1.9.

The Club shall be the main place of work of the Hockey Player.

1.10.
The Hockey Player agrees to be transferred to another Club of the League (to another employer)
on a full-time basis according to Articles 72.1, 348.1 of the Labor Code of the Russian Federation in case of
Exchange to another club of the League as stipulated by the Regulations and agreements.
In case upon execution of the Contract the Hockey Player is 29 years old (based on the year of birth), the term
of this sub-clause can be excluded upon the Hockey Player’s request, which is documented by the respective
entry:
.
The Club’s proper notice to the Hockey Player regarding Exchange or selection of the Hockey Player by
another Club from the List of Refusals, is personal delivery of the notice, or its sending by certified mail with
return receipt requested, or sending the corresponding notice to the Hockey Player at the email address
specified in the Contract.
1.11.

The terms determining a character of work (if necessary):
(specify in case the Hockey Player’s full-time job in the Club is itinerant)

1.12.

The labor conditions at the place of work:
.
2.

CONTRACT TERM. START OF WORK

2.1.

This Contract is valid from

, 20 until April 30, 20 .

2.2.
The Hockey Player shall start performing his labor obligations from
,
20
,
which is determined as the work start date. In case the Hockey Player fails to start working on the work start
day for any unjustifiable reason, the Club has the right to cancel this Contract.
3.

RIGHTS AND OBLIGATIONS OF THE PARTIES

3.1.
The rights and obligations of the Hockey Player and the Club shall be determined in terms of the
Hockey Player’s working conditions and established by the Russian labor legislation and other regulatory and
legal acts containing labor legal norms, Federal Law “On Physical Culture and Sports in the Russian
Federation”, local regulatory acts of the Club containing labor legal norms, regulatory norms of the League
governing the relations of the Club and the Hockey Player, Regulations, agreements.
3.2.

Besides the provisions of clause 3.1 of this Contract, the Club shall:

a)
ensure conducting of training sessions and participating of the Hockey Player in the sports
competitions under the control of the Head Coach(es);
b)
ensure the Hockey Player’s health and life insurance, as well as medical insurance for the purpose
of receipt by the Hockey Player of additional healthcare and other services in excess of those stipulated by
mandatory medical insurance programs, with specification of such insurance types.
3.3.

Besides the provisions of clause 3.1 of this Contract, the Hockey Player shall:

a)
adhere to the sports regime established by the Club and fulfill plans of preparation for sports
competitions;
b)

participate in sports competitions solely as instructed by the Club;

c)
not violate the All-Russian anti-doping rules and the anti-doping rules stipulated by international
anti-doping organisations;
d)

comply with ethic norms in the sphere of sport;

e)
use sports outfits provided by the Club during working hours. Use the sports outfits equipped
with a Chip during pre-game warm-ups and Championship Games and games within other KHL events;
f)
comply with the Regulations and requirements of the KHL as an organizer of sports tournaments,
regulatory acts of the League governing the relations between the Club and the Hockey Player that are directly
related to the Hockey Player’s labor activity;
g)
pay a monetary remuneration to the Club in case of termination of the Contract as stipulated by
Article 348.12 of the Labor Code of the Russian Federation, this Contract, the Regulations, agreements and
in the specified amount;
h)
fulfill sanitary and hygienic, medical requirements, pass mandatory preliminary and Periodic
medical check-ups (supervisions), adhere to medical recommendations of the Club doctors or any specialists
appointed by them;
i)

comply with the internal corporate rules of the Club and the League, agreements;

j)
comply with the labor safety, occupational safety, fire safety requirements during participation
in sports competitions, training activities and at the Sports Facilities;
k)
not leave the Club to participate in any preseason training camps of other hockey leagues not
included into the KHL and JHL system and in the friendly games for the clubs of other hockey leagues not
included into the KHL and JHL system;
l)

participate in marketing and promotional events as instructed by the Club and (or) KHL;

m)
give interview to Mass Media representatives in compliance with provisions of the KHL
Marketing and Communications Regulations and allow no refusal from communication with Mass Media
representatives without good cause.
4.
4.1.

LABOR PAYMENT CONDITIONS.
REMUNERATION

For duly performance by the Hockey Player of his labor functions stipulated by this Contract and

other obligations established by the Russian labor legislation and other regulatory and legal acts containing
labor legal norms, Federal Law “On Physical Culture and Sports in the Russian Federation”, local regulatory
acts of the Club containing labor legal norms, regulatory norms of the League governing the relations of the
Club and the Hockey Player, Regulations, agreements, the Club shall pay the Hockey Player the remuneration:
Season
In the Main Team: RUB

(

),
(amount in words)

or RUB

(

) per month.

(amount in words)
The remuneration shall be paid as a salary (an official salary) being the Hockey Player’s fixed salary for
fulfillment of labor (duty) obligations of a certain degree of complexity for a calendar month without
consideration of any compensation, incentive and social payments.
In the Junior Team (Team of the SHL Club):

RUB

(

),
(amount in words)

or RUB

(

) per month.
(amount in words)

Season
In the Main Team: RUB

(

),
(amount in words)

or RUB

(

) per month.
(amount in words)
The remuneration shall be paid as a salary (an official salary) being the Hockey Player’s fixed salary for
fulfillment of labor (duty) obligations of a certain degree of complexity for a calendar month without
consideration of any compensation, incentive and social payments.
In the Junior Team / team of the SHL Club: RUB
(

),
(amount in words)

or RUB

(

)

(amount in words)
The remuneration shall be paid as a salary (an official salary) being the Hockey Player’s fixed salary for
fulfillment of labor (duty) obligations of a certain degree of complexity for a calendar month without
consideration of any compensation, incentive and social payments.
Besides, in case the Contract is executed later than the start date of the Preseason Practice Session, for the
purpose of this labor contract a season is determined as a time period from the work start date stipulated by
clause 2.2. of the Contract until April 30, 20 (inclusive).
Upon expiry of the above-mentioned period, the dates of the season start and end shall be determined by the
Club in accordance with the Regulations. The average income by provision of the annual paid vacations (main,
additional) is paid in accordance with the labor legislation of the Russian Federation and is considered by the
Club when executing this Contract in the amount of the salary for the season as an imputed value (amount).
The salary shall be fixed and accrued only in the national currency of the Russian Federation, i.e. in rubles
(except for Foreign Clubs). The salary may be paid (transferred) in rubles and/or a foreign currency (at the
rate of the Central Bank of the Russian Federation) in compliance with the labour legislation of the Russian
Federation and by Russian statutory provisions concerning currency regulation and currency control.
4.1.1.
During the period of cancellation, suspension or postponement of sports events the Club shall
be entitled to establish downtime with simultaneous suspension of training activities and to arrange payment
of a fee to the Hockey Player in the amount of at least 2/3 of the Hockey Player’s salary stipulated by clause
4.1 of the Contract and calculated in proportion to the downtime period.
4.2.
In case the Hockey Player plays for the Junior Team / Team of the SHL Club, the remuneration
shall be paid to him based on the rates that are valid for the Junior Team / Team of the SHL Club. In case the
Hockey Player plays for the Main Team, the remuneration shall be paid based on the rates that are valid for

the Main Team.
4.3.
The remuneration shall be paid at least once half-month on the day stipulated by the internal
corporate rules, agreements.
4.4.
The period of suspension of a Hockey Player from participation in sports competition in cases
referred to in subclause 1.5, clause 1, Article 58 hereof save suspension due to enforcement of sports corporate
disqualification of the Hockey Player, shall be paid in the amount corresponding to the volume of the
performed works as part of training and other events related to preparation for sports competitions but not less
than twenty (20) % of his monthly remuneration and not less than the minimum labor payment determined by
the applicable laws.
5.
5.1.

LABOR PAYMENT CONDITIONS. ADDITIONS, SUPPLEMENTS, BONUSES
AND OTHER INCENTIVE PAYMENTS. COMPENSATIONS
The Hockey Player shall be provided by the Club with the following:
(specify whether by right of ownership or under conditions of rent, free use, etc.)

5.2.
The Hockey Player is entitled to the following additional payments (additions, supplements,
bonuses and other incentive payments):
In the Main Team
In the Junior Team / Team of the SHL Club
.
5.3.
According to the executive document of the Club Head, the Hockey Player can receive
compensation of expenses on payment of utility services, rent, health resort treatment, purchase of drugs,
receipt of paid services of healthcare establishments and purchase of the hockey equipment, which is
immediately communicated by the Club to the League, with a copy of such executive document provided.
5.4.
The Hockey Player can receive team (collective) bonuses in accordance with the Awarding and
Bonus Reduction Regulations approved by the Club in accordance with the Russian laws, Regulations,
agreements.
6.

TERMINATION AND CANCELLATION OF THE CONTRACT

6.1.
The Contract shall be terminated for the reasons and in those cases stipulated by the Labor Code
of the Russian Federation, taking into account peculiarities provided for by the Federal Law “On Physical
Culture and Sport in the Russian Federation”.
6.2.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition),
the Hockey Player shall submit a written application to the Club within the term stipulated as of the date of
such application submission by the FHR norms.
During the above-mentioned term, the Hockey Player is not entitled to transfer to another Hockey Club.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition), as well as
in case of termination of the Contract at the Club’s initiative for any reasons referred to disciplinary sanctions,
the Hockey Player shall perform a monetary payment in favor of the Club in the following amount:
a)
if the Hockey Player has not reached by termination of the Contract 29 years, he shall pay the
Club 2/3 of the earned remuneration amount that was not paid for the period remaining until the Contract
expiry;
b)
if the Hockey Player has reached by termination of the Contract 29 years, he shall pay the Club
1/3 of the earned remuneration amount that was not paid for the period remaining until the Contract expiry.
6.3.

The Hockey Player shall perform a monetary payment to the Club as stipulated by clause 6.2 of

this Contract within two (2) months upon dismissal or within other terms stipulated by the agreement of the
Club and the Hockey Player.
6.4.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition),
as well as in case of termination of the Contract at the Club’s initiative for any reasons referred to disciplinary
sanctions, the Club’s rights in respect of the Hockey Player shall be determined by the Regulations.
6.5.
In case of early termination of this Contract at the Club’s initiative, the Hockey Player receives the
remuneration for the actual worked time and severance payment in the following amount:
a)
if the Contract is terminated within the period from May 1 until up to 7 days before the date of
the start of the Regular Championship, 25 % of the remuneration amount not paid for the current season and
20 % of the remuneration amount stipulated for the remaining seasons of the Contract;
b)
if the Contract is terminated within the period starting earlier than 7 days before the date of the
start of the Regular Championship until December 20, 50 % of the remuneration amount not paid for the
current season and 20 % of the remuneration amount stipulated for the remaining seasons of the Contract;
c)
if the Contract is terminated within the period from December 21 until the play-off start date, 100
% of the remuneration amount not paid for the current season and 20 % of the remuneration amount stipulated
for the remaining seasons of the Contract;
d)
within the period from the play-off start date until April 30, the Club is not entitled to early
terminate the Contract at its own initiative.
6.6.
The first part of the severance payment specified in clause 6.5 of this Contract (25 % / 50 % / 100
% of the remuneration amount not paid for the current season) shall be paid to the Hockey Player irrespective
of his subsequent employment within two (2) months upon dismissal.
The second part of the severance payment (20 % of the remuneration amount stipulated for the remaining
seasons of the Contract) shall be paid in equal installments starting from the start date of the season following
the season when the Contract was terminated, with a delay for the term of the terminated Contract. The
payment of the second part of the severance amount in case of the Contract termination at the Club’s initiative
shall be stopped upon signature by the Hockey Player of a new Contract with any Professional Hockey Club
(except for the SHL Clubs).
6.7.
The Club and the Hockey Player are entitled to determine in this clause other terms, procedure and
conditions of the severance payment in case of early termination of the Contract at the Club’s initiative. The
severance amount cannot anyway exceed the sum stipulated by clause 6.5 of this Contract.

6.8.
In case of termination of the bilateral Contract initiated by the Club or the Hockey Player, the
compensation amount shall be calculated based on the rate stipulated for the Main Team participation if the
Hockey Player has played for the Main Team during the current season at least in 10 % of the past Games of
the KHL Championship of the current season. Otherwise, the severance amount to be paid to the Hockey
Player by the Club or compensation to be paid by the Hockey Player to the Club shall be calculated based on
the salary set for the Second Team participation.
6.9.
The Contract can be terminated by the agreement of the parties with or without severance payment
or another monetary payment.
7.

RESOLUTION OF DISPUTES

7.1.
All disputes, differences or claims arising from this Contract or in connection herewith, including
those related to performance, violation, termination or invalidity hereof, shall be considered by the KHL
Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) in accordance with the KHL
Disciplinary Regulations (or the FHR Disciplinary Regulations) according to this disciplinary clause.
The decision of the KHL Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) may be
challenged by the parties within seven (7) business days from the date of such decision receipt by the party in
the National Center of Sports Arbitration (NCSA) under the jurisdiction of Autonomous Non-Profit
Organization “Sports Arbitration Chamber” in accordance with their regulations under the Arbitration

Agreement.
7.2.
Taking into account the procedure and requirements stipulated by clause 7.1 of this Contract in
case the Hockey Player moves to another Hockey Club, including a Foreign Club, without the Club’s written
authorization, the Hockey Player and the Club shall agree upon an exclusive jurisdiction of the KHL
Disciplinary Committee and the NCSA if a dispute arises. The Hockey Player and the Club also acknowledge
that the decisions of the KHL Disciplinary Committee and the NCSA prohibiting the Hockey Player to play
for any other Hockey Club, including a Foreign Club, are fully valid in Russia and in any other country. The
Hockey Player agrees not to argue the decisions of the KHL Disciplinary Committee the NCSA prohibiting
the Hockey Player to play for any other Hockey Club, including a Foreign Club.
7.3.
The Club and the Hockey Player agree that the conditions provided to the Hockey Player under
this Contract are unique, invaluable and cannot be adequately compensated to the Club. Therefore, the Club
has the right to claim and obtain via respective bodies of the International Ice Hockey Federation (IIHF), AllRussian Public Organization “Federation of Hockey in Russia” (FHR), disciplinary and legal procedures
prohibiting the Hockey Player to play for any other hockey Club in Russia or another country. These terms
shall not prejudice the Club’s rights to file any other claims to the Hockey Player.
7.4.
The conditions stipulated by clauses 7.1–7.3 of this Contract shall be specified by the Regulations,
other requirements of the KHL as an organizer of sports tournaments, agreements.
8.

SPECIAL TERMS OF THE CONTRACT

8.1.
The Club and the Hockey Player agree that this Contract shall be submitted and registered with the
League according to the procedure stipulated by these Regulations. Besides, the Hockey Player shall agree
that he can independently offer his professional services to any other Hockey Club, as well as other entities
and (or) individuals solely upon expiry of this Contract.
8.2.
The Hockey Player acknowledges that in spite of his own unique skills and abilities the Club’s
contribution under this Contract, including, but not limited to, remuneration, use of premises and equipment,
training, an opportunity to participate in sports competitions as part of the team, and provided services form
a major part of development of hockey skills and abilities of such Hockey Player and that such contribution
serves as valuable support for him when building a career of the professional ice hockey Player.
8.3.
During training and competitions periods, the Club’s management has the right to set additional
reasonable rules not contradicting the valid legislation of the Russian Federation, Regulations, and other KHL
requirements as an organizer of competitions, agreements governing the Hockey Player’s behavior and
training.
8.4.
In case of any disease or accident, if possible, the Hockey Player shall immediately inform the
Head Coach and (or) doctor of the team thereof, within 24 hours submit a written medical confirmation
containing counterindications to play ice hockey and shall arrive at the Club to pass a medical examination
(check-up) under the control of the Club doctor.
8.5.
In case the Hockey Player is injured in the course of the Game, when relocating with the team,
during business trips initiated by the Club, or in the training process, the Club shall pay for his medical
treatment and rehabilitation until absolute recovery, provided that the healthcare establishment and doctor
were specified by the Club. Besides, a claim for rehabilitation payment by the Club shall be considered by the
Disciplinary Committee according to the procedure stipulated by the KHL Disciplinary Regulations.
During the period of temporary disability of the Hockey Player caused by a sports injury suffered by him
during performance of obligations under this Contract, the Club shall at the expense of its own funds pay him
an additional amount to the temporary disability allowance up to the average income in case the amount of
the above-mentioned allowance is lower than the Hockey Player’s average income and a difference between
the amount of the above-mentioned allowance and the average income amount is not covered by insurance
payments under the athlete’s additional insurance maintained by the Club and (or) the League.
During the period of temporary disability of the Hockey Player caused by a disease by performance of
obligations under the Contract, the Club has the right at its own expense to pay an additional amount to the
Hockey Player’s temporary disability allowance up to the average income amount in case the amount of the
above-mentioned allowance is lower than the average income of the Hockey Player.
8.6.

In case the Hockey Player is not healthy due to any sports injury suffered during performance of

the Hockey Player’s obligations, this Contract cannot be terminated at the Club’s initiative until the Hockey
Player recovers his labor ability or is referred to any disability category.
8.7.
In case the Hockey Player fully loses his professional capacity during participation in the training
and (or) competition process of the Club during the term of the Contract, the Club on the basis of a medical
expert conclusion shall pay the Hockey Player at its own expense during two months a one-time compensation
up to the amount of 100 % of the remuneration sum for the season when the Hockey Player loses his working
capacity if such one-time compensation in the amount of 100 % of the remuneration sum for the season is not
covered by insurance payments under the athlete’s additional insurance maintained by the Club and (or) KHL.
8.8.
In case of the Hockey Player’s death that occurred during performance of his job duties under the
Contract, the Club shall pay children, parents, a spouse of the Hockey Player in equal shares a onetime
compensation in the total amount of 200 % of the remuneration sum for the season when the Hockey Player
died. The basis for one-time compensation payments includes a medical expert conclusion and a written
application of persons specified in this clause. The payment shall be performed during three months upon
submission of an application for one-time compensation payment to the Club.
8.9.
The Club is not liable to the Hockey Player in case the latter is injured in case of actions or inaction
not related to performance of his labor functions under this Contract.
8.10.
Other types and terms of social insurance, pension insurance directly related to the Hockey
Player’s labor activity shall be implemented in accordance with the Russian labor legislation, Federal Law
“On Physical Culture and Sports in the Russian Federation”, other laws and regulatory legal acts, local
regulatory acts of the Club containing labor legal norms, regulatory norms of the League governing the
relations of the Club and the Hockey Player, agreements.
8.11.
The Hockey Player is liable for disclosure of any trade secret and confidential information of the
Club for any reasons and according to the procedure stipulated by the Russian legislation.
8.12.
The Hockey Player agrees that the Club will transfer his personal data, a copy of this Contract to
ANO СHL, CHL LLC, CHL-Marketing LLC and, if necessary, to the FHR, and in case the Hockey Player is
included into the national ice hockey team of the Russian Federation, a copy of this Contract to the federal
executive body performing functions in the sphere of state policy implementation and regulatory and legal
control of physical culture and sport.
8.13.
The Hockey Player agrees that the Club will transfer his personal data on the health state to the
KHL Medical Administration for the purpose of processing thereof (including automated processing), as well
as that the Club or the KHL Medical Administration will transfer his personal data on the health state to the
doctors of the national team of his country.
8.14.
The Hockey Player will transfer to the Club for the term of the Contract all rights to use his image,
full name, templates of signature and handwriting, appearance, stylized and photographic images of the
Hockey Player in the Club outfit, slogans, statements, popular sayings and other personification attributes for
any advertising purposes only with the Club symbol or Club logo use, the Hockey Player also agrees to
transfer the above-mentioned rights to the KHL.
9.

FINAL PROVISIONS

9.1.
The Hockey Player represents that before execution of this Contract he had an opportunity to
review all document and acts stipulated hereby.
9.2.
In terms of labor relations management, this Contract takes effect according to the procedure and
from the date determined by clause 2.2 of the Contract, providing there is a positive result of the preliminary
medical examination of the Hockey Player by the Club.
In terms of sports and other relations management arising from the regulatory acts of the League, the Contract
takes effect as of registration thereof in the League.
9.3.

All payments under this Contract are taxable in accordance with the valid Russian legislation.

9.4.
The Contract is drawn up in two copies, one for each party (for the Club and the Hockey Player).
The Contract shall be registered by sending it to the League using KHL CIB E-Base or by e-mail. In the event
of disputes, the provisions of the Contract sent to the League for registration in the electronic format shall
prevail.

9.5.
The Contract including the Arbitration Agreement hereto is regarded as a full written agreement
between the parties. No oral arrangements are valid. It is strictly prohibited to amend this Contract including
the Arbitration Agreement hereto upon registration hereof by the League. It is prohibited to submit to the
League the Contract that is different from the form approved by the Regulations.
9.6.
I have read and understood the internal corporate rules, standard job instructions, local regulatory
acts of the Club containing labor legal norms, regulatory acts of the League governing the relations between
the Club and the Hockey Player, norms stipulated by the FHR, All-Russian anti-doping rules, anti-doping
rules stipulated by international anti-doping organizations, Rule Book of the Hockey Game, Regulations,
terms of the Club’s agreements with sponsors/partners, advertisers, the League, the FHR in terms directly
related to the Hockey Player’s labor activity:
(signature, date)
The Hockey Player agrees that the Club will use during the term of this Contract his image in the Club
equipment and (or) jointly with the Club symbols, including stylized and photographic images, as well as his
full name, samples of signature and handwriting for information and advertising purposes, with the right of
transfer to any third parties.
(signature, date)
9.7.

Mandatory preliminary medical examination (check-up):

(doctor’s conclusion)
After reading this Contract, the Club and the Hockey Player agree that all terms and obligations
hereunder, as well as interpretation thereof are understood by them in full. All parties to the Contract
have a full opportunity to discuss all terms and obligations with their lawyers, doctors, Agents, other
representatives before execution hereof, and this Contract is signed by free act and deed of the parties.
10.

ADDRESSES AND SIGNATURES OF THE PARTIES:

Club:

____________________________________
____________________________________
Settlement account : _____________________
____________________________________
____________________________________

Hockey Player:
Year of birth :
Passport:
Address :
Personal insurance policy number:
_________________
TIN:____________________
Telephone:_________________
E-mail:_________________

Club Head

Hockey Player

_________________/__________________/

___________________/ ______________ /
Hockey Player’s Agent (in case he
represents the Hockey Player’s interests by
execution of this Contract)

Address: _____________________________

____________________________________
TIN: ________________________________

L.S.

Accreditation No.
_________________/_________________/

Annex to Standard Form 2
“Main Team + Second Team”(a bilateral Contract)
ARBITRATION AGREEMENT
City of

, 20

The Club as the Employer —

, represented by
, acting on the basis of the

, of the one part, and the
Hockey Player as the Employee —
, of the other part,
together referred to as the Parties, have executed this Arbitration Agreement as follows:
1.
This Arbitration Agreement (hereinafter referred to as the “Agreement”) shall be executed
according to Article 348.13 of the Labor Code of the Russian Federation and Articles 36.2–36.3 of the Federal
Law On Physical Training and Sports in the Russian Federation, and shall establish resolution procedures for
individual labor disputes which may arise between the Parties during execution, implementation, amendment
and termination (cancellation) or in case of invalidity of Professional Hockey Player's Contract No.
dated
, 20 between the Parties (hereinafter referred to as the “Contract”).
2.
If either Party hereof is not agree, in full or in part, with a decision of the KHL Disciplinary
Committee, the dispute shall be referred, on the application of such Party, to the arbitration (arbitral
proceedings) governed by permanent arbitration institution “National Center of Sports Arbitration” under the
jurisdiction of Autonomous Non-Profit Organization “Sports Arbitration Chamber” (hereinafter referred to as
the “NCSA”), the decision of which is binding for the Parties, in the manner and within the terms specified
by the rules of the arbitration (arbitral proceedings) for individual labor disputes, and the KHL Disciplinary
Regulations.
3.
The arbitration (arbitral proceedings) for an individual labor dispute between the Parties shall
be conducted according to the rules of the arbitration (arbitral proceedings) for individual labor disputes as
approved by the NCSA in the manner prescribed by law (hereinafter referred to as the “ILD Arbitration
Rules”), constituting a part of this Agreement.
4.
The Hockey Player confirms that, prior to enter into this Agreement, the Club provided him
the Rules of Individual Labor Dispute Arbitration (arbitral proceedings) governed by the NCSA which he
read against written acknowledgement, including the payment procedure for the expenses related to resolution
of the above disputes.
5.
The Parties to this Agreement confirm that all provisions of the ILD Arbitration Rules
including the rules related to composition of the arbitral tribunal, recusal and termination of powers of
arbitrators, and payment of arbitration fees, shall be valid as amended and restated in the ILD Arbitration
Rules which are in effect when a dispute arises between the Parties.
6.
This Agreement shall be valid for the duration of the Contract. The Parties shall be entitled to
refer individual labor disputes that have arisen between the Parties after termination of the Contract to the
arbitration (arbitral proceedings) governed by the NCSA if such individual labor dispute relates to execution,
implementation, amendment or termination of the Contract, with compulsory pre-trial dispute resolution in
the KHL Disciplinary Committee according to the KHL Disciplinary Regulations.
7.
This Agreement is drawn up in three copies having equal legal force, one copy for each of the
Parties and one copy for the KHL CIB.
The Club:

The Hockey Player:

Appendix 3
(last updated on March 29, 2022. Minutes of meeting of CHL LLC Board of Directors No. 130 dated March
29, 2022)
Registered
by the KHL Central Information Bureau
No.
, 20
Standard Form 7
“Main Team + Second, Junior Teams”
(a trilateral Contract)
L.S.
PROFESSIONAL HOCKEY PLAYER’S CONTRACT
OF THE KONTINENTAL HOCKEY LEAGUE (FIXED-TERM EMPLOYMENT CONTRACT)
Important Notice for the Hockey Player!
Carefully review the text of the Contract before executing to be sure that all previously agreed terms
and obligations are included into the Contract and its content and interpretation are understood by
you.
No.
city of

, 20

(hereinafter, the Club) represented by
(title)
,
(full name)
acting on the basis of
the one part, and

, of
,

(full name)
(hereinafter referred to as the Hockey Player), of the other part (hereinafter referred to as the Parties), governed
by the reached agreement, have concluded this fixed-term employment contract (hereinafter referred to as the
Contract) of the Professional Hockey Player of the Kontinental Hockey League as follows:
1.

SCOPE OF THE CONTRACT

1.1.
The subject-matter of this Contract is a bilateral agreement on establishment of labor relations
between the Club and the Hockey Player, which determines in accordance with the Federal Law “On Physical
Culture and Sports in the Russian Federation” membership of an athlete (the Hockey Player) in any physical
culture and sports organization (Club), in particular in the system of the Kontinental Hockey League
(hereinafter, the League) and the Junior Hockey League (hereinafter, the JHL) or the Supreme Hockey League
(hereinafter, the SHL).
The Hockey Player may be relocated among the teams of the Club in accordance with the legislation of the
Russian Federation and the Regulations.
1.2.
The Club shall provide the Hockey Player with a job complying with the established labor function,
ensure labor conditions stipulated by the labor legislation of the Russian Federation and other regulatory and
legal acts containing labor legal norms, Federal Law “On Physical Culture and Sport in the Russian
Federation”, local regulatory acts of the Club containing labor legal norms, regulatory acts of the League
governing the Club’s and the Hockey Player’s relations, Regulations, agreements, duly and in full pay the
Hockey Player his remuneration, while the Hockey Player shall personally perform a labor function stipulated
by this Contract, comply with the Russian legislation and other regulatory and legal acts containing the labor
legal norms, Federal Law “On Physical Culture and Sport in the Russian Federation”, internal corporate rules
of the Club and other local regulatory acts of the Club containing labor legal norms, regulatory acts of the
League governing the Club’s and the Hockey Player’s relations, Regulations, agreements.
1.3.

The Hockey Player’s place of work:
(specify a legal entity, including its address and other details

allowing to determine a place of performance of the Hockey Player’s labor functions)
1.4.
Labor function: The Hockey Player will be admitted for work to the Club (the Club’s structural
division located in the same place according to the legal entity’s location) as a Hockey Player,
(forward, defender, goalkeeper) of the Main Team, and (or) the SHL team,
and (or) the Junior Team, for training and participation in hockey competitions arranged and conducted by
the League, in other sports competitions, such as friendly, tournament hockey Games, including international
ones.
The labor function shall be performed by the Hockey Player in a proper way, taking into account the Club’s
requirements to the Hockey Player’s professional sports capacity for achievement of high sports results.
The position under the staff schedule “
“.
The Hockey Player’s profession, specialization, qualification are “
“.
1.5.
The parties agree that the quality level of the Hockey Player’s performance and whether the Hockey
Player shall play and practice in the Main Team, Junior Team or the team of the SHL Club shall be determined
solely upon conclusion of the Head Coach or the General Manager of the Club.
1.6.
The Club and the Hockey Player agree that based on Article 348.2 of the Labor Code of the Russian
Federation this Contract shall be executed as a fixed-term labor agreement.
1.7.
The flexible working schedule shall be established for the Hockey Player (Article 102 of the Labor
Code of the Russian Federation).
1.8.
a)

The rest schedule of the Hockey Player:
rest and meal pauses shall be determined by agreements;

b)
the annual main paid vacation lasting 28 calendar days; then the annual additional paid vacation
lasting 10 calendar days (unless otherwise stipulated by the legislation); then the unpaid vacation until the
start of the Preseason Practice Session according to the Regulations, agreements.
1.9.

The Club shall be the main place of work of the Hockey Player.

1.10.
The Hockey Player agrees to be transferred to another Club of the League (to another employer)
on a full-time basis according to Articles 72.1, 348.1 of the Labor Code of the Russian Federation in case of
Exchange thereof to another club of the League as stipulated by the Regulations and agreements.
The Club’s proper notice to the Hockey Player regarding Exchange or selection of the Hockey Player by
another Club from the List of Refusals, is personal delivery of the notice, or its sending by certified mail with
return receipt requested, or sending the corresponding notice to the Hockey Player at the email address
specified in the Contract.
1.11.

The terms determining a character of work (if necessary):

1.12.

(specify in case the Hockey Player’s full-time job in the Club is itinerant)
The labor conditions at the place of work:
.
2.

2.1.

CONTRACT TERM. START OF WORK

This Contract is valid from

, 20 until April 30, 20 .

2.2.
The Hockey Player shall start performing his labor obligations from _
, 20 , which
is determined as the work start date. In case the Hockey Player fails to start working on the work start day for
any unjustifiable reason, the Club has the right to cancel this Contract.
3.

RIGHTS AND OBLIGATIONS OF THE PARTIES

3.1.
The rights and obligations of the Hockey Player and the Club shall be determined in terms of the
Hockey Player’s working conditions and established by the Russian labor legislation and other regulatory and
legal acts containing labor legal norms, Federal Law “On Physical Culture and Sports in the Russian
Federation”, local regulatory acts of the Club containing labor legal norms, regulatory norms of the League
governing the relations of the Club and the Hockey Player, Regulations, agreements.

3.2.

Besides the provisions of clause 3.1 of this Contract, the Club shall:

a)
ensure conducting of training sessions and participating of the Hockey Player in the sports
competitions under the control of the Head Coach(es);
b)
ensure the Hockey Player’s health and life insurance, as well as medical insurance for the purpose
of receipt by the Hockey Player of additional healthcare and other services in excess of those stipulated by
mandatory medical insurance programs, with specification of such insurance types.
3.3.

Besides the provisions of clause 3.1 of this Contract, the Hockey Player shall:

a)
adhere to the sports regime established by the Club and fulfill plans of preparation for sports
competitions;
b)

participate in sports competitions solely as instructed by the Club;

c)
not violate the All-Russian anti-doping rules and the anti-doping rules stipulated by international
anti-doping organizations;
d)

comply with ethic norms in the sphere of sport;

e)
use sports outfits provided by the Club during working hours. Use the sports outfits equipped with
a Chip during pre-game warm-ups and Championship Games and games within other KHL events;
f)
comply with the Regulations and requirements of the League as an organizer of sports tournaments,
regulatory acts of the League governing the relations between the Club and the Hockey Player that are directly
related to the Hockey Player’s labor activity;
g)
pay a monetary remuneration to the Club in case of termination of the Contract as stipulated by
Article 348.12 of the Labor Code of the Russian Federation, this Contract, the Regulations, agreements and
in the specified amount;
h)
fulfill sanitary and hygienic, medical requirements, pass mandatory preliminary and Periodic
medical check-ups (supervisions), adhere to medical recommendations of the Club doctors or any specialists
appointed by them;
i)

comply with the internal corporate rules of the Club and the League, agreements;

j)
comply with the labor safety, occupational safety, fire safety requirements during participation in
sports competitions, training activities and at the Sports Facilities;
k)
not leave the Club to participate in any preseason training camps of other hockey leagues not
included into the KHL and JHL system and in the friendly games for the clubs of other hockey leagues not
included into the KHL and JHL system;
l)

participate in marketing and promotional events as instructed by the Club and/or KHL;

m)
give interview to Mass Media representatives in compliance with provisions of the KHL Marketing
and Communications Regulations. Allow no refusal from communication with Mass Media representatives
without good cause.
4.

LABOR PAYMENT CONDITIONS. REMUNERATION

4.1.
For duly performance by the Hockey Player of his labor functions stipulated by this Contract and
other obligations established by the Russian labor legislation and other regulatory and legal acts containing
labor legal norms, Federal Law “On Physical Culture and Sports in the Russian Federation”, local regulatory
acts of the Club containing labor legal norms, regulatory norms of the League governing the relations of the
Club and the Hockey Player, Regulations, agreements, the Club shall pay the Hockey Player the remuneration:
Season
In the Main Team: RUB

(

),
(amount in words)

or RUB

(

) per month.
(amount in words)

In the SHL Team:
(

RUB
),
(amount in words)

or RUB

(

) per month.

(amount in words)
In the Junior Team:
(

RUB
),
(amount in words)

or RUB

(

) per month.
(amount in words)

Season
In the Main Team: RUB

(

),
(amount in words)

or RUB

(

) per month.
(amount in words)

In the SHL Team:
(

RUB
),
(amount in words)

or RUB

(

) per month.
(amount in words)

In the Junior Team:
(

RUB
),
(amount in words)

or RUB

(

)

(amount in words)
The remuneration shall be paid as a salary (an official salary) being the Hockey Player’s fixed salary for
fulfillment of labor (duty) obligations of a certain degree of complexity for a calendar month without
consideration of any compensation, incentive and social payments.
Besides, for the purpose of this labor contract a season is determined as a time period from the work start date
stipulated by clause 2.2 until April 30, 20 (inclusive). Subsequently the dates of the season start and end shall
be determined in accordance with the Regulations.
The average income by provision of the annual paid vacations (main, additional) is paid in accordance with
the labor legislation of the Russian Federation and is considered by the Club when executing this Contract in
the amount of the salary for the season as an imputed value (amount).
The salary shall be fixed and accrued only in the national currency of the Russian Federation, i.e. in rubles
(except for Foreign Clubs). The salary may be paid (transferred) in rubles and/or a foreign currency (at the
rate of the Central Bank of the Russian Federation) in compliance with the labour legislation of the Russian
Federation and by Russian statutory provisions concerning currency regulation and currency control.
4.1.1.
During the period of cancellation, suspension or postponement of sports events the Club shall be
entitled to establish downtime with simultaneous suspension of training activities and to arrange payment of
a fee to the Hockey Player in the amount of at least 2/3 of the Hockey Player’s salary stipulated by clause 4.1
of the Contract and calculated in proportion to the downtime period.
4.2.
In case the Hockey Player plays for the Main Team, Junior Team, Team of the SHL Club, the
remuneration shall be paid to him based on the rates that are valid for the Main Team, Junior Team, Team of
the SHL Club correspondingly.
4.3.
The remuneration shall be paid at least once half-month on the day stipulated by the internal
corporate rules, agreements.
4.4.
The period of suspension of a Hockey Player from participation in sports competition in cases
referred to in subclause 1.5, clause 1, Article 58 hereof save suspension due to enforcement of sports corporate
disqualification of the Hockey Player, shall be paid in the amount corresponding to the volume of the
performed works as part of training and other events related to preparation for sports competitions but not less
than twenty (20) % of his monthly remuneration and not less than the minimum labor payment determined by
the applicable laws.
5.
5.1.

LABOR PAYMENT CONDITIONS. ADDITIONS, SUPPLEMENTS, BONUSES AND
OTHER INCENTIVE PAYMENTS
The Hockey Player shall be provided by the Club with the following:

(specify whether by right of ownership or under conditions of rent, free use, etc.)

5.2.
The Hockey Player is entitled to the following additional payments (additions, supplements, bonuses
and other incentive payments):
In the Main Team
In the SHL team:
In the Junior Team

5.3.
According to the executive document of the Club Head, the Hockey Player can receive
compensation of expenses on payment of utility services, rent, health resort treatment, purchase of drugs,
receipt of paid services of healthcare establishments and purchase of the hockey equipment, which is
immediately communicated by the Club to the League, with a copy of such executive document provided.
5.4.
The Hockey Player can receive team (collective) bonuses in accordance with the Awarding and
Bonus Reduction Regulations approved by the Club in accordance with the Russian laws, Regulations,
agreements.
6.

TERMINATION AND CANCELLATION OF THE CONTRACT

6.1.
The Contract shall be terminated for the reasons and in those cases stipulated by the Labor Code of
the Russian Federation, taking into account peculiarities provided for by the Federal Law “On Physical
Culture and Sport in the Russian Federation”.
6.2.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition),
the Hockey Player shall submit a written application to the Club within the term stipulated as of the date of
such application submission by the FHR norms.
During the above-mentioned term, the Hockey Player is not entitled to transfer to another Hockey Club.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition), as well as
in case of termination of the Contract at the Club’s initiative for any reasons referred to disciplinary sanctions,
the Hockey Player shall perform a monetary payment in favor of the Club in the amount of 2/3 of the
remuneration sum not paid for the period that remained until expiry of the Contract term.
6.3.
The Hockey Player shall perform a monetary payment to the Club as stipulated by clause 6.2 of this
Contract within two (2) months upon dismissal or within other terms stipulated by the agreement of the Club
and the Hockey Player.
6.4.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition),
as well as in case of termination of the Contract at the Club’s initiative for any reasons referred to disciplinary
sanctions, the Club’s rights in respect of the Hockey Player shall be determined by the Regulations.
6.5.
In case of early termination of this Contract at the Club’s initiative, the Hockey Player receives the
remuneration for the actual worked time and severance payment in the following amount:
if the Contract is terminated within the period from May 1 until up to 7 days before the date of the
a)
start of the Regular Championship, 25 % of the remuneration amount not paid for the current season and 20
% of the remuneration amount stipulated for the remaining seasons of the Contract;
if the Contract is terminated within the period starting earlier than 7 days before the date of the start
b)
of the Regular Championship until December 20, 50 % of the remuneration amount not paid for the current
season and 20 % of the remuneration amount stipulated for the remaining seasons of the Contract;
if the Contract is terminated within the period from December 21 until the play-off start date, 100 %
c)
of the remuneration amount not paid for the current season and 20 % of the remuneration amount stipulated
for the remaining seasons of the Contract;

within the period from the play-off start date until April 30, the Club is not entitled to early terminate
d)
the Contract at its own initiative.
6.6.
The first part of the severance payment specified in clause 6.5 of this Contract (25 % / 50 % / 100
% of the remuneration amount not paid for the current season) shall be paid to the Hockey Player irrespective
of his subsequent employment within two (2) months upon dismissal.
The second part of the severance payment (20 % of the remuneration amount stipulated for the remaining
seasons of the Contract) shall be paid in equal installments starting from the start date of the season following
the season when the Contract was terminated, with a delay for the term of the terminated Contract. The
payment of the second part of the severance amount in case of the Contract termination at the Club’s initiative
shall be stopped upon signature by the Hockey Player of a new Contract with any Professional Hockey Club.
6.7.
The Club and the Hockey Player are entitled to determine in this clause other terms, procedure and
conditions of the severance payment in case of early termination of the Contract at the Club’s initiative. The
severance amount cannot anyway exceed the sum stipulated by clause 6.5 of this Contract.

6.8.
In case of termination of this Contract at the Club’s or the Hockey Player’s initiative, the
compensation shall be calculated as follows:
a)
if the Hockey Player participated in at least 10 % of the past Games of the KHL Championship as part
of the Main Team, such severance or compensation amount shall be calculated based on the salary set for
playing for the Main Team irrespective of how many Games were played by the Hockey Player in other teams
of the Club;
b)
if the Hockey Player participated in less than 10 % of the past Games of the KHL Championship as
part of the Main Team but more than 10 % of the Games as part of the SHL Championship, such severance
or compensation amount shall be calculated based on the salary set for playing for the Team of the SHL Club;
c)
in other cases the severance or compensation amount shall be calculated based on the salary set for
playing for the Junior (third) Team.
6.9.
The Contract can be terminated by the agreement of the parties with or without severance payment
or another monetary payment.
7.

RESOLUTION OF DISPUTES

7.1.
All disputes, differences or claims arising from this Contract or in connection herewith, including
those related to performance, violation, termination or invalidity hereof, shall be considered by the KHL
Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) in accordance with the KHL
Disciplinary Regulations (or the FHR Disciplinary Regulations) according to this disciplinary clause.
The decision of the KHL Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) may be
challenged by the parties within seven (7) business days from the date of such decision receipt by the party in
the National Center of Sports Arbitration (NCSA) under the jurisdiction of Autonomous Non-Profit
Organization “Sports Arbitration Chamber” in accordance with their regulations under the Arbitration
Agreement.
7.2.
Taking into account the procedure and requirements stipulated by clause 7.1 of this Contract in case
the Hockey Player moves to another Hockey Club, including a Foreign Club, without the Club’s written
authorization, the Hockey Player and the Club shall agree upon an exclusive jurisdiction of the KHL
Disciplinary Committee and the NSCA if a dispute arises. The Hockey Player and the Club also acknowledge
that the decisions of the Disciplinary Committee of the League and the NSCA prohibiting the Hockey Player
to play for any other Hockey Club, including a foreign one, are fully valid in Russia and in any other country.
The Hockey Player agrees not to argue the decisions of the KHL Disciplinary Committee and the NSCA
prohibiting the Hockey Player to play for any other Hockey Club, including a Foreign Club.
7.3.
The Club and the Hockey Player agree that the conditions provided to the Hockey Player under this
Contract are unique, invaluable and cannot be adequately compensated to the Club. Therefore, the Club has
the right to claim and obtain via respective bodies of the International Ice Hockey Federation (IIHF), AllRussian Public Organization “Federation of Hockey in Russia” (FHR), disciplinary and legal procedures

prohibiting the Hockey Player to play for any other hockey club in Russia or another country. These terms
shall not prejudice the Club’s rights to file any other claims to the Hockey Player.
7.4.
The conditions stipulated by clauses 7.1–7.3 of this Contract shall be specified by the Regulations,
other requirements of the League as an organizer of sports tournaments, agreements.
8.

SPECIAL TERMS OF THE CONTRACT

8.1.
The Club and the Hockey Player agree that this Contract shall be submitted and registered with the
League according to the procedure stipulated by these Regulations. Besides, the Hockey Player shall agree
that he can independently offer his professional services to any other Hockey Club, as well as other entities
and (or) individuals solely upon expiry of this Contract.
8.2.
The Hockey Player acknowledges that in spite of his own unique skills and abilities the Club’s
contribution under this Contract, including, but not limited to, remuneration, use of premises and equipment,
training, an opportunity to participate in sports competitions as part of the team, and provided services form
a major part of development of hockey skills and abilities of such Hockey Player and that such contribution
serves as valuable support for him when building a career of the professional ice hockey Player.
8.3.
During training and competitions periods, the Club’s management has the right to set additional
reasonable rules not contradicting the valid legislation of the Russian Federation, Regulations, other
requirements of the League as an organizer of competitions, agreements governing the Hockey Player’s
behavior and training.
8.4.
In case of any disease or accident, if possible, the Hockey Player shall immediately inform the Head
Coach and (or) doctor of the team thereof, within 24 hours submit a written medical confirmation containing
counterindications to play ice hockey and shall arrive at the Club to pass a medical examination (check-up)
under the control of the Club doctor.
8.5.
In case the Hockey Player is injured in the course of the Game, when relocating with the team,
during business trips initiated by the Club, or in the training process, the Club shall pay for his medical
treatment and rehabilitation until absolute recovery, provided that the healthcare establishment and doctor
were specified by the Club. Besides, a claim for rehabilitation payment by the Club shall be considered by the
Disciplinary Committee of the League according to the procedure stipulated by the Regulations.
During the period of temporary disability of the Hockey Player caused by a sports injury suffered by him
during performance of obligations under this Contract, the Club shall at the expense of its own funds pay him
an additional amount to the temporary disability allowance up to the average income in case the amount of
the above-mentioned allowance is lower than the Hockey Player’s average income and a difference between
the amount of the above-mentioned allowance and the average income amount is not covered by insurance
payments under the athlete’s additional insurance maintained by the Club and (or) the League.
During the period of temporary disability of the Hockey Player caused by a disease by performance of
obligations under the Contract, the Club has the right at its own expense to pay an additional amount to the
Hockey Player’s temporary disability allowance up to the average income amount in case the amount of the
above-mentioned allowance is lower than the average income of the Hockey Player.
8.6.
In case the Hockey Player is not healthy due to any sports injury suffered during performance of the
Hockey Player’s obligations, this Contract cannot be terminated at the Club’s initiative until the Hockey
Player recovers his labor ability or is referred to any disability category.
8.7.
In case the Hockey Player fully loses his professional capacity during participation in the training
and (or) competition process of the Club during the term of the Contract, the Club on the basis of a medical
expert conclusion shall pay the Hockey Player at its own expense during two months a one-time compensation
up to the amount of 100 % of the remuneration sum for the season when the Hockey Player loses his working
capacity if such one-time compensation in the amount of 100 % of the remuneration sum for the season is not
covered by insurance payments under the athlete’s additional insurance maintained by the Club and (or) the
League.
8.8.
In case of the Hockey Player’s death that occurred during performance of his job duties under the
Contract, the Club shall pay children, parents, a spouse of the Hockey Player in equal shares a onetime
compensation in the total amount of 200 % of the remuneration sum for the season when the Hockey Player
died. The basis for one-time compensation payments includes a medical expert conclusion and a written
application of persons specified in this clause. The payment shall be performed during three months upon
submission of an application for one-time compensation payment to the Club.

8.9.
The Club is not liable to the Hockey Player in case the latter is injured in case of actions or inaction
not related to performance of his labor functions under this Contract.
8.10.
Other types and terms of social insurance, pension insurance directly related to the Hockey Player’s
labor activity shall be implemented in accordance with the Russian labor legislation, Federal Law “On
Physical Culture and Sports in the Russian Federation”, other laws and regulatory legal acts, local regulatory
acts of the Club containing labor legal norms, regulatory norms of the League governing the relations of the
Club and the Hockey Player, agreements.
8.11.
The Hockey Player is liable for disclosure of any trade secret and confidential information of the
Club for any reasons and according to the procedure stipulated by the Russian legislation.
8.12.
The Hockey Player agrees that the Club will transfer his personal data, a copy of this Contract to
ANO СHL, CHL LLC, CHL-Marketing LLC and to the FHR, and in case the Hockey Player is included into
the national ice hockey team of the Russian Federation, a copy of this Contract to the federal executive body
performing functions in the sphere of state policy implementation and regulatory and legal control of physical
culture and sport.
8.13.
The Hockey Player agrees that the Club will transfer his personal data on the health state to the
Medical Administration of the League for the purpose of processing thereof (including automated processing),
as well as that the Club or the Medical Administration of the League will transfer his personal data on the
health state to the doctors of the national team of his country.
8.14.
The Hockey Player will transfer to the Club for the term of the Contract all rights to use his image,
full name, templates of signature and handwriting, appearance, stylized and photographic images of the
Hockey Player in the Club outfit, slogans, statements, popular sayings and other personification attributes for
any advertising purposes only with the Club symbol or Club logo use, the Hockey Player also agrees to
transfer the above-mentioned rights to the KHL.
9.

FINAL PROVISIONS

9.1.
The Hockey Player represents that before execution of this Contract he had an opportunity to review
all document and acts stipulated hereby.
9.2.
In terms of labor relations management, this Contract takes effect according to the procedure and
from the date determined by clause 2.2 of the Contract, providing there is a positive result of the preliminary
medical examination of the Hockey Player by the Club.
In terms of sports and other relations management arising from the regulatory acts of the League, the Contract
takes effect as of registration thereof in the League.
9.3.

All payments under this Contract are taxable in accordance with the valid Russian legislation.

9.4.
The Contract is drawn up in three copies, one for each party (for the Club and the Hockey Player).
The Contract shall be registered by sending it to the League using KHL CIB E-Base or by e-mail. In the event
of disputes, the provisions of the Contract sent to the League for registration in the electronic format shall
prevail.
9.5.
The Contract including the Arbitration Agreement hereto is regarded as a full written agreement
between the parties. No oral arrangements are valid. It is strictly prohibited to amend this Contract including
the Arbitration Agreement hereto upon registration hereof by the League. It is prohibited to submit to the
League the Contract that is different from the form approved by the Regulations.
9.6.
I have read and understood the internal corporate rules, standard job instructions, local regulatory
acts of the Club containing labor legal norms, regulatory acts of the League governing the relations between
the Club and the Hockey Player, norms stipulated by the FHR, All-Russian anti-doping rules, anti-doping
rules stipulated by international anti-doping organizations, Rule Book of the Hockey Game, Regulations,
terms of the Club’s agreements with sponsors/partners, advertisers, the League, the FHR in terms directly
related to the Hockey Player’s labor activity:
(signature, date)
The Hockey Player agrees that the Club will use during the term of this Contract his image in the Club
equipment and (or) jointly with the Club symbols, including stylized and photographic images, as well as his
full name, samples of signature and handwriting for information and advertising purposes, with the right of
transfer to any third parties.

(signature, date)
9.7.

Mandatory preliminary medical examination (check-up):
(doctor’s conclusion)

After reading this Contract, the Club and the Hockey Player agree that all terms and obligations
hereunder, as well as interpretation thereof are understood by them in full. All parties to the Contract
have a full opportunity to discuss all terms and obligations with their lawyers, doctors, Agents, other
representatives before execution hereof, and this Contract is signed by free act and deed of the parties.
10.

ADDRESSES AND SIGNATURES OF THE PARTIES:

Club:

____________________________________
____________________________________
Settlement account : _____________________
____________________________________
____________________________________

Hockey Player:
Year of birth :
Passport:
Address :
Personal insurance policy number:
_________________
TIN:____________________
Telephone:_________________
E-mail:_________________

Club Head

Hockey Player

_________________/__________________/

___________________/ ______________ /
Hockey Player’s Agent (in case he
represents the Hockey Player’s interests by
execution of this Contract)

Address: _____________________________

____________________________________
TIN: ________________________________

L.S.

Accreditation No.
_________________/_________________/

Annex to Standard Form 7
“Main Team + Second, Junior Teams”
(a trilateral Contract)
ARBITRATION AGREEMENT
City of

, 20

The Club as the Employer —

, represented by

, acting on the basis of the
, of the one part, and the
Hockey Player as the Employee —
, of the other part,
together referred to as the Parties, have executed this Arbitration Agreement as follows:
1.
This Arbitration Agreement (hereinafter referred to as the “Agreement”) shall be executed
according to Article 348.13 of the Labor Code of the Russian Federation and Articles 36.2–36.3 of the Federal
Law On Physical Training and Sports in the Russian Federation, and shall establish resolution procedures for
individual labor disputes which may arise between the Parties during execution, implementation, amendment
and termination (cancellation) or in case of invalidity of Professional Hockey Player's Contract No.
dated
, 20 between the Parties (hereinafter referred to as the “Contract”).
2.
If either Party hereof is not agree, in full or in part, with a decision of the KHL Disciplinary
Committee, the dispute shall be referred, on the application of such Party, to the arbitration (arbitral
proceedings) governed by permanent arbitration institution “National Center of Sports Arbitration” under the
jurisdiction of Autonomous Non-Profit Organization “Sports Arbitration Chamber” (hereinafter referred to as
the “NCSA”), the decision of which is binding for the Parties, in the manner and within the terms specified
by the rules of the arbitration (arbitral proceedings) for individual labor disputes, and the KHL Disciplinary
Regulations.
3.
The arbitration (arbitral proceedings) for an individual labor dispute between the Parties shall
be conducted according to the rules of the arbitration (arbitral proceedings) for individual labor disputes as
approved by the NCSA in the manner prescribed by law (hereinafter referred to as the “ILD Arbitration
Rules”), constituting a part of this Agreement.
4.
The Hockey Player confirms that, prior to enter into this Agreement, the Club provided him
the Rules of Individual Labor Dispute Arbitration (arbitral proceedings) governed by the NCSA which he
read against written acknowledgement, including the payment procedure for the expenses related to resolution
of the above disputes.
5.
The Parties to this Agreement confirm that all provisions of the ILD Arbitration Rules
including the rules related to composition of the arbitral tribunal, recusal and termination of powers of
arbitrators, and payment of arbitration fees, shall be valid as amended and restated in the ILD Arbitration
Rules which are in effect when a dispute arises between the Parties.
6.
This Agreement shall be valid for the duration of the Contract. The Parties shall be entitled to
refer individual labor disputes that have arisen between the Parties after termination of the Contract to the
arbitration (arbitral proceedings) governed by the NCSA if such individual labor dispute relates to execution,
implementation, amendment or termination of the Contract, with compulsory pre-trial dispute resolution in
the KHL Disciplinary Committee according to the KHL Disciplinary Regulations.
7.
This Agreement is drawn up in three copies having equal legal force, one copy for each of the
Parties and one copy for the KHL CIB.
The Club:

The Hockey Player:

Appendix 4
(last updated on March 29, 2022. Minutes of meeting of CHL LLC Board of Directors No. 130 dated March
29, 2022)
Registered
by the KHL Central Information Bureau
No.
, 20
Standard Form 3
“Junior Team” (a unilateral Contract)
L.S.
PROFESSIONAL HOCKEY PLAYER’S CONTRACT
OF THE JUNIOR HOCKEY LEAGUE
(FIXED-TERM EMPLOYMENT CONTRACT)
Important Notice for the Hockey Player
Carefully review the text of the Contract before executing to be sure that all previously agreed terms
and obligations are included into the Contract and its content and interpretation are understood by
you.
No.
city of

, 20_
,

(hereinafter, the Club) represented by
(title)
,
(full name)
acting on the basis of
the one part, and

, of
,

(full name)
(hereinafter referred to as the Hockey Player), of the other part (hereinafter referred to as Parties), governed
by the reached agreement, have concluded this fixed-term employment contract (hereinafter referred to as the
Contract) of the Professional Hockey Player of the Junior Hockey League as follows:
1.

SCOPE OF THE CONTRACT

1.1. The subject-matter of this Contract is a bilateral agreement on establishment of labor relations between
the Club and the Hockey Player, which determines in accordance with the Federal Law “On Physical Culture
and Sports in the Russian Federation” membership of an athlete (the Hockey Player) in any physical culture
and sports organization (Club).
1.2. The Club shall provide the Hockey Player with a job complying with the established labor function,
ensure labor conditions stipulated by the labor legislation of the Russian Federation and other regulatory and
legal acts containing labor legal norms, Federal Law “On Physical Culture and Sport in the Russian
Federation”, local regulatory acts of the Club containing labor legal norms, regulatory acts of the League
governing the Club’s and the Hockey Player’s relations, Regulations, agreements, duly and in full pay the
Hockey Player his remuneration, while the Hockey Player shall personally perform a labor function stipulated
by this Contract, comply with the Russian legislation and other regulatory and legal acts containing the labor
legal norms, Federal Law “On Physical Culture and Sport in the Russian Federation”, internal corporate rules
of the Club and other local regulatory acts of the Club containing labor legal norms, regulatory acts of the
League governing the Club’s and the Hockey Player’s relations, Regulations, agreements.
1.3. The Hockey Player’s place of work:
(specify

a legal entity, including its address and other details allowing to determine a place
.
of performance of the Hockey Player’s labor functions)
1.4. Labor function: The Hockey Player will be admitted for work to the Club (the Club’s structural division
located in the same place according to the legal entity’s location) as a Hockey Player,
(forward, defender, goalkeeper) of the Junior Team of the Club, for
training and participation in hockey competitions arranged and conducted by the League, in other sports
competitions, such as friendly, tournament hockey Games, including international ones.
The labor function shall be performed by the Hockey Player in a proper way, taking into account the Club’s
requirements to the Hockey Player’s professional sports capacity for achievement of high sports results.
The position under the staff schedule “
”.
The Hockey Player’s profession, specialization, qualification are “
”.
1.5. The Club and the Hockey Player agree that based on Article 348.2 of the Labor Code of the Russian
Federation this Contract shall be executed as a fixed-term labor agreement.
1.6. The flexible working schedule shall be established for the Hockey Player (Article 102 of the Labor Code
of the Russian Federation).
1.7. The rest schedule of the Hockey Player:
a)
rest and meal pauses shall be determined by agreements;
b)
the annual main paid vacation lasting 28 calendar days; then the annual additional paid vacation lasting
10 calendar days (unless otherwise stipulated by the legislation); then the unpaid vacation until the start of the
Preseason Practice Session according to the Regulations, agreements.
1.8. The Club shall be the main place of work of the Hockey Player.
1.9. The Hockey Player agrees to be transferred to another Club of the League (to another employer) on a
full-time basis according to Articles 72.1, 348.1 of the Labor Code of the Russian Federation in case of
Exchange to another Club of the League as stipulated by the Regulations and agreements.
The Club’s proper notice to the Hockey Player regarding Exchange or selection of the Hockey Player by
another Club from the List of Refusals, is personal delivery of the notice, or its sending by certified mail with
return receipt requested, or sending the corresponding notice to the Hockey Player at the email address
specified in the Contract.
1.10. The terms determining a character of work (if necessary):
(specify in case the Hockey Player’s full-time job in the Club is itinerant)
1.11. The labor conditions at the place of work:
.
2.

CONTRACT TERM. START OF WORK

2.1. This Contract is valid from

, 20 until April 30, 20 .

2.2. The Hockey Player shall start performing his labor obligations from
,
20
,
which is determined as the work start date. In case the Hockey Player fails to start working on the work start
day for any unjustifiable reason, the Club has the right to cancel this Contract.
3.

RIGHTS AND OBLIGATIONS OF THE PARTIES

3.1. The rights and obligations of the Hockey Player and the Club shall be determined in terms of the Hockey
Player’s working conditions and established by the Russian labor legislation and other regulatory and legal
acts containing labor legal norms, Federal Law “On Physical Culture and Sports in the Russian Federation”,
local regulatory acts of the Club containing labor legal norms, regulatory norms of the League governing the
relations of the Club and the Hockey Player, Regulations, agreements.
3.2. Besides the provisions of clause 3.1 of this Contract, the Club shall:
a)
ensure conducting of training sessions and participating of the Hockey Player in the sports
competitions under the control of the Head Coach(es);

b)
ensure the Hockey Player’s health and life insurance, as well as medical insurance for the purpose of
receipt by the Hockey Player of additional healthcare and other services in excess of those stipulated by
mandatory medical insurance programs, with specification of such insurance types.
3.3. Besides the provisions of clause 3.1 of this Contract, the Hockey Player shall:
a)
adhere to the sports regime established by the Club and fulfill plans of preparation for sports
competitions;
b)

participate in sports competitions solely as instructed by the Club;

c)
not violate the All-Russian anti-doping rules and the anti-doping rules stipulated by international antidoping organizations;
d)

comply with ethic norms in the sphere of sport;

e)

use sports outfits provided by the Club during working hours;

f)
comply with the Regulations and requirements of the KHL as an organizer of sports tournaments,
regulatory acts of the League governing the relations between the Club and the Hockey Player that are directly
related to the Hockey Player’s labor activity;
g)
pay a monetary remuneration to the Club in case of termination of the Contract as stipulated by Article
348.12 of the Labor Code of the Russian Federation, this Contract, the Regulations, agreements and in the
specified amount;
h)
fulfill sanitary and hygienic, medical requirements, pass mandatory preliminary and Periodic medical
check-ups (supervisions), adhere to medical recommendations of the Club doctors or any specialists appointed
by them;
i)

comply with the internal corporate rules of the Club and the League, agreements;

j)
comply with the labor safety, occupational safety, fire safety requirements during participation in sports
competitions, training activities and at the Sports Facilities;
k)
not leave the Club to participate in any preseason training camps of other hockey leagues not included
into the KHL and JHL system and in the friendly games for the clubs of other hockey leagues not included
into the KHL and JHL system;
l)

participate in marketing and promotional events as instructed by the Club and (or) KHL;

m) give interview to Mass Media representatives in compliance with provisions of the KHL Marketing and
Communications Regulations and allow no refusal from communication with Mass Media representatives
without good cause.
4.

LABOR PAYMENT CONDITIONS. REMUNERATION

4.1. For duly performance by the Hockey Player of his labor functions stipulated by this Contract and other
obligations established by the Russian labor legislation and other regulatory and legal acts containing labor
legal norms, Federal Law “On Physical Culture and Sports in the Russian Federation”, local regulatory acts
of the Club containing labor legal norms, regulatory norms of the League, as well as the Kontinental Hockey
League in terms of the Hockey Player’s labor conditions governing the relations of the Club and the Hockey
Player, Regulations, agreements, the Club shall pay the Hockey Player the remuneration:
Season

RUB

),
(amount in words)

or RUB

(

)
(amount in words)

Season

RUB

(

),
(amount in words)

or RUB

(

)
(amount in words)

Season

RUB

(

),
(amount in words)

or RUB

(

)
(amount in words)
The remuneration shall be paid as a salary (an official salary) being the Hockey Player’s fixed salary for
fulfillment of labor (duty) obligations of a certain degree of complexity for a calendar month without

consideration of any compensation, incentive and social payments.
Besides, in case the Contract is executed later than the start date of the Preseason Practice Session, for the
purpose of this labor contract a season is determined as a time period from the work start date stipulated by
clause 2.2. of the Contract until April 30, 20 (inclusive).
Upon expiry of the above-mentioned period, the dates of the season start and end shall be determined by the
Club in accordance with the Regulations. The average income by provision of the annual paid vacations (main,
additional) is paid in accordance with the labor legislation of the Russian Federation and is considered by the
Club when executing this Contract in the amount of the salary for the season as an imputed value (amount).
The salary shall be fixed and accrued and paid only in the national currency of the Russian Federation, i.e. in
rubles. The salary may be paid (transferred) in rubles and/or a foreign currency (at the rate of the Central Bank
of the Russian Federation) in compliance with the labour legislation of the Russian Federation and by Russian
statutory provisions concerning currency regulation and currency control.
4.1.1. During the period of cancellation, suspension or postponement of sports events the Club shall be entitled
to establish downtime with simultaneous suspension of training activities and to arrange payment of a fee to
the Hockey Player in the amount of at least 2/3 of the Hockey Player’s salary stipulated by clause 4.1 of the
Contract and calculated in proportion to the downtime period.
4.2. The remuneration shall be paid at least once half-month on the day stipulated by the internal corporate
rules, agreements.
4.3. The period of suspension of the Hockey Player from participation in the sports competition in cases
stipulated by subclause 1.5, clause 1, Article 58 hereof with the exception of suspension subject to sports
corporate disqualification of the Hockey Player, shall be paid in the amount corresponding to the volume of
the performed works as part of training and other events related to preparation for sports competitions but not
less than twenty (20) % of his monthly remuneration and not less than the minimum labor payment determined
by the applicable laws.
5.

LABOR PAYMENT CONDITIONS. ADDITIONS, SUPPLEMENTS, BONUSES
AND OTHER INCENTIVE PAYMENTS. COMPENSATIONS

5.1. The Hockey Player shall be provided by the Club with the following:
(specify whether by right of ownership or under conditions of rent, free use, etc.)

5.2. The Hockey Player is entitled to the following additional payments (additions, supplements, bonuses
and other incentive payments):
.
5.3. According to the executive document of the Club Head, the Hockey Player can receive compensation
of expenses on payment of utility services, rent, health resort treatment, purchase of drugs, receipt of paid
services of healthcare establishments and purchase of the hockey equipment, which is immediately
communicated by the Club to the League, with a copy of such executive document provided.
5.4. The Hockey Player can receive team (collective) bonuses in accordance with the Awarding and Bonus
Reduction Regulations approved by the Club in accordance with the Russian laws, Regulations, agreements.
6.

TERMINATION AND CANCELLATION OF THE CONTRACT

6.1. The Contract shall be terminated for the reasons and in those cases stipulated by the Labor Code of the
Russian Federation, taking into account peculiarities provided for by the Federal Law “On Physical Culture
and Sport in the Russian Federation”.
6.2. In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition), the
Hockey Player shall submit a written application to the Club within the term stipulated as of the date of such
application submission by the FHR norms.
During the above-mentioned term, the Hockey Player is not entitled to transfer to another Hockey Club.

In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition), as well as
in case of termination of the Contract at the Club’s initiative for any reasons referred to disciplinary sanctions,
the Hockey Player shall perform a monetary payment in favor of the Club in the amount of 2/3 of the
remuneration sum not paid for the period that remained until expiry of the Contract term.
6.3. The Hockey Player shall perform a monetary payment to the Club as stipulated by clause 6.2 of this
Contract within two (2) months upon dismissal or within other terms stipulated by the agreement of the Club
and the Hockey Player.
6.4. In case of early termination of this Contract at the Club’s initiative, the Hockey Player receives the
remuneration for the actual worked time and severance payment in the following amount:
a)
if the Contract is terminated within the period from May 1 until up to 7 days before the date of
the start of the Regular Championship, 25 % of the remuneration amount not paid for the current
season and 20 % of the remuneration amount stipulated for the remaining seasons of the Contract;
b)
if the Contract is terminated within the period starting earlier than 7 days before the date of the
start of the Regular Championship until December 20, 50 % of the remuneration amount not paid
for the current season and 20 % of the remuneration amount stipulated for the remaining seasons of
the Contract;
c)
if the Contract is terminated within the period from December 21 until the play-off start date,
100 % of the remuneration amount not paid for the current season and 20 % of the remuneration
amount stipulated for the remaining seasons of the Contract;
d)
within the period from the play-off start date until April 30, the Club is not entitled to early
terminate the Contract at its own initiative.
6.5. The first part of the severance payment specified in clause 6.4 of this Contract (25 % / 50 % / 100 % of
the remuneration amount not paid for the current season) shall be paid to the Hockey Player irrespective of
his subsequent employment within two (2) months upon dismissal.
The second part of the severance payment (20 % of the remuneration amount stipulated for the remaining
seasons of the Contract) shall be paid in equal installments starting from the start date of the season following
the season when the Contract was terminated, with a delay for the term of the terminated Contract. The
payment of the second part of the severance amount in case of the Contract termination at the Club’s initiative
shall be stopped upon signature by the Hockey Player of a new Contract with any Professional Hockey Club
(except for the SHL Clubs).
6.6. The Club and the Hockey Player are entitled to determine in this clause other terms, procedure and
conditions of the severance payment in case of early termination of the Contract at the Club’s initiative. The
severance amount cannot anyway exceed the sum stipulated by clause 6.5 of this Contract.
.

.
6.7. In case the Player and KHL Club that selected him at the Junior Fair reach an agreement on conclusion
of a bilateral Main Team + Second Team Contract, the Junior Team Contract shall be automatically terminated
with payment of a termination compensation in accordance with the grid established by the Regulations.
6.8. The Contract can be terminated by the agreement of the parties with or without severance payment or
another monetary payment.
7.

RESOLUTION OF DISPUTES

7.1. All disputes, differences or claims arising from this Contract or in connection herewith, including those
related to performance, violation, termination or invalidity hereof, shall be considered by the KHL
Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) in accordance with the KHL
Disciplinary Regulations (or the FHR Disciplinary Regulations) according to this disciplinary clause.
The decision of the KHL Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) may be
challenged by the parties within seven (7) business days from the date of such decision receipt by the party in
the National Center of Sports Arbitration (NCSA) under the jurisdiction of Autonomous Non-Profit
Organization “Sports Arbitration Chamber” in accordance with their regulations under the Arbitration

Agreement.
7.2. Taking into account the procedure and requirements stipulated by clause 7.1 of this Contract in case the
Hockey Player moves to another Hockey Club, including a Foreign Club, without the Club’s written
authorization, the Hockey Player and the Club shall agree upon an exclusive jurisdiction of the Disciplinary
Committee of the League and the NSCA if a dispute arises. The Hockey Player and the Club also acknowledge
that the decisions of the Disciplinary Committee of the League and the NSCA prohibiting the Hockey Player
to play for any other Hockey Club, including a foreign one, are fully valid in Russia and in any other country.
The Hockey Player agrees not to argue the decisions of the Disciplinary Committee of the League and the
NSCA prohibiting the Hockey Player to play in any other Hockey Club, including a Foreign Club.
7.3. The Club and the Hockey Player agree that the conditions provided to the Hockey Player under this
Contract are unique, invaluable and cannot be adequately compensated to the Club. Therefore, the Club has
the right to claim and obtain via respective bodies of the International Ice Hockey Federation (IIHF), AllRussian Public Organization “Federation of Hockey in Russia” (FHR), disciplinary and legal procedures
prohibiting the Hockey Player to play for any other hockey club in Russia or another country. These terms
shall not prejudice the Club’s rights to file any other claims to the Hockey Player.
7.4. The conditions stipulated by clauses 7.1–7.3 of this Contract shall be specified by the Regulations, other
requirements of the KHL as an organizer of sports tournaments, agreements.
8.

SPECIAL TERMS OF THE CONTRACT

8.1. The Club and the Hockey Player agree that this Contract shall be submitted and registered with the KHL
CIB according to the procedure stipulated by these Regulations. Besides, the Hockey Player shall agree that
he can independently offer his professional services to any other Hockey Club, as well as other entities and
(or) individuals solely upon expiry of this Contract.
8.2. The Hockey Player acknowledges that in spite of his own unique skills and abilities the Club’s
contribution under this Contract, including, but not limited to, remuneration, use of premises and equipment,
training, an opportunity to participate in sports competitions as part of the team, and provided services form
a major part of development of hockey skills and abilities of such Hockey Player and that such contribution
serves as valuable support for him when building a career of the professional ice hockey Player.
8.3. During training and competitions periods, the Club’s management has the right to set additional
reasonable rules not contradicting the valid legislation of the Russian Federation, Regulations, and other KHL
requirements as an organizer of competitions, agreements governing the Hockey Player’s behavior and
training.
8.4. In case of any disease or accident, if possible, the Hockey Player shall immediately inform the Head
Coach and (or) doctor of the team thereof, within 24 hours submit a written medical confirmation containing
counterindications to play ice hockey and shall arrive at the Club to pass a medical examination (check-up)
under the control of the Club doctor.
8.5. In case the Hockey Player is injured in the course of the Game, when relocating with the team, during
business trips initiated by the Club, or in the training process, the Club shall pay for his medical treatment and
rehabilitation until absolute recovery, provided that the healthcare establishment and doctor were specified by
the Club. Besides, a claim for rehabilitation payment by the Club shall be considered by the KHL Disciplinary
Committee according to the procedure stipulated by the KHL Disciplinary Regulations.
During the period of temporary disability of the Hockey Player caused by a sports injury suffered by him
during performance of obligations under this Contract, the Club shall at the expense of its own funds pay him
an additional amount to the temporary disability allowance up to the average income in case the amount of
the above-mentioned allowance is lower than the Hockey Player’s average income and a difference between
the amount of the above-mentioned allowance and the average income amount is not covered by insurance
payments under the athlete’s additional insurance maintained by the Club and (or) the League.
During the period of temporary disability of the Hockey Player caused by a disease by performance of
obligations under the Contract, the Club has the right at its own expense to pay an additional amount to the
Hockey Player’s temporary disability allowance up to the average income amount in case the amount of the
above-mentioned allowance is lower than the average income of the Hockey Player.
8.6. In case the Hockey Player is not healthy due to any sports injury suffered during performance of the
Hockey Player’s obligations, this Contract cannot be terminated at the Club’s initiative until the Hockey
Player recovers his labor ability or is referred to any disability category.

8.7. In case the Hockey Player fully loses his professional capacity during participation in the training and
(or) competition process of the Club during the term of the Contract, the Club on the basis of a medical expert
conclusion shall pay the Hockey Player at its own expense during two months a one-time compensation up to
the amount of 100 % of the remuneration sum for the season when the Hockey Player loses his working
capacity if such one-time compensation in the amount of 100 % of the remuneration sum for the season is not
covered by insurance payments under the athlete’s additional insurance maintained by the Club and (or) KHL.
8.8. In case of the Hockey Player’s death that occurred during performance of his job duties under the
Contract, the Club shall pay children, parents, a spouse of the Hockey Player in equal shares a onetime
compensation in the total amount of 200 % of the remuneration sum for the season when the Hockey Player
died. The basis for one-time compensation payments includes a medical expert conclusion and a written
application of persons specified in this clause. The payment shall be performed during six months upon
submission of an application for one-time compensation payment to the Club.
8.9. The Club is not liable to the Hockey Player in case the latter is injured in case of actions or inaction not
related to performance of his labor functions under this Contract.
8.10. Other types and terms of social insurance, pension insurance directly related to the Hockey Player’s
labor activity shall be implemented in accordance with the Russian labor legislation, Federal Law “On
Physical Culture and Sports in the Russian Federation”, other laws and regulatory legal acts, local regulatory
acts of the Club containing labor legal norms, regulatory norms of the League as well as Kontinental Hockey
League in terms related to the Hockey Player’s labor conditions governing the relations of the Club and the
Hockey Player, agreements.
8.11. The Hockey Player is liable for disclosure of any trade secret and confidential information of the Club
for any reasons and according to the procedure stipulated by the Russian legislation.
8.12. The Hockey Player agrees that the Club will transfer his personal data, a copy of this Contract to ANO
СHL, CHL LLC, CHL-Marketing LLC and, if necessary, to the FHR, and in case the Hockey Player is
included into the national ice hockey team of the Russian Federation, a copy of this Contract to the federal
executive body performing functions in the sphere of state policy implementation and regulatory and legal
control of physical culture and sport.
8.13. The Hockey Player agrees that the Club will transfer his personal data on the health state to the KHL
Medical Administration for the purpose of processing thereof (including automated processing), as well as
that the Club or the KHL Medical Administration will transfer his personal data on the health state to the
doctors of the national team of his country.
8.14. The Hockey Player will transfer to the Club for the term of the Contract all rights to use his image, full
name, templates of signature and handwriting, appearance, stylized and photographic images of the Hockey
Player in the Club outfit, slogans, statements, popular sayings and other personification attributes for any
advertising purposes only with the Club symbol or Club logo use, the Hockey Player also agrees to transfer
the above-mentioned rights to the KHL.
9.

FINAL PROVISIONS

9.1. The Hockey Player represents that before execution of this Contract he had an opportunity to review all
document and acts stipulated hereby.
9.2. In terms of labor relations management, this Contract takes effect according to the procedure and from
the date determined by clause 2.2 of the Contract, providing there is a positive result of the preliminary
medical examination of the Hockey Player by the Club.
In terms of sports and other relations management arising from regulatory acts of the League, as well as the
Kontinental Hockey League in terms related to the Hockey Player’s labor conditions, the Contract takes effect
upon registration thereof with the KHL CIB.
9.3. All payments under this Contract are taxable in accordance with the valid Russian legislation.
9.4. The Contract is drawn up in two copies, one for each party (for the Club and the Hockey Player). The
Contract shall be registered by sending it to the League using KHL CIB E-Base or by e-mail. In the event of
disputes, the provisions of the Contract sent to the League for registration in the electronic format shall prevail.
9.5. The Contract including the Arbitration Agreement hereto is regarded as a full written agreement
between the parties. No oral arrangements are valid. It is strictly prohibited to amend this Contract including
the Arbitration Agreement hereto upon registration hereof by the League. It is prohibited to submit to the

League the Contract that is different from the form approved by the Regulations.
9.6. I have read and understood the internal corporate rules, standard job instructions, local regulatory acts
of the Club containing labor legal norms, regulatory acts of the League governing the relations between the
Club and the Hockey Player, norms stipulated by the FHR, All-Russian anti-doping rules, anti-doping rules
stipulated by international anti-doping organizations, Rule Book of the Hockey Game, Regulations, terms of
the Club’s agreements with sponsors/partners, advertisers, the League, the FHR in terms directly related to
the Hockey Player’s labor activity: (signature, date)
The Hockey Player agrees that the Club will use during the term of this Contract his image in the Club
equipment and (or) jointly with the Club symbols, including stylized and photographic images, as well as his
full name, samples of signature and handwriting for information and advertising purposes, with the right of
transfer to any third parties.
(signature, date)
9.7. Mandatory preliminary medical examination (check-up):

(doctor’s conclusion)
After reading this Contract, the Club and the Hockey Player agree that all terms and obligations
hereunder, as well as interpretation thereof are understood by them in full. All parties to the Contract
have a full opportunity to discuss all terms and obligations with their lawyers, doctors, Agents, other
representatives before execution hereof, and this Contract is signed by free act and deed of the parties.
10.

ADDRESSES AND SIGNATURES OF THE PARTIES:

Club:
____________________________________
TIN: ________________________________
____________________________________
____________________________________
Settlement account : _____________________
____________________________________
____________________________________

Hockey Player:
Year of birth :
Passport:
Address :
Personal insurance policy number:
_________________
TIN:____________________
Telephone:_________________
E-mail:_________________

Club Head

Hockey Player

_________________/__________________/

___________________/ ______________ /
Hockey Player’s Agent (in case he
represents the Hockey Player’s interests by
execution of this Contract)

Address: _____________________________

L.S.

Accreditation No.
_________________/_________________/

Annex to Standard Form 3
“Junior Team” (a unilateral Contract)
ARBITRATION AGREEMENT
City of

, 20

The Club as the Employer —

, represented by

, acting on the basis of the
, of the one part, and the
Hockey Player as the Employee —
, of the other part,
together referred to as the Parties, have executed this Arbitration Agreement as follows:
1.
This Arbitration Agreement (hereinafter referred to as the “Agreement”) shall be executed according to
Article 348.13 of the Labor Code of the Russian Federation and Articles 36.2–36.3 of the Federal Law On
Physical Training and Sports in the Russian Federation, and shall establish resolution procedures for
individual labor disputes which may arise between the Parties during execution, implementation, amendment
and termination (cancellation) or in case of invalidity of Professional Hockey Player's Contract No.
dated
, 20 between the Parties (hereinafter referred to as the “Contract”).
2.
If either Party hereof is not agree, in full or in part, with a decision of the KHL Disciplinary Committee,
the dispute shall be referred, on the application of such Party, to the arbitration (arbitral proceedings) governed
by permanent arbitration institution “National Center of Sports Arbitration” under the jurisdiction of
Autonomous Non-Profit Organization “Sports Arbitration Chamber” (hereinafter referred to as the “NCSA”),
the decision of which is binding for the Parties, in the manner and within the terms specified by the rules of
the arbitration (arbitral proceedings) for individual labor disputes, and the KHL Disciplinary Regulations.
3.
The arbitration (arbitral proceedings) for an individual labor dispute between the Parties shall be
conducted according to the rules of the arbitration (arbitral proceedings) for individual labor disputes as
approved by the NCSA in the manner prescribed by law (hereinafter referred to as the “ILD Arbitration
Rules”), constituting a part of this Agreement.
4.
The Hockey Player confirms that, prior to enter into this Agreement, the Club provided him the Rules
of Individual Labor Dispute Arbitration (arbitral proceedings) governed by the NCSA which he read against
written acknowledgement, including the payment procedure for the expenses related to resolution of the above
disputes.
5.
The Parties to this Agreement confirm that all provisions of the ILD Arbitration Rules including the
rules related to composition of the arbitral tribunal, recusal and termination of powers of arbitrators, and
payment of arbitration fees, shall be valid as amended and restated in the ILD Arbitration Rules which are in
effect when a dispute arises between the Parties.
6.
This Agreement shall be valid for the duration of the Contract. The Parties shall be entitled to refer
individual labor disputes that have arisen between the Parties after termination of the Contract to the
arbitration (arbitral proceedings) governed by the NCSA if such individual labor dispute relates to execution,
implementation, amendment or termination of the Contract, with compulsory pre-trial dispute resolution in
the KHL Disciplinary Committee according to the KHL Disciplinary Regulations.
7.
This Agreement is drawn up in three copies having equal legal force, one copy for each of the Parties
and one copy for the KHL CIB.
The Club:

The Hockey Player:

Appendix 5
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“Junior Teams”
(a bilateral Contract)
L.S.
PROFESSIONAL HOCKEY PLAYER’S CONTRACT OF THE JUNIOR HOCKEY LEAGUE
(FIXED-TERM EMPLOYMENT CONTRACT)
Important Notice for the Hockey Player
Carefully review the text of the Contract before executing to be sure that all previously agreed terms
and obligations are included into the Contract and its content and interpretation are understood by
you.
No.
city of

, 20
(hereinafter,

(position)
represented by

the

Club),

,
(full name)

acting on the basis of
the one part, and

, of
,

(full name)
(hereinafter referred to as the Hockey Player), of the other part (hereinafter referred to as the Parties), governed
by the reached agreement, have concluded this fixed-term employment contract (hereinafter referred to as the
Contract) of the Professional Hockey Player of the Junior Hockey League as follows:
1.

SCOPE OF THE CONTRACT

1.1.
The subject-matter of this Contract is a bilateral agreement on establishment of labor relations
between the Club and the Hockey Player, which determines in accordance with the Federal Law “On Physical
Culture and Sports in the Russian Federation” membership of an athlete (the Hockey Player) in any physical
culture and sports organization (Club).
1.2.
The Club shall provide the Hockey Player with a job complying with the established labor
function, ensure labor conditions stipulated by the labor legislation of the Russian Federation and other
regulatory and legal acts containing labor legal norms, Federal Law “On Physical Culture and Sport in the
Russian Federation”, local regulatory acts of the Club containing labor legal norms, regulatory acts of the
League governing the Club’s and the Hockey Player’s relations, Regulations, agreements, duly and in full pay
the Hockey Player his remuneration, while the Hockey Player shall personally perform a labor function
stipulated by this Contract, comply with the Russian legislation and other regulatory and legal acts containing
the labor legal norms, Federal Law “On Physical Culture and Sport in the Russian Federation”, internal
corporate rules of the Club and other local regulatory acts of the Club containing labor legal norms, regulatory
acts of the League governing the Club’s and the Hockey Player’s relations, Regulations, agreements.
1.3.

The Hockey Player’s place of work:
(specify a legal entity, including its address and other details allowing to determine a place
.

of performance of the Hockey Player’s labor functions)
1.4.
Labor function: The Hockey Player will be admitted for work to the Club (the Club’s structural
division located in the same place according to the legal entity’s location) as a Hockey Player,
(forward, defender, goalkeeper) of the Junior Teams of the Club, for
training and participation in hockey competitions arranged and conducted by the League and the FHR, in
other sports competitions, such as friendly, tournament hockey Games, including international ones.
The labor function shall be performed by the Hockey Player in a proper way, taking into account the Club’s
requirements to the Hockey Player’s professional sports capacity for achievement of high sports results.
The position under the staff schedule “
“.
The Hockey Player’s profession, specialization, qualification are “
“.
1.5.
The Club and the Hockey Player agree that based on Article 348.2 of the Labor Code of the Russian
Federation this Contract shall be executed as a fixed-term labor agreement.
1.6.
The flexible working schedule shall be established for the Hockey Player (Article 102 of the Labor
Code of the Russian Federation).
1.7.

The rest schedule of the Hockey Player:

a)

rest and meal pauses shall be determined by agreements;

b)
the annual main paid vacation lasting 28 calendar days; then the annual additional paid vacation
lasting 10 calendar days (unless otherwise stipulated by the legislation); then the unpaid vacation until the
start of the Preseason Practice Session according to the Regulations, agreements.
1.8.

The Club shall be the main place of work of the Hockey Player.

1.9.
The Hockey Player agrees to be transferred to another Club of the League (to another employer)
on a full-time basis according to Articles 72.1, 348.1 of the Labor Code of the Russian Federation in case of
Exchange to another Club of the League as stipulated by the Regulations and agreements.
The Club’s proper notice to the Hockey Player regarding Exchange or selection of the Hockey Player by
another Club from the List of Refusals, is personal delivery of the notice, or its sending by certified mail with
return receipt requested, or sending the corresponding notice to the Hockey Player at the email address
specified in the Contract.
1.10.

The terms determining a character of work (if necessary):

(specify in case the Hockey Player’s full-time job in the Club is itinerant)
1.11.

The labor conditions at the place of work:
2.

2.1.

.

CONTRACT TERM. START OF WORK

This Contract is valid from

, 20 until April 30, 20 __.

2.2.
The Hockey Player shall start performing his labor obligations from
,
20
,
which is determined as the work start date. In case the Hockey Player fails to start working on the work start
day for any unjustifiable reason, the Club has the right to cancel this Contract.
3.

RIGHTS AND OBLIGATIONS OF THE PARTIES

3.1.
The rights and obligations of the Hockey Player and the Club shall be determined in terms of the
Hockey Player’s working conditions and established by the Russian labor legislation and other regulatory and
legal acts containing labor legal norms, Federal Law “On Physical Culture and Sports in the Russian
Federation”, local regulatory acts of the Club containing labor legal norms, regulatory norms of the League

governing the relations of the Club and the Hockey Player, Regulations, agreements.
3.2.

Besides the provisions of clause 3.1 of this Contract, the Club shall:

a)
ensure conducting of training sessions and participating of the Hockey Player in the sports
competitions under the control of the Head Coach(es);
b)
ensure the Hockey Player’s health and life insurance, as well as medical insurance for the purpose
of receipt by the Hockey Player of additional healthcare and other services in excess of those stipulated by
mandatory medical insurance programs, with specification of such insurance types.
3.3.

Besides the provisions of clause 3.1 of this Contract, the Hockey Player shall:

a)
adhere to the sports regime established by the Club and fulfill plans of preparation for sports
competitions;
b)

participate in sports competitions solely as instructed by the Club;

c)
not violate the All-Russian anti-doping rules and the anti-doping rules stipulated by international
anti-doping organizations;
d)

comply with ethic norms in the sphere of sport;

e)

use sports outfits provided by the Club during working hours;

f)
comply with the Regulations and requirements of the KHL as an organizer of sports tournaments,
regulatory acts of the League governing the relations between the Club and the Hockey Player that are directly
related to the Hockey Player’s labor activity;
g)
pay a monetary remuneration to the Club in case of termination of the Contract as stipulated by
Article 348.12 of the Labor Code of the Russian Federation, this Contract, the Regulations, agreements and
in the specified amount;
h)
fulfill sanitary and hygienic, medical requirements, pass mandatory preliminary and Periodic
medical check-ups (supervisions), adhere to medical recommendations of the Club doctors or any specialists
appointed by them;
i)

comply with the internal corporate rules of the Club and the League, agreements;

j)
comply with the labor safety, occupational safety, fire safety requirements during participation in
sports competitions, training activities and at the Sports Facilities;
k)
not leave the Club to participate in any preseason training camps of other hockey leagues not
included into the KHL and JHL system and in the friendly games for the clubs of other hockey leagues not
included into the KHL and JHL system;
l)

participate in marketing and promotional events as instructed by the Club and/or KHL;

m)
give interview to Mass Media representatives in compliance with provisions of the KHL
Marketing and Communications Regulations. Allow no refusal from communication with Mass Media
representatives without good cause.
4.

LABOR PAYMENT CONDITIONS. REMUNERATION

4.1.
For duly performance by the Hockey Player of his labor functions stipulated by this Contract and
other obligations established by the Russian labor legislation and other regulatory and legal acts containing
labor legal norms, Federal Law “On Physical Culture and Sports in the Russian Federation”, local regulatory
acts of the Club containing labor legal norms, regulatory norms of the League, as well as the Kontinental
Hockey League in terms of the Hockey Player’s labor conditions governing the relations of the Club and the
Hockey Player, Regulations, agreements, the Club shall pay the Hockey Player the remuneration:
Season
In the Junior Team participating in the JHL Championship: RUB
(
).
(amount in words)
or RUB
(
(amount in words)

) per month.

In the Junior Team participating in competitions arranged by the FHR: RUB
).
(amount in words)
or RUB

(

(

) per month.

(amount in words)
Season
In the Junior Team participating in the JHL Championship: RUB
(
).
(amount in words)
or RUB
(
) per month.
(amount in words)
In the Junior Team participating in competitions arranged by the FHR: RUB
(
).
(
).
(amount in words)
or RUB
(
) per month.
(amount in words)
Season
In the Junior Team participating in the JHL Championship: RUB
(
).
(amount in words)
or RUB
(
) per month.
(amount in words)
In the Junior Team participating in competitions arranged by the FHR: RUB
(
).
(
).
(amount in words)
or RUB
(
) per month.
(amount in words)
The remuneration shall be paid as a salary (an official salary) being the Hockey Player’s fixed salary for
fulfillment of labor (duty) obligations of a certain degree of complexity for a calendar month without
consideration of any compensation, incentive and social payments.
Besides, in case the Contract is executed later than the start date of the Preseason Practice Session, for the
purpose of this labor contract a season is determined as a time period from the work start date stipulated by
clause 2.2. of the Contract until April 30, 20 (inclusive).
Upon expiry of the above-mentioned period, the dates of the season start and end shall be determined by the
Club in accordance with the Regulations.
The average income by provision of the annual paid vacations (main, additional) is paid in accordance with
the labor legislation of the Russian Federation and is considered by the Club when executing this Contract in
the amount of the salary for the season as an imputed value (amount).
The salary shall be fixed and accrued only in the national currency of the Russian Federation, i.e. in rubles.
The salary may be paid (transferred) in rubles and/or a foreign currency (at the rate of the Central Bank of the
Russian Federation) in compliance with the labour legislation of the Russian Federation and by Russian
statutory provisions concerning currency regulation and currency control.
4.1.1. During the period of cancellation, suspension or postponement of sports events the Club shall be entitled
to establish downtime with simultaneous suspension of training activities and to arrange payment of a fee to
the Hockey Player in the amount of at least 2/3 of the Hockey Player’s salary stipulated by clause 4.1 of the
Contract and calculated in proportion to the downtime period.
4.2.
The remuneration shall be paid at least once half-month on the day stipulated by the internal
corporate rules, agreements.
4.3.
The period of suspension of the Hockey Player from participation in the sports competition in cases
stipulated by subclause 1.5, clause 1, Article 58 hereof with the exception of suspension subject to sports

corporate disqualification of the Hockey Player, shall be paid in the amount corresponding to the volume of
the performed works as part of training and other events related to preparation for sports competitions but not
less than twenty (20) % of his monthly remuneration and not less than the minimum labor payment determined
by the applicable laws.
5.

LABOR PAYMENT CONDITIONS. ADDITIONS, SUPPLEMENTS, BONUSES
AND OTHER INCENTIVE PAYMENTS. COMPENSATIONS

5.1.

The Hockey Player shall be provided by the Club with the following:

(specify whether by right of ownership or under conditions of rent, free use, etc.)
5.2.
The Hockey Player is entitled to the following additional payments (additions, supplements,
bonuses and other incentive payments):
In the Junior Team participating in the JHL Championship:
In the Junior Team participating in competitions arranged by the FHR JHL:

5.3.
According to the executive document of the Club Head, the Hockey Player can receive
compensation of expenses on payment of utility services, rent, health resort treatment, purchase of drugs,
receipt of paid services of healthcare establishments and purchase of the hockey equipment, which is
immediately communicated by the Club to the League, with a copy of such executive document provided.
5.4.
The Hockey Player can receive team (collective) bonuses in accordance with the Awarding and
Bonus Reduction Regulations approved by the Club in accordance with the Russian laws, Regulations,
agreements.
6.

TERMINATION AND CANCELLATION OF THE CONTRACT

6.1.
The Contract shall be terminated for the reasons and in those cases stipulated by the Labor Code
of the Russian Federation, taking into account peculiarities provided for by the Federal Law “On Physical
Culture and Sport in the Russian Federation”.
6.2.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition)
without any justified reasons, as well as in case of termination of the Contract at the Club’s initiative for any
reasons referred to disciplinary sanctions, the Hockey Player shall perform a monetary payment in favor of
the Club in the amount of 2/3 of the remuneration sum not paid for the period that remained until expiry of
the Contract term.
6.3.
The Hockey Player shall perform a monetary payment to the Club as stipulated by clause 6.2 of
this Contract within two (2) months upon dismissal or within other terms stipulated by the agreement of the
Club and the Hockey Player.
6.4.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition)
without any justified reasons, as well as in case of termination of the Contract at the Club’s initiative for any
reasons referred to disciplinary sanctions, the Club’s rights in respect of the Hockey Player shall be determined
by the Regulations.
6.5.
In case of early termination of this Contract at the Club’s initiative, the Hockey Player receives the
remuneration for the actual worked time and severance payment in the following amount:
a) if the Contract is terminated within the period from May 1 until up to 7 days before the date of
the start of the Regular Championship, 25 % of the remuneration amount not paid for the current
season and 20 % of the remuneration amount stipulated for the remaining seasons of the

Contract;
b) if the Contract is terminated within the period starting earlier than 7 days before the start of the
Regular Championship until December 20, 50 % of the remuneration amount not paid for the
current season and 20 % of the remuneration amount stipulated for the remaining seasons of the
Contract;
c) if the Contract is terminated within the period from December 21 until the play-off start date,
100 % of the remuneration amount not paid for the current season and 20 % of the remuneration
amount stipulated for the remaining seasons of the Contract;
d) within the period from the play-off start date until April 30, the Club is not entitled to early
terminate the Contract at its own initiative.
6.6.
The first part of the severance payment specified in clause 6.5 of this Contract (25 % / 50 % / 100
% of the remuneration amount not paid for the current season) shall be paid to the Hockey Player irrespective
of his subsequent employment within two (2) months upon dismissal.
The second part of the severance payment (20 % of the remuneration amount stipulated for the remaining
seasons of the Contract) shall be paid in equal installments starting from the start date of the season following
the season when the Contract was terminated, with a delay for the term of the terminated Contract. The
payment of the second part of the severance amount in case of the Contract termination at the Club’s initiative
shall be stopped upon signature by the Hockey Player of a new Contract with any Professional Hockey Club
(except for the SHL Clubs).
6.7.
The Club and the Hockey Player are entitled to determine in this clause other terms, procedure and
conditions of the severance payment in case of early termination of the Contract at the Club’s initiative. The
severance amount cannot anyway exceed the sum stipulated by clause 6.5 of this Contract.

6.8.
In case of termination of a bilateral Contract initiated by the Club or the Hockey Player, the
compensation amount shall be calculated based on the rate set for playing for the Junior Team of the Club
that participates in the JHL Championship.
6.9.
The Contract can be terminated by the agreement of the parties with or without severance payment
or another monetary payment.
7.

RESOLUTION OF DISPUTES

7.1.
All disputes, differences or claims arising from this Contract or in connection herewith, including
those related to performance, violation, termination or invalidity hereof, shall be considered by the KHL
Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) in accordance with the KHL
Disciplinary Regulations (or the FHR Disciplinary Regulations) according to this disciplinary clause.
The decision of the KHL Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) may be
challenged by the parties within seven (7) business days from the date of such decision receipt by the party in
the National Center of Sports Arbitration (NCSA) under the jurisdiction of Autonomous Non-Profit
Organization “Sports Arbitration Chamber” in accordance with their regulations under the Arbitration
Agreement.
7.2.
Taking into account the procedure and requirements stipulated by clause 7.1 of this Contract in
case the Hockey Player moves to another Hockey Club, including a Foreign Club, without the Club’s written
authorization, the Hockey Player and the Club shall agree upon an exclusive jurisdiction of the KHL
Disciplinary Committee and the NSCA if a dispute arises. Besides, the Hockey Player and the Club
acknowledge that the decisions of the Disciplinary Committee of the League and the NSCA prohibiting the
Hockey Player to play for another Hockey Club, including a foreign one, are fully valid in Russia and in any
other country. The Hockey Player agrees not to argue the decisions of the KHL Disciplinary Committee and
the NSCA prohibiting the Hockey Player to play for any other Hockey Club, including a Foreign Club.

7.3.
The Club and the Hockey Player agree that the conditions provided to the Hockey Player under
this Contract are unique, invaluable and cannot be adequately compensated to the Club. Therefore, the Club
has the right to claim and obtain via respective bodies of the International Ice Hockey Federation (IIHF), AllRussian Public Organization “Federation of Hockey in Russia” (FHR), disciplinary and legal procedures
prohibiting the Hockey Player to play for any other hockey club in Russia or another country. These terms
shall not prejudice the Club’s rights to file any other claims to the Hockey Player.
7.4.
The conditions stipulated by clauses 7.1–7.3 of this Contract shall be specified by the Regulations,
other requirements of the KHL as an organizer of sports tournaments, agreements.
8.

SPECIAL TERMS OF THE CONTRACT

8.1.
The Club and the Hockey Player agree that this Contract shall be submitted and registered with the
League CIB according to the procedure stipulated by these Regulations. Besides, the Hockey Player shall
agree that he can independently offer his professional services to any other Hockey Club, as well as other
entities and (or) individuals solely upon expiry of this Contract.
8.2.
The Hockey Player acknowledges that in spite of his own unique skills and abilities the Club’s
contribution under this Contract, including, but not limited to, remuneration, use of premises and equipment,
training, an opportunity to participate in sports competitions as part of the team, and provided services form
a major part of development of hockey skills and abilities of such Hockey Player and that such contribution
serves as valuable support for him when building a career of the professional ice hockey Player.
8.3.
During training and competitions periods, the Club’s management has the right to set additional
reasonable rules not contradicting the valid legislation of the Russian Federation, Regulations, and other KHL
requirements as an organizer of competitions, agreements governing the Hockey Player’s behavior and
training.
8.4.
In case of any disease or accident, if possible, the Hockey Player shall immediately inform the
Head Coach and (or) doctor of the team thereof, within 24 hours submit a written medical confirmation
containing counterindications to play ice hockey and shall arrive at the Club to pass a medical examination
(check-up) under the control of the Club doctor.
8.5.
In case the Hockey Player is injured in the course of the Game, when relocating with the team,
during business trips initiated by the Club, or in the training process, the Club shall pay for his medical
treatment and rehabilitation until absolute recovery, provided that the healthcare establishment and doctor
were specified by the Club.
During the period of temporary disability of the Hockey Player caused by a sports injury suffered by him
during performance of obligations under this Contract, the Club shall at the expense of its own funds pay him
an additional amount to the temporary disability allowance up to the average income in case the amount of
the above-mentioned allowance is lower than the Hockey Player’s average income and a difference between
the amount of the above-mentioned allowance and the average income amount is not covered by insurance
payments under the athlete’s additional insurance maintained by the Club and (or) the League.
During the period of temporary disability of the Hockey Player caused by a disease by performance of
obligations under the Contract, the Club has the right at its own expense to pay an additional amount to the
Hockey Player’s temporary disability allowance up to the average income amount in case the amount of the
above-mentioned allowance is lower than the average income of the Hockey Player.
8.6.
In case the Hockey Player is not healthy due to any sports injury suffered during performance of
the Hockey Player’s obligations, this Contract cannot be terminated at the Club’s initiative until the Hockey
Player recovers his labor ability or is referred to any disability category.
8.7.
In case the Hockey Player fully loses his professional capacity during participation in the training
and (or) competition process of the Club during the term of the Contract, the Club on the basis of a medical
expert conclusion shall pay the Hockey Player at its own expense during two months a one-time compensation
up to the amount of 100 % of the remuneration sum for the season when the Hockey Player loses his working
capacity if such one-time compensation in the amount of 100 % of the remuneration sum for the season is not
covered by insurance payments under such athlete’s additional insurance maintained by the Club and (or)
KHL.
8.8.

In case of the Hockey Player’s death that occurred during performance of his job duties under the

Contract, the Club shall pay children, parents, a spouse of the Hockey Player in equal shares a onetime
compensation in the total amount of 200 % of the remuneration sum for the season when the Hockey Player
died. The basis for one-time compensation payments includes a medical expert conclusion and a written
application of persons specified in this clause. The payment shall be performed during three months upon
submission of an application for one-time compensation payment to the Club.
8.9.
The Club is not liable to the Hockey Player in case the latter is injured in case of actions or inaction
not related to performance of his labor functions under this Contract.
8.10.
Other types and terms of social insurance, pension insurance directly related to the Hockey
Player’s labor activity shall be implemented in accordance with the Russian labor legislation, Federal Law
“On Physical Culture and Sports in the Russian Federation”, other laws and regulatory legal acts, local
regulatory acts of the Club containing labor legal norms, regulatory norms of the League as well as
Kontinental Hockey League in terms related to the Hockey Player’s labor conditions governing the relations
of the Club and the Hockey Player, agreements.
8.11.
The Hockey Player is liable for disclosure of any trade secret and confidential information of the
Club for any reasons and according to the procedure stipulated by the Russian legislation.
8.12.
The Hockey Player agrees that the Club will transfer his personal data, a copy of this Contract to
ANO СHL, CHL LLC, CHL-Marketing LLC, JHL NPP, FHR, and in case the Hockey Player is included into
the national ice hockey team of the Russian Federation, a copy of this Contract to the federal executive body
performing functions in the sphere of state policy implementation and regulatory and legal control of physical
culture and sport.
8.13.
The Hockey Player agrees that the Junior’s personal data on the health state will be transferred to
the KHL MC for the purpose of processing thereof (including automated processing), as well as that the Club
or the KHL MC will transfer his personal data on the health state to the doctors of the national team of his
country. The Hockey Player agrees to participate in the program of the KHL MC for prevention of injuries
and concussions.
8.14.
The Hockey Player will transfer to the Club for the term of the Contract all rights to use his image,
full name, templates of signature and handwriting, appearance, stylized and photographic images of the
Hockey Player in the Club outfit, slogans, statements, popular sayings and other personification attributes for
any advertising purposes only with the Club symbol or Club logo use, the Hockey Player also agrees to
transfer the above-mentioned rights to the KHL.
9.

FINAL PROVISIONS

9.1.
The Hockey Player represents that before execution of this Contract he had an opportunity to
review all document and acts stipulated hereby.
9.2.
In terms of labor relations management, this Contract takes effect according to the procedure and
from the date determined by clause 2.2 of the Contract, providing there is a positive result of the preliminary
medical examination of the Hockey Player by the Club.
In terms of sports and other relations management arising from regulatory acts of the League, as well as the
Kontinental Hockey League in terms related to the Hockey Player’s labor conditions, the Contract takes effect
upon registration thereof with the League CIB.
9.3.

All payments under this Contract are taxable in accordance with the valid Russian legislation.

9.4.
The Contract is drawn up in two copies, one for each party (for the Club and the Hockey Player).
The Contract shall be registered by sending it to the League using KHL CIB E-Base or by e-mail. In the event
of disputes, the provisions of the Contract sent to the League for registration in the electronic format shall
prevail.
9.5.
The Contract including the Arbitration Agreement hereto is regarded as a full written agreement
between the parties. No oral arrangements are valid. It is strictly prohibited to amend this Contract including
the Arbitration Agreement hereto upon registration hereof by the League. It is prohibited to submit to the
League the Contract that is different from the form approved by the Regulations.
9.6.
I have read and understood the internal corporate rules, standard job instructions, local regulatory
acts of the Club containing labor legal norms, regulatory acts of the League governing the relations between

the Club and the Hockey Player, norms stipulated by the FHR, All-Russian anti-doping rules, anti-doping
rules stipulated by international anti-doping organizations, Rule Book of the Hockey Game, Regulations,
terms of the Club’s agreements with sponsors/partners, advertisers, the League, the FHR in terms directly
related to the Hockey Player’s labor activity:
(signature, date)
The Hockey Player agrees that the Club will use during the term of this Contract his image in the Club
equipment and (or) jointly with the Club symbols, including stylized and photographic images, as well as his
full name, samples of signature and handwriting for information and advertising purposes, with the right of
transfer to any third parties.
(signature, date)
9.7.

Mandatory preliminary medical examination (check-up):

.
(doctor’s conclusion)
After reading this Contract, the Club and the Hockey Player agree that all terms and obligations
hereunder, as well as interpretation thereof are understood by them in full. All parties to the Contract
have a full opportunity to discuss all terms and obligations with their lawyers, doctors, Agents, other
representatives before execution hereof, and this Contract is signed by free act and deed of the parties.
10.

ADDRESSES AND SIGNATURES OF THE PARTIES:

Club:
____________________________________
TIN: ________________________________
____________________________________
____________________________________
Settlement account: _____________________
____________________________________
____________________________________

Hockey Player:
Year of birth:
Passport:
Address :
Personal insurance policy number:
_________________
TIN:____________________
Telephone:_________________
E-mail:_________________

Club Head

Hockey Player

_________________/__________________/

___________________/ ______________ /
Hockey Player’s Agent (in case he
represents the Hockey Player’s interests by
execution of this Contract)

Address: _____________________________

L.S.

Accreditation No.
_________________/_________________/

Annex to Standard Form 6
“Junior Teams” (a bilateral Contract)
ARBITRATION AGREEMENT
City of

, 20

The Club as the Employer —

, represented by

, acting on the basis of the
, of the one part, and the
Hockey Player as the Employee —
, of the other part,
together referred to as the Parties, have executed this Arbitration Agreement as follows:
1.
This Arbitration Agreement (hereinafter referred to as the “Agreement”) shall be executed
according to Article 348.13 of the Labor Code of the Russian Federation and Articles 36.2–36.3 of the Federal
Law On Physical Training and Sports in the Russian Federation, and shall establish resolution procedures for
individual labor disputes which may arise between the Parties during execution, implementation, amendment
and termination (cancellation) or in case of invalidity of Professional Hockey Player's Contract No.
dated
, 20 between the Parties (hereinafter referred to as the “Contract”).
2.
If either Party hereof is not agree, in full or in part, with a decision of the KHL Disciplinary
Committee, the dispute shall be referred, on the application of such Party, to the arbitration (arbitral
proceedings) governed by permanent arbitration institution “National Center of Sports Arbitration” under the
jurisdiction of Autonomous Non-Profit Organization “Sports Arbitration Chamber” (hereinafter referred to as
the “NCSA”), the decision of which is binding for the Parties, in the manner and within the terms specified
by the rules of the arbitration (arbitral proceedings) for individual labor disputes, and the KHL Disciplinary
Regulations.
3.
The arbitration (arbitral proceedings) for an individual labor dispute between the Parties shall
be conducted according to the rules of the arbitration (arbitral proceedings) for individual labor disputes as
approved by the NCSA in the manner prescribed by law (hereinafter referred to as the “ILD Arbitration
Rules”), constituting a part of this Agreement.
4.
The Hockey Player confirms that, prior to enter into this Agreement, the Club provided him
the Rules of Individual Labor Dispute Arbitration (arbitral proceedings) governed by the NCSA which he
read against written acknowledgement, including the payment procedure for the expenses related to resolution
of the above disputes.
5.
The Parties to this Agreement confirm that all provisions of the ILD Arbitration Rules
including the rules related to composition of the arbitral tribunal, recusal and termination of powers of
arbitrators, and payment of arbitration fees, shall be valid as amended and restated in the ILD Arbitration
Rules which are in effect when a dispute arises between the Parties.
6.
This Agreement shall be valid for the duration of the Contract. The Parties shall be entitled to
refer individual labor disputes that have arisen between the Parties after termination of the Contract to the
arbitration (arbitral proceedings) governed by the NCSA if such individual labor dispute relates to execution,
implementation, amendment or termination of the Contract, with compulsory pre-trial dispute resolution in
the KHL Disciplinary Committee according to the KHL Disciplinary Regulations.
7.
This Agreement is drawn up in three copies having equal legal force, one copy for each of the
Parties and one copy for the KHL CIB.
The Club:

The Hockey Player:

Appendix 6
(last updated on March 29, 2022. Minutes of meeting of CHL LLC Board of Directors No. 130 dated March
29, 2022)
Registered
by the KHL Central Information Bureau
No.
, 20
Standard Form 4
“Trial Contract”
L.S.
TRIAL PROFESSIONAL HOCKEY PLAYER’S CONTRACT
OF THE KONTINENTAL HOCKEY LEAGUE
(FIXED-TERM EMPLOYMENT CONTRACT)
Important Notice for the Hockey Player
Carefully review the text of the Contract before executing to be sure that all previously agreed terms
and obligations are included into the Contract and its content and interpretation are understood by
you.
No.
city of

, 20

(hereinafter, the Club) represented by
(title)
,
(full name)
acting on the basis of
the one part, and

, of
,

(full name)
(hereinafter referred to as the Hockey Player), of the other part (hereinafter referred to as the Parties), governed
by the reached agreement, have concluded this fixed-term employment contract (hereinafter referred to as the
Contract) of the Professional Hockey Player of the Kontinental Hockey League as follows:
1.

SCOPE OF THE CONTRACT

1.1.
The subject-matter of this Contract is a bilateral agreement on establishment of labor relations
between the Club and the Hockey Player for the term of performance of temporary work (up to two months),
which determines in accordance with the Federal Law “On Physical Culture and Sports in the Russian
Federation” membership of an athlete (the Hockey Player) in any physical culture and sports organization
(Club), in particular in the system of the Kontinental Hockey League (hereinafter, the League) and the Junior
Hockey League (hereinafter, the JHL) or the Supreme Hockey League (hereinafter, the SHL).
1.2.
The Club shall provide the Hockey Player with a job complying with the established labor
function, ensure labor conditions stipulated by the labor legislation of the Russian Federation and other
regulatory and legal acts containing labor legal norms, Federal Law “On Physical Culture and Sport in the
Russian Federation”, local regulatory acts of the Club containing labor legal norms, regulatory acts of the
League governing the Club’s and the Hockey Player’s relations, Regulations, agreements, duly and in full pay
the Hockey Player his remuneration, while the Hockey Player shall personally perform a labor function
stipulated by this Contract, comply with the Russian legislation and other regulatory and legal acts containing
the labor legal norms, Federal Law “On Physical Culture and Sport in the Russian Federation”, internal
corporate rules of the Club and other local regulatory acts of the Club containing labor legal norms, regulatory
acts of the League governing the Club’s and the Hockey Player’s relations, Regulations, agreements.
1.3.

The Hockey Player’s place of work:
specify a legal entity,
including its address and other details allowing to determine a place

.
of performance of the Hockey Player’s labor functions)
1.4.
Labor function: The Hockey Player will be admitted for work to the Club (the Club’s structural
division located in the same place according to the legal entity’s location) for the term of performance of
temporary work (up to two months) as a Hockey Player,
(forward,
defender, goalkeeper) of the Main Team, or the SHL team, or the Junior Team of the Club, for training
and participation in hockey competitions arranged and conducted by the League, the FHR in other sports
competitions, such as friendly, tournament hockey Games, including international ones.
The labor function shall be performed by the Hockey Player in a proper way, taking into account the Club’s
requirements to the Hockey Player’s professional sports capacity.
The position under the staff schedule “
”.
The Hockey Player’s profession, specialization, qualification are “
”.
1.5.
The parties agree that the quality level of the Hockey Player’s performance and whether the
Hockey Player shall play and practice in the Main Team, Junior Team or the Team of the SHL Club shall be
determined solely upon conclusion of the Head Coach or the General Manager of the Club.
1.6.
The Club and the Hockey Player agree that based on Article 348.2 of the Labor Code of the Russian
Federation this Contract shall be executed as a fixed-term labor agreement.
1.7.
The flexible working schedule shall be established for the Hockey Player (Article 102 of the Labor
Code of the Russian Federation).
1.8.

The rest schedule of the Hockey Player: rest and meal pauses shall be determined by agreements.

1.9.

The Club shall be the main place of work of the Hockey Player.

1.10.
Under this Contract, no testing of the Hockey Player is provided (Article 289 of the Labor Code
of the Russian Federation).
1.11.

The labor conditions at the place of work:
2.

2.1.

CONTRACT TERM. START OF WORK

This Contract is valid from

, 20 until

, 20 .

2.2.
The Hockey Player shall start performing his labor obligations from
,
20
,
which is determined as the work start date. In case the Hockey Player fails to start working on the work start
day, the Club has the right to cancel this Contract.
3.

RIGHTS AND OBLIGATIONS OF THE PARTIES

3.1.
The rights and obligations of the Hockey Player and the Club shall be determined in terms of the
Hockey Player’s working conditions and established by the Russian labor legislation and other regulatory and
legal acts containing labor legal norms, Federal Law “On Physical Culture and Sports in the Russian
Federation”, local regulatory acts of the Club containing labor legal norms, regulatory norms of the League
governing the relations of the Club and the Hockey Player, Regulations, agreements.
3.2.

Besides the provisions of clause 3.1 of this Contract, the Club shall:

a)
ensure conducting of training sessions and participating of the Hockey Player in the sports
competitions under the control of the Head Coach(es);
b)
ensure the Hockey Player’s health and life insurance, as well as medical insurance for the purpose
of receipt by the Hockey Player of additional healthcare and other services in excess of those stipulated by
mandatory medical insurance programs, with specification of such insurance types.
3.3.

Besides the provisions stipulated by clause 3.1, the Hockey Player hereunder shall:

a)
adhere to the sports regime established by the Club and fulfill plans of preparation for sports
competitions;

b)

participate in sports competitions solely as instructed by the Club;

c)
not violate the All-Russian anti-doping rules and the anti-doping rules stipulated by international
anti-doping organizations;
d)
use sports outfits provided by the Club during working hours. Use the sports outfits equipped with
a Chip during pre-game warm-ups and Championship Games and games within other KHL events;
e)
comply with the Regulations and requirements of the KHL as an organizer of sports tournaments,
regulatory acts of the League governing the relations between the Club and the Hockey Player that are directly
related to the Hockey Player’s labor activity;
f)
fulfill sanitary and hygienic, medical requirements, pass mandatory preliminary and Periodic
medical check-ups (supervisions), adhere to medical recommendations of the Club doctors or any specialists
appointed by them;
g)

comply with the internal corporate rules of the Club and the League, agreements;

h)
comply with the labor safety, occupational safety, fire safety requirements during participation in
sports competitions, training activities and at the Sports Facilities;
i)
not leave the Club to participate in any preseason training camps of other hockey leagues not
included into the KHL and JHL system and in the friendly games for the clubs of other hockey leagues not
included into the KHL and JHL system;
j)

participate in marketing and promotional events as instructed by the Club and (or) KHL;

k)
give interview to Mass Media representatives in compliance with provisions of the KHL Marketing
and Communications Regulations and allow no refusal from communication with Mass Media representatives
without good cause;
l)

comply with ethic norms in the sphere of sport.
4.

LABOR PAYMENT CONDITIONS. REMUNERATION

4.1.
For duly performance by the Hockey Player of his labor functions stipulated by this Contract and
other obligations established by the Russian labor legislation and other regulatory and legal acts containing
labor legal norms, Federal Law “On Physical Culture and Sports in the Russian Federation”, local regulatory
acts of the Club containing labor legal norms, regulatory norms of the League governing the relations of the
Club and the Hockey Player, Regulations, agreements, the Club shall pay the Hockey Player the remuneration:
In the Main Team
(

RUB
),
(amount in words)

In the Junior Team
(

RUB
).

(amount in words)
The remuneration in the respective Teams shall be set for the entire term of the Contract.
The remuneration shall be paid as a salary (an official salary) being the Hockey Player’s fixed salary for
fulfillment of labor (duty) obligations of a certain degree of complexity for a calendar month without
consideration of any compensation, incentive and social payments.
The amount of holiday pay (unused vacation compensation) shall be considered by the Club when executing
this Contract in the amount of a salary for the Contract term as an imputed value (amount).
4.1.1.
During the period of cancellation, suspension or postponement of sports events the Club shall be
entitled to establish downtime with simultaneous suspension of training activities and to arrange payment of
a fee to the Hockey Player in the amount of at least 2/3 of the Hockey Player’s salary stipulated by clause 4.1
of the Contract and calculated in proportion to the downtime period.
4.2.
The remuneration shall be paid at least once half-month on the day stipulated by the internal
corporate rules, agreements.
4.3.

All payments under this Contract are taxable in accordance with the valid Russian legislation.
5.

LABOR PAYMENT CONDITIONS. ADDITIONS, SUPPLEMENTS, BONUSES
AND OTHER INCENTIVE PAYMENTS. COMPENSATIONS

5.1.

The Hockey Player shall be provided by the Club with the following:

.
(specify whether by right of ownership or under conditions of rent, free use, etc.)
5.2.
According to the executive document of the Club Head, the Hockey Player can receive
compensation of expenses on payment of utility services, including rent, health resort treatment, purchase of
drugs, and receipt of paid services of healthcare establishments and purchase of the hockey equipment, which
is stipulated by clause 5.1 of this Contract.
5.3.
The Hockey Player can receive team (collective) bonuses in accordance with the Awarding and
Bonus Reduction Regulations approved by the Club in accordance with the Russian laws, Regulations,
agreements.
6.

TERMINATION AND CANCELLATION OF THE CONTRACT

6.1.
The Contract shall be terminated for the reasons, including expiry thereof, agreement of the parties,
and in those cases stipulated by the Labor Code of the Russian Federation, taking into account peculiarities
provided for by the Federal Law “On Physical Culture and Sport in the Russian Federation”.
6.2.
The Club has the right to unilaterally terminate this Contract. In this case the Club shall notify the
Hockey Player by sending him a written notice of the Contract termination in person or by post with
acknowledgment of receipt. The notice of the Contract termination shall be simultaneously sent to the Central
Information Bureau of the League.
6.3.
The Contract is deemed terminated upon receipt of the Club’s written notice by the Hockey Player.
From this moment the Hockey Player will acquire the status of the free agent without paying any
compensation to his former Club.
6.4.
The Club shall pay the Hockey Player a salary that is due to him under the Contract as of receipt
of a notice of the Contract termination.
6.5.
Upon dismissal the Hockey Player shall not be paid any severance amount (Article 292 of the
Labor Code of the Russian Federation).
7.

RESOLUTION OF DISPUTES

7.1.
All disputes, differences or claims arising from this Contract or in connection herewith, including
those related to performance, violation, termination or invalidity hereof, shall be considered by the KHL
Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) in accordance with the KHL
Disciplinary Regulations (or the FHR Disciplinary Regulations) according to this disciplinary clause.
The decision of the KHL Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) may be
challenged by the parties within seven (7) business days from the date of such decision receipt by the party in
the National Center of Sports Arbitration (NCSA) under the jurisdiction of Autonomous Non-Profit
Organization “Sports Arbitration Chamber” in accordance with their regulations under the Arbitration
Agreement.
7.2.
Taking into account the procedure and requirements stipulated by clause 7.1 of this Contract in
case the Hockey Player moves to another Hockey Club, including a Foreign Club, without the Club’s written
authorization, the Hockey Player and the Club shall agree upon an exclusive jurisdiction of the KHL
Disciplinary Committee and the NCSA if a dispute arises. Besides, the Hockey Player and the Club
acknowledge that the decisions of the KHL Disciplinary Committee and the NSCA prohibiting the Hockey
Player to play for another Hockey Club, including a foreign one, are fully valid in Russia and in any other
country, and the Hockey Player agrees not to argue the decisions of the KHL Disciplinary Committee and the
NSCA prohibiting the Hockey Player to play for any other Hockey Club, including a Foreign Club.
7.3.
The Club and the Hockey Player agree that the conditions provided to the Hockey Player under
this Contract are unique, invaluable and cannot be adequately compensated to the Club. Therefore, the Club
has the right to claim and obtain via respective bodies of the International Ice Hockey Federation (IIHF), AllRussian Public Organization “Federation of Hockey in Russia” (FHR), disciplinary and legal procedures

prohibiting the Hockey Player to play for any other hockey club in Russia or another country. These terms
shall not prejudice the Club’s rights to file any other claims to the Hockey Player.
7.4.
The conditions stipulated by clauses 7.1–7.3 of this Contract shall be specified by the Regulations,
other requirements of the KHL as an organizer of sports tournaments, agreements.
8.

SPECIAL TERMS OF THE CONTRACT

8.1.
The Club and the Hockey Player agree that this Contract shall be submitted and registered with the
League according to the procedure stipulated by these Regulations. Besides, the Hockey Player shall agree
that he can independently offer his professional services to any other Hockey Club, as well as other entities
and (or) individuals solely upon expiry of this Contract.
8.2.
The Hockey Player acknowledges that in spite of his own unique skills and abilities the Club’s
contribution under this Contract, including, but not limited to, remuneration, use of premises and equipment,
training, an opportunity to participate in sports competitions as part of the team, and provided services form
a major part of development of hockey skills and abilities of such Hockey Player and that such contribution
serves as valuable support for him when building a career of the professional ice hockey Player.
8.3.
During training and competitions periods, the Club’s management has the right to set additional
reasonable rules not contradicting the valid legislation of the Russian Federation, Regulations, and other KHL
requirements as an organizer of competitions, agreements governing the Hockey Player’s behavior and
training.
8.4.
In case of any disease or accident, if possible, the Hockey Player shall immediately inform the
Head Coach and (or) doctor of the team thereof, within 24 hours submit a written medical confirmation
containing counterindications to play ice hockey and shall arrive at the Club to pass a medical examination
(check-up) under the control of the Club doctor.
8.5.
In case the Hockey Player is injured in the course of the Game, when relocating with the team,
during business trips initiated by the Club, or in the training process, the Club shall pay for his medical
treatment and rehabilitation until absolute recovery, provided that the healthcare establishment and doctor
were specified by the Club. Besides, a claim for rehabilitation payment by the Club shall be considered by the
KHL Disciplinary Committee according to the procedure stipulated by the KHL Disciplinary Regulations.
During the period of temporary disability of the Hockey Player caused by a sports injury suffered by him
during performance of obligations under this Contract, the Club shall at the expense of its own funds pay him
an additional amount to the temporary disability allowance up to the average income in case the amount of
the above-mentioned allowance is lower than the Hockey Player’s average income and a difference between
the amount of the above-mentioned allowance and the average income amount is not covered by insurance
payments under the athlete’s additional insurance maintained by the Club and (or) the League.
During the period of temporary disability of the Hockey Player caused by a disease by performance of
obligations under the Contract, the Club has the right at its own expense to pay an additional amount to the
Hockey Player’s temporary disability allowance up to the average income amount in case the amount of the
above-mentioned allowance is lower than the average income of the Hockey Player.
8.6.
In case the Hockey Player is not healthy due to any sports injury suffered during performance of
the Hockey Player’s obligations, this Contract cannot be terminated at the Club’s initiative until the Hockey
Player recovers his labor ability or is referred to any disability category.
8.7.
In case the Hockey Player fully loses his professional capacity during participation in the training
and (or) competition process of the Club during the term of the Contract, the Club on the basis of a medical
expert conclusion shall pay the Hockey Player at its own expense during two months a one-time compensation
up to the amount of 100 % of the remuneration sum for the season when the Hockey Player loses his working
capacity if such one-time compensation in the amount of 100 % of the remuneration sum for the season is not
covered by insurance payments under the athlete’s additional insurance maintained by the Club and (or) KHL.
8.8.
In case of the Hockey Player’s death that occurred during performance of his job duties under the
Contract, the Club shall pay children, parents, a spouse of the Hockey Player in equal shares a onetime
compensation in the total amount of 200 % of the remuneration sum for the season when the Hockey Player
died. The basis for one-time compensation payments includes a medical expert conclusion and a written
application of persons specified in this clause. The payment shall be performed during three months upon
submission of an application for one-time compensation payment to the Club.

8.9.
The Club is not liable to the Hockey Player in case the latter is injured in case of actions or inaction
not related to performance of his labor functions under this Contract.
8.10.
Other types and terms of social insurance, pension insurance directly related to the Hockey
Player’s labor activity shall be implemented in accordance with the Russian labor legislation, Federal Law
“On Physical Culture and Sports in the Russian Federation”, other laws and regulatory legal acts, local
regulatory acts of the Club containing labor legal norms, regulatory norms of the League governing the
relations of the Club and the Hockey Player, agreements.
8.11.
The Hockey Player is liable for disclosure of any trade secret and confidential information of the
Club for any reasons and according to the procedure stipulated by the Russian legislation.
8.12.
The Hockey Player agrees that the Club will transfer his personal data, a copy of this Contract to
ANO СHL, CHL LLC, CHL-Marketing and, if necessary, to the FHR, and in case the Hockey Player is
included into the national ice hockey team of the Russian Federation, a copy of this Contract to the federal
executive body performing functions in the sphere of state policy implementation and regulatory and legal
control of physical culture and sport.
8.13.
The Hockey Player agrees that the Club will transfer his personal data on the health state to the
KHL Medical Administration for the purpose of processing thereof (including automated processing), as well
as that the Club or the KHL Medical Administration will transfer his personal data on the health state to the
doctors of the national team of his country.
8.14.
The Hockey Player will transfer to the Club for the term of the Contract all rights to use his image,
full name, templates of signature and handwriting, appearance, stylized and photographic images of the
Hockey Player in the Club outfit, slogans, statements, popular sayings and other personification attributes for
any advertising purposes only with the Club symbol or Club logo use, the Hockey Player also agrees to
transfer the above-mentioned rights to the KHL.
9.

FINAL PROVISIONS

9.1.
The Hockey Player represents that before execution of this Contract he had an opportunity to
review all document and acts stipulated hereby.
9.2.
In terms of labor relations management, this Contract takes effect according to the procedure and
from the date determined by clause 2.2 of the Contract, providing there is a positive result of the preliminary
medical examination of the Hockey Player by the Club.
In terms of sports and other relations management arising from the regulatory acts of the League, the Contract
takes effect as of registration thereof in the League.
9.3.

All payments under this Contract are taxable in accordance with the valid Russian legislation.

9.4.
The Contract is drawn up in two copies, one for each party (for the Club and the Hockey Player).
The Contract shall be registered by sending it to the League using KHL CIB E-Base or by e-mail. In the event
of disputes, the provisions of the Contract sent to the League for registration in the electronic format shall
prevail.
9.5.
The Contract including the Arbitration Agreement hereto is regarded as a full written agreement
between the parties. No oral arrangements are valid. It is strictly prohibited to amend this Contract including
the Arbitration Agreement hereto upon registration hereof by the League. It is prohibited to submit to the
League the Contract that is different from the form approved by the Regulations.
9.6.
I have read and understood the internal corporate rules, standard job instructions, local regulatory
acts of the Club containing labor legal norms, regulatory acts of the League governing the relations between
the Club and the Hockey Player, norms stipulated by the FHR, All-Russian anti-doping rules, anti-doping
rules stipulated by international anti-doping organizations, Rule Book of the Hockey Game, Regulations,
terms of the Club’s agreements with sponsors/partners, advertisers, the League, the FHR in terms directly
related to the Hockey Player’s labor activity:
.
(signature, date)
The Hockey Player agrees that the Club will use during the term of this Contract his image in the Club

equipment and (or) jointly with the Club symbols, including stylized and photographic images, as well as his
full name, samples of signature and handwriting for information and advertising purposes, with the right of
transfer to any third parties.
(signature, date)
9.7.

Mandatory preliminary medical examination (check-up):
(doctor’s conclusion)

After reading this Contract, the Club and the Hockey Player agree that all terms and obligations
hereunder, as well as interpretation thereof are understood by them in full. All parties to the Contract
have a full opportunity to discuss all terms and obligations with their lawyers, doctors, Agents, other
representatives before execution hereof, and this Contract is signed by free act and deed of the parties.
10.

ADDRESSES AND SIGNATURES OF THE PARTIES:

Club:

____________________________________
____________________________________
Settlement account : _____________________
____________________________________
____________________________________

Hockey Player:
Year of birth :
Passport:
Address :
Personal insurance policy number:
_________________
TIN:____________________
Telephone:_________________
E-mail:_________________

Club Head

Hockey Player

_________________/__________________/

___________________/ ______________ /
Hockey Player’s Agent (in case he
represents the Hockey Player’s interests by
execution of this Contract)

Address: _____________________________

____________________________________
TIN: ________________________________

L.S.

Accreditation No.
_________________/_________________/

Annex to Standard Form 4
“Trial Contract”
ARBITRATION AGREEMENT
City of

, 20

The Club as the Employer —

, represented by

, acting on the basis of the
, of the one part, and the
Hockey Player as the Employee —
, of the other part,
together referred to as the Parties, have executed this Arbitration Agreement as follows:
1.
This Arbitration Agreement (hereinafter referred to as the “Agreement”) shall be executed
according to Article 348.13 of the Labor Code of the Russian Federation and Articles 36.2–36.3 of the Federal
Law On Physical Training and Sports in the Russian Federation, and shall establish resolution procedures for
individual labor disputes which may arise between the Parties during execution, implementation, amendment
and termination (cancellation) or in case of invalidity of Professional Hockey Player's Contract No.
dated
, 20 between the Parties (hereinafter referred to as the “Contract”).
2.
If either Party hereof is not agree, in full or in part, with a decision of the KHL Disciplinary
Committee, the dispute shall be referred, on the application of such Party, to the arbitration (arbitral
proceedings) governed by permanent arbitration institution “National Center of Sports Arbitration” under the
jurisdiction of Autonomous Non-Profit Organization “Sports Arbitration Chamber” (hereinafter referred to as
the “NCSA”), the decision of which is binding for the Parties, in the manner and within the terms specified
by the rules of the arbitration (arbitral proceedings) for individual labor disputes, and the KHL Disciplinary
Regulations.
3.
The arbitration (arbitral proceedings) for an individual labor dispute between the Parties shall
be conducted according to the rules of the arbitration (arbitral proceedings) for individual labor disputes as
approved by the NCSA in the manner prescribed by law (hereinafter referred to as the “ILD Arbitration
Rules”), constituting a part of this Agreement.
4.
The Hockey Player confirms that, prior to enter into this Agreement, the Club provided him
the Rules of Individual Labor Dispute Arbitration (arbitral proceedings) governed by the NCSA which he
read against written acknowledgement, including the payment procedure for the expenses related to resolution
of the above disputes.
5.
The Parties to this Agreement confirm that all provisions of the ILD Arbitration Rules
including the rules related to composition of the arbitral tribunal, recusal and termination of powers of
arbitrators, and payment of arbitration fees, shall be valid as amended and restated in the ILD Arbitration
Rules which are in effect when a dispute arises between the Parties.
6.
This Agreement shall be valid for the duration of the Contract. The Parties shall be entitled to
refer individual labor disputes that have arisen between the Parties after termination of the Contract to the
arbitration (arbitral proceedings) governed by the NCSA if such individual labor dispute relates to execution,
implementation, amendment or termination of the Contract, with compulsory pre-trial dispute resolution in
the KHL Disciplinary Committee according to the KHL Disciplinary Regulations.
7.
This Agreement is drawn up in three copies having equal legal force, one copy for each of the
Parties and one copy for the KHL CIB.
The Club:

The Hockey Player:

Appendix 7
(last updated on March 29, 2022. Minutes of meeting of CHL LLC Board of Directors No. 130 dated March
29, 2022)
Registered
by the KHL Central Information Bureau
No.
, 20
Standard Form 5
(Standard Contract of the KHL Coach)
L.S.
STANDARD CONTRACT OF THE COACH
OF THE KONTINENTAL HOCKEY LEAGUE
(FIXED-TERM EMPLOYMENT CONTRACT)
Important Notice for the Coach!
Carefully review the text of the Contract before executing to be sure that all previously agreed terms
and obligations are included into the Contract and its content and interpretation are understood by
you.
city of

, 20

(hereinafter, the Club) represented by
(title)
,
(full name)
acting on the basis of
the one part, and

, of
,

(full name)
(hereinafter referred to as the Coach), of the other part (hereinafter referred to as the Parties), governed by the
reached agreement, have concluded this fixed-term employment contract (hereinafter referred to as the
Contract) of the Coach of the Kontinental Hockey League (hereinafter referred to as the League) as follows:
1.

SCOPE OF THE CONTRACT

1.1.
The subject-matter of this Contract is a bilateral agreement on establishment of labor relations
between the Club and the Coach.
1.2.
The Club shall provide the Coach with a job complying with the established labor function, ensure
labor conditions stipulated by the labor legislation of the Russian Federation and other regulatory and legal
acts containing labor legal norms, Federal Law “On Physical Culture and Sport in the Russian Federation”,
local regulatory acts of the Club containing labor legal norms, regulatory acts of the League governing the
Club’s and the Coach’s relations, Regulations, agreements, duly and in full pay the Coach his remuneration.
The Coach shall personally perform a labor function stipulated by this Contract, comply with the Russian
legislation and other regulatory and legal acts containing the labor legal norms, Federal Law “On Physical
Culture and Sport in the Russian Federation”, internal corporate rules of the Club and other local regulatory
acts of the Club containing labor legal norms, regulatory acts of the League governing the Club’s and the
Coach’s relations, Regulations, agreements.
1.3.

The Coach’s place of work:
(specify
a legal entity, including its address and other details allowing to determine a place
.
of performance of the Coach’s labor functions)

1.4.
Labor function: The Coach will be admitted for work to the Club (a structural division of the Club
located in the same place, according to the location of the legal entity) as
the Head Coach of the Main Team of the Club for conducting training sessions with athletes (Hockey

Players) and managing competitions of athletes for achievement of sports results.
The labor function shall be performed by the Coach in a proper way, taking into account the Club’s
requirements to the Coach’s professional capacity for achievement of high sports results by the Club’s athletes
(Hockey Players).
The position under the staff schedule “
“.
The Coach’s profession, specialization, qualification are “
“.
1.5.
The Club and the Coach agree that based on Article 348.2 of the Labor Code of the Russian
Federation this Contract shall be executed as a fixed-term labor agreement.
1.6.
The flexible working schedule shall be established for the Coach (Article 102 of the Labor Code
of the Russian Federation).
1.7.

The rest schedule of the Coach:

a)
rest and meal pauses shall be determined by the Regulations, collective agreements, internal
corporate rules;
b)
the annual main paid vacation lasting 28 calendar days; then the annual additional paid vacation
lasting 10 calendar days (unless otherwise stipulated by the legislation).
1.8.

The Club shall be the main place of work of the Coach.

1.9.

The terms determining a character of work (if necessary):
(specify in case the Coach’s full-time job in the Club is itinerant).

1.10.

The labor conditions at the place of work:
2.

2.1.

.

TERM OF THE CONTRACT. START OF WORK

This Contract is valid from

, 20 until April 30, 20 .

2.2.
The Coach shall start performing his labor obligations from
, 20 , which is
determined as the work start date. In case the Coach fails to start working on the work start day for any
unjustifiable reason, the Club has the right to cancel this Contract.
3.

RIGHTS AND OBLIGATIONS OF THE PARTIES

3.1.
The rights and obligations of the Coach and the Club shall be determined in terms of the Coach’s
working conditions and established by the Russian labor legislation and other regulatory and legal acts
containing labor legal norms, Federal Law “On Physical Culture and Sports in the Russian Federation”, local
regulatory acts of the Club containing labor legal norms, regulatory norms of the League governing the
relations of the Club and the Coach, Regulations, agreements.
3.2.

Besides the provisions of clause 3.1 of this Contract, the Club shall:

a)
ensure the Coach’s health and life insurance, as well as medical insurance for the purpose of receipt
by the Coach of additional healthcare and other services in excess of those stipulated by mandatory medical
insurance programs, with specification of such insurance types;
b)
perform a monetary payment in favor of the Coach by termination of the Contract in those cases
stipulated by this Contract, Regulations in the specified amount.
3.3.

Besides the provisions of clause 3.1 of this Contract, the Coach shall:

a)
take measures to prevent violations of the All-Russian anti-doping rules approved by the
international anti-doping organizations by athletes (Hockey Players) and comply with such rules by himself;
b)

comply with ethic norms in the sphere of sport;

c)

use sports outfits, equipment provided by the Club during working hours;

d)
comply with the Regulations and requirements of the League as an organizer of sports tournaments,
regulatory acts of the League governing the relations between the Club and the Coach that are directly related
to the Coach’s labor activity;

e)
perform a monetary payment in favor of the Club by termination of the Contract in those cases
stipulated by this Contract, Regulations in the specified amount;
f)

comply with the internal corporate rules of the Club and the League, agreements;

g)
comply with the labor safety, occupational safety, fire safety requirements during participation in
sports competitions, training activities and at the Sports Facilities.
h)
grant interviews to Mass Media representatives as per the provisions of the KHL Marketing and
Communications Regulations. Allow no refusal in communicating with Mass Media representatives without
due cause.
4.

LABOR PAYMENT CONDITIONS. REMUNERATION

4.1.
For duly performance by the Coach of his labor functions stipulated by this Contract and other
obligations established by the Russian labor legislation and other regulatory and legal acts containing labor
legal norms, Federal Law “On Physical Culture and Sports in the Russian Federation”, local regulatory acts
of the Club containing labor legal norms, regulatory norms of the League governing the relations of the Club
and the Coach, Regulations, agreements, the Club shall pay the Coach the remuneration:
Season (specify a period in months)
RUB
(

) (amount in words)

or

RUB (

) per month;

(amount in words)
The remuneration shall be paid as a salary (an official salary) being the Coach’s fixed salary for fulfillment
of labor (duty) obligations of a certain degree of complexity for a calendar month without consideration of
any compensation, incentive and social payments.
Season (specify a period in months)
RUB (

)

(amount in words)
or
per month; (amount in words)

RUB (

)

The remuneration shall be paid as a salary (an official salary) being the Coach’s fixed salary for fulfillment
of labor (duty) obligations of a certain degree of complexity for a calendar month without consideration of
any compensation, incentive and social payments.
The remuneration shall be paid to the Coach during the entire calendar year (with consideration of the main
and additional vacation) in case of a multi-year contract. During the last year of the Contract term, the
remuneration shall be paid until April 30 of the respective year, after which the Club shall pay vacation
bonuses.
The salary shall be fixed and accrued only in the national currency of the Russian Federation, i.e. in rubles
(except for Foreign Clubs). The salary may be paid (transferred) in rubles and/or a foreign currency (at the
rate of the Central Bank of the Russian Federation) in compliance with the labour legislation of the Russian
Federation and by Russian statutory provisions concerning currency regulation and currency control.
4.2.
The remuneration shall be paid at least once half-month on the day stipulated by the internal
corporate rules, agreements.
5.

LABOR PAYMENT CONDITIONS. ADDITIONS, SUPPLEMENTS, BONUSES
AND OTHER INCENTIVE PAYMENTS. COMPENSATIONS

5.1.

The Coach shall be provided by the Club with the following:
.
(specify whether by right of ownership or under conditions of rent, free use, etc.)

5.2.

The Coach is entitled to the following additional payments (additions, supplements, bonuses and

other incentive payments):
.
5.3.
According to the executive document of the Club Head, the Coach can receive compensation of
expenses on payment of utility services, rent, health resort treatment, purchase of drugs, receipt of paid
medical services.
5.4.
The Coach can receive team (collective) bonuses in accordance with the Awarding and Bonus
Reduction Regulations approved by the Club in accordance with the Russian laws, Regulations, agreements.
6.

TERMINATION AND CANCELLATION OF THE CONTRACT

6.1.
The Contract shall be terminated for the reasons and in those cases stipulated by the Contract,
Labor Code of the Russian Federation, taking into account peculiarities provided for by the Federal Law “On
Physical Culture and Sport in the Russian Federation”.
6.2.
In case of early termination of the Contract at the Coach’s initiative (on his own volition), as well
as in case of termination of the Contract on the Club’s initiative for any reasons referred to disciplinary
sanctions, the Coach shall perform a monetary payment in favor of the Club in the amount of 2/3 of the
remuneration sum not paid for the period that remained until expiry of the Contract term.
6.3.
The Coach shall perform a monetary payment to the Club as stipulated by clause 6.2 of this
Contract within two (2) months upon dismissal or within other terms stipulated by the agreement of the Club
and the Coach.
6.4.
In case of early termination of this Contract at the Club’s initiative, the Coach receives the
remuneration for the actual worked time and severance payment in the following amount: 100 % of the
remuneration amount not paid for the current season, 50 % of the remuneration amount stipulated for the next
season of the Contract, 25 % of the remuneration amount stipulated for the remaining seasons of the Contract.
6.5.
The severance payment mentioned in clause 6.4 hereof shall be provided according to the
following procedure:
100% of the remuneration accrued for the current season shall be paid the is Coach within two (2) months
from the date of retirement regardless his further employment.
The rest of the severance payment shall be provided to the Coach by equal parts from the start date of the
season following the one when the Contract was terminated, in installments over a validity period of the
Contract terminated. Provision of the rest of the severance payment to the Coach subject to termination of the
Contract shall be stopped upon the Coach’s employment to a professional hockey club.
6.6.
The Contract can be terminated by the agreement of the parties with or without severance payment
or another monetary payment.
6.7.

Another procedure of termination of this Contract not contradicting the legislation:
7.

.

RESOLUTION OF DISPUTES

7.1. All disputes, differences or claims arising from this Contract or in connection herewith, including those
related to performance, violation, termination or invalidity hereof, shall be considered by the KHL
Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) in accordance with the KHL
Disciplinary Regulations (or the FHR Disciplinary Regulations) according to this disciplinary clause.
The decision of the KHL Disciplinary Committee may be challenged by the parties within seven (7) business
days from the date of such decision receipt by the party in the National Center of Sports Arbitration (NCSA)
under the jurisdiction of Autonomous Non-Profit Organization “Sports Arbitration Chamber” in accordance
with their regulations under the Arbitration Agreement.
8.

SPECIAL TERMS OF THE CONTRACT

8.1.
The Club and the Coach agree that this Contract shall be submitted and registered with the League
according to the procedure stipulated by these Regulations. Besides, the Coach shall agree that he can
independently offer his professional services to any other Hockey Club, as well as other entities and (or)
individuals solely upon expiry of this Contract.
8.2.
In case the Coach is injured in the course of the Game, when relocating with the team, during
business trips initiated by the Club, or in the training process, the Club shall pay for his stay in hospital until

discharge thereof, provided that the healthcare establishment and doctor were specified by the Club.
Besides, a claim for rehabilitation payment by the Club shall be considered by the Disciplinary Committee
according to the procedure stipulated by the KHL Disciplinary Regulations.
During the period of temporary disability of the Coach caused by an injury suffered by him during
performance of obligations under this Contract, the Club shall at the expense of its own funds pay him an
additional amount to the temporary disability allowance up to the average income in case the amount of the
above-mentioned allowance is lower than the Coach’s average income and a difference between the amount
of the above-mentioned allowance and the average income amount is not covered by insurance payments
under the Coach’s additional insurance maintained by the Club and (or) the League.
During the period of temporary disability of the Coach caused by a disease by performance of obligations
under the Contract, the Club has the right at its own expense to pay an additional amount to the Coach’s
temporary disability allowance up to the average income amount in case the amount of the above-mentioned
allowance is lower than the average income of the Coach.
8.3.
In case the Coach is not healthy due to any injury suffered during performance of the Coach’s
obligations, this Contract cannot be terminated at the Club’s initiative until the Coach recovers his labor ability
or is referred to any disability category. In case the Coach cannot fulfill his labor obligations, the Club has the
right to execute a fixed term contract with another coach. Execution of a labor contract does not release the
Club from performance of its obligations hereunder.
8.4.
In case the Coach fully loses his professional capacity during participation in the training and (or)
competition process of the Club during the term of the Contract, the Club on the basis of a medical expert
conclusion shall pay the Coach at its own expense during two months a one-time compensation up to the
amount of 100 % of the remuneration sum for the season when the Coach time compensation in the amount
of 100 % of the remuneration sum for the season is not covered by insurance payments under additional
insurance maintained by the Club and (or) KHL.
8.5.
In case of the Coach’s death that occurred during performance of his job duties under the Contract,
the Club shall pay children, parents, a spouse of the Coach in equal shares a one-time compensation in the
total amount of 200 % of the remuneration sum for the season when the Coach died. The basis for one-time
compensation payments includes a medical expert conclusion and a written application of persons specified
in this clause. The payment shall be performed during three months upon submission of an application for
one-time compensation payment to the Club.
8.6.
The Club is not liable to the Coach in case the latter is injured in case of actions or inaction not
related to performance of his labor functions under this Contract.
8.7.
Other types and terms of social insurance, pension insurance directly related to the Coach’s labor
activity shall be implemented in accordance with the Russian labor legislation, Federal Law “On Physical
Culture and Sports in the Russian Federation”, other laws and regulatory legal acts, local regulatory acts of
the Club containing labor legal norms, regulatory norms of the League governing the relations of the Club
and the Coach, agreements.
8.8.
The Coach is liable for disclosure of any trade secret and confidential information of the Club for
any reasons and according to the procedure stipulated by the Russian legislation.
8.9.
The Coach agrees that the Club will transfer his personal data, a copy of this Contract to ANO
СHL, CHL LLC, CHL-Marketing LLC and, if necessary, to the FHR, and in case the Coach is included into
the national ice hockey team of the Russian Federation, a copy of this Contract to the federal executive body
performing functions in the sphere of state policy implementation and regulatory and legal control of physical
culture and sport.
8.10.
The Coach will transfer to the Club for the term of the Contract all rights to use his image, full
name, templates of signature and handwriting, appearance, stylized and photographic images of the Coach in
the Club outfit, slogans, statements, popular sayings and other personification attributes for any advertising
purposes only with the Club symbol or Club logo use. The Coach also agrees to transfer the above-mentioned
rights to the KHL.
9.
9.1.

FINAL PROVISIONS

The Coach represents that before execution of this Contract he had an opportunity to review all

document and acts stipulated hereby.
9.2.
This Contract takes effect according to the procedure and from the date determined by clause 2.2
hereof. The obligation to register the Contract shall be assumed by the Club.
9.3.

All payments under this Contract are taxable in accordance with the valid Russian legislation.

9.4.
The Contract is drawn up in two copies, one for each party (for the Club and the Coach) . The
Contract shall be registered by sending it to the League using KHL CIB E-Base or by e-mail. In the event of
disputes, the provisions of the Contract sent to the League for registration in the electronic format shall prevail.
9.5.
The Contract including the Arbitration Agreement hereto is regarded as a full written agreement
between the parties. No oral arrangements are valid. It is strictly prohibited to amend this Contract including
the Arbitration Agreement hereto upon registration hereof by the League.
9.6.
I have read and understood the internal corporate rules, standard job instructions, local regulatory
acts of the Club containing labor legal norms, regulatory acts of the League governing the relations between
the Club and the Coach, norms stipulated by the FHR, All-Russian anti-doping rules, anti-doping rules
stipulated by international anti-doping organizations, Rule Book of the Hockey Game, Regulations, terms of
the Club’s agreements with sponsors/partners, advertisers, the League, the FHR in terms directly related to
the Coach’s labor activity:
(signature, date)
The Coach agrees that the Club will use during the term of this Contract his image in the Club equipment and
(or) jointly with the Club symbols, including stylized and photographic images, as well as his full name,
samples of signature and handwriting for information and advertising purposes, with the right of transfer to
any third parties.
(signature, date)
After reading this Contract, the Club and the Coach agree that all terms and obligations hereunder, as
well as interpretation thereof are understood by them in full. All parties to the Contract have a full
opportunity to discuss all terms and obligations with their lawyers, Agents, other representatives before
execution hereof, and this Contract is signed by free act and deed of the parties.
10.

ADDRESSES AND SIGNATURES OF THE PARTIES:

Club:

Coach :

Address: _____________________________
TIN: ________________________________

Year of birth :
Passport:
Address :

____________________________________
____________________________________
Settlement account : _____________________
____________________________________
____________________________________

Personal insurance policy number:
_________________
TIN:____________________
Telephone:_________________
E-mail:_________________

Club Head

Coach

_________________/__________________/

___________________/ ______________ /
Coach ’s Agent (in case he represents the
Hockey Player’s interests by execution of
this Contract)

____________________________________

L.S.

Accreditation No.
_________________/_________________/

Annex to Standard Form 5
(Standard Contract of the KHL Coach)
ARBITRATION AGREEMENT
City of

, 20

The Club as the Employer —

, represented by

, acting on the basis of the
, of the one part, and the
Coach as the Employee —
, of the other part, together
referred to as the Parties, have executed this Arbitration Agreement as follows:
1.
This Arbitration Agreement (hereinafter referred to as the “Agreement”) shall be executed
according to Article 348.13 of the Labor Code of the Russian Federation and Articles 36.2–36.3 of the Federal
Law On Physical Training and Sports in the Russian Federation, and shall establish resolution procedures for
individual labor disputes which may arise between the Parties during execution, implementation, amendment
and termination (cancellation) or in case of invalidity of Standard Contract of the Coach of the Kontinental
Hockey League No.
dated
, 20 between the
Parties (hereinafter referred to as the “Contract”).
2.
If either Party hereof is not agree, in full or in part, with a decision of the KHL Disciplinary
Committee, the dispute shall be referred, on the application of such Party, to the arbitration (arbitral
proceedings) governed by permanent arbitration institution “National Center of Sports Arbitration” under the
jurisdiction of Autonomous Non-Profit Organization “Sports Arbitration Chamber” (hereinafter referred to as
the “NCSA”), the decision of which is binding for the Parties, in the manner and within the terms specified
by the rules of the arbitration (arbitral proceedings) for individual labor disputes, and the KHL Disciplinary
Regulations.
3.
The arbitration (arbitral proceedings) for an individual labor dispute between the Parties shall
be conducted according to the rules of the arbitration (arbitral proceedings) for individual labor disputes as
approved by the NCSA in the manner prescribed by law (hereinafter referred to as the “ILD Arbitration
Rules”), constituting a part of this Agreement.
4.
The Coach confirms that, prior to enter into this Agreement, the Club provided him the Rules
of Individual Labor Dispute Arbitration (arbitral proceedings) governed by the NCSA which he read against
written acknowledgement, including the payment procedure for the expenses related to resolution of the above
disputes.
5.
The Parties to this Agreement confirm that all provisions of the ILD Arbitration Rules
including the rules related to composition of the arbitral tribunal, recusal and termination of powers of
arbitrators, and payment of arbitration fees, shall be valid as amended and restated in the ILD Arbitration
Rules which are in effect when a dispute arises between the Parties.
6.
This Agreement shall be valid for the duration of the Contract. The Parties shall be entitled to
refer individual labor disputes that have arisen between the Parties after termination of the Contract to the
arbitration (arbitral proceedings) governed by the NCSA if such individual labor dispute relates to execution,
implementation, amendment or termination of the Contract, with compulsory pre-trial dispute resolution in
the KHL Disciplinary Committee according to the KHL Disciplinary Regulations.
7.
This Agreement is drawn up in three copies having equal legal force, one copy for each of the
Parties and one copy for the KHL CIB.
The Club:

The Coach:

Appendix 8
Consent to processing of the Hockey Players’ personal data
I,
issued by

(full name), passport No.
on

,
address:
,
give my consent to the processing (automatically-controlled and non-automatically controlled) including
collection, storage, filing, transfer, correction, addition, blocking and destruction of the following personal
data of mine: full name; age; gender; date and place of birth; passport data; place of registration; citizenship;
samples of my signature (autographs); anthropometric data; medical data; health state data; photos; videos;
phone numbers (mobile, home); e-mails; data of the personal insurance policy number; TIN; data on the
working experience, including on places of preceding employment; data on the income in the Club; all
performance parameters of my playing (coordinates, speed, etc.) including statistical data, to the following
operators: CHL LLC (Office 1, Location I, Floor 37, 31A/1 Leningradskiy Prospekt, Moscow, Russian
Federation), ANO СHL (Office 14, Location I, Floor 37, 31A/1 Leningradskiy Prospekt, Moscow, Russian
Federation), KHL-Marketing LLC (Office 3, Location I, Floor 37, 31A/1 Leningradskiy Prospekt, Moscow,
Russian Federation), the International Ice Hockey Federation (IIHF) (Brandschenkestrasse 50, Postfach 1817,
8027 Zurich, Switzerland), Clubs participating in the KHL Championship (for the updated list visit
https://www.khl.ru/official/documents), Clubs partic ipating in the JHL Championship (for the updated list
visit https://mhl.khl.ru/about/documents/), Clubs participating in the SHL Championship (for the updated list
visit http://www.vhlru.ru/teams/), STM LLC (Office 1, Location I, Floor 2, 31/1 Sorge Street, Moscow
125252, Russian Federation), Wisehockey Oy (Viinikankatu 1 C, 33100 Tampere, Finland), Sportradar AG
(2 Feldlistrasse, CH-9000 St. Gallen, Switzerland), self-regulatory organizations (SROs) of gambling
providers
and
their
affiliated
bookmaker’s
offices
(for
the
updated
lists
visit
https://www.nalog.ru/rn77/related_activities/adjustable/activities_organization/reestr_samoreg_bokmaker/),
Alfa Inform LLC (Office B12, Floor 2, 11 Derbenyovskaya Naberezhnaya, 115114 Moscow).
I agree that the above personal data of mine can be received from my employer, my doctor, me, or
from programs or from manual data collection and game analysis, from game photos, videos or broadcasting,
from the documents I have submitted and from my labor agreement.
I agree with the following purposes of my personal data processing:
to transfer my performance parameters including game statistics to third parties such as
bookmaker’s offices; Mass Media; KHL sponsors (partners, advertisers, licensees); a KHL contractor
processing my performance parameters including statistical data; broadcasters, TV channels and KHL game
retransmitters;
to enter the personal data into the KHL Central Information Bureau Electronic Base to facilitate
execution of new contracts, for displaying information on the sports rights (status), for the purposes of rosters
for participation in competitions;
to verify my fulfillment of Clause 3, Part 4, Article 26.2 of Federal Law No. 329-FZ On Physical
Culture and Sports in the Russian Federation by transferring my data having become common knowledge
with my consent, to bookmaker’s offices;
to verify the information of the payments included in the “Salary Caps” of the Club’s Hockey
Players, which is declared by the Club participating in the KHL Championship, by transferring the data to the
information and auditing service provider defined by the KHL;
-

to communicate me using all above communications links;

-

to implement the Sports Facility access control procedure;

-

to execute voluntary health insurance policies;

by me;

to transfer contacts to coaches, health professionals and KHL contractors to fulfill my labor duties

-

to carry out doping control by the IIHF and by the subcontractors involved for that purpose by

the IIHF;
-

statistics and other research purposes upon anonymization.

In case of transferring my data to the third parties, the operators shall be liable for the data processing
procedure as for its own actions.
This consent is valid upon signature hereof until the date of written withdrawal.

/
(signature) (printed name, date)

/

Consent to distribution of the Hockey Players’ personal data

I, _________________________________________________________________(full name),
_____________________________________________________ (contact details: tel., email, address),
give my consent to CHL LLC (Office 1, Location I, Floor 37, 31A/1 Leningradskiy Prospekt, Moscow, TIN
7707658510, Primary State Registration Number (OGRN) 1087746375496), ANO СHL (Office 14, Location
I, Floor 37, 31A/1 Leningradskiy Prospekt, Moscow, TIN 7707330905 OGRN 1087799024862), KHLMarketing LLC (Office 3, Location I, Floor 37, 31A/1 Leningradskiy Prospekt, Moscow, TIN 7707669014,
OGRN 1087746804420) (hereinafter collectively referred to as the “KHL”, and individually as the
“Opertor”), to the distribution of my general personal data: full name; age; gender; date of birth; citizenship;
anthropometric data; Club affiliation and playing position details, performance parameters of my playing
including statistical data; and biometrics data: photos and videos including an image and/or voice record for
the purpose of placement at the KHL information resources: https://www.khl.ru/, and other KHL information
resources including social media pages, during TV broadcasting, at KHL official websites, on KHL apps
(mobile, Smart TV, etc.), for advertising and commercial purposes of the KHL and sponsors (partners,
advertisers and licensees) of the KHL.
This consent may be withdrawn by sending a written request at the address of one of the above Operators.
List of my personal data, conditions and prohibitions of its processing by distribution (optional): _____
__________________________________________________________________________________.
Conditions of personal data transfer via the Operator’s intranet (optional): _______________________
__________________________________________________________________________________.
The Operator retains the right to use photos and videos containing my image and/or voice record, estimates
and statements that include my name and are made for marketing or other legal purposes in any produced
media to be used on any media channels including, without limitations to Internet, mass media, and booklets
and advertisements, upon withdrawal of the consent.

/
(signature) (printed name, date)

/

Appendix 9
Registered
by the KHL Central Information Bureau
No.
, 20
L.S.
AGREEMENT
on transfer (Exchange) of the Hockey Player(s)
city of

, 20

(hereinafter, the Hockey Club 1),
represented by
(title)
,
(full name)
acting on the basis of

, of the one part, and
(hereinafter, the Hockey Club 2),
,

represented by
(title)
(full name)
acting on the basis of

, of the other part,

(hereinafter, the Parties) have concluded this Agreement on transfer of the Hockey Player (hereinafter, the
Agreement) as follows:
1.
1.1.

1.2.

In accordance with the valid KHL Regulations:
Hockey Club 1:

Hockey Club 2:

The Parties shall specify one (or several) conditions depending on the selected basis for Exchange as
stipulated by Article of the KHL Legal Regulations:
a)
the Hockey Player
,
born in _______, shall leave the team of the Hockey Club 1/2 and move to the team of the Hockey Club 2/1.
Along with execution of this Contract, the Parties shall provide each other with the copies of terminated
(cancelled) Contracts of the professional hockey players (fixed-term labor agreements) with the Hockey
Players to be transferred;
b)
the Hockey Club 1/2 shall pay compensation in connection with transfer of the Hockey Player to the
Hockey Club 2/1 in the amount of:
, VAT excluded, within

(

) months upon execution hereof.
The Hockey Club 1/2 shall perform settlements in non-cash form. The compensation payment is final
irrespective of the term of the professional hockey player’s Contract executed between the Hockey Player and
the Hockey Club 1/2.
The compensation shall be paid according to the payment details mentioned in the issued invoice. A separate
delivery and acceptance certificate under the Agreement is drawn up as agreed upon by the Parties;
c)
the Hockey Club 1/2 acting in accordance with clause , Article of the KHL Legal Regulations shall
provide the Hockey Club 2/1 the sports rights to Hockey Player
, born in

, with the status

, which are held by it.
2.
Upon execution of the Agreement, the Parties shall give mutual consents to each other to
participation of the Hockey Players in training sessions, exhibition (friendly) Games and other competitions,
including official competitions, competitions arranged and conducted by the KHL as part of the respective
teams of the Hockey Club 1 and Hockey Club 2.
3.
Before execution of the Agreement, the Parties shall review all the terms of the Hockey Players’
Contracts. Upon signature of the Agreement, no claims related to the terms of the Contracts are accepted by
the League.
4.
All disputes arising during performance of obligations under the Agreement shall be settled by the
Parties by means of mutual consultations. Any disputes that cannot be settled by mutual consultations and
negotiations shall be considered by the KHL Disciplinary Committee according to the set procedure.
5.
The Agreement is drawn up in three (3) copies (two for the Parties, and one copy for the KHL CIB
for the respective registration) and takes effect upon signature hereof. The Agreement is valid until the Parties
perform all obligations assumed by them hereunder.
6.
The Parties shall execute the Agreement in writing by means of exchange of documents by fax, with
subsequent confirmation by original copies of documents.

Hockey Club 1

Hockey Club 2

Appendix 10
(last updated on March 29, 2022. Minutes of meeting of CHL LLC Board of Directors No. 130 dated March
29, 2022)
STANDARD FORM
Registered
by the KHL Central Information Bureau
No.
, 20
L.S.
AGREEMENT
on transfer of the Hockey Players between the Clubs of the KHL and SHL
city of

, 20
(hereinafter, the KHL Club),

represented by
(title)
,
(full name)
acting on the basis of

, of the one part, and
(hereinafter, the SHL Club),

represented by
(title)
,
(full name)
acting on the basis of

, of the second part,

Hockey Player

,
(full name)

born in _______, (hereinafter, the Hockey Player) of the third part (hereinafter, the Parties), have concluded
this Agreement on transfer of the Hockey Player (hereinafter, the Agreement) as follows:
1.

In accordance with the KHL Regulations and the SHL Regulations:

1.1.
The Hockey Player shall leave the Team of the KHL/SHL Club and move to the team of the
SHL/KHL Club.
1.2.

The SHL/KHL Club:

.
1.3.
The Hockey Player can move between the KHL and SHL Clubs solely if he agrees to such
transfer and have terminated the professional hockey player’s Contract (a fixed-term labor contract) with the
previous Club.
1.4.
Along with execution of this Agreement, the KHL/SHL Club will provide the SHL/KHL Club
a copy of the canceled (terminated) professional hockey player’s Contract (a fixed-term labor contract) with
the Hockey Player.

1.5.
The labor payment conditions and the term of the professional hockey player’s Contract (a
fixed-term labor contract) in the KHL/SHL Club shall be determined by the agreement between the KHL/SHL
Club and the Hockey Player and shall comply with the requirements of the Regulations of the respective
League.
2.
Upon execution of the Agreement, the KHL/SHL Club shall give a consent to participation of the
Hockey Player in training sessions, exhibition (friendly) Games and other competitions, including official
competitions, competitions organized and conducted by the KHL/SHL as part of the respective teams of the
KHL/SHL Club.
3.
All disputes arising during performance of obligations under the Agreement shall be settled by the
Parties by means of mutual consultations. Any disputes that cannot be settled by mutual consultations and
negotiations shall be considered by the KHL Disciplinary Committee (or the FHR/KHL Joint Disciplinary
Chamber) according to the set procedure.
4.
The Agreement is drawn up in five (5) copies (one for each of the Parties, one copy for the KHL
CIB, and one copy for the SHL Registration and Statistics Department for the respective registration) and
takes effect upon signature hereof. The Agreement is valid until the Parties perform all obligations assumed
by them hereunder.
5.
The Parties shall execute the Agreement in writing by means of exchange of documents by fax, with
subsequent confirmation by original copies of documents.

KHL Club

SHL Club

Hockey Player

Appendix 11
STANDARD FORM
Registered
KHL Central Information Bureau
No.
, 20
L.S.
AGREEMENT
on transfer of the Hockey Player with the PFA status
with a counter-payment of a monetary compensation to the Club
city of

, 20
, hereinafter referred to as the Hockey Club 1, represented by
, acting
on the basis of
, of the one part,
and
, hereinafter referred to as the Hockey Club 2, represented by
, acting
on the basis of
, of the other part, hereinafter referred to as the Parties,
have concluded this Agreement on transfer of the Hockey Player with counter-payment of a monetary
compensation to the Club (hereinafter, the Agreement) as follows:
1.
In accordance with the Regulations of the Kontinental Hockey League:
1.1.
the Hockey Player _
,
born in
, shall leave the team of the Hockey Club 1 and move to the team of the Hockey Club 2;
1.2.
the Hockey Club 2 shall pay compensation in connection with transfer of the Hockey Player to the
Hockey Club 1 in the amount of:
, VAT excluded, within
(
) months upon execution hereof, but not later than on September 1, 20 . The Hockey Club 2
shall perform settlements in non-cash form. The compensation payment is final irrespective of the term of the
Professional Hockey Player’s Contract executed between the Hockey Player and the Hockey Club 2.
2.
Upon execution of the Agreement, the Hockey Club 1 shall give a consent to participation of the
Hockey Player in training sessions, exhibition (friendly) Games and other competitions, including official
competitions, organized and conducted by the KHL as part of the team of the Hockey Club 2.
3.
In case of non-performance of obligations under the Agreement, the Hockey Club 2 shall pay the
Hockey Club 1 a penalty in the amount of ___–__ % per each day of delay of the payment amount. Payment
of the penalty does not release the Parties from proper performance of their obligations under the Agreement.
4.
All disputes arising during performance of obligations under the Agreement shall be settled by the
Parties by means of negotiations. Any disputes that cannot be settled by mutual consultations and negotiations
shall be considered by the KHL Disciplinary Committee according to the set procedure.
5.
The Agreement is drawn up in three (3) copies (two for the Parties, and one copy for the KHL CIB
for the respective registration) and takes effect upon signature hereof. The Agreement is valid until the Parties
perform all obligations assumed hereunder.
6.
The Parties shall execute the Agreement in writing by means of exchange of documents by fax, with
subsequent confirmation by original copies of documents.
7.
The compensation shall be paid according to the payment details mentioned in the issued invoice. A
separate delivery and acceptance certificate under the Agreement is drawn up as agreed upon by the Parties.
Hockey Club 1

Hockey Club 2

Appendix 12
AGREEMENT
on sports collaboration
No.
city of

, Russian Federation

, 20

,
hereinafter referred to as the “Hockey Club of the Kontinental Hockey League” (or the KHL HC), represented
by
, acting on the basis of the Charter, of the one part,
, hereinafter referred to as the “Hockey Club of the Supreme Hockey
League” (or the SHL HC), represented by _
, acting on the
basis of the Charter, of the other part, jointly hereinafter referred to as the Parties, governed by the Regulations
of the Kontinental Hockey League (hereinafter, the Regulations), as well as legislation of the Russian
Federation, have executed this agreement on sports collaboration (hereinafter, the Agreement) as follows:
1.

SUBJECT OF THE AGREEMENT

1.1.
The subject of the Agreement is sports cooperation implying secondment (hereinafter,
secondment) of the Hockey Players from the KHL HC team to the SHL HC team and withdrawal of the
Hockey Players from the SHL HC team to the KHL HC team under the conditions stipulated by the KHL
Regulations.
1.2.

Under this Agreement:

a)

the Supreme Hockey League – the Silk Road Cup is referred to as the SHL;

b)

“Kontinental Hockey League” Limited Liability Company is referred to as the KHL.
2.

2.1.

RIGHTS AND OBLIGATIONS OF THE PARTIES

The KHL HC shall have the right to:

a)
send the Hockey Players (in case there is a common structure of the KHL HC and SHL HC) to
the SHL HC without any restrictions;
b)
send to the SHL HC team no more than ten Hockey Players working under the valid Professional
Hockey Player’s Contracts with the KHL HC to take part in training sessions and sports competitions
organized and held by the SHL;
c)

at any time withdraw from the SHL HC team the Hockey Player who was assigned there earlier;

d)

perform other actions stipulated by the Regulations.

2.2.
a)

The KHL HC shall:
cover costs related to secondment of the Hockey Players to the SHL HC team;

b)
perform all obligations under the professional hockey player’s Contracts, pay remuneration
(average income) in accordance with the terms of these Contracts executed by such Assigned Hockey Players
and the KHL HC;
c)
2.3.

perform other actions stipulated by the Regulations.
The SHL HC shall have the right to:

a)
engage the Assigned Hockey Players from the KHL HC team into training sessions arranged
and conducted by the SHL according to the tactical plans of the Head Coach and management of the SHL
HC;
b)
at its own discretion and cost, resolve issues related to encouragement of sports activity of the
assigned Hockey Players from the KHL HC team;
c)
2.4.

perform other actions stipulated by the KHL Regulations, SHL Regulations.
The SHL HC shall:

a)
maintain contractual relations stipulated by the Regulations with only one KHL Club, namely
with the KHL HC being a party hereto;
b)

accept the Hockey Players assigned from the KHL HC team in accordance with the Regulations;

c)

upon first request, return the Assigned Hockey Players to the KHL HC.
3.

RESPONSIBILITY OF THE PARTIES, RESOLUTION OF DISPUTES

3.1.
The Parties do not imply any additional responsibility, except for that directly stipulated by the
KHL and SHL regulatory acts.
3.2.
All disputes and differences stipulated by the terms of this Agreement that occurred during
performance hereof shall be governed by means of negotiations, otherwise they shall be settled by the KHL
Disciplinary Committee (or the Joint FHR/KHL Disciplinary Chamber).
4.

SPECIAL TERMS

4.1.
Each Party shall perform its obligations under this Agreement in a reasonable and fair way, on its
own behalf, at its own expense (it is a free service agreement) and for no consideration.
4.2.
In accordance with the labor legislation of the Russian Federation, the KHL HC shall provide the
Hockey Players with guarantees when sending them to business trips.
4.3.
The SHL HC acting in compliance with the legislation of the Russian Federation has the right to
execute fixed-term labor agreements with the Assigned Hockey Players on part-time employment with the
remuneration amount not exceeding the statutory maximum labor payment amount for the purpose of ensuring
feasibility of the current expenses related to participation of the Hockey Players in training sessions and sports
competitions as part of the SHL HC (equipment, meals, traveling, etc.).
4.4.
All other matters not stipulated by this Agreement shall be governed by the Regulations in terms
related to control of the activity of each Party.
5.

AMENDMENT, ADDITION AND EARLY TERMINATION OF THE AGREEMENT

5.1.
This Agreement can be amended and supplemented, as well as early terminated only according to
a proper agreement of the Parties executed in a simple written form and signed by the authorized
representatives thereof.
5.2.
This Agreement can be early terminated at the initiative of either Party, according to the decision
of the KHL Disciplinary Committee.
6.

TERM OF THE AGREEMENT

6.1. The term of this Agreement: upon signature until April 30, 20
7.

SIGNATURES OF THE PARTIES:
Hockey Club 1

Hockey Club 2

(inclusive).

Appendix 13
Registered
KHL Central Information Bureau
No.
, 20
AGREEMENT
on temporary transfer of the Hockey Player employed under the valid Contract
from the Club of the Kontinental Hockey League to the Club of the Supreme Hockey League
city of

, 20

, hereinafter referred to as “Hockey Club 1”, represented by
, acting on the basis of
, of the one part
, hereinafter referred to as “Hockey Club 2”,
represented by
, acting on the basis of
, of the other part (hereinafter, the Parties), have concluded this
Agreement on temporary transfer of the Hockey Player(s) from the Club of the Kontinental Hockey League
to the Club of the Supreme Hockey League (hereinafter, the Agreement) as follows:
1.
In accordance with the Regulations of the Kontinental Hockey League and the Agreement on
collaboration between
and
dd.
,
the Hockey Player(s):
,
, born in
,
shall temporarily leave the team of the Hockey Club 1 and temporarily move to the team of the Hockey Club
2. The term of temporary transfer of the Hockey Player(s) — until
, 20 (no more
than one year).
2.
All expenses related to secondment of the Hockey Player(s) to Hockey Club 2 shall be covered by
Hockey Club 1. The professional pockey player’s Contract executed by the Hockey Player(s) and Hockey
Club 1 shall not be suspended, the remuneration shall be paid to the Hockey Player(s) by Hockey Club 1 in
accordance with the terms of this Contract.
3.
Upon execution of the Agreement, the Hockey Club 1 shall give a consent to participation of the
Hockey Player(s) in training sessions, exhibition (friendly) Games and other competitions, including official
competitions, as part of the team of the Hockey Club 2.
4.
In case the Hockey Player(s) is (are) withdrawn from the team of Hockey Club 2 to the team of
Hockey Club 1 and returned back, a new agreement between the Parties shall not be concluded, secondment
of the Hockey Players shall be executed according to the established procedure.
5.
All disputes arising during performance of obligations under the Agreement shall be settled by the
Parties by means of negotiations. Any disputes that cannot be settled by mutual consultations and negotiations
shall be considered by the KHL Disciplinary Committee according to the set procedure.
6.
The Agreement is drawn up in four (4) copies (one for each of the Parties, the third copy for the
KHL CIB for the respective registration, the fourth copy for the SHL Registration and Statistics Department
for the respective registration) and takes effect upon signature hereof. The Agreement is valid until the Parties
perform all obligations assumed hereunder.
7.
The Parties shall execute the Agreement in writing by means of exchange of documents by fax, with
subsequent confirmation by original copies of documents.
Hockey Club 1

Hockey Club 2

Appendix 14
AGREEMENT
on termination of the labor contract
(professional hockey player’s Contract)
between the Club and the Hockey Player at the initiative of the Club
city of

, Russian Federation

, 20

This Agreement on termination of the labor contract (professional hockey player’s Contract) (hereinafter, the
Agreement) between the Club and the Hockey Player is a legally executed written agreement resulting in
termination of the labor agreement (professional pockey player’s Contract) dd.
, 20 No.

(hereinafter, the labor agreement, or the Contract).

The Agreement is valid irrespective of the Hockey Player’s written application but together with an order on
termination of the labor agreement with an employee (dismissal).
The Club as the Employer —
represented by
the basis of the Charter, of the one part, and the Hockey Player as the Employee —
the other part, have executed this Agreement as follows:

,
, acting on
, of

1.
The labor relations between the Club as the Employer and the Hockey Player as the Employee shall
be terminated on
, 20 _. In connection with the Club’s will and initiativein
respect of termination of the labor agreement according to the agreement of the Parties, this labor agreement
shall be terminated according to the professional hockey player’s Contract, provision of the Legal Regulations
of the Kontinental Hockey League (hereinafter, the Legal Regulations).
2.
In case of such early termination of the labor agreement at the Club’s initiative, the Hockey Player
receives the remuneration for the actual worked time and severance payment in the following amount:
a.

if the Contract is terminated within the period from May 1 until up to 7 days before the date of the
start of the Regular Championship, 25 % of the remuneration amount not paid for the current season
and 20 % of the remuneration amount stipulated for the remaining seasons of the Contract;

b.

if the Contract is terminated within the period of 7 days before the date of the start of the Regular
Championship until December 20, 50 % of the remuneration amount not paid for the current season
and 20 % of the remuneration amount stipulated for the remaining seasons of the Contract;

c.

if the Contract is terminated within the period from December 21 until the play-off start date, 100%
of the remuneration amount not paid for the current season and 20 % of the remuneration amount stipulated
for the remaining seasons of the Contract;

d.

within the period from the play-off start date until April 30, the Club is not entitled to early terminate
the Contract at its own initiative.

3.
The first part of the severance payment specified in clause 2 of this Agreement (25 % / 50 % / 100%
of the remuneration amount not paid for the current season) shall be paid to the Hockey Player irrespective of
his subsequent employment within two (2) months upon dismissal.
The second part of the severance payment (20 % of the remuneration amount stipulated for the remaining
seasons of the Contract) shall be paid in equal installments starting from the start date of the season following
the season when the Contract was terminated, with a delay for the term of the terminated Contract. The
payment of the second part of the severance amount in case of the Contract termination at the Club’s initiative
shall be stopped upon signature by the Hockey Player of a new Contract with any Professional Hockey Club
(except for the SHL Clubs).
Termination of the labor agreement shall be executed in the Club according to the agreement of the parties in
accordance with clause 1, Part 1, Article 77 of the Labor Code of the Russian Federation. The following record
shall be included into the work record book: “Dismissed according to the agreement of the parties, clause 1,
Part 1, Article 77 of the Labor Code of the Russian Federation”. The work record book shall be issued to the
Employee on the last day of employment:
, 20__ .
4.
On the last day of the Hockey Player’s employment, the Club shall issue the Hockey Player other
documents related to his work according to the Hockey Player’s written application and perform final

settlements with him in terms of remuneration and incentive payments:
.
5.
This Agreement is drawn up in three copies having equal legal force, one copy for each of the Parties
and one copy for the KHL CIB.
The Club as the Employer:

The Hockey Player as the Employee:

Appendix 15
AGREEMENT
on termination of the labor contract
(Professional Hockey Player’s Contract)
between the Club and the Hockey Player at the Hockey Player’s initiative
city of

, Russian Federation

, 20

This Agreement on termination of the labor contract (professional hockey player’s Contract) (hereinafter, the
Agreement) between the Club and the Hockey Player is a legally executed written agreement resulting in
termination of the labor agreement (professional hockey player’s Contract) dd.
, 20 No.

(hereinafter, the labor agreement).

The Agreement is valid irrespective of the Hockey Player’s written application but together with an order on
termination of the labor agreement with an employee (dismissal).
The Club as the Employer —
sented by
Hockey Player as the Employee —
have executed this Agreement as follows:

, repre, acting on the basis of the Charter, of the one part, and the
, of the other part,

1.
The labor relations between the Club as the Employer and the Hockey Player as the Employee shall
be terminated on
, 20 . In connection with the Hockey Player’s will and
initiative in respect of termination of the labor agreement according to the agreement of the Parties, this labor
agreement shall be terminated according to the Contract, provision of the Legal Regulations of the Kontinental
Hockey League (hereinafter, the Regulations).
Termination of the labor agreement shall be executed in the Club according to the agreement of the parties in
accordance with clause 1, Part 1, Article 77 of the Labor Code of the Russian Federation. The following record
shall be included into the work record book: “Dismissed according to the agreement of the parties, clause 1,
Part 1, Article 77 of the Labor Code of the Russian Federation”. The work record book shall be issued to the
Employee on the last day of employment:
, 20 .
2.
On the last day of the Hockey Player’s employment, the Club shall issue the Hockey Player other
documents related to his work according to the Hockey Player’s written application and perform final
settlements with him in terms of remuneration and incentive payments:
.
3.
Due to the requirements stipulated by the professional hockey player’s Contract and provision of the
Regulations, the Hockey Player shall perform a monetary payment to the Club according to the following
procedure and in the following amount:
a)
if the Hockey Player has not reached by termination of the labor agreement 29 years, he shall pay
the Club 2/3 of the remuneration amount that shall be paid for the period remaining until the labor agreement
expiry;
b)
if the Hockey Player has reached by termination of the labor agreement 29 years, he shall pay the
Club 1/3 of the remuneration amount that shall be paid for the period remaining until the labor agreement
expiry.
The Hockey Player shall perform the above-mentioned monetary payment in favor of the Club within two (2)
months upon termination of the labor agreement.
4.
This Agreement is drawn up in three copies having equal legal force, one copy for each of the Parties
and one copy for the KHL CIB.
The Club as the Employer:

The Hockey Player as the Employee:
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AGREEMENT
on termination of the labor contract
(professional hockey player’s Contract)
between the Club and the Hockey Player according to the agreement of the parties
city of

, Russian Federation

, 20

This Agreement on termination of the labor contract (professional hockey player’s Contract) (hereinafter, the
Agreement) between the Club and the Hockey Player is a legally executed written agreement resulting in
termination of the labor agreement (professional hockey player’s Contract) dd.
, 20 No.

(hereinafter, the labor agreement).

The Agreement is valid irrespective of the Hockey Player’s written application but together with an order on
termination of the labor agreement with an employee (dismissal).
The Club as the Employer —
represented by
and the Hockey Player as the Employee —
part, have executed this Agreement as follows:

,
, acting on the basis of the Charter, of the one part,
, of the other

1.
The labor relations between the Club as the Employer and the Hockey Player as the Employee shall
be terminated on
, 20 . In connection with termination of the labor agreement
according to the agreement of the Parties, this labor agreement shall be terminated according to the
professional hockey player’s Contract and provision of the Legal Regulations of the Kontinental Hockey
League (hereinafter, the Regulations).
Termination of the labor agreement shall be executed in the Club according to the agreement of the Parties in
accordance with clause 1, Part 1, Article 77 of the Labor Code of the Russian Federation. The following record
shall be included into the work record book: “Dismissed according to the agreement of the parties, clause 1,
Part 1, Article 77 of the Labor Code of the Russian Federation”. The work record book shall be issued to the
Employee on the last day of employment:
, 20 .
2.
On the last day of the Hockey Player’s employment, the Club shall issue the Hockey Player other
documents related to his work according to the Hockey Player’s written application and perform final
settlements with him in terms of remuneration and incentive payments:

.
3.
Due to the requirements stipulated by the professional hockey player’s Contract and Article of the
Regulations, the labor agreement shall be terminated according to the agreement of the Parties with/without
severance payments or another monetary payment.
4.
This Agreement is drawn up in three copies having equal legal force, one copy for each of the Parties
and one copy for the KHL CIB.
The Club as the Employer:

The Hockey Player as the Employee:

Appendix 17
REGULATION
on the KHL Commission for Contract Disputes
I.

GENERAL PROVISIONS

Article 1. General Provisions
1.
The KHL Commission for Contract Disputes (hereinafter, the Commission) is a collegial body of the
KHL.
2.
The Commission’s activity is governed by the legislation, KHL Regulations and other regulatory acts
of the KHL.
3.
The Commission shall settle disputes according to the amount of the valid contracts, as well as disputes
arising by execution of new Contracts between the Clubs and the Hockey Players whose Contracts have
expired by means of considering and determining a threshold amount and term of the Hockey Player’s
Contract.
Article 2. Competence of the Commission
1.

The Commission shall consider disputes in the following cases:

1.1
The Hockey Player under 21 (inclusive) received a qualifying offer in the amount of 150 % and 170
% (for the first and second seasons correspondingly) or more of the Hockey Player’s remuneration amount
for the last season of the expired Contract that does not allow him to consider and accept contract offers of
other KHL Clubs, while the Hockey Player does not accept the terms of the above-mentioned qualifying offer.
In this case, the Commission shall determine the highest possible amount of the Contract that can be offered
to the Hockey Player.
If the current Club agrees to the Contract amount determined by the Commission, the Hockey Player shall
sign the Contract under the specified terms with the current Club.
If the current Club does not agree to the Contract amount determined by the Commission, the Hockey Player
shall be given seven (7) days from the day such decision is made to search for and accept contract offers from
other Clubs. The Contract amount offered by the new Club cannot exceed the amount determined by the
Commission. In case the Hockey Player accepts a contract offer of another Club, the current Club has the
right to resend this offer within seven (7) days. If the current Club fails to resend such contract offer, the
Hockey Player shall move to the “new” Club, providing the new Club should pay a mandatory compensation
to the old Club. Compensation shall be calculated according to the PFA transfer formula specified in Article
44 of the KHL Legal Regulations.
In case the Hockey Player fails to provide a contract offer of another Club within seven (7) days, the Hockey
Player shall accept the terms offered by the old Club in the qualifying offer.
1.2
In case the Hockey Player with the status “Assigned rights”, “Conflict” returning to the KHL system
thinks that the terms of the Contract or qualifying offer do not comply with the level of his professional
competence, he has the right to contact the Commission. In this case, the Commission shall decide upon the
Hockey Player’s Contract amount.
In case the old Club within five (5) business days upon the Commission’s decision agrees to the Contract
amount set by the Commission, the Hockey Player shall sign the Contract under the specified terms with the
old Club.
In case the old Club within five (5) business days upon the Commission’s decision fails to agree to the Contract
amount set by the Commission, the Hockey Player shall have five (5) business days upon receipt of the old
Club’s refusal to search for and accept a contract offer of the new Club. The Contract amount (remuneration
+ bonuses) contained in the new Club’s offer shall not be less than the amount determined by the Commission.
In this case, the compensation shall be calculated under Article 44 of the KHL Legal Regulations.
In case the Hockey Player fails to provide a contract offer of the new Club within five (5) days upon receipt

of a refusal of the old Club, the Hockey Player shall accept the terms offered by the old Club in the qualifying
offer. In case the Hockey Player refuses to sign the Contract under the mentioned terms, the sports rights to
the Hockey Player shall be assigned to the old Club and the Hockey Player shall not be entitled to participate
in the KHL, FHR, JHL competitions.
1.3
The Hockey Player argues reasonability of termination of the bonus for excellence payment partially
or in full in case the Hockey Player was sent to the team of the SHL Club during the season and was not
selected by any other Club from the Rejection List. The Player’s remuneration (fee) can be modified before
the Commission decides upon the KHL contract disputes. In case the Commission decides that it is
unreasonable to terminate payment of the bonus for excellence, the Club shall compensate the Hockey Player
an amount any contractual payments have been reduced by.
Article 3. Binding character of the Commission’s decisions
1.
The decisions of the Commission are binding for the Hockey Players and Clubs in respect of which
such decisions are adopted.
2.
The decision of the Commission shall be fulfilled immediately and cannot be argued in court or
otherwise.
3.
The procedure of the decision fulfillment shall be determined in the substantive provisions of the
decision and explained to the parties during the meeting of the Commission immediately upon adoption of
such decision.
Article 4.

Composition of the Commission

1.

The Commission shall be formed as follows:

1.1

Vice-President of the KHL;

1.2

KHL Disciplinary Committee Chair;

1.3

Representative of the KHL Clubs (Western Conference);

1.4

Representative of the KHL Clubs (Eastern Conference);

1.5

Secretary/Speaker (KHL CIB Representative).

The Commission Chair is the Vice President of the KHL. The Commission Chair shall attend the meeting.
The Chair’s powers cannot be delegated.
2.
Besides, for dispute consideration it is possible to engage a Trade Union representative, generally
recognized specialists, experts in the sphere of hockey possessing the required knowledge for comprehensive,
non-biased and independent settlement of disputes referred to the Commission’s competence.
3.
The Secretary/Speaker shall attend the meetings of the Commission, keep minutes of the
Commission meeting, as well as perform other functions stipulated by these Regulations.
II.

COMMISSION PROCEEDING

Article 5. Submission of an application to the Commission
1.
The Commission proceeding shall start with submission of a written application of the Hockey Player
or the Hockey Player and the Club.
2.
An application to the Commission for the reasons specified in sub-clause 1.1, clause 1, Article 2 of
these Regulations can be submitted starting from May 1 by any available communication means ensuring
registration of an application submission to the Commission by an applicant (mail, facsimile, wire and other
communication means) and no later than within seven days before the date of official start of the Preseason
Practice Session. The Commission shall mark the acceptance date on each application.
An application to the Commission for the reasons specified in subclauses 1.2 and 1.3, clause 1, Article 2 of
these Regulations can be submitted from June 1 until December 25 of the current season.
3.

The application shall specify:

3.1.

date of application;

3.2.

name and location of organizations involved in the Commission proceedings; full name; date and

place of birth; residence address; employment of persons involved in the Commission proceedings;
3.3.

justification of the Commission’s competence;

3.4.

applicant’s claims;

3.5.

facts underlying the claim of the applicant;

3.6.

evidence justifying the claim;

3.7.

list of documents and other materials attached to the application.

4.
The application shall be signed by an applicant or his representative. In case the application is signed
by the applicant’s representative, such application shall be supported by a power of attorney or another
document certifying the representative’s powers.
5.
By submission of an application, the applicant shall support it with all documents related to the occurred
dispute, in particular:
5.1.

the Hockey Player’s official statistics, including data for the previous seasons;

5.2.

information on injuries, illnesses, disqualifications that occurred earlier;

5.3.
information on the Hockey Player’s age and the number of the Games played by him in the KHL
and other leagues;
5.4.
data on the Hockey Player’s personal contribution to the success and failures of the team, his
leadership, publicity and recognizability features;
5.5.
information on participation and victories of the Hockey Player in large international tournaments,
World Championships and Olympic Games.
5.6.
The Commission Secretary shall ensure the application complies with the requirements of these
Regulations on the day of submission thereof and upon the results of such audit inform the Commission
Representative to decide whether to accept or return an application.
5.7.
Upon acceptance of an application, the Commission may request any other materials required to
examine any specific application, which list is determined by the Commission on a case-by-case basis and
communicated to the applicant.
Article 6. Term of dispute consideration, calculation of time periods
1.
The Commission proceedings shall be terminated within fourteen (14) days upon submission of the
application. If needed, the Chair of the Commission may renew the proceeding period. The term of the case
consideration can be also extended according to the agreement of the parties.
2.

All other terms related to the Commission proceeding are determined by these Regulations.

3.
The time periods shall be calculated from the day following the date of performance of a legally
significant action.
If the date of the period beginning is a holiday or weekend, such period shall begin on the first following
business day.
If the last day of the relevant period is a holiday or non-business day, such period shall expire at the end of
the first following business day.
Notices are deemed received by the party on the date of submission in case they are sent to the e-mail address
specified by the Hockey Player in the application or to the official e-mail address of the KHL Club.
Article 7. Preparation of the case for hearing
1.
Upon collection of all the required documents, the Commission shall define a date, time and place of
the Commission’s meeting and notify the applicant and stakeholders thereof.
2.
The case shall be prepared for hearing within the term not exceeding seven (7) days upon submission
of the application.
3.
All persons engaged into the case consideration, as well as the Commission members shall be granted
the right to review the application and all written materials of the base before the start of the Commission’s

meeting.
4.
The Commission’s meeting shall be close-door except when the Commission members considering a
dispute have decided to hold an open-door meeting according to the agreement of the parties.
5.
The Commission’s meeting can be postponed for a term not exceeding seven (7) days due to nonattendance of any party of the dispute, any additional materials to be provided or in other cases when the
Commission deems it impossible to consider a dispute at this Commission’s meeting. The time and place of
a new meeting shall be communicated to the missing stakeholders by e-mail.
Article 8. Termination of powers of the Commission member
In case the Commission member is actually deprived of an opportunity of performing his obligations or fails
to perform them in a proper way, the Commission Chair shall release him from such obligations, and no
replacement during the current year shall be conducted.
Article 9. Participation of the parties in the Commission’s meeting
1.
The parties can have their cases considered by the Commission directly or via representatives
authorized according to the statutory procedure.
2.
Non-provision of documents or other materials by the party, as well as non-attendance of the parties or
their representatives properly notified of the time and place of the Commission’s meeting shall not be regarded
as a hindrance for holding a meeting and making the respective decision by the Commission unless the missing
party has requested to postpone the meeting for a justifiable reason before the start of the proceeding.
3.

The party can claim to hold a hearing in its absence.

Article 10. Examination of a case on its merits
1.
Examination of a case on its merits shall start with a case report delivered by the Secretary/Speaker of
the Commission. The Commission Chair shall ask if the applicant supports his claims, if the defendant
recognizes the applicant’s claims and whether the parties are willing to terminate the case by a settlement
agreement.
2.
Upon performance of actions stipulated by clause 1 of this Article, the explanations of the applicant,
stakeholders, specialists invited by the Commission, experts shall be presented, written and physical evidence
contained in the case papers shall be examined.
3.
The Commission may assign an expert examination to address any matters arising in the dispute that
require special knowledge and demand that either party submits any required documents and materials. If the
expert examination is assigned upon a motion of either party, all costs related to such expert examination shall
be borne by the party which filed the motion.
4.
Upon the parties’ request, the Commission shall decide to approve a settlement agreement unless such
settlement agreement contradicts any laws or other regulatory and legal acts and violate any rights and legal
interests of other persons. The content of the settlement agreement shall be presented in the Commission’s
decision.
III.
Article 11.
1.

COMMISSION’S DECISION

Decisions made by the Commission

The Commission shall make a decision, providing all case stakeholders are removed from the room.

2.
The Commission’s decision shall be adopted by a simple majority of votes. Upon adoption, the decision
shall be e-mailed to the parties within 24 hours. The decision shall contain the following:
2.1.

the Contract term;

2.2.

the Contract amount;

2.3.

brief justification of the decision made.

3.

In case of tie vote, the Commission Chairman’s vote shall be decisive.

Article 12.

Termination of a hearing in the Commission

The Commission shall decide to terminate a hearing in case:

3.1.

the applicant drops his claim;

3.2.

the Commission has decided to approve a written settlement agreement.

Article 13.

Entry of the decision into legal force

The Commission’s decision shall take effect upon adoption thereof and is not subject to appeal.

Appendix 18
AGREEMENT
between the Club and Partially Free Agent / Fully Free Agent
on mutual refusal to execute the Contract
city of

, Russian Federation

, 20

This Agreement on mutual refusal to execute the Contract (hereinafter, the Agreement) between the
Club and the Partially Free Agent or Fully Free Agent shall be regarded as a legally binding written
agreement.
The Club

represented
, acting on the basis of the Charter, of the one part, and

by

Partially Free Agent (Fully Free Agent)
, of the other party, have executed this Agreement as follows:
1.
In accordance with Article of the valid Legal Regulations of the Kontinental Hockey League
(hereinafter, the Regulations), the Club shall withdraw its qualifying (contract) offer sent on
, 20

to the Partially Free Agent (Fully Free Agent).

2.
The Club and Partially Free Agent (Fully Free Agent) acting in accordance with the Regulations
and as a result of the mutual agreement shall refuse to execute the Contract arising from the submitted
qualifying (contract) offer specified in clause 1 hereof. The parties have agreed that they do not have any
financial claims to each other.
3.
The Hockey Player shall be granted the status “Fully Free Agent” and the right to execute the
Contract with any Hockey Club.
4.

This Agreement shall take effect upon registration thereof with the KHL CIB.

5.
This Agreement is drawn up in three copies having equal legal force (one copy for each of the Parties
and one copy for the KHL CIB).

Club:
Partially Free Agent (Fully Free Agent):

Appendix 19
Registered
KHL Central Information Bureau
No.
, 20
L.S.
AGREEMENT
on temporary transfer of the Hockey Player employed under the valid Contract
from the Club of the Supreme Hockey League to the Club of the Kontinental Hockey League for the
Preseason Practice Session
city of

, 20

, hereinafter referred to as the “SHL Hockey Club”, represented by
, acting on the basis of

, of the one part and

, hereinafter referred to as the “KHL Hockey Club”, represented by

, acting on the basis of

, of the other part (hereinafter, the Parties), have concluded this
Agreement on temporary transfer of the Hockey Player(s) from the Club of the Supreme Hockey League to
the Club of the Kontinental Hockey League for the Preseason Practice Session (hereinafter, the Agreement)
as follows:
1.

In accordance with the valid Regulations of the Kontinental Hockey League, the Hockey Player(s):
, born in
, shall temporarily leave the
team of the SHL Hockey Club and temporarily move to the team of the KHL Hockey Club. The term of
temporary transfer of the Hockey Player(s) — until
, 20 .
2.
All expenses related to secondment of the Hockey Player(s) to the KHL Hockey Club shall be
covered by the KHL Hockey Club. The professional hockey player’s Contract executed by the Hockey
Player(s) and the SHL Hockey Club shall not be suspended for the Agreement term, the remuneration shall
be paid to the Hockey Player(s) by the KHL Hockey Club in accordance with the terms of the Trial Contract.
3.
Upon execution of the Agreement, the SHL Hockey Club shall give a consent to participation of the
Hockey Player(s) in training sessions, exhibition (friendly) Games of the Preseason Practice Session as part
of the team of the KHL Hockey Club.
4.
In case upon expiry of the term of the Trial Contract the Hockey Player(s) and the KHL Hockey
Club express a joint intent to execute the professional hockey player’s Contract, the KHL Hockey club shall
perform a compensation payment in connection with transfer of the Hockey Player(s) in favor of the SHL
Hockey Club in the amount of RUB
(
) until
.
5.
The Hockey Player(s) can move between the KHL and SHL Hockey Clubs solely if the Player(s)
agrees(agree) to such transfer and have terminated the professional hockey player’s Contract (a fixedterm
labor contract) with the SHL Hockey Club.
6.
The labor payment conditions and the term of the professional hockey player’s Contract (a fixedterm
labor contract) in the KHL Hockey Club shall be determined by the agreement between the KHL Hockey
Club and the Hockey Player(s) and shall comply with the requirements of the KHL Regulations.
7.
In case upon expiry of the Trial Contract between the KHL Hockey Club and the Hockey Player(s)
that Contract with the KHL Hockey club is not executed, when the Hockey Player(s) returns(return) from the
team of the KHL Hockey Club to the team of the SHL Hockey Club no additional agreement between the
Parties shall be executed, while the Professional Contract between the Hockey Player(s) and the SHL Hockey

Club remains valid.
8.
All disputes arising during performance of obligations under the Agreement shall be settled by the
Parties by means of negotiations. Any disputes that cannot be settled by mutual consultations and negotiations
shall be considered by the KHL Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber)
according to the set procedure.
9.
The Agreement is drawn up in five (5) copies (three for the Parties, the fourth copy for the KHL CIB
for the respective registration, the fifth copy for the SHL for the respective registration) and takes effect upon
signature hereof. The Agreement is valid until the Parties perform all obligations assumed by them hereunder.
10.
The Parties shall execute the Agreement in writing by means of exchange of documents by fax,
with subsequent confirmation by original copies of documents.
Hockey Club 1

Hockey Club 2

Hockey Player

Appendix 20
PROCEDURE OF SUBMISSION OF DOCUMENTS BY
THE FOREIGN CLUB FOR ADMISSION TO THE KHL CHAMPIONSHIP
1.
To participate in the Championship of the Kontinental Hockey League, the Russian Hockey
Championship (hereinafter, the Championship), the Foreign Clubs shall submit an application in a voluntary
form to the KHL until March 1 of the current year for its willingness to participate in the Championship of
the Kontinental Hockey League, with the attached registration documents of the Club as a legal entity and
documents confirming compliance of the Club with the following requirements:
1.1.

the Club is not under bankruptcy or liquidation procedure;

1.2.
there is the respective consent provided by the national federation (association) of the country to
participation of the Club in the competitions organized by the KHL;
1.3.
the Club has financial resources covering the planned Club budget for participation in the KHL
Championship but no less than ten million euro (EUR 10,000,000);
1.4.
the Club owns a Sports Facility which meets the requirements of the Sports Facility Regulations
where the Games can be held, or the Club shall execute a rent (free use) agreement with an owner of such
Sports Facility providing for staging of all “home” Games of the Club’s team in the Championship at such
Sports Facility;
1.5.

the Club has a team that can participate in the Championship;

1.6.

the Club owns a trademark or has the rights to use this trademark.

2.

Supporting documents submitted by the Foreign Club

The Club shall also submit to the League the following documents:
2.1.
A notarized copy of an abstract from the Register of Rights to Real Estate on an owner of the Sports
Facility where the Club will hold “home” Games.
2.2.
In case of rent (free use) of the Sports Facility by the Club, a copy of the Sports Facility rent (free
use) agreement that is executed by an owner of the Sports Facility and the Club and contains all the major
Sports Facility rent (free use) terms for proper staging of all “home” Games of the Club’s team in the
Championship, which shall be certified by the Sports Facility owner. Besides, the rent (free use) agreement
shall contain the terms related to the rent (except for the free use agreement), procedure of liability insurance
during staging of the Championship Games, fulfillment by an owner of the Sports Facility of all the
requirements of the Regulations set to the Sports Facilities.
2.3.
A notarized copy of a document issued by an organization performing technical inventory of real
estate items in the settlement where the Sports Facility is located on the number of seats in the Sports Facility.
2.4.
The Club’s constituent documents (as they read now) in compliance with the laws of the country
where the Club is registered with a note of consular certification or apostile certification unless exemption
from such procedures is provided by international agreements of the Russian Federation, including certified
Russian translation thereof.
2.5.
An abstract from the Register of Legal Entities that shall contain statutory data on the Club as of no
earlier than February 1 of the current year and specify that the Club is not under bankruptcy or liquidation
procedure.
2.6.
In case the Club owns a trademark, a copy of a document confirming the Club’s rights to such
trademark.
2.7.

In case such trademark is owned by another entity:

1)

a copy of a document confirming the rights of another person to a trademark;

2)
a copy of an agreement between a holder of rights to such trademark and the Club allowing the
Club to use the trademark.
2.8.
3.

A staffing table of the Club.
Documents confirming that the Club has financial resources covering the planned Club budget

for participation in the KHL Championship but no less than ten million (10, 000, 000) euros;
3.1.
a guarantee letter of the senior executive body of a legal entity being the Club’s founder
(shareholder, stakeholder, member, etc.) that guarantees that the Club will be provided with financial
resources for participation in the KHL Championship.
3.2.
a guarantee letter of the authorized state body of the country where the Club is located which
confirms that the Club will be provided with financial resources (funds) for participation in the KHL
Championship.
3.3.
documents confirming income obtained from the Club’s own commercial activity to be submitted
for ensuring participation thereof in the KHL Championship.
3.4.
bank statements confirming presence of funds on the Club’s settlement accounts upon submission
of an application for participation in the KHL Championship.
4.

Other requirements to Foreign Clubs

The Club shall:
4.1.
In case the Board of Directors of CHL LLC decides to admit a Club to the Championship, such Club
shall remit CHL LLC a fee for the Club’s right to participate in the Championship within the terms, according
to the procedure and in the amount determined by the Board of Directors of CHL LLC. The Board of Directors
of CHL LLC is entitled to release the admitted Club from payment of any fees stipulated by this clause.
4.2.

During the Championship ensure strict compliance by the Club with the KHL Regulations.
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SAMPLE APPLICATION
for the Foreign Club willing to participate in the KHL Championship
Date
Mr.
KHL President
Dear
Hereby we confirm the intention of the Hockey Club
Championship.

(City, Country) to enter the KHL

We would be grateful if in the meeting of the Board of Directors you would consider a possibility of including
of our Hockey Club “
” (City, Country) a member of KHL from the season.
Attached you will find all the required documents and information about our Hockey Club “

”.

We would look forward to a successful working relationship in the future.

Yours sincerely

Name

Position

Attachment:
—

Ice Hockey Club’s registration documents and current status of legal entity;

—

Sport facilities’ information (ownership or rental agreement, inspection report);

—

Information about players;

—

Trademark documents;

—

Financial guarantee;

—
National Federation’s permission on participation of the Hockey club “
Championship.

” in the KHL
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MEDICAL STATEMENT (CONFIRMATION)*
Full name of the Hockey Player

born in 19

Name of the Club
Name of a healthcare establishment (holding a state medical license)
stamp
of an establishment Diagnosis

(code under the current ICD)

Released from participation in
competitions and training sessions

from

Permitted to participate in competitions
and training sessions

from

till

till

Stamp of Chief Physician
Signature

/Printed name/

I have reviewed information on my health state, including data on the examination results, diagnosis and
forecast, recommended treatment methods, possible options of medical interference, consequences thereof
and associated risks. I am informed of the assignment / withdrawal of the status “Injured Player” to / from
me.
, 20
(date, signature of the Hockey Player)
* This form contains the minimal amount of the required information and can be expanded by means of
additional data taken from the Hockey Player’s medical record. This form is not highly regulated and can be
applied depending on a particular medical organization.
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Hockey Club “
Hockey
Club’s
emblem

” city

Address:
phone:

fax:

e-mail:

Medical license
No.

dd.
, 20
MEDICAL STATEMENT NO.

Issued to the Player of the Hockey Club “
(full name and year of birth)

“

to testify to the fact that he (specify circumstances of the injury occurrence)

Date of the injury:

, 20

Preliminary diagnosis:

code under the current ICD:

Assumed treatment and recovery period (specify a term)
I ask the CIB to assign the Player with the “Injured Player” status.
, 20
Hockey Club doctor

/

/

Doctor's signature and personal seal /full name/
Hockey Club Seal

I have reviewed information on my health state, including data on the examination results, diagnosis and
forecast, recommended treatment methods, possible options of medical interference, consequences thereof
and associated risks. I am informed by the Club that the status “Injured Player” is assigned to me.

, 20
(date, signature of the Hockey Player)
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Hockey Club “
Hockey
Club’s
emblem

” city

Address:
phone:

fax:

e-mail:

Medical license
No.

dd.
, 20
MEDICAL STATEMENT NO.

Player of the Hockey Club “

“

(full name and year of birth)
Was injured (specify a date and circumstances of such injury)
, 20
Final diagnosis:
code under the current ICD:
treatment undertaken (specify a medical establishment, where and to what extent treatment was provided,
including a date and a name of the surgery (if any)):

To date I confirm that the Hockey Player has completed his treatment and is permitted to attend training
sessions and competitions.
I ask the CIB to withdraw the “Injured Player” status from the Player.
, 20
Hockey Club doctor
/
(Doctor's signature and personal seal /full name/)

/

Hockey Club Seal

I have reviewed information on my health state, including data on the examination results, diagnosis and
forecast, recommended treatment methods, possible options of medical interference, consequences thereof
and associated risks. I am informed by the Club that the status “Injured Player” is withdrawn from me.
, 20
(date, signature of the Hockey Player)
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Hockey Club “
Hockey
Club’s
emblem

” city

Address:
phone:

fax:

e-mail:

Medical license
No.

dd.
, 20
MEDICAL STATEMENT NO.

Player of the Hockey Club “

“

(full name and year of birth)
Was injured (specify a date and circumstances of such injury)
, 20
Final diagnosis:
code under the current ICD:
treatment undertaken (specify a medical establishment, where and to what extent treatment was provided,
including a date and a name of the surgery (if any)):

To date I confirm that the Hockey Player is still under treatment until

, 20 .

I ask the CIB to extend the term of the Player’s “Injured Player” status.
, 20
Hockey club doctor
Doctor's signature and personal seal /full name/
Hockey Club Seal

/

/
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STANDARD FORM
Registered
by the KHL Central Information Bureau
No.
, 20
L.S.
AGREEMENT
on transfer of the Hockey Player from the School to the Club
city of

, 20
(hereinafter,

the

School),

represented by
(title)
,
(full name)
acting on the basis of

, of the one part, and
(hereinafter,

the

Club),

represented by
(title)
,
(full name)
acting on the basis of

, of the second part,

Hockey Player

,
(full name)

born in __________, (hereinafter, the Hockey Player) of the third part (hereinafter, the Parties), have
concluded this Agreement on transfer of the Hockey Player (hereinafter, the Agreement) as follows:
1.

The Hockey Player shall leave the School and move to the Club.

2.
in the

The Club shall pay compensation to the School in connection with transfer of the Hockey Player
amount of:
, VAT excluded, within

(

) months upon execution hereof.
The Club shall perform settlements in non-cash form. The compensation payment is final irrespective of the
term of the professional hockey player’s Contract executed between the Hockey Player and the Club.
The compensation shall be paid according to the payment details mentioned in the issued invoice. A separate
delivery and acceptance certificate under the Agreement is drawn up as agreed upon by the Parties.
3.
The Hockey Player can be transferred from the School to the Club solely if the Hockey Player
agrees to such transfer.
4.
The labor payment conditions and the term of the professional hockey player’s Contract (a fixedterm labor contract) in the Club shall be determined by the agreement between the Club and the Hockey Player
and shall comply with the requirements of the Regulations of the respective sports competition.
5.
Upon execution of the Agreement, the School shall give a consent to participation of the Hockey
Player in training sessions, exhibition (friendly) Games and other events (competitions), including official
competitions, competitions organized and conducted by the KHL/FHR as part of the respective teams of the
Club.
6.

All disputes arising during performance of obligations under this Agreement shall be settled by the

Parties by means of mutual consultations. Any disputes that cannot be settled by mutual consultations and
negotiations shall be considered by the FHR/KHL Joint Disciplinary Chamber according to the set procedure.
7.
The Agreement is drawn up in five (5) copies (three for the Parties, one copy for the KHL CIB, and
one copy for the registration department of the FHR for the respective registration) and takes effect upon
signature hereof. The Agreement is valid until the Parties perform all obligations assumed by them hereunder.
8.
The Parties shall execute the Agreement in writing by means of exchange of documents by fax, with
subsequent confirmation by original copies of documents.
School:

Club:

Hockey Player
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Consent to processing of the Head Coach’s personal data
I,
issued by

(full name), passport No.
on

,
address:
,
give my consent to the processing (automatically-controlled and non-automatically controlled) including
collection, storage, filing, transfer, correction, addition, blocking and destruction of the following personal
data of mine: full name; age; gender; date and place of birth; passport data; place of registration; citizenship;
samples of my signature (autographs); anthropometric data; medical data; health state data; photos; videos;
phone numbers (mobile, home); e-mails; data of the personal insurance policy number; TIN; data on the
working experience, including on places of preceding employment; data on the income in the Club; statistical
data, to the following operators: CHL LLC (Office 1, Location I, Floor 37, 31A/1 Leningradskiy Prospekt,
Moscow, Russian Federation), ANO СHL (Office 14, Location I, Floor 37, 31A/1 Leningradskiy Prospekt,
Moscow, Russian Federation), KHL-Marketing LLC (Office 3, Location I, Floor 37, 31A/1 Leningradskiy
Prospekt, Moscow, Russian Federation), Clubs participating in the KHL Championship (for the updated list
visit https://www.khl.ru/official/documents), Sportradar AG (2 Feldlistrasse, CH-9000 St. Gallen,
Switzerland), self-regulatory organizations (SROs) of gambling providers and their affiliated bookmaker’s
offices
(for
the
updated
lists
visit
https://www.nalog.ru/rn77/related_activities/adjustable/activities_organization/reestr_samoreg_bokmaker/).
I agree that the above personal data of mine can be received from my employer, my doctor, me, or from
programs or from manual data collection and game analysis, from game photos, videos or broadcasting, from
the documents I have submitted and from my labor agreement.
I agree with the following purposes of my personal data processing:
to verify my fulfillment of Clause 3, Part 4, Article 26.2 of Federal Law No. 329-FZ On Physical
Culture and Sports in the Russian Federation by transferring my data having become common knowledge
with my consent, to bookmaker’s offices;
to transfer my performance parameters including game statistics to third parties such as
bookmaker’s offices; Mass Media; KHL sponsors (partners, advertisers, licensees); a KHL contractor
processing my performance parameters including statistical data; Broadcasters, TV channels and KHL game
retransmitters;
to enter the personal data into the KHL Central Information Bureau Electronic Base to facilitate
execution of new contracts;
-

to communicate with me using all above communications links;

-

to implement the Sports Facility access control procedure;

In case of transferring my data to the third parties, the operators shall be liable for the data processing
procedure as for its own actions.
This consent is valid upon signature hereof until the date of written withdrawal.
/
(signature) (printed name, date)

/

Consent to distribution of the Hockey Players’ personal data
I, _________________________________________________________________(full name),
_____________________________________________________ (contact details: tel., email, address),
give my consent to CHL LLC (Office 1, Location I, Floor 37, 31A/1 Leningradskiy Prospekt, Moscow, TIN
7707658510, Primary State Registration Number (OGRN) 1087746375496), ANO СHL (Office 14, Location
I, Floor 37, 31A/1 Leningradskiy Prospekt, Moscow, TIN 7707330905 OGRN 1087799024862), KHLMarketing LLC (Office 3, Location I, Floor 37, 31A/1 Leningradskiy Prospekt, Moscow, TIN 7707669014,
OGRN 1087746804420) (hereinafter collectively referred to as the “KHL”), to the distribution of my general
personal data: full name; age; gender; date of birth; citizenship; anthropometric data; Club affiliation details,
statistical data; and biometrics data: photos and videos including an image and/or voice record for the
following purposes:
placement at the KHL information resource: https://www.khl.ru/, and other KHL information resources
including social media pages, during TV broadcasting, at KHL official websites, on KHL apps (mobile, Smart
TV, etc.), for advertising and commercial purposes of the KHL and sponsors (partners, advertisers and
licensees) of the KHL including participation in social and promotion events of the KHL and sponsors
(partners, advertisers and licensees) of the KHL. This consent may be withdrawn by sending a written request
at the address of one of the above Operators.
List of my personal data, conditions and prohibitions of its processing by distribution (optional): _____
__________________________________________________________________________________.
Conditions of personal data transfer via the Operator’s intranet (optional): _______________________
__________________________________________________________________________________.
The Operator retains the right to use photos and videos containing my image and/or voice record, estimates
and statements that include my name and are made for marketing or other legal purposes in any produced
media to be used on any media channels including, without limitations to Internet, mass media, and booklets
and advertisements, upon withdrawal of the consent.

/
(signature) (printed name, date)

/
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BUDGET FORM
(forecast budget, current season budget, budget implementation report)
AND KHL METHODODOLOGICAL RECOMMENDATIONS
Club
Season
Budget type
Article of Regulations
Period
Exchange Rate
Income and expenditure budget
Thousand rubles, exclusive of VAT

KHL LEGAL REGULATIONS
incl.
KH RC PlayL h off

Offseason

incl.

SHL

JHL

WHL

SCHOOL

ВХЛ

МХЛ

ЖХЛ

ДЮСШ

12

13

14

15

BUDGET
Pos.

Item Name

1.
1.1.

1

2
Income
Budget Funding

1.1.1.

Federal

1.1.2.

Republican

1.1.3.

Regional

1.1.4.

City

1.2.

Non-Commercial Funding

1.2.1.

Donations

1.2.1.1.
1.2.1.2.

Commercial companies
Companies with 25% to 50%
shares owned by state
Companies with over 50%
shares owned by state
Membership dues

1.2.1.3.
1.2.2.
1.2.2.1.
1.2.2.2.

1.2.3.

Commercial companies
Companies with 25% to 50%
shares owned by state
Companies with over 50%
shares owned by state
Other Funding

1.2.3.1.

Commercial companies

1.2.2.3.

3

4

5

-

6

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

1/4
Conf.
Finals
7

1/2
Conf.
Finals
8

Conf.
Finals

Champ.
Finals

9

9

11

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-
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1.2.3.2.

1.3.

Companies with 25% to 50% shares
owned by state
Companies with over 50% shares
owned by state
Club’s commercial activities

1.3.1.

Sponsorship Contracts

1.3.1.1.
1.3.1.2.

Commercial companies
Companies with 25% to 50% shares
owned by state
Companies with over 50% shares
owned by state
Income from Advertising

1.2.3.3.

1.3.1.3.
1.3.2.

1.3.3.

-

-

-

-

Income from Advertising

-

-

Ticketing Program

-

-

Season Passes

-

-

-

Sky Boxes

-

-

-

Other income under Ticketing
Program
Licensing Program

-

-

-

-

-

Licensing income (royalty)

-

-

Income from sales at food outlets

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Tickets (one-time pass)

1.3.4.

-

-

Own sales of licensed products

1.3.5.

Income from sales at owned food outlets
Income from sales at third party food outlets (royalty)

-

-

-

-
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1.3.6.

1.3.7.

Exercise of media rights (TV and Internet)
Income under media rights (from the
League)
Other income generated by exercise of
media rights
Other commercial income

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Sports Facility commercial income
1.4.

1.4.1.

Player transfer compensations

1.4.3.

Insurance payouts for Hockey Players'
insurance
Other income related to participation in
Championships
Other income not related to participation
in Championships

1.4.5.

-

-

Financial income

1.4.2.

1.4.4.

-

Other income

-

-

-

-

-

-

-

-

-

-

TOTAL INCOME

2.

Expenses

2.1.

Sports expenses

2.1.1.
2.1.1.1.

Players’ payroll budget, including
accruals
Salary (primary Contract)

2.1.1.2.

Individual bonuses

2.1.1.3.

Team bonuses

2.1.1.4.

Individual bonuses for podium places

2.1.1.5.

-

-

-

-

-

-

-

-

-

-

-

-

-

Team bonuses for podium places

-

-

-

-

-

-

-

-

-

KHL LEGAL REGULATIONS
2.1.1.6.
2.1.1.7.

Contract termination compensation
Other compensations

-

-

-

2.1.1.8.

Players’ payroll budget accruals -

-

-

2.1.2.

Coaches’ payroll budget,
including accruals
Salary (primary Contract)

-

-

-

-

-

2.1.2.2.

Bonuses, premiums and
compensations

-

-

-

2.1.2.3.

Payroll budget accruals

-

-

-

2.1.3.

Payroll budget of other team
employees (including accruSalary (primary Contract)

-

-

2.1.2.1.

2.1.3.1.

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

2.1.3.2.

Bonuses, premiums and
compensations

-

-

-

2.1.3.3.

Payroll budget accruals

-

-

-

2.1.4.
2.1.4.1.

Player transfer compensations
Transfer payouts to the Clubs

-

-

2.1.5.

Transport, accommodation,
meals
Team transport - air
(commercial)
Team transport - air (charter)

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

2.1.5.1.
2.1.5.2.
2.1.5.3.

Team transport - rail

2.1.5.4.

Team transport – other transport

2.1.5.5.
2.1.5.6.

Team accommodation and meals
when “away”
Team accommodation when
-

-
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2.1.5.7.

Team meals when “home”

-

-

-

2.1.5.8.

Own vehicle maintenance

-

-

-

2.1.5.9.

Own vehicle wear and tear

-

-

-

2.1.5.10.

Other transportation expenses

-

-

-

2.1.6.
2.1.6.1.

Sports outfits, gear and
equipment
Sports outfits and gear

-

-

2.1.6.2.

Sports equipment

-

-

2.1.7.

-

-

2.1.7.1.

Insurance and healthcare expenses
Medicines

2.1.7.2.

Healthcare Institution services

-

-

2.1.7.3.

Insurance expenses

-

-

2.1.7.4.

Other healthcare expenses

-

-

2.1.8.

Contributions and penalties (incl. for exceeding the “Salary Caps”)
Championship participation dues

-

2.1.8.1.
2.1.8.2.
2.1.8.3.
2.1.9.
2.1.9.1.
2.1.9.2.
2.1.9.3.

Contributions for exceeding the “Salary Caps”
Penalties
Pre-season training camp
expenses, other training
Practice facility lease
Meals, accommodation and
transportation expenses
Other expenses

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-
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2.2.

-

-

2.2.1.2.

Expenses on holding
competitions
Game organization as per the
Regulations
Medical support during the
Game
Security

-

-

-

2.2.1.3.

After-Game cleaning services

-

-

-

2.2.1.4.

Officials Team

-

-

-

2.2.1.5.

Statistics Team

-

-

-

2.2.1.6.

-

-

2.2.2.1.

Other expenses related to Game
Regulations
Arena lease and maintenance
Arena wear and tear

2.2.2.2.

Arena operation and repairs

-

-

-

2.2.2.3.

Utilities

-

-

-

2.2.2.4.

Arena lease

-

-

-

2.2.2.5.

Other expenses related to arena
lease and maintenance
Practice facility lease and
maintenance
Practice facility wear and tear

-

-

2.2.1.
2.2.1.1.

2.2.2.

2.2.3.
2.2.3.1.
2.2.3.2.

-

-

-

-

-

-

-

-

-

-

-

2.2.3.3.

Practice facility operation and
repairs
Utilities

-

-

-

2.2.3.4.

Practice facility lease

-

-

-

2.2.3.5.

Other expenses related to practice facility lease and
maintenance

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-
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2.2.4.
2.2.5.
2.2.6.
2.2.6.1.
2.2.6.2.

2.2.6.3.
2.3.
2.3.1.
2.3.1.1.
2.3.1.2.
2.3.1.3.
2.3.1.4.
2.3.2.
2.3.2.1.
2.3.2.2.
2.3.3.

Other expenses related to sports
facilities
Other expenses related to holding competitions
Employee payroll budget,
including accruals
Arena employee payroll budget,
including accruals
Practice facility employee
payroll budget, including
accruals
Expense 3
Advertising and commercial
expenses
Execution of sponsorship contracts and advertising expenses
Production and purchase of advertising materials
Purchase of advertising surfaces
and inventory
Organization of special events
with sponsors
Other expenses for the execution
of Sponsorship Contracts
Ticketing Program
Expenses for ticket sale arrangement
Information and advertising
campaign
Licensing Program

2.3.3.3.1. Production and design of
licensed products
2.3.3.3.2. Expenses for licensed products
sale arrangement
2.3.3.3.3. Promotion expenses
2.3.4.

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Spectator meals arrangement
-

-
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2.3.4.1.

Sky boxes

2.3.4.2.

Spectators

2.3.4.3.

Other expenses related to meals

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Lease and maintenance of other
property
Information and consulting, IT
expenses
Secondment expenses
Financial expenses, Bank fees
Other expenses
-

-

-

-

-

-

-

-

-

-

-

-

-

2.3.5.

Services for spectators

2.3.5.1.

Pre-Game shows

2.3.5.2.

Special events and entertainment for supporters
Special events

2.3.5.3.
2.3.5.4.

Fan club

2.3.5.5.

Other expenses related to show
organization
Other advertising and commercial expenses
Commercial Department
employee payroll budget
including accruals
Commercial Department employee payroll budget including
accruals
Administrative-and-household
expenses
Employee maintenance expenses

2.3.6.

2.3.7.

2.3.7.1.
2.4.
2.4.1.
2.4.2.
2.4.3.
2.4.4.
2.4.5.
2.4.6.

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-
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2.5.

Taxes

2.5.1.

Property tax and transport tax

2.5.2.

VAT allocated to expenses

2.5.3.

Income tax

2.5.4.

Other taxes

3.
EXPENSES

4.
balance

-

-

-

-

-

-

-

-

-

-

-

-

-

-

TOTAL

Income and expenditure

Club Head position, full name

signature

-

-

-

-

-

-

-

-

-

-

-

KHL LEGAL REGULATIONS
Recommendations on filling the form
When filling the form, select the type of report and the article of the KHL Regulations that specifies the
submission of the report, specify the Club, season, and planning period.
1.

Items 1.2.1., 1.2.2., 1.2.3., 1.3.1. shall MANDATORILY be filled in the context of breakdown by counterparties,
indicating their names.
2.

When generating the forecast budget for the next season, revenue items shall be filled in completely, while
expenditure items shall be filled in only for the upper-level subitems (for example, 2.1.2, 2.1.3, 2.1.4., etc.).
3.

4.

EXCLUSIONS to clause 3.:

1)

sub-item 2.1.1. “Players’ payroll budget, including accruals” shall be filled in full with a breakdown;

2)

expenditure items 2.4. and 2.5. shall be filled at the level of item only;

income and expenditures for the JHL, the SHL, the WHL and the School shall be filled in at the level of item
totals only (1.1, 1.2, 1.3, 1.4, 2.1. (with breakdown in sub-item 2.1.1.), 2.2., 2.3, 2.4, 2.5.
3)

KHL LEGAL REGULATIONS
Budget Form filling principles

Planning period

The planning time-frame shall be 12 months. The budget period shall cover the period of the Regular Season,
the playoff Games of the season, and the off-season within the same season.

Budget currency

Russian ruble. For Clubs that generate their reports in a different functional currency, a conversion shall be
made from the reporting currency of these Clubs to the budget presentation currency for the KHL

Method of recognition of income
and expenditures

The budget is based on the accrual method.

VAT consideration

The amounts of income and expenditures that are indicated in the income and expenditure budget shall not
include VAT amounts, except in cases where VAT is included in expenses.
All income and expenditures of the Club shall be distributed among the Teams of the Club, depending on their
place of origin.

Allocation of income and
expenditures in the budget

The values of budget items related to the Main Team of the Club shall be divided by time (according to the
stages of the Championship), depending on the period of occurrence. Income and expenditures for the playoffs are direct values, i.e. if a Club does not qualify for the play-offs, they do not arise.
If this period is not possible to set, the income or expenditure for a specific budget item shall be allocated to
the Regular Season of the KHL for the Main Team of the Club.
The fixed part of the salary of the Main Team of the Club shall ALWAYS be fully attributed to the
expenditures. Individual bonuses and team bonuses shall be attributed to the expenditures depending on the
period in which they occurred.

KHL LEGAL REGULATIONS
Appendix 29
A CURRENT SEASON BUDGET IMPLEMENTATION REPORT FOR 6 MONTHS WITH A FORECAST ON IMPLEMENTING THE BUDGET
FOR 12 MONTHS AND KHL METHODOLOGICAL RECOMMENDATIONS
Club

Season

Budget type

Article of Regulations

Period

Exchange

Rate

Income and expenditure budget
Thousand rubles, exclusive of VAT
BUDGET

Approved budget for a
season

Pos.

1
1.

Total

incl. the
KHL

Total
forecast of
current
season
budget
implementation

3

4

5

Item name

2
Income

Actual by
December
31

Forecast until the end of
the season

Total

incl. the
KHL

Total

incl. the
KHL

6

7

8

9
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1.1.

Budget Funding

1.1.1.
1.1.2.
1.1.3.
1.1.4.
1.2.

Federal
Republican
Regional
City
Non-Commercial Funding

1.2.1.
1.2.1.1.
1.2.1.2.

Donations
Commercial companies
Companies with 25% to 50% shares owned by state

1.2.1.3.
1.2.2.
1.2.2.1.
1.2.2.2.

Companies with over 50% shares owned by
Membership dues
Commercial companies
Companies with 25% to 50% shares owned
by state
Companies with over 50% shares owned by
Other funding
Commercial companies
Companies with 25% to 50% shares owned
by state
Companies with over 50% shares owned by
Club’s commercial activity

1.2.2.3.
1.2.3.
1.2.3.1.
1.2.3.2.
1.2.3.3.
1.3.
1.3.1.
1.3.1.1.
1.3.1.2.
1.3.1.3.
1.3.2.
1.3.3.
1.3.4.
1.3.5.
1.3.6.
1.3.7.
1.4.

Sponsorship Contracts
Commercial companies
Companies with 25% to 50% shares owned
by state
Companies with over 50% shares owned by
Income from advertising
Ticketing Program
Licensing Program
Income from sales in food outlets
Exercise of media rights (TV and Internet)
Other commercial income
Other income

-

-

-

-

-

-

-

KHL LEGAL REGULATIONS
TOTAL INCOME
2.

Expenses

2.1.

Sport Expenses

2.1.1.

Players’ payroll budget, including accruals

-

-

2.1.9.
2.2.

Insurance and healthcare expenses
Contributions and penalties (incl. for exceeding the “Salary
Caps”)
Pre-season training camp expenses, other
Expenses on holding competitions
-

-

2.2.1.
2.2.2.
2.2.3.
2.2.4.

Game organization as per the Regulations
Arena lease and maintenance
Practice facility lease and maintenance
Other expenses related to sports facilities

2.2.5.

Other expenses related to holding competitions

2.2.5.

Employee payroll budget, including accruals

-

-

-

-

-

-

-

-

Salary (primary Contract)

Individual bonuses for podium places
Team bonuses for podium places
Contract termination compensation
Other compensations
2.1.2.
2.1.3.

Coaches’’ payroll budget, including accruals
Other team employee payroll budget, including accruals

2.1.4.

Player transfer compensations
Transport, accommodation and meals

2.1.5.
2.1.6.
2.1.7.
2.1.8.

Sports outfit, gear and equipment

-

KHL LEGAL REGULATIONS
2.3.

Advertising and commercial expenses

2.3.1.

2.4.

Execution of sponsorship contracts and advertising
expenses
Ticketing Program
Licensing Program
Spectator meals arrangement
Services for spectators
Other advertising and commercial expenses
Commercial Department employee payroll budget
including accruals
Administrative-and-household expenses

2.5.

Taxes

2.3.2.
2.3.3.
2.3.4.
2.3.5.
2.3.6.
2.3.7.

3.
4.

TOTAL EXPENSES
Income and expenditure balance

Club Head position, full name

signature

-

-

-

-

-

-

-

Recommendations on filling the form
Items 1.2.1., 1.2.2., 1.2.3., 1.3.1. shall mandatorily be filled in the context of the breakdown by counterparties, indicating their names.
Budget Form filling principles

Planning period

The planning time-frame shall be 12 months. The budget period shall cover the period of the Regular Season,
the playoff Games of the season, and the off-season within the same season.

Budget currency

Russian ruble. For Clubs that generate their reports in a different functional currency, a conversion shall be
made from the reporting currency of these Clubs to the budget presentation currency for the KHL

Method of recognition of income
and expenditures

The budget is based on the accrual method.

VAT consideration

The amounts of income and expenditures that are indicated in the income and expenditure budget shall not
include VAT amounts, except in cases where VAT is included in expenses.
All income and expenditures of the Club shall be distributed among the Teams of the Club, depending on their
place of origin.

Allocation of income and
expenditures in the budget

The values of budget items related to the Main Team of the Club shall be divided by time (according to the
stages of the Championship), depending on the period of occurrence. Income and expenditures for the playoffs are direct values, i.e. if a Club does not qualify for the play-offs, they do not arise.
If this period is not possible to set, the income or expenditure for a specific budget item shall be allocated to
the Regular Season of the KHL for the Main Team of the Club.
The fixed part of the salary of the Main Team of the Club shall ALWAYS be fully attributed to the
expenditures. Individual bonuses and team bonuses shall be attributed to the expenditures depending on the
period in which they occurred.
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Appendix 30
ADDITIONAL FORMS OF CLUB'S FORECAST BUDGET AND KHL METHODOLOGICAL RECOMMENDATIONS
Club
Season
Budget type
Article of Regulations
Period
Exchange Rate
Cash flow budget
Thousand rubles, exclusive of VAT

Item name

Paid

July

August September October Novem- Decem- January February March April

May

June

Plan

Plan

Plan

Plan

Plan

Plan

Plan

Plan

Plan

Plan

Plan

Plan

Plan

incl. VAT incl.

incl.

incl. VAT incl.

incl.

incl.

incl.

incl.

incl.

incl.

incl.

incl.

Operational flows
Funds balance as of
the beginning of the
reporting year

-

-

-

-

-

-

-

-

-

-

-

-

Operational income
-

-

-

-

-

-

-

-

-

-

-

-

KHL LEGAL REGULATIONS
Budget Funding
Federal
Republican
Regional
City
Non-Commercial
Funding
Donations
Membership dues
Other funding
Club’s commercial
activity
Income from advertising
Ticketing Program

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Licensing Program
Income from sales in
food outlets
Exercise of TV rights
Other commercial
income
Income from
advertising
Other income
Other income
-

-

-

-

-

-

-

-

-

-

-

-

KHL LEGAL REGULATIONS
Payments related to
operations

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Players’, Coaches’’ and
other employee payroll
budget, including
accruals
Player transfer
compensations
Transport,
accommodation and
meals
Other expenses
Expenses related to
holding competitions -

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Sports expenses

-

Expenses related to
holding competitions Advertising and
commercial expenses Advertising and
commercial expenses Administrative and
household expenses
Administrative and
household expenses
Taxes
Property tax and
transport tax
Income tax

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

KHL LEGAL REGULATIONS
Other taxes
VAT payable
Balance of flows from
operations

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Flows from
investment activities
Income from
investment activities -

-

Sale of non-current
assets (other than
financial investments) Repayment of loans
granted
Interest on financial
investments

-

Dividends
Other income
Payments related to
investment activity

-

Acquisition, creation,
modernization,
reconstruction,
preparation of noncurrent assets
Loan granting

-

-

KHL LEGAL REGULATIONS
Dividends
Other payments
Balance of flows
from investment
activities
Flows
from
financial activities
Income
from
financial activities
Obtaining loans and
credits
Cash contributions
of
owners
(participants)
Other income
Payments related
to
financial
activity
Payments related to
loans and borrow
Interest on financial
obligations
Other payments
Balance of flows
from
financial
activities
Balance of funds
as of the end of the
reporting period

Club Head position

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

full name

signature

Recommendations on filling the form
1.
the Form contains information about the incoming cash balance at the beginning of the period, cash flows and outgoing cash balance at the end of the period
by type of activity - current, investment and financial.
2.
the cash flow budget shall be formed on a monthly basis to prevent the risks of a cash gap, in order to avoid interruptions in the financing of the Club and the
fulfillment of the Club's obligations.
3.

all payments in the cash flow budget shall be generated including VAT and in the period in which the payment is to be made.

Club

Season

Period

Exchange rate

Investment budget, thousand rubles.

Opening balance
Name of main
Pos.
assets/
intangible assets

1

2

Type (main
assets/
Non-currrent
intangible
asset type
assets)

3

4

Initial cost

5

Closing
balance

Depreciation accrual parameters

Date of entry/ Useful
Planned
Planned date life,
disposal date
of entry
months
6

7

8

Initial cost

Accumulated
depreciation
for a sea son

Residual
value

9

10

11

1

-

-

2

-

-

3

-

-

Item
comments

12
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4

-

-

5

-

-

6

-

-

7

-

-

8

-

-

9

-

-

10

-

-

11

-

-

12

-

-

-

-

13
Total

Club Head position

X

X

-

X

X

X

full name

signature
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Club

Season

Period

Exchange rate

Receivables

Opening balance

Pos.

1

Type of receivables

2

Closing balance
Accrued in Repaid in the
Total receivables
the planned
planned
Item comments
Total receivables
as of the
incl. past due
incl. past-due
period
period
as of the end
beginning
3

4

5

6

7

8

Long-term
1

Receivables from sponsors and advertisers

-

2

Receivables for Player transfer
compensation

-

3

Receivables from customers (tickets and
season tickets)

-

4

Receivables from other commercial activities

-

5

Receivables from taxes

-

6

Advances for the purchase of fixed assets
and capital construction

-

7

Other receivables

-

Total long-term receivables

-

-

-

-

-

Short-term
8

Receivables from sponsors and advertisers

-

9

Receivables for Player transfer
compensation

-

10

Receivables from customers (tickets and
season tickets)

-

-

9

KHL LEGAL REGULATIONS
11
12
13
14

Receivables from other commercial activities
Receivables from taxes
Advances for the purchase of fixed assets and
capital construction
Other receivables

-

Total short-term receivables

-

-

-

-

-

-

Total receivables

-

-

-

-

-

-

Chief Accountant, full name

signature
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Club

Season

Period

Exchange rate

Payables
Opening balance

Pos.

Type of payables

1
2
Long-term
1
Salary payables to the Main Team Players

Closing balance

Total payables as of incl. past-due
the beginning

Accrued in Repaid in the Total payables as
the planned planned
of the end
incl. past-due
period
period

3

5

4

6

7

3
4

Payables for arena lease and maintenance

-

5

Payables for meals, flights, and
accommodation
Payables for dues to the KHL, the FHR

-

6

8

-

Remuneration payables to the Team's Coaches
and other employees, as well as to the Players
of other Teams
Remuneration payables to other employee

2

Closing
balance

-

y

-

d

7
8

Payables to suppliers for goods, works,
services
Tax payables (including insurance)

-

9

Interest payables

-

10

Other payables

-

Total long-term payables

-

-

-

-

-

9
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Short-term payables
11
Salary payables to the Main Team Players

-

13

Remuneration payables to the Team's
Coaches and other employees, as well as to
y
the Players of other Teams
Remuneration payables to other employee

14

Payables for arena lease and maintenance

-

15

-

16

Payables for meals, flights, and
d
accommoda tion
Payables for dues to the KHL, the FHR

17
18

Payables to suppliers for goods, works,
services
Tax payables (including insurance)

-

19

Interest payables

-

20

Other payables

-

12

Total short-term payables
Total payables

Chief Accountant, full name

-

-

-

-

-

signature

-

-

-
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Registered
KHL Central Information Bureau
No.
, 20
L.S.
AGREEMENT
on a temporary transfer (loan) of a Hockey Player
city of

, 20
(hereinafter referred to as Club

1), represented by
(position)
,
(full name)
acting on the basis of

,
(hereinafter referred to as Club 2),

represented by
(position)
,
(full name)
acting on the basis of
and

,
born in (hereinafter referred to as the Hockey Player),

(full name, date of birth)
(hereinafter collectively referred to as the Parties) have entered into this Agreement on a temporary transfer
(loan) of a Hockey Player (hereinafter referred to as the Agreement) as follows:
1.

According to the current KHL Regulations:

1.1.
Club 1 that has a valid Contract with the Hockey Player shall suspend the said Contract and
temporarily transfer the Hockey Player to Club 2 from
, 20 for temporary work until April 30, 20
inclusive. The term of the Contract between Club 1 and the Hockey Player shall not be affected by such
transfer.
1.2.
Club 2 shall hire the Hockey Player on a temporary basis and conclude an On-Loan Hockey Player’s
Contract with the Hockey Player for the period from
, 20 to April 30, 20 inclusive on the
following financial conditions:
(amount of the salary in the Main Team and/or Second Team, additional payments, benefits, bonuses, compensations)

Club 2 shall, throughout the term of this Agreement and the term of the On-Loan Hockey Player’s Contract,
pay to the Hockey Player the salary and other remuneration in the manner and on the conditions specified in
the On-Loan Hockey Player’s Contract. Club 2 shall be liable for improper performance of the obligations
under this Agreement and the KHL Regulations.
2.
The Hockey Player shall temporarily leave the team of Club 1 and join the team of Club 2. The term
of the temporary transfer of the Hockey player shall be until April 30, 20 inclusive.

3.
Upon execution of the Agreement, Club 1 shall grant a consent to participation of the Hockey Player
in training sessions, exhibition (friendly) Games and other competitions, including official competitions
organized and held by the KHL, as part of the respective teams of Club 2.
4.
The Hockey Player confirms that by signing this Agreement he gives his consent to the temporary
(loan) transfer to Club 2.
5.
Termination of the On-Loan Hockey Player’s Contract on the initiative of Club 2 rather than on the
reasons involving any disciplinary sanctions or on the initiative of the Hockey Player authorized by the KHL
or by agreement of the Parties shall entail termination of the Agreement. Club 2 shall, within two (2) months
from the date of termination of the On-Loan Hockey Player’s Contract, pay to Club 1 a penalty of 100% of
the outstanding amount of the salary (remuneration) payable by Club 2 to the Hockey Player for the current
season;
6.
If the On-Loan Hockey Player’s Contract is terminated by agreement of the Parties, the termination
agreement may contain a provision stipulating that Club 2 pays a compensation to the Hockey Player.
7.
Termination of the On-Loan Hockey Player’s Contract on the initiative of the Hockey Player, except
for the reasons listed in Article 5 of the Agreement, or on the initiative of Club 2 on the reasons involving any
disciplinary sanctions or due to the failure by the Hockey Player to commence work for Club 2 on the first
working day shall lead to termination of this Agreement.
In case of termination of this Agreement before December 27 of the current season inclusive, the Hockey
Player shall, within two (2) months from the date of termination of the Agreement, pay to Club 1 a penalty of
2/3 of the outstanding amount of the salary (remuneration) payable for the period until expiration of the OnLoan Hockey Player’s Contract.
In case of termination of this Agreement after December 27 of the current season, the Hockey Player shall,
within two (2) months from the date of termination of the Agreement, pay to Club 1 a penalty of 100% of the
outstanding amount of the salary (remuneration) payable for the period until expiration of the On-Loan Hockey
Player’s Contract.
8.
The calculation of the penalties for early termination of the Agreement shall be based on the rate
applicable to the Main Team participation under the Contract with Club 2.
9.
Any disputes arising out of or in connection with performance of the obligations under the Agreement
shall be settled by the Parties through mutual consultations. The disputes that cannot be settled through mutual
consultations and negotiations shall be considered by the KHL Disciplinary Committee in accordance with
the established procedure.
10.
The Agreement is drawn up in four (4) copies (one copy for each of the Parties and one copy for the
registration with the KHL Central Information Bureau) and shall come into force upon its signing. The
Agreement shall remain in force until termination of the On-Loan Hockey Player’s Contract. In terms of
financial obligations and liability of the Parties, the Agreement shall be valid until the Parties perform their
respective obligations in full.
11.
The Parties agreed that the Agreement is concluded in writing by way of exchanging documents
through facsimile transmission followed by provision of the original documents.
Club 1

Club 2

Hockey Player

Appendix 32
Registered
by the KHL Central Information Bureau
No.
, 20
Standard Form 8
“On-Loan Hockey Player’s Contract”
L.S.
Professional Hockey Player’s Contract
of the KONTINENTAL HOCKEY LEAGUE (FIXED-TIME EMPLOYMENT CONTRACT)
Important Notice for the Hockey Player!
Carefully review the text of this Contract before executing to be sure that all previously agreed terms
and obligations are included into the Contract, and its content and interpretation are understood by
you. No.
city of

, 20 .

(hereinafter, the Club) represented by
(title)
,
(full name)
acting on the basis of

,

of the one part, and

,
(full name)

(hereinafter referred to as the Hockey Player), of the other part (hereinafter referred to as the Parties), governed
by the reached agreement and Hockey Player’s Temporary Transfer (loan) agreement dated
,
20 _, have concluded this fixed-term employment contract (hereinafter referred to as the Contract) of the
Professional Hockey Player of the Kontinental Hockey League as follows:
1.

SCOPE OF THE CONTRACT

1.1.
The subject-matter of this Contract is a bilateral agreement on establishment of labor relations
between the Club and the Hockey Player which determines in accordance with the Federal Law “On Physical
Culture and Sports in the Russian Federation” membership of an athlete (the Hockey Player) in any physical
culture and sports organization (Club), in particular in the system of the Kontinental Hockey League
(hereinafter, the League) and the Junior Hockey League (hereinafter, the JHL) or the Supreme Hockey League
(hereinafter, the SHL).
The Hockey Player may be assigned to the Team of the SHL Club in accordance with the legislation of the
Russian Federation and the Regulations.
1.2.
The Club shall provide the Hockey Player with a job complying with the established labor function,
ensure labor conditions stipulated by the labor legislation of the Russian Federation and other regulatory and
legal acts containing labor legal norms, Federal Law “On Physical Culture and Sport in the Russian
Federation”, local regulatory acts of the Club containing labor legal norms, regulatory acts of the League
governing the Club’s and the Hockey Player’s relations, Regulations, duly and in full pay the Hockey Player
his remuneration, while the Hockey Player shall personally perform a labor function stipulated by this
Contract, comply with the Russian legislation and other regulatory and legal acts containing the labor legal

norms, Federal Law “On Physical Culture and Sport in the Russian Federation”, internal corporate rules of the
Club and other local regulatory acts of the Club containing labor legal norms, regulatory acts of the League
governing the Club’s and the Hockey Player’s relations, Regulations.
1.3.

The Hockey Player’s place of work:
(specify a legal entity, including its address and other details
allowing to determine a place of performance of the Hockey Player’s labor functions)

1.4.
Labor function: The Hockey Player will be admitted for work to the Club (the Club’s structural
division located in the same place according to the legal entity’s location) as a Hockey Player —
(forward, defender, goalkeeper) of the Main Team and/or the Second
Team, for training and participation in hockey competitions arranged and conducted by the League, in other
sports competitions, such as friendly, tournament hockey Games, including international ones.
The labor function shall be performed by the Hockey Player in a proper way, taking into account the Club’s
requirements to the Hockey Player’s professional sports capacity for achievement of high sports results.
The position under the staff schedule “
“.
The Hockey Player’s profession, specialization, qualification are “
“.
1.5.
The parties agree that the quality level of the Hockey Player’s performance and whether the Hockey
Player shall play and practice in the Main Team or the Junior Team of the Club or in the Team of the SHL
Club shall be determined solely upon conclusion of the Head Coach or the General Manager of the Club.
1.6.
The Club and the Hockey Player agree that based on Articles 348.2 and 348.4 of the Labor Code of
the Russian Federation this Contract shall be executed as a fixed-term labor agreement.
1.7.
The flexible working schedule shall be established for the Hockey Player (Article 102 of the Labor
Code of the Russian Federation).
1.8.
a)

The rest schedule of the Hockey Player:
rest and meal pauses shall be determined by agreements;

b)
the annual main paid vacation lasting up to 28 calendar days; then the annual additional paid
vacation lasting up to 10 calendar days (unless otherwise stipulated by the legislation); then the unpaid
vacation until the start of the Preseason Practice Session according to the Regulations.
1.9.

The Club shall be the main place of work of the Hockey Player.

The Contract shall be executed in connection with the temporary transfer of the Hockey Player as defined by
Article 348.4 of the Labor Code of the Russian Federation.
1.10.

The terms determining a character of work (if necessary):
(specify in case the Hockey Player’s full-time job in the Club is itinerant)

1.11.

The
.

labor
2.

2.1.

conditions

at

the

place

work:

CONTRACT TERM. START OF WORK

This Contract is valid:from

, 20 , until April 30, 20 .

2.2.
The Hockey Player shall start performing his labor obligations from_
determined as the work start date.
3.

of

, 20 , which is

RIGHTS AND OBLIGATIONS OF THE PARTIES

3.1.
The rights and obligations of the Hockey Player and the Club shall be determined in terms of the
Hockey Player’s working conditions and established by the Russian labor legislation and other regulatory and

legal acts containing labor legal norms, Federal Law “On Physical Culture and Sports in the Russian
Federation”, local regulatory acts of the Club containing labor legal norms, regulatory norms of the League
governing the relations of the Club and the Hockey Player, Regulations.
3.2.

Besides the provisions of clause 3.1 of this Contract, the Club shall:

а) ensure conducting of training sessions and participating of the Hockey Player in the sports competitions
under the control of the Head Coach(es);
b) ensure the Hockey Player’s health and life insurance, as well as medical insurance for the purpose of receipt
by the Hockey Player of additional healthcare and other services in excess of those stipulated by mandatory
medical insurance programs, with specification of such insurance types.
3.3.

Besides the provisions of clause 3.1 of this Contract, the Hockey Player shall:

а)
adhere to the sports regime established by the Club and fulfill plans of preparation for sports
competitions;
b)

participate in sports competitions solely as instructed by the Club;

c)
not violate the anti-doping rules stipulated by the current legislation of the Russian Federation and
the anti-doping riles stipulated by international anti-doping organizations;
d)

comply with ethic norms in the sphere of sport;

e)
use sports outfits provided by the Club during working hours. Use the sports outfits equipped with
a Chip during pre-game warm-ups and Championship Games and games within other KHL events;
f)
comply with the Regulations and requirements of the KHL as an organizer of sports tournaments,
regulatory acts of the League governing the relations between the Club and the Hockey Player that are directly
related to the Hockey Player’s labor activity;
g)
pay a monetary remuneration to the Club in case of termination of the Contract as stipulated by
Article 348.12 of the Labor Code of the Russian Federation, this Contract, the Regulations, and in the specified
amount;
h)
fulfill sanitary and hygienic, medical requirements, pass mandatory preliminary and periodic
medical check-ups (supervisions), adhere to medical recommendations of the Club doctors or any specialists
appointed by them;
i)

comply with the internal corporate rules of the Club and the League, agreements;

j)
comply with the labor safety, occupational safety, fire safety requirements during participation in
sports competitions, training activities and at the Sports Facilities;
k)
not leave the Club to participate in any preseason training camps of other hockey leagues not
included into the KHL and JHL system and in the friendly games for the clubs of other hockey leagues not
included into the KHL and JHL system;
l)

participate in marketing and promotional events as instructed by the Club and (or) KHL;

m)
give interview to Mass Media representatives in compliance with provisions of the Marketing and
Communications Regulations, and prevent refusal to communicate with Mass Media representatives without
good reasons.
4.

LABOR PAYMENT CONDITIONS. REMUNERATION

4.1.
For duly performance by the Hockey Player of his labor functions stipulated by this Contract and
other obligations established by the Russian labor legislation and other regulatory and legal acts containing
labor legal norms, Federal Law “On Physical Culture and Sports in the Russian Federation”, local regulatory
acts of the Club containing labor legal norms, regulatory norms of the League governing the relations of the
Club and the Hockey Player, Regulations, the Club shall pay the Hockey Player the remuneration:
Season

year

In the Main Team: RUB

(

),
(amount in words)

or RUB

per month (

).

amount in words
In the Junior Team (in the team of the SHL Club):

RUB

(

),
(amount in words)

or RUB

per month (

).
(amount in words)

The remuneration shall be paid to the Hockey Player as a salary which is a fixed rate of labor payment for
performance of his labor (duty) obligations of a certain degree of complexity for a calendar month, without
taking into account any compensation, incentive and social payments.
Besides, in case the Contract is executed later than the start date of the Preseason Practice Session, for the
purpose of this labor contract a season is determined as a time period from the work start date stipulated by
clause 2.2. of the Contract until April 30, 20 (inclusive).
Upon expiry of the above-mentioned period, the dates of the season start and end shall be determined by the
Club in accordance with the Regulations. The average income by provision of the annual paid vacations (main,
additional) is paid in accordance with the labor legislation of the Russian Federation and is considered by the
Club when executing this Contract in the amount of the salary for the season as an imputed value (amount).
The salary shall be fixed, accrued and paid only in the national currency of the Russian Federation, i.e. in
rubles (except for foreign Hockey Clubs of the League).
4.1.1. During the period of cancellation, suspension or postponement of sports events the Club shall be entitled
to establish downtime with simultaneous suspension of training activities and to arrange payment of a fee to
the Hockey Player in the amount of at least 2/3 of the Hockey Player’s salary stipulated by clause 4.1 of the
Contract and calculated in proportion to the downtime period.
4.2.
In case the Hockey Player plays for the Junior Team / the Team of the SHL Club, the remuneration
shall be paid to him based on the rates that are valid for the Second Team (if any in Clause 4.1; otherwise if
the Hockey Player plays for the Second Team, the remuneration shall be paid to him based on the rates that
are valid for the Main Team of the KHL Club). In case the Hockey Player plays for the Main Team, the
remuneration shall be paid to him based on the rates that are valid for the Main Team.
4.3.
The remuneration shall be paid at least once half-month on the day stipulated by the internal
corporate rules.
4.4.
The period of suspension of the Hockey Player from participation in the sports competition in cases
stipulated by subclause 1.5, clause 1, Article 58 hereof with the exception of suspension subject to sports
corporate disqualification of the Hockey Player, shall be paid in the amount corresponding to the volume of
the performed works as part of training and other events related to preparation for sports competitions but not
less than twenty (20) % of his monthly remuneration and not less than the minimum labor payment determined
by the applicable laws.
5.

LABOR PAYMENT CONDITIONS. ADDITIONS, SUPPLEMENTS, BONUSES
AND OTHER INCENTIVE PAYMENTS. COMPENSATIONS

5.1.

The Hockey Player shall be provided by the Club with the following:

.
(specify whether by right of ownership or under conditions of rent, free use, etc.)

5.2.
The Hockey Player is entitled to the following additional payments (additions, supplements, bonuses
and other incentive payments):
In the Main Team

In the Junior Team, in the team of the SHL Club

5.3.
According to the executive document of the Club Head, the Hockey Player can receive compensation
of expenses on payment of utility services, rent, health resort treatment, purchase of drugs, receipt of paid
services of healthcare establishments, which is immediately communicated by the Club to the League, with a
copy of such executive document provided.
5.4.
The Hockey Player can receive team (collective) bonuses in accordance with the Awarding and
Bonus Reduction Regulations approved by the Club in accordance with the Russian laws, Regulations.
6.

TERMINATION AND CANCELLATION OF THE CONTRACT

6.1.
The Contract shall be terminated for the reasons and in those cases stipulated by the Labor Code of
the Russian Federation, taking into account peculiarities provided for by the Federal Law “On Physical Culture
and Sport in the Russian Federation”.
6.2.
In case of early termination of the Contract at the Hockey Player’s initiative (on his own volition),
the Hockey Player shall submit a written application to the Club within the term stipulated as of the date of
such application submission by the FHR norms.
6.3.
The Contract can be terminated by the agreement of the parties with or without severance payment
or another monetary payment.
6.4.
Throughout the duration of the Contract, the Hockey Player is not entitled to transfer to another
Hockey Club of the Competition System except for the Club which loaned out the Hockey Player in case of
termination of the Contract.
7.

RESOLUTION OF DISPUTES

7.1.
All disputes, differences or claims arising from this Contract or in connection herewith, including
those related to performance, violation, termination or invalidity hereof, shall be considered by the KHL
Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) in accordance with the KHL
Disciplinary Regulations (or the FHR Disciplinary Regulations) according to this disciplinary clause.
The decision of the KHL Disciplinary Committee (or the FHR/KHL Joint Disciplinary Chamber) may be
challenged by the parties within seven (7) business days from the date of such decision receipt by the party in
the National Center of Sports Arbitration (NCSA) at the Arbitration Chamber for Sports Autonomous Nonprofit Organization in accordance with its regulations under the Arbitration Agreement.
7.2.
Taking into account the procedure and requirements stipulated by clause 7.1 of this Contract in case
the Hockey Player moves to another Hockey Club of the Competition System, including a foreign one, the
Hockey Player and the Club shall agree upon an exclusive jurisdiction of the KHL Disciplinary Committee
and the NCSA, if a dispute arises. The Hockey Player and the Club also acknowledge that the decisions of the
KHL Disciplinary Committee and the NCSA prohibiting the Hockey Player to play for any other Hockey
Club, including a foreign one, are fully valid in Russia and in any other country. The Hockey Player agrees
not to argue the decisions of the KHL Disciplinary Committee and the NCSA prohibiting the Hockey Player
to play in any other Hockey Club, including a foreign one.
7.3.
The Club and the Hockey Player agree that the conditions provided to the Hockey Player under this
Contract are unique, invaluable and cannot be adequately compensated to the Club. Therefore, the Club has
the right to claim and obtain via respective bodies of the International Ice Hockey Federation (IIHF), AllRussian Public Organization “Federation of Hockey in Russia” (FHR), disciplinary and legal procedures

prohibiting the Hockey Player to play for any other Hockey Club in Russia or another country. These terms
shall not prejudice the Club’s rights to file any other claims to the Hockey Player.
7.4.
The conditions stipulated by clauses 7.1–7.3 of this Contract shall be specified by the Regulations,
other requirements of the KHL as an organizer of sports tournaments.
8.

SPECIAL TERMS OF THE CONTRACT

8.1.
The Club and the Hockey Player agree that this Contract shall be submitted and registered with the
League according to the procedure stipulated by these Regulations. Besides, the Hockey Player shall agree
that he is not entitled independently to offer his professional services to any other Hockey Club, as well as
other entities and (or) individuals prior to expiry of this Contract.
8.2.
The Hockey Player acknowledges that in spite of his own unique skills and abilities the Club’s
contribution under this Contract, including, but not limited to, remuneration, use of premises and equipment,
training, an opportunity to participate in sports competitions as part of the team, and provided services form a
major part of development of hockey skills and abilities of such Hockey Player and that such contribution
serves as valuable support for him when building a career of the professional ice hockey Player.
8.3.
During training and competitions periods, the Club’s management has the right to set additional
reasonable rules not contradicting the valid legislation of the Russian Federation, Regulations, and other KHL
requirements as an organizer of competitions governing the Hockey Player’s behavior and training.
8.4.
In case of any disease or accident, if possible, the Hockey Player shall immediately inform the Head
Coach and (or) doctor of the team thereof, within 24 hours submit a written medical confirmation containing
counterindications to play ice hockey and shall arrive at the Club to pass a medical examination (check-up)
under the control of the Club doctor.
8.5.
In case the Hockey Player is injured in the course of the Game, when relocating with the team,
during business trips initiated by the Club, or in the training process, the Club shall pay for his medical
treatment and rehabilitation until absolute recovery, provided that the healthcare establishment and doctor
were specified by the Club. Besides, a claim for rehabilitation payment by the Club shall be considered by the
Disciplinary Committee according to the procedure stipulated by the KHL Disciplinary Regulations.
During the period of temporary disability of the Hockey Player caused by a sports injury suffered by him
during performance of obligations under this Contract, the Club shall at the expense of its own funds pay him
an additional amount to the temporary disability allowance up to the average income in case the amount of the
above-mentioned allowance is lower than the Hockey Player’s average income and a difference between the
amount of the above-mentioned allowance and the average income amount is not covered by insurance
payments under the athlete’s additional insurance maintained by the Club and (or) the League.
During the period of temporary disability of the Hockey Player caused by a disease by performance of
obligations under the Contract, the Club has the right at its own expense to pay an additional amount to the
Hockey Player’s temporary disability allowance up to the average income amount in case the amount of the
above-mentioned allowance is lower than the average income of the Hockey Player.
8.6.
In case the Hockey Player is not healthy due to any sports injury suffered during performance of the
Hockey Player’s obligations, this Contract cannot be terminated at the Club’s initiative until the Hockey Player
recovers his labor ability or is referred to any disability category.
8.7.
In case the Hockey Player fully loses his professional capacity during participation in the training
and (or) competition process of the Club during the term of the Contract, the Club on the basis of a medical
expert conclusion shall pay the Hockey Player at its own expense during two months a one-time compensation
up to the amount of 100 % of the remuneration sum for the season when the Hockey Player loses his working
capacity if such one-time compensation in the amount of 100 % of the remuneration sum for the season is not
covered by insurance payments under the athlete’s additional insurance maintained by the Club and (or) KHL.
8.8.
In case of the Hockey Player’s death that occurred during performance of his job duties under the
Contract, the Club shall pay children, parents, a spouse of the Hockey Player in equal shares a one- time
compensation in the total amount of 200 % of the remuneration sum for the season when the Hockey Player
died. The basis for one-time compensation payments includes a medical expert conclusion and a written
application of persons specified in this clause. The payment shall be performed during three months upon

submission of an application for one-time compensation payment to the Club.
8.9.
The Club is not liable to the Hockey Player in case the latter is injured in case of actions or inaction
not related to performance of his labor functions under this Contract.
8.10.
Other types and terms of social insurance, pension insurance directly related to the Hockey Player’s
labor activity shall be implemented in accordance with the Russian labor legislation, Federal Law “On Physical
Culture and Sports in the Russian Federation”, other laws and regulatory legal acts, local regulatory acts of
the Club containing labor legal norms, regulatory norms of the League governing the relations of the Club and
the Hockey Player.
8.11.
The Hockey Player is liable for disclosure of any trade secret and confidential information of the
Club for any reasons and according to the procedure stipulated by the Russian legislation.
8.12.
The Hockey Player agrees that the Club will transfer his personal data, a copy of this Contract to
ANO СHL, CHL LLC, CHL-Marketing LLC and, if necessary, to the FHR, and in case the Hockey Player is
included into the national ice hockey team of the Russian Federation, a copy of this Contract to the federal
executive body performing functions in the sphere of state policy implementation and regulatory and legal
control of physical culture and sport.
8.13.
The Hockey Player agrees that the Club will transfer his personal data on the health state to the
KHL Medical Administration for the purpose of processing thereof (including automated processing), as well
as that the Club or the KHL Medical Administration will transfer his personal data on the health state to the
doctors of the national team of his country.
8.14.
The Hockey Player will transfer to the Club for the term of the Contract all rights to use his image,
full name, templates of signature and handwriting, appearance, stylized and photographic images of the
Hockey Player in the Club outfit, slogans, statements, popular sayings and other personification attributes for
any advertising purposes only with the Club symbol or Club logo use. The Hockey Player also agrees to
transfer the above-mentioned rights to the KHL.
9.

FINAL PROVISIONS

9.1.
The Hockey Player represents that before execution of this Contract he had an opportunity to review
all document and acts stipulated hereby.
9.2.
In terms of labor relations management, this Contract takes effect according to the procedure and
from the date determined by clause 2.2 of the Contract, providing there is a positive result of the preliminary
medical examination of the Hockey Player by the Club.
In terms of sports and other relations management arising from the regulatory acts of the League, the Contract
takes effect as of registration thereof in the League.
9.3.

All payments under this Contract are taxable in accordance with the valid Russian legislation.

9.4.
The Contract is drawn up in two copies, one for each party (for the Club and the Hockey Player).
The Contract shall be registered by sending it to the League using KHL CIB E-Base or by e-mail. In the event
of disputes, the provisions of the Contract sent to the League for registration in the electronic format shall
prevail.
9.5.
The Contract including the Arbitration Agreement hereto is regarded as a full written agreement
between the parties. No oral arrangements are valid. It is strictly prohibited to amend this Contract including
the Arbitration Agreement hereto upon registration hereof by the League. It is prohibited to submit to the
League the Contract that is different from the form approved by the Regulations.
9.6.
I have read and understood the internal corporate rules, standard job instructions, local regulatory
acts of the Club containing labor legal norms, regulatory acts of the League governing the relations between
the Club and the Hockey Player, norms stipulated by the FHR, World Anti-Doping Code, All-Russian antidoping rules, Rule Book of the Hockey Game, Regulations, terms of the Club’s agreements with
sponsors/partners, advertisers, the League, the FHR in terms directly related to the Hockey Player’s labor
activity:
(signature, date)

The Hockey Player agrees that the Club will use during the term of this Contract his image in the Club
equipment and (or) jointly with the Club symbols, including stylized and photographic images, as well as his
full name, samples of signature and handwriting for information and advertising purposes, with the right of
transfer to any third parties.
(signature, date)
9.7.

Mandatory preliminary medical examination (check-up):
.
(doctor’s conclusion)

10.

ADDRESSES AND SIGNATURES OF THE PARTIES:

Club:

____________________________________
____________________________________
Settlement account : ____________________
____________________________________
____________________________________

Hockey Player:
Year of birth :
Passport:
Address :
Personal insurance policy number:
_________________
TIN:____________________
Telephone:_________________
E-mail:_________________

Club Head

Hockey Player

_________________/__________________/

___________________/ _____________ /
Hockey Player’s Agent (in case he
represents the Hockey Player’s interests by
execution of this Contract)

Address: _____________________________

____________________________________
TIN: ________________________________

L.S.

Accreditation No.
_________________/_________________/

/

Annex to Standard Form 8
“On-Loan Hockey Player’s Contract”
ARBITRATION AGREEMENT
City of

, 20

The Club as the Employer —
by

, represented

, acting on the basis of the
, of the one part, and the
Hockey Player as the Employee —
, of the other part,
together referred to as the Parties, have executed this Arbitration Agreement as follows:
1.
This Arbitration Agreement (hereinafter referred to as the “Agreement”) shall be executed
according to Article 348.13 of the Labor Code of the Russian Federation and Articles 36.2–36.3 of the Federal
Law On Physical Training and Sports in the Russian Federation, and shall establish resolution procedures for
individual labor disputes which may arise between the Parties during execution, implementation, amendment
and termination (cancellation) or in case of invalidity of Professional Hockey Player's Contract No. _
dated,
20 between the Parties (hereinafter referred to as the “Contract”).
2.
If either Party hereof is not agree, in full or in part, with a decision of the KHL Disciplinary
Committee, the dispute shall be referred, on the application of such Party, to the arbitration (arbitral
proceedings) governed by permanent arbitration institution “National Center of Sports Arbitration” under the
jurisdiction of Autonomous Non-Profit Organization “Sports Arbitration Chamber” (hereinafter referred to as
the “NCSA”), the decision of which is binding for the Parties, in the manner and within the terms specified by
the rules of the arbitration (arbitral proceedings) for individual labor disputes, and the KHL Disciplinary
Regulations.
3.
The arbitration (arbitral proceedings) for an individual labor dispute between the Parties shall
be conducted according to the rules of the arbitration (arbitral proceedings) for individual labor disputes as
approved by the NCSA in the manner prescribed by law (hereinafter referred to as the “ILD Arbitration
Rules”), constituting a part of this Agreement.
4.
The Hockey Player confirms that, prior to enter into this Agreement, the Club provided him
the Rules of Individual Labor Dispute Arbitration (arbitral proceedings) governed by the NCSA which he read
against written acknowledgement, including the payment procedure for the expenses related to resolution of
the above disputes.
5.
The Parties to this Agreement confirm that all provisions of the ILD Arbitration Rules
including the rules related to composition of the arbitral tribunal, recusal and termination of powers of
arbitrators, and payment of arbitration fees, shall be valid as amended and restated in the ILD Arbitration
Rules which are in effect when a dispute arises between the Parties.
6.
This Agreement shall be valid for the duration of the Contract. The Parties shall be entitled to
refer individual labor disputes that have arisen between the Parties after termination of the Contract to the
arbitration (arbitral proceedings) governed by the NCSA if such individual labor dispute relates to execution,
implementation, amendment or termination of the Contract, with compulsory pre-trial dispute resolution in
the KHL Disciplinary Committee according to the KHL Disciplinary Regulations.
7.
This Agreement is drawn up in three copies having equal legal force, one copy for each of the
Parties and one copy for the KHL CIB.
The Club:

The Hockey Player:

